From

Additional Chief Secretary to Government Haryana,

Health De nent.

To
Dircetor General lealth Services Haryana, ‘
Scctor-6,.Panchkula. ' /?fé7
Memo No. 31/04/2021-6HBI W b// (7M
Dated: Chandigarh, the 1% September, 2021

Subject:- Creation of'a Specialist Cadre in the Health Department Haryana.

Relerence your single file CFMS No. 12624 dated 21.6.2021 on the subject
noted above.

2. [t is observed that there has been a growing demand of specialists in the

recent years with a view of upgrading the various health facilities, HCMS Association and

Specialists working in health department have also raised the demand for creation of a
specialist cadre many times in the past. With upgraded hospitals (e.g. Operation Theaters,
Mother & Child Healthcare, Trauma Services and CT, MR], Cardiac, Cardlology Services in
PPP mode etc.) creation of specialist cadre is judicious. Creation of specialist cadre shall
incentivize new specialists to join the department as well as help the department in retaining
specialists who arc already working in the health department as they shall have better stature
and necessary where withal to practice their specialty

Considering all the above and departmental proposal Government has
decided to grant approval for creation of a Specnhsl Cadre in Health Department with
following salient [catures : '

1. Recruitment process / shall bc separale for ‘both the ‘cadres (General Cadre and
specialist cadre). The recruitment would be done every year at the level of DGHS
through *Departmental High Powered Selection Committee’ by taking the
recruitment out of the purview of HPSC for both HCMS and HCDS cadres, as being
done presently in case of Medical Officers. The vacancies would be calculated in the
month of October. the advertisement would be issued on 1* November, the scrutiny

k of the applications/documents would be done in the month of Décember and
recruitment would be done on 1% January onwards subsequently followed by issue of
appointment letters.

2. Aller recruitment process is over, if still any vacancy exists, Civil Surgeons may be
authorized to hire the services of MBBS/ Specialist doctors purely on contract basis,
by constituting a Committee consisting of Civil Surgeon, one senior most Deputy

M Civil Surgeon and In-charge of health institution concerned, as per vacancy position,

0]\ for one year or till the regular incumbent joins, whichever is earlier.
The specialties mentioned in the PG policy applicable at that time, would be
considered [or sclection in specialist cadre. However, the specialists of Hospital
Administration. Public Health and Community Medicine would be posted on

administrative side but their seniority/pay structure would be as per the Specialist
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cadre. Rest all specialties, not mentioned in the PG Policy, would be part of general

cadre.

No specialist would be allowed to join the general cadre except mentioned otherwise
or on medical ground certifying that the doctor is unable to perform specialist
services, by a board of PGIMS Rohtak or any other Govt. Medical College. Such
specialist shall be adjusted last in the gradation list of general cadre as per the Rule of
appointment on transfer basis but his pay shall be protected.

All specialists are required to be well versed with the knowledge of computers for
clfective implementation of e-Upchar/ EMR/ HMIS. |

Alter selection/ joining, the designation, length of service/pay structure is proposed
to be, as follows: |

lrlxistingﬁ_ “‘Vl‘_‘.;i-{l'i'nigrétructure as per

Proposed Proposed Structure

Designation _jﬂg_ixglc_ngg_ofdcsignatioL__ Designation

Length of Pay Structure | Length of Pay
_ Service Service Structure
Medical Entry GP Rs. 5400 Entry GP Rs. 6600
Officer (FPL-10) (FPL-11)

— Junior

Dental J GP Rs. 5400 Specialist

_|Sugeon | | (FPLY)

2. | Medical After S years | GP Rs. 6600 After § GP Rs. 7600
Officer (FPL-11) Additional years (FPL-12)

Specialist
Dental
Surgeon
3. | Additional After 10 years | GP Rs. 7600 After 10 - . | GP Rs. 8700
SMO/ SMO (FPL-12) years (FPL-14)
Specialist
DS/ SDS After Il years
(for 25% of
cadre)

4. | ASMO/ After IS5 years | GP Rs. 8700 After 15 GP Rs. 9500
Civil (as per (FPL-14) years (FPL-17)
Surgeon. seniority for Senior

CS) Specialist
| DS/ SDS | After 17 years
(for 20% ol
| cadre)
s.[ons GP Rs. 9500 Nil
(Medical) (FPL-17)
T ooHs | Msper
seniority
(Dental)
6. | ADGHS GP Rs. 9800 Principal After 20 GP Rs. 9800
e (FPL-18) Specialist years | (FPL-18)
7. | Not Ixisting Chief As per GP Rs.
Specialist seniority 10000
o (Single Post) (FPL-19)
| 8. [ DGIIS As per HOD scale Specialist-in- | As per HOD scale
seniority (FPL-20) Chief seniority (FPL-20)
k _L_ (Single Post)

o Prcséntly there are seven levels of doctors in the HCMS cadre and same are proposed
to be retained on gencral cadre and on the similar pattern seven levels have been
proposed in specialists cadre but with higher pay scales.

*  Onc new post of Chiel Specialist is proposed to be created.

o Chicl Specialist & Specialist-in-Chief are proposed to be posted in District Civil
Hospitals only.
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