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Ex-gratia

English version of the subject matter of letter No. 9054-4GS-70/32230,
dated 22" December, 1970.

Subject :- Ex-gratia grants and other facilities for families of Government employees who die while
inservice.

Sir,

I am directed to say that the question of following appropriate ex-gratia grants and other
facilities to the families of Government employees who die while in service has been under consideration
with Government for some-time past and the following decisions have now been taken about the
general policy to be followed in that regard. The policy will, however, be of general application and if
any case or cases are attended with very usual or exceptional circumstances these will need to be
considered separately on their merits. For instance, the quantum of the grant may be varied if the
financial position of the family is exceptionally unsatisfactory or is exceptionally favourable. Again,
the record of the deceased employee would not as a rule be of particular relevance, but notice would
have to be taken of it if the record is exceedingly adverse, say in the matter of integrity. Subject to this,
grants, etc. will be as indicated below:-

(@  Ad-hoc Ex-Gratia grants.

The ex-gratia grant to be given to the family of the deceased employee will be
equivalent to ten(10) times the last monthly emoluments drawn by him subject to a
minimum of Rs. 5,000/- and a maximum of Rs. 15,000/-. The grant will normally be
given for assisting the members of the family resettling themselves and only in very
hard cases for purpose like marriage of the children.

(b)  Free Medical Aid.

Free medical aid will be given to the family on the same basis as to pensioners except
that facility will also be extended to minor children of the employee.

(©) Free Educational Facilities.

Free educational facilities will be provided to all children of the deceased employee
for education up to the degree level.

(d)  Accommodation.

In case where the deceased employee was in possession of Government
accommodation, his family will be allowed to retain the accommodation for one year
after his death, the rate of the rent being the same as was applicable to the employee
at the time of his death. In other cases the house rent allowance admissible to the
deceased employee will continue to be given to the family for one year after his
death.

(e) Employment.

One or more members of the family of the deceased employee will be considered to
absorption in Government service, the relevant rules being relaxed if necessary and
feasible.
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® Waiving of recovery of loans.

Any general concession by way of waiving recovery of loans drawn by the deceased
employee (e.g. for house building) will not be allowed but each case will considered
by the Department concerned on its merits.

2. As regards the procedure for granting these facilities it has been decided that the necessary
information in regard to the deceased employee and his family should be obtained from his family as in
the enclosed proforma. Thereafter the Administrative Department concerned should examine the case
and submit it to the Chief Minister though Chief Secretary (in General Service Branch) alongwith its
recommendations. The ex-gratia grants will be met out of the provision under “71-Misc-K-36-Misc.
and Unforeseen Charges-ex-gratia grant to the heirs of Government employees.” The Drawing and
Disbursing Officer in respect of this head will be the Under Secretary to Government, Haryana, Political
Department.

3. It may be added that the basic objective is that an assistance in such cases is needed
urgently, it should be provided with the minimum loss of time. It is, therefore, essential that each such
case should be dealt with most expeditiously at all stages and no delay is allowed to occur. In particular
if sanction of certain items must take some time because of the need for examination etc., the other
items e.g. sanction of the ex-gratia grant should not be held up on that account and instead should be
allowed separately.
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Peld 468&3 ti ,1- 11&71@3664
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(English version of the subject matter of letter No. 646-3GSI1-71/4738 dated 25th February, 1971).

Subject :- Ex-gratia Grants and other facilities for families of Government employees who die in
service.

Sir,

I am directed to refer to Haryana Government letter No. 9054-4GS-70/32230, dated the 22nd
December, 1970 on the subject noted above and to say that the question regarding the date from which
the instructions contained in it should take effect has been considered by the State Government and it
has been decided that the said instructions should be brought into effect with effect from 1-1-1970. So
far as cases, if any, which date from before 1-1-1970, are concerned those should be considered
individually on merits and decided accordingly

2. It is requested that the receipt of this letter may kindly be acknowledged.

English version of circular of letter No. 3442-3GSI1-71/19169, dated 13th July, 1971.

Subject :- Ex-gratia grants and other facilities for families of Government employees who die while
inservice.

I am directed to invite attention to the Haryana Government circular letter No. 9054-4GS-70/
32230, dated the 22nd December, 1970, on the subject noted above in which it was indicated inter-alia
that one or more members of the family of the deceased employee would be considered for a absorpiton
in Govt. service, the relevant rules being relaxed, if necessary and feasible. In this connection the
question as to the general policy to be followed in this behalf and the extent to which the rules should
be relaxed has been considered by the State Government and it has been decided to make it clear that
it is not the intention to provide employment to the dependents of deceased Government employees as
amatter of course. Instead each individual case should be examined carefully and employment, which
should be confined to Class Il and Class 1V posts, should be provided only if it is justified in order to
avoid exceptional hardship and not otherwise.

2. In the matter of relaxation of rules etc. relaxation will be necessary in respect of the condition
that appointment should be made after reference to the Employment Exchange or the recommendation
of the Services Selection Board. As to relaxation in the matter of age, education etc., this criterion
should be that relaxation should be considered only to the extent that the work of the post question will
not be adversely affected and the person concerned will be able to undertake the work satisfactorily.
Recommendations in this regard should be formulated after due consideration and reference thereafter
be made to the Chief Secretary (in General Services Il Branch) which office will then process the case
further.

3 It is requested that receipt of this communication may please by acknowledged.
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English version of subject matter of circular of letter No. 4066-3 GSI11-71/22959,
dated 29th July, 1971

Subject :- Ex-gratia grants and other facilities for families of Government employees who die while in
service.

I am directed to invite reference to Haryana Government circular letter No. 9054-4GS-79/
32230, dated the 22nd December, 1970, on the subject noted above which was accompanied with the
pro forma to be furnished when applying for recommending ex-gratia grants etc. in question. Experience
has shown that these pro forma need to be modified in certain respects and revised proformae are
accordingly forwarded herewith and it is requested that these proformae should be used in future in
place of the earlier ones. It may also be noted that one form (Affidavit A/l) has been provided in
addition to the earlier ones and this affidavit has to be submitted on a non judicial paper of the value
of 10 paise.

2. It may be reiterated that proposals for ex-gratia grants should be prepared on top priority
basis and should be finalized with the minimum possible delay. Assistance to the dependents has to be
provided at the earliest and all steps must be taken to avoid any undue loss of time.

3 Please acknowledge receipt of this letter.
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FROM OFAPPLICATION FOR EX-GRATIAGRANT
PART 'A’
Application from the family of late Shri/Shrimati employed as

Name and full address of applicant.

Relationship to the deceased Government employee.
Date of death of the Government employee.

Names and ages of surviving relations of deceased.

Name

Age

inthe

(@  Widow/Husband.

(b)  Sons.

(c) Un-married daughters.
(d)  Widowed daughters.

(e) Parents wholly dependent on the deceased
Govt. employee.

® Widowed/Un married sisters.
General financial conditions of the family.
(To be indicated in affidavit proforma A/l)
Any source of income.

Qualifications and other particular of any
members of the family wishing to be consider
for Government employment

In case the widow/or any member of the family of
the deceased is employed, give details of employment
indicating the monthly emoluments drawn in each case.

Any other relevant information.

(Signature of applicant)
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(ProformaA/l)

AFFIDAVIT
| Son of/wife of/dauthger of late
Shri resident
of Tehsil
District do hereby solemnly affirm and declare as under:-

THAT at the time of death of my father/husband, he and all the members of his family owned
the following assets:-

@ Cash in Bank/Post Office

(2 Amount covered by Insurance Policy
®)) Cash Jewellery

@ Details of Movable/Immovable property and other investments

DEPONENT
Verification:-

| further do hereby affirm and declare that the above contents of my affidavit are true and
correct to the best of my knowledge and belief and nothing has been concealed therefrom.

Date DEPONENT
Place
Note:—  This affidavit has to be completed on non-judicial paper of the value of 10 paise.

11
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PART 'B'
(To be filled in by the Head of Office/Department)

1 Name of the deceased employee.
2. Circumstances under which the employee died.
3 Length of Service.
4. Date of birth.
5 Details of monthly emoluments drawn at the time
of death (with pay scale).
6. Financial condition of the family alongwith exceptional features, if any.
7. Record of service alongwith exceptional features, if any.
8. Property owned by the deceased employee (copy of
property declaration be attached.
9. Period between date of retirement and date of death.
10. @ Benefits which would have been accrued to the

deceased by way of pension/gratuity, if he had
retired in the normal course.

(b)  Benefits his family will now receive as family pension/gratuity.

11 Amount of G.P. Fund at the credit of the deceased at the time of death.

12. Where are the sons of the deceased settled and what are their monthly incomes?

13. Recommendations, if any in regard to Column 7 Part 'A'.

14. Amount of ex-gratia grant recommended.

Note:(— The ex-gratia grant is normally to be equivalent to ten times the monthly emoluments drawn

by the deceased Government employee subject to a minimum of Rs. 5,000/- and a maximum
of Rs. 15,000/-.

Signature of
Dated : Head of Office/Department.

12
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PART 'C'
(For use of the Administrative Department/Head of Department)
) Recommendation by the Head of Department.
¥) Recommendation by the Administrative Department.
PART 'D'

Forward to the Chief Secretary to Govt. Haryana (General Services Branch) for information
and necessary action.

2. The confidential record and the Service Book (the letter in the case of a non-gazetted
Government Servant) of late Shri/Shrimati
are enclosed.

Secretary to Government, Haryana,
Department.

To
The Chief Secretary to Government, Haryana
(General Services Branch),

U.0.No Dated

13
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English \Version of circular letter No. 7260-3GS11-71/880, dated 10th January, 1972

I am directed to refer to the instructions contained in Haryana Government circular letter No.
9054-4GS-70/32230, dated the 22nd December, 1970 on the subject noted above and to say that the
scheme regarding ex-gratia etc. has been re-examined and it has been decided to make the following
modificationsinit :-

0]

i)

(i)

(iv)

V)

(vi)

Ex-gratia grants:

According to the existing instructions, ex-gratia grants equal to ten times the last
monthly emoluments drawn subject to a minimum of Rs. 5,000 and a maximum of Rs.
15,000 are to be given to the families of employees who die in service. It has now
been decided (a) that in cases where any of the members of the family of the deceased
employee is an earning member, or the family has some other independent source of
income the quantum of minimum grant admissible will be reduced to 50% of the
amount whether of the full amount of the amount reduced to 50%, will be within the
authority to the Chief Secretary (in the Welfare Cell) to sanction without any reference
to the Finance Department. It will be necessary to refer the case to the Finance
Department only in respect of such additional amount in excess of the minimum pay
in an instance to be proposed for sanction.

Admissibility of Ex-gratia grant to contingent paid staff/re-employed pensioners :

Ex-gratia grants and other facilities will not normally be admissible to contingent
paid staff. The State Government may however allow them in very exceptional cases.
Re-employed pensioners will not be covered under the scheme.

Definition of the term emoluments:

The term emoluments will be interpreted to mean the gross the emoluments drawn by
the employee immediately before his/her death exclude only house rent allowance, if
any.

Waiving of recovery of loans:

Scooter/motor car loans will not be waived in any instance, in the case of house
building loans, only the interest may be waived and the number of installments for
the recovery of the loan may be increased in suitable cases. The recovery of any part
of the loan will not ordinarily be waived.

Admissibility of free medical aid and free education:

The facilities of free medical aid and free education for school, college going a
children will cease in case the widow/widower remarries.

Accommodation:

According to the existing instructions in cases where the deceased employee was in
possession of Government accommaodation, his family is allowed to retain the
accommodation for one year after his/her death, the rate of rent being the same as

14
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was paid by the employee at the time of his/her death. In other cases (when non-
Government accommodation was occupied), the house rent allowance admissible to
the deceased employee continue to be given to the family for one year after his/her
death.

In this connection, it has to be clarified that this concession will be given regardless of the
date on which the employee would have reached the age of superannuation. At the same time in case
of Government accommodation, the rent will be required to be paid regularly with in one month of the
date on which it becomes due and in the event of default, the occupant(s) will be vacate the
accommodation on two week notice.

(vii) Title of ex-gratia grant:

Ex-grants will normally be admissible to the widow; widower only and failing them to
such dependent/dependents of the deceased (or to such guardian) as the Government
may decide in each case.

2. It is requested that the receipt of this communications may please be acknowledged and the
instructions may be noted for careful compliance.

15
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@eld 416&3 th,1- 11&72@2512

e[; Hpo] ofj;k.l Tjdkj A
lok e
L IHih foHxie; {K] vk;Dr vEckyk e.My] IHb mik;Dr rFk jiT; d HHo mie.My vi/dijik
2. jfElVlj] ithe rRk gfj;kk mPp Uskky; rFlk ofjskk T d TG feyk rRk D=
Usk;h/m'k A
fnukd p.Mx<] 27 tuojf] 1972-
fo'f; ¥& lok vof/ d nkjku eju oty Ijdijh depffj;k d ifjoljk dk vuxgiod vuniu rk
vi; Ifo/k, nuk A
egin;]

e> fun’ kgvk g fd e viidk é;lu ofj; k. jdij d ifji k(ZJekd 4066&3 t I ||&71@22959]
fnukd 29&7&71 i vij fnyiA el e vU; cirk d IR&NIF ,d “fiFi&i= (ilQlek ,@1) Hi t fn;k
X;k Fik fEl gdnkjk }kjk Higk thrk Fk A Telr IEcfl/r Tpuk] fo'k dj delu oty InL b rHk v Ik/uk
I illr ghu okyt vi;] di Bid&Bid ikir dju d mnn*; I “liF&i=k d Qe dk 1'lf/r fd ;g
lyfu g Avrt VUjk/gfd] Hfo"; e e[; Hfpo] gfj;k.k |jdj (oyQ;j ly) didl Htu 1 igy d| K
viondk 1 ‘fiF&i=k di 1'i/r Qle Hjok;k th;k dj A

Hkonh; ]
Lr@&
voj Ifpo] 1°llu]
drie[; lfpo] gfj;k.l 1jdijA

geid 416&3 th, I 1&72@2513 fnuid 27 tuoji] 1972

,d&.d ifr egiy[ki y] ng ] eyt ok rfik 149 follk;Dr rfé 1HA ikidh; Tpoi]
ofjzkk 1jdij ok Tpuk d fy; Hith et g A

16
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iFk & ik
e Lo Ji@Jrern
fuoklh rglty fyk

bld Hjk IR;Ku"Bliod dgr@dgr g fd ej ifr@firk di eR; d le; mud rHk mud ifjolj d IHb
InL;k d ikl fubufyf[ir IEifUK Fb &

I cd@md[lu e ji'k
2 el iy lh di jif'k
3 udni@viHk.k
4 py@vpy IEifUk di fooj.k rFik vU; fuo'k
fd ifjolj d futufyf[ir InL; ukdjt 1j yx g (iR;d dl e vyx&vyx wvi; crib t;)
I-
2
3.
fd ifjolj d fukufyf[kr vk; d I/u g (vk; dk C;hjk n fn;k thuk plfg;)
v i
IR;kiu
vix fu'p; 1od Wik djri@djrt g fd ej Mt vuxgiod wvuniu d fy; Ht X,

vionu&i k e nh xb Ipuk rrk lek&l (e ni xb Ipuk ej Kiu ,0 fo'okl d vulij Bid g ,0 IR; g
vij eu bl e dib Hb cir Nik dj ugh j[ih g A

Vi 8 L

(g iR&i% 10 il oy ulu Ty iij ij gk pig,h)

17
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@ekd 920&3 th, 1-11-72/6247

i'd
e[; Hpo] ofj;k.l Tjdkj A
lok e
I IHO foHixie;{] wk;Dr vEckyk e.My] IHO mik;Dr rFk jiT; d THO mi&e.My
viZdiji
2. jfelVlj] itk o ofj;k.k mPp&Usk;ky; rRk ofj;kl JiT; d IHE feyk ,0 1=
Usk; k0" A

fnukd p.Mx<] 2 elp] 1972
fo't; & lok vof/ d nkju eju oty 1jdijh depifj;k d ifjoljk dk vuxgiod vunku db
n; el A
egin;]
e> mijiDr fo'k; ij viidk é;hu gfj;k.l 1jdij d ifji=k Peld 7260&3 th, I-&11&71@880]
fnukd 10&1&72 d ijk (1) dh vij fnyku dk funk gvk g] fele vU; cirk d IR&IF ;g micl/ g
fd mu dlk e tgk erd d ifjolj dk dib InL; dekrk gk ;k ifjolj d ikl dib wU; vi; d 1i/u g
VU;Fk n; U;ure vuniu dh jif*k dk 50% de dj fn;k &,xk A bl fo'k; ij vix foplj djd ;g fu.k;
fd;k x;k g fd 1fjoj d ikl vi; d Lorl=k I/u giu d dij.k ;k vi; fdlh dij.k vunku di U;ure
JHEk dk AVkuk mfpr ugh g A IH0 d ik e feuk fd It Hin&Hko d vunku dh U;ure jif'k vilre fy, x, oru
d nl x.k d cjicj de I de 5]000 #i; rik vi/d I viZd 15]000 #i; tl fd bl ikfylh e Fi]
Loidr di thut pifg, A e[; Ifpo (oyQ;j&ly) dkU;ure jif'k etj dju dk & iki/dij cin dh fgnk; rk
ik fnsk x;k Fik og feuk fd It 1'k/u d di;e joxiA bl idkj mu dlk e tgk U;ure vunku fn;k huk
g] foUk foHkx di Igefr vfuok; u gixi A
2 di;k bu vun'k dk utv fd;k &, vij bl i= db ilorh Ht A
Hkonh; ]
Lr@&
mi Hpo] Hkell; 1*klu]
dri e[; Ifpo] gfj;k.lk 1jdij A
@eld 920&3&tth, I- 11&72@6248 fnukd p.Mx<] 2&3&72
,d&,d ifr egry [kiky] gfj;k.k] fleyk di ofj;k.k 1jdlj d i- @ 7260&3th, |- 11&71@88]]
fnukd 10&1&72 d InHk e IpulFk o vio®*;d dk;olgh d fy; Hieh trh g A
Hkonh; ]
oLr@&
mi Hpo] Hkell; 1*klu]
dri e[; Hpo] ofj;k.lk Tjdij A
,d&,d ifr &
I IHd folkk;Drk rFi
2: IHO 170 dh; Tfpok gff; k.t 1jdij dk TpulFk Heh thrh g A
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@ekd 1107&3 th,1- 1&72@10292

e[; Ifpo] ofj;k.lk 1jdkj A
lok e
I IHih foHlixke; {i] vik;Dr VECkyk e.My] IHb mik;Dr rFik IHt mi e.My vi/Zdiji]
gfj skl A
2. jfeLlVij] ithc rFk gfj;klk gib div rRk ofj;kdk d TH feyk L0 B=k Usk;I/k A
fnukd] p.Mix< 19&4&72
fo't; '& lok vof/ d nkjku eju oky 1jdijh depifj;k d ifjokjk dk vuxgiod vunku rrk
vi; 1fo/Zk, nulA
egin;]

e> fun'k gvk g fd e wii d shugff;klk 1jdly d afji=t @eld 3442 t, 1-&1&71@19169]
fnukd 13&7&7L (ifr lyku g) Mk fd x, vun'li di vij fnytA el e ;g Mpr fd;k x;k Fil
fd er&depffj;k d kaJrk dk |jdkjh Iok fayiu d 1'u 1j 1R;d dI e vyx&vyx] e;luiod] x.K
d vi/Zlj 1j foplj fd;k thuk pifg, vij , 1h ukdjh fu;e d rij 1j ugh ni Eub pifg, A ;g Hb mYy [k fd;k
x;k Ak fd bl 1dij d Jktxkj di 0; oLFkk doy ox 111 o Iv d ink rd gh lifer jguh pktg, A
2 dekj d e;lu e yk;k x kg fd dN dlk e er depffj;k d witdri dk e[; Hfpo] dfj;k.
(el W[k e) dk bl clj e InH fd, cxj rnFk ukdji nt xb g A ;g 1Rk 1jdij d wvun kk

ok me7ku g rFkk bl ij % vklka mBkb t Idrh g A blfy, Vil iut vuji/ g iR;d dl e mijior
i< e nh xb fgnizrt ok dBijre 1 ikyu fdk t, A

Hont; ]

ILr@&
mi Ifpo] liell; i'klu]
dr fe[; lipo] ofj;k.lk 1jdij A

I- Jeid 1107&3 th, I- N&72@10293 fnukd 19&4&72-

,d ifr ve;{i] v/iu lok, ioj.k e.My gfj;k.lk dk TpulFk o vio®;d di;olgh d fy, Hitl
tir gh
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ifrfyfi Geld 2283&3 th,1-&11&72@14359] foukd 9 eb] 1972 tk e[; Ifpo gfj;k.l
1jdij db vij I IHb foHixié;{i] vi;Dr] vEctyt e.My] IHb mik;Dr Ak jiT; d IHA mi
ey viZdijh it jFELVEj itic o gfjsk mPp Uskky: rFi gfj;k jiT; d IHO fyk 0
I Usk:k/k ok iflr g A

fo't; i& lok vof/ d nkjlu eju oty ljdkjh deplfj;k d ifjokjk dk vuxg vunku rrk vi;
Ifo/k, nukh

e> mijior fo'k; ij vkidk é;lu ofj;ku 1jdij d ifji=t deld 9054&4 ¢, I- 70@32230
fnukd 22&12&70 rFik cin e 1=k Mk thjh fd, x, vun'ik db vij fnykr g, ;g Li"V dju dk fun®k gk
g fd bl Idki d v/ jiT; 1jdij d rnfk (Adhoc) rij ij yx er depifj;k d ifjokjk rHk viidr
dk vuniu vifn dn Hfo/k ugh ni thun gh blfy; Hfo"; e vuxg 1od vuniu d eley Ijdij dk ilrr
djr le; IEcfi/r er depljt d fo'k; e ;g Li"V fd;k th;k dj fd og rF rij ij dk; ugh dj jo
Fik A

2 bu vun'ik di di;k NoZkuh | vuikyur d fy, ulv fd;k &, A
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Peld 4327&3 th,l- 11@24640

e[; Ifpo] ofj;k.i 1jdij A
lok e
I IHh foHkxie; {K] wi;Dr] VEckyk e.My] rFik gfj;k.k d IHA mik;Dr rFk THG
mie.My viZdiji
2. jftlVij] itic o ofj;kl gib div wij ofj;ktk d TH feyk rRk Bk Uskh/n'k A
fnukd p.Mix< 18 vxLr] 1972
fo't; i& lok vof/ d nkju eju oky ljdijh depkfj;k d ifjokjk dk vuxgiod vunku ri
vi; Ifo/k, nuk A
egin;]

e> viidh &;ku gfj; k.t 1jdij d 1fji=k @eld 9054&4 th, 1-&70@32230 fnukd 22&12&70
dh vij fnyku di fun'k gvik g] feld Hjk mijiDr fo'k; 1j folrr vun®k thjh fd, x, F A cin e 1jdij
u viu i Peld 646&3 th, 1-&11&71@4738] fnukd 25&2&7L Jjk fu.k; fd;k Fk fd ;g Ifo/k, mu
dlk e gh nh t,xh tgk depljh di eR; 1&1&1970 dk ;k mid cin gb g A IiFk gh bl cir dk Hi mYy [k
Fk fd 1&1&70 1 igy d dlk e x.Mox.k d wviZlj 1j fopkj djd fu.k; fy;k h,xkA

2 eley 1j vc iufoplj djd ;g Qlyk fd;k x;k g fd vuxgiod vuniu rFk mIl Ict/r wi;
yitk mu dlk e ugh fn, t,x tgk ij eR; 1&I&70 1 igy gb g blfy; Hfo"; e ,1 dI e[; lipo]
ofj; kM dk vuxgiod vuniu rfik vU; HoZk, inu dju d fy; u Ht €, A

Heont; ]
ILr@&
mi Ifpo] lkell; 1*KkNu]
dr fe[; Ifpo] gfj;k.k 1jdij A

@eld 4327&3 tt, |-&II&72@24641 fnukd p.Nix< 18 wxLr] 1972

,d & ,d ifr egly[kdyj IHih foUk;Dr rRk i"ikidh; Ifop gfj; k.l p. Mx< di bl foHix
d - Peld 646&3 th, I- II&71@4739] fnukd 25&2&72 e Ipulft o vio*;d dk;olgh d fy; Hit

rgA
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No. 8453-3 GS 11-72/37452
From
The Chief Secretary to Government, Haryana.
To
The Director of Public Instructions, Haryana, Chandigarh.
Dated, Chandigarh the 22nd December, 1972.

Subject:- Ex-gratia grants and other facilities to the families of deceased Haryana Government
Employee who die while in Service-Re-imbursement of tuition fee in Schools/Colleges.

Sir,

I am directed to refer to State Government letter No. 265-3 GS-11-72/3884, dated February 19,
1972, regarding facilities for families of Haryana Government employees who die while in service and to
say that in the terms of Haryana Government circular letter No. 9054-4 GS-11-70/32230, dated 22nd
December, 1970, free education upto the degree level is being provided to such children in Government
schools and colleges. It has now been decided that benefit of free education should be made available
to children of deceased employees who are studying in recognised private schools/colleges in Haryana,
Punjab and the Chandigarh Union Territory. This will not however cover education in public schools
and, furthermore, the benefit will be to the extent only of re-imbursement of the tuition fee plus the
laboratory fee (if any) and not of any other item.

2. The procedure for the re-imbursement of the fee will be as under:—

0] Recognised private schools/colleges in Haryana State will not charge any fee from
the children of deceased Haryana Government employees on the basis of identity
cards issued to them by the Chief Secretary to Government, Haryana (Welfare cell).
The heads of the Institutions will then made a claim in respect of the amount of the
fee to the District Education Officers concerned who will arrange re-imbursement at
his own level;

(i)  Asregards the children studying in recognised private schools/colleges in Punjab
and in Chandigarh Union Territory, they will pay the fee in the first instance and then
prefer claims at the end of every quarter, duly verified by the Heads of the Institutions
concerned to the Director, Public Instructions, Haryana for re-imbursement.

3 It is requested that necessary instruction may please be issued accordingly to all recognised
private schools/ colleges in Haryana. (As regard Punjab State and Chandigarh Union Territory the
authorities concerned are being requested to make appropriate action).

4. The expenditure involved in this connection shall be debited to the Major Head "71-Misc."
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The opening of a new Minor Head under this Major Head is under correspondence with the Accountant
General Haryana. On hearing from the Accountant General - Haryana steps will be taken to declare
Director of Public Instructions, Haryana and all the District Education Officers in Haryana as Drawing
and Disbursing Officers in respect of expenditure under this head.

Yours faithfully,

Sd/-
Under Secretary (Administration),
for Chief Secretary to Government, Haryana.

No. 8453-GS-11-72/37453, dated Chandigarh, the 22nd Dec. 1972.

A copy with (two spare copies) is forwarded to the Accountant General, Haryana/Chief
Secretary to Government Punjab, Chandigarh/Finance Secretary/Union Territory, Chandigarh, for
information and necessary action.

English version of subject matter of Circular letter No. 8541-3GS-11-72/791, dated 9-1-73 issued
by the Chief Secretary] Haryana to all Heads of Departments etc.

Subject :- Ex-gratiagrant and other facilities to the families of deceased Haryana Govt. Employees
granting of House Rent Allowance.

I am directed to refer to the instructions contained in Haryana Govt. Circular letter No. 9054-
4-GS-70/32230, dated the 22-12-70, on the subject noted above wherein, it has been provided inter alia
that in cases where the deceased employee was in possession of Govt. Accommodation, his family will
be allowed to retain the said accommodation for one year from the date of the death on the same rent
as was applicable to employee immediately before his death and in other cases the house rent allowance
admissible to deceased will be paid to the family for one year.

2. In this connection the question of providing this facility to the families of Government
employees who were in (occupation of rent free accommodation has raised difficulty) Rent free
accommodation is provided to employees for special consideration of public interest and it will obviously
not be appropriate to allow the families of the deceased employees to retain the accommodation for any
length of time. It has, therefore, been decided that in such cases the families of the deceased employees
should be granted house rent admissible at the particular station plus 10% of the pay drawn by the
Govt. employee at the time of his death. As an illustration, if an employee was in receipt of Rs. 400/- p.m.
as pay and was employed at Rohtak before his death the amount in his case would workout to
Rs. 40/- which is 10% of his pay plus Rs. 30/- being 7%2% of his pay as house rent admissible for Rohtak
Town. The above provision will however, be subject to the condition that the family of the deceased
employee vacates the rent free accommodation within three weeks of the death of the employee.

The expenditure involved will be debited to head of account from which the deceased Govt.
employee was drawing his pay before his death.

3 This issues to with concurrence of Finance Department Haryana conveyed vide their
U.O. No. 4085-FICW-72, dated 16/21-11-72.
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@eid 817&3 ti-, 1-&11&73@6209

e[; Hpo] ofj;k.l Tjdkj A
lok e

I IHih foHikxie; {l] e.Myk d vi;Dr] IHA mik;Dr wvij jiT; d IH
mi e.My vi/Zdijh (flfoy) A

2. jftlVlj ithe rRk gfj;ki g div vl ofjsk e dTHIG feyk ek B UKkt A
fnukd p.Mix< 8 elp] 1973

fo't; i& lok vof/ d nkjlu eju oty deplfj;k d ifjoljk dk vuxgiod vunku rfik vi;
Ifo/k, nuk A

egin;]

e> fun'k gvk g fd e viidk é;lu mi Dr fo'k; ij ofj;k.k 1jdij d ifji=k Peld 9054&4

th, 1-&N&70@32230 fnukd 22&12&70 Mk tijh fd, x, vun'li di vij fnykA wij dg fd bl vun’k

d |Jk&2 e ;g9 dgt x;k g fd vuxglod vunku eley i"lkldh; foHix dn fIQKj" Hgr e[; 1fpo]
ofj skl jdkj (liel; Dok, "K[W) dk Ht &; A

2 ;g n[lu e vk;k g fd fofHilu |kf/dkfj;k tl di;ly; d e[; foHixie;{k vij 1°kIdh; Ifpo
Hjk dl bl foHix dk Kt tir g A bl Ic/ e ulfr e lelurk yiu d fy; eey ij 1ufoplj fd;k x;k
g Vij ;g fu.k; fd;k x;k g fd Hifo"; eVJktlfkr erd depkfj,kd eley foHixie;{k Hjk wij jreifr

vi/Zdifj;k d eley Ict/r i*lkidh; Hpo Hj ;A

3 di;k ;g vin' IHo Icf/rk d udvl e dBkjrk&lod tyu d fy; yi; &; A
Hkont; ]
ger@&

1;Dr lipo] leW; 1°Kklu]
dr fe[; op gfj;kl 1jdij A

1"Bldu Jeld 817&3 t, 1-&73@6210 fnuid 8&3&73

,d&,d ifr egy[kiky rFk foUlk;Dr jitlo IHa i*kddh; 1fpo] ofj;k.t p.Mix< ok DpulFk
Heth thrh g A
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Pekd 1866&3 ti-,1-&11&73@28891

e[; Hfpo] dfj;k.k Ijdij A
lole e
1 IHih foHdxie; {K] vk;Dr] vEckyk rRk fglkj e.My] gfj;k.tk d IHA mik;Dr rFk IH
mi&e.My viZdijh (flfoy)

2. jftlVij] ithe rFik ofj;kik mPp Usksky; rFk ofj;kl o THG feyk Rk 1=
Usks /% A

fnukd p.Mix< 23 vxLr] 1973

fo't; & gfj;k.lk 1jdij d er deplfj;k d ifjoljk dk vuxgiod wvunku rrk vi; Ifo/k,

nut&n;rivk dk virj.k A
egin;]

e> fun'k gvik g fd e wviidk &;ku mi;Dr fo'; 1j gfj;k.l 1jdij d ifji= @eld 7260&3
th, 1-&N1&73@880 fnukd 10 tuoji] 1972 e fn, x, vun'lk di vij fnykA Wij ;9 dg fd ;g i*u mBk;k
x;k g fd D;k er Ijdijh depfjh di fo/ol@fo/j dk er depkjh Hjk fdLr e fy, x, LdVj@dij dk
(;kt di fdLrk d bykok igy di rjg fdLrk e pdiu di vuefr n nh tk, A loZlut 1 fopkj dju d i*pir
gfuk fd kx;kgfd ;fner dekjh deplji u viut eR; 1 1o LAVj@dlj ikxi yh gk rk Gkt Hgr
cdk;k ik fo/ok@fo/j@viIrk dk tlh Ha fLRdr ok virfjr db & Idrh g vij ml flFfr e vnk;x
igy 1 fu r di xb fdLrk e db k Idrh g A ftl 0;Dr dk olgu dt di iunk;xi vUrfjr di xb g
ml Icf/r foHix dk 65 zi; (15 :i; tetur d dij.k LVEi *iYd d i e rfk 50 :i; cl/d d :i
e) d eY; d LVEi dixt ij lylu Qe e ,d djkjukek Hj dj nuk gixk A bl IEcU/ e ni xb telur
LFik;h Tjdkjh depkjh dh ghuh pifg, A

2 di;k bu vun'ik di vuikyu fd;k , rFk bldh ilorh Hith t, A

Hont; ]
ILr@&
1;Dr Ifop] lell; 1°klu]
dr fe[; Hop] ofj;kk 1jdij A
I- Jeld 1866&3 th, 1-&11&73@20892 faukd p.Mix<] 28&8&73

d& d ifr eg y[ dij] foUk;Dr jitLo] IHd i*kich; Bop] gfj;k.Ik p.bx< dk Tpuk rik
vio';d dk;olgh d fy; Hith thri g A
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This deed is executed on the day of
between Smt. W/o and
Shri Slo
Miss D/o (herein

give names of the children of the deceased through Widow/Smt./Sh./Widower acting as guardian of
the minor children namely
(hereinafter referred to as debtors) of the first part and Shri
Slo resident of
(hereinafter referred to as surety) of the second part and the Governor of Haryana hereinafter referred
as the Government of the third part.

Where the Shri obtained
a loan of from the Government,
for the purchase of a Scooter/Car on.

And whereas Shri
died on and out of the said loan an amount of Rs.
exclusive of the interest, is still outstanding;

And whereas the debtors have requested the Government for the recovery of the balance
amount of loan in installments:

And whereas the Government has agreed to the request of the debtors subject to the terms
and conditions herein appearing.

Now this deed witness as follows:-

L For the consideration of aforesaid the debtors and surety hereby jointly and severally
covenant with the Government to be pay to the said sum of Rs. and the interest
due on the total amount of loan in monthly installments of Rs.

each on the day of each
month.

2. If any of the installments or any part thereof are be in arrears for a period of

days after the said installments shall have become payable as aforesaid, then the whole or such part
there of at shall for the time being remain unpaid, shall immediately become due and payable alongwith
the interest thereon at per cent per annum upto the date of actual payment and the
debtors and the surety hereby jointly and severally covenant to pay the same to the Government.

3 The liability of the surety herein shall not be impaired or discharged by reason of time being
granted or by any forbearance act or omission by the Government (whether with of without the
consent or knowledge of the sureties), nor shall it be necessary for the Government to one the said
debtors before sueing the surety or any of them for the amount due hereunder.

4. The debtor hereby assigns and transfers to the Government the motor vehicle, the particulars
of which are set out in the Schedule hereunder written by way of security for the said loan and the
interest thereon. In the case of default in the payment of any installment due under this deed the
Government shall be at liberty to take possession of the said motor vehicle and sell the same either by
public auction or private contract for the recovery of amount due under this deed alongwith the
expenses incurred for such auction or other proceedings.
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5. The debtor will insure and keep insured the said motor vehicle against loss or damage by
fire, theft or accident with an insurance company.

6. All disputes and differences arising out of or in any way touching or concerning this deed
whatsoever shall be referred to the sole arbitration of acting as such at the time of reference. If will be
no objection to such appointment that the arbitrator so appointed is a Government servant, that he had
to deal with the matter to which this deed relates and that in the course of his duties as Government
servants he had expressed views on all or any of the matters in dispute or difference. the award of such
arbitrator shall be final and binding on the parties to this deed.

7. The stamp duty on the execution of this deed shall be borne by the debtors.

In WITNESS where of the parties hereto have signed this deed on the dates respectively
mentioned under their signatures.

SCHEDULE
(Particulars of the Vehicles)
1 Witness Sd/-
(Debtors)
Date Date
2. Witness for herself and as guardian of her minor
children.
Date Sd/-
(Surety)
For and on behalf of the Governor of Haryana.
1. Witness Sd/-
Date Date
2. Witness Dated
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@ekd 5197&3 th,1-&11&74@

i'd
e[; Hop] ofj;k.l Tjdkj A
lok e
fun’id]
fk{lk foHkx] ofj;k.K]
p.Nix< A

fnukd p.Mix< 24 vDrcj] 1974

fo't; i& ok vof/ d nkjiu eju oky Ijdijt depifj;k d ifjojk dk vuxgiod vunku o vi;
Ifo/k, nul&iflyd Ldyk e V;'tu Qil db ifrifr

egin; ]

ofj;k.lc 1jdlj u mu depifj;k d] feudh eR; lok e jgr g, gb gf] d ifjolj dk Ifo/k, nu

Ic/h gfy; k. 1jdly d afji=k D[ ;k 8453&3Th-, 1-&11&72@37452] fukd 22 fnlEcj] 1972 d flyfly

e e> ;g dguk g fd gfj;klk 1jdy d 1fji=k 1[;k 9054&4 €, 1-&70@32230] fnukd 22 fnlEcj]

1970 db “krk d vullj gfj;k] ithc rRk 1% =k p.ix< d 1jdijh Ldyk rRk diyth 0 ell;rk ikr

xj 1jdijh Ldy@dyt e, |l cPpk dkfu "iYd fi{lk nh &k joh g A ve gfuk fd;k x;k g fd fui'tyd

f'i{lk dk yiHk er deplfj;k d mu cPpk dk Hit miyC/ ghuk pifg; &k ofj;k.k d fuEufyf[kr 1flyd Ldyk
e i<jgg &

I iftyd gtb Ldy] fglkj A

2 1, tu ellly Ldy] VEckyk “gj A
3 gyt ptoYM Ldy] Hkutir A

4 gilif ulj fey Ldy] thn A

5 Iifu;j ey Ldy] d:{ik A

6 Iifu;j ey Ldy] Qrgicin (fgllj) A
T Il iflyd Ldy] fjoilh A

8  iflyd gib Ldy] tvk A

9 n;luln ey Ldy] djuky A

10- Iifu;j ey Ldy] dFty

- ofj;hlifflyd gho Ldy] xighuk A
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2. iflyd felly Ldy] Qrgicin A

mi;Dr V;'u Qi dh ifrifr vnk db xb ofLrfod V;"tu Qi rRk 1;kx"kkyk Qi (;fn dikb
g) VHok ifr ekl 20 -i;] tk Hh de ¢f] rd db tk,xh A

Hont; ]

ILr@&
voj 1fpo] Usk;kpl]
dr fe[; lop] ofj;kk 1jdij A

1"Bidu @eld 5197&3 th, 1-&11&74 fnukd p.Mx<] 24 vDrcj] 1974

,d&,d ifr (nk Qkyr ifr;k Hgr) egy[Kiky] fun'kd] f'i{l foHix] voj Ifop] gfj;k.k
p.Mx< dk TpulFk rik vio®;d di;olgh gr Heth tirh g A
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Peld 60&3 th,1-&11&75@6408
id

e[; Hfpo] gfj;k.k Tjdkj A
lok e

I ofj;hbc o THO foHdxie; K] wi; Dr vEckyk rik fglkj e.My] THO mik;Dr rRk IH
mi e My viZdiji (flfoy) dfj;k.

2. itV |t rik ofj; k. mPp U; ky | p-Mix< rRk fEyk rRk B=k Usk;k/n']
ofj k.t e

fnukd p.th<] 13 elp] 1975 A

fo't; ¥& lok vof/ d nkjlu eju oky ljdijh depkfj;k d ifjokjk dk vuxgiod vunku rFik
vi; Ifo/k, nufA

egin;]

e> mijiDr fo'k; 1j vkidk é;ku off;k.k 1jdlj d ifji= eld 9054&4 t+, 1-&11&70@32230]
fnukd 22 fnlEcj] 1970 rFk bl fo'; 1j le;&le; 1 tijh db xb fgnk; ri di vij fnytu dk fun' gwk
gh bl Ic/ e jiT; 1jdij di vij 1 & fgnk;r et db xb g mue ;g Li"V rlj ij cri;k x;k Fik fd
1 dlk dk fuiViu d fy; tjk Hb njh ugh ghuh pifg, A
2 ijur dN le; 1 ;g n[lu e vi;k g fd Ict/r foHix erd depifj;k d ckj e fu/lfjr Qlek
e oyQ;j ly dk Ipuk Heu e diQh nj dj nr g fell il ifjolj dk le; ij lgk;riu feyu d dij.k
diQi dfBukb dk leuk djuk iM krk gA bl dfBuib dk nj dju d fy, ljdij u ;g fu.k; fy;k g fd
Icf/r foHix erd depffj;k d ifjoijk dk vuniu nu d dlk e Ipuk rflk fu/ifjr ikQlelt erd d vifdri
I fuft Lrj ij Hjoidj edtey dl 15 fnuk d vinj&vinj bl foHix dk Ht A

3 viil vuji/ g fd bu fgnk;rk dk n<rk I ikyu fd;k &, rfik bldh ilorh HEh &, A
Hkonh; ]
Lr@&
voj Ifpo] U;k;kdkj]
drie[; lfpo] gj; ljdij A
,d&,d ifr foll; Dr j vtLo gfj;k.b rFk IHA 17k dh; Hpo] ofj; k.t 1jdlj dk Tpuk
rfk vio*;d dk;olgh gr Hit thr g A
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@ekd 1410&5 ti,1-&11&75@9268

e[; Ifpo] ofj;k.k Ijdij A

I ofj;kl d IHA foHixie; {i] vk;Dr] vEc krFk fglly e.My] IHO mik;Dr rik
IHo mie.My viZdijh (flfoy) gfj;k.

2. jftlVij] 1thc rFlk ofj;kik mPp ;k;ky; p.Mx< rHk fEyk 0 Bk Usk;k/n'
ofj kb A

faukd p.Wix<] 3 viy] 1975 A

fot; i& ok voi/ d nijlu eju oty ljdiji depkfj:k d ifjoijk dt vuniu o vU; Ifo/t,
nui&ediu fdjick Hllk db vnk;xh A

egin;]

e> mijiDr fo'f; 1j ofj;kk 1jdij d ifjizk detd 9054&4 t,1-&70@32230] fnukd
22 fnlEcj] 1970 rFik ifjizk Deld 8541&3 th, I-&N&72@791] fnukd 9 tuojf] 1973 dh vij fylu
dk fun’k gvi g ftue erd d ifjolj dk ,d o rd Ijdijh ediu j[iu di rFk vi; dlk e erd depijh
di th ediu fdji;k HUK feyrk Fi] og ifjokj di ,d o' d fy; fn, tiu di Ho/k inu dh xb Fio A
bu vun'lk e ;g Hb 0;0LFk di xb Fit fd bl Ic/ e & 0;; gixi og mlh 055 d "% 1 fn;k &, Xk ok
I erd depijt er; 1 igy oru ikir dj jok Fik A bl eley ij 1ut fopkj dj ;g fu.k; fy;k x;k g fd
erd deplji d ifjokjk dk n; ediu fdji;k HUIk dk 0;; ve ctV "li'k M288& ity 1D;fjVh Qi oyQ;j
(Uku Tykuk) b&In vU; ikxket 7&erd deptfj;k d ifjokjk dk vuniu** o wvU; HoZk, nu I gh ijk fd;k
th,xk A bl clj e IHh foHikxie; {k dk D.D.0. %f'tr dju d fy, vyx 1 dk;olgh di tk jgh g A

2 viil vuji/ g fd bu fgnk; rk dk n<ri 1 ikyu fd;k &, rfik bl 1c/ e 0;; d vidi effld
fooj.k Jjk bl foHix dk fu;fer i I HE &, A
3 di;k bl i= dh ilorh Hth t, A

Heont; ]

ILr@&

voj fpo] U;k;kpkj]
dr fe[; Ifpo] gfj;k.k 1jdij A

,d&,d ifr follk;Dr jitLo] ofj;k.k rRik IH i'iBch; Ifpo] ofj k. Ljdkj o Ipuk rig
vio®;d dk;olgh gr Hith thrh g A
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ORDER OF THE GOVERNOR OF HARYANA

The Governor of Haryana is pleased to declare all Heads of Departments as Drawing and
Disbursing Officers under the Head "288-Social Security and Welfare (Non-plan)-Ell-Other Programme,
VII-Ex-gratia grant to the heirs of Government employees™ for the reimbursement of House Rent
Allowance to the families of deceased Haryana Government employees.

Dated Chandigarh S.D.BHAMBRI
the March, 1975. Chief Secretary to Government, Haryana
No. 1410-3GS-11-75/7411, dated Chandigarh 3rd April, 1975

A copy is forwarded to (i) all Head of Departments, Commissioner, Ambala and Hisar
Divisions, all Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana (ii) Registrar,
Punjab and Haryana High Court, Chandigarh and all District and Session Judges, Haryana, for
information and necessary action.

2. They are requested to furnish monthly statements of expenditure in respect of House Rent
Allowance paid by them to the families of deceased Government employees.

Sd/-

Under Secretary, Protocol
for Chief Secretary to Govt. Haryana

No. 1410-3GS-11-75/7412, dated Chandigarh 3rd April, 1975

Acopy is forwarded to the Accountant General Haryana, Chandigarh with reference to his
letter No. Tm./Misc./Ex. gratia./991, dated the 22nd August, 1974, for information.
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Ex-gratia

@ekd 5093&3 ti ,1-&I11&75

e[; Ifpo] ofj;k.l 1jdij A
lok e

L izl o THG foHixie;{i] vk:Dr] VECk i fglij e.ly] T4 mik;Dr rfé IHg
mi&e.My viZdiji (flfoy) gfjzki) A

2. JrElVly] ithc rRk gfj;kak mPp Usksky;] p.Mix< rRk feyk rFk B=k Usk /%]
ofj kb A

fnukd p.Mx<] 30 viy] 1975 A

fo'l; 1& Nok voi/ d nijlu eju oty 1jdiji depifj;k d ifjokjk di 1fo/k, nut&xi bUKjul
Ldie dk yix djuk A

egin;]

e> mijiDr fo'k; 1j ;g dgu dk fun'k gvk g fd ofj;k.lk 1jdij d IH depifj;k ij xi
bUljul Lde yix dju dk eleyk 1jdij d fopkji/tu jgk g A fopkjkijiir 1jdkj u fu.k; fy;k g fd xi
bUlul  Ldhe ofj;k.ik 1jdkj d IHo depfifj;k] plg o jiT; 1jdij e dk; dj jg gi] Hikjr Tjdij vFof
nlji jiT; 1jdij ;k Ljdkjh v.Mjvidxe ;k dvilh xoueV citiit e dk; djr g ij yix di &, 1jir
Xi bUjUl Ldhe rnFk viZij] Myt oft€@ikv Vibe ij dk; dju oty deplfj;k 1j yix ugh gixi A bl
Ldie d viUrxr iR;d depiji I ,d ik ifredl dinj 1 dVvirh db t;xh wij feu depifj;k di ok
vof/ d nijlu eR; gk th,xt mud fjokjk dk 5]000 #i; dh jif*k chek fuxe dh vij I e[; 1fpo d ele;e
I crij Igh;rknh th,x1 A ;g Ldie 1&4&1975 1 yix Te>h th,xh A viil TiFHuk g fd ell viy] 1975
I iR;d deplijhn d oru I ,d :i;k ifredl diV fy;k tf, rFk eifld dyDtu di Tpuk fu;ek d IR
yX itQiek 4 e Hjdj gj ekl di 10 riji[k rd e[; Ifpo Hell; lok, &1 dk Hth &, A bl Ic/ e cul,
X, Ofj;kM LVV bEiyibt xi bU'jul Ldbe :YE 1975 di ifr lyku dh tirh g A ftle cri, X, iklitj
d erifcd dk;olgn dn t, A

Heont; ]
ILr@&
voj 1fpo] U;k;kpkj]
dr fe[; Ifpo] gfj;k.k 1jdij A
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@ekd 10028&3 th , 1-&11&75@27015

e[; Hpo] ofj;k.l Tjdkj A

I ofj;hdc d IHO foHixie;{K] wk;Dr] vEckyk rRk fglkj e.My] IHO mik;Dr rFk IH
mi&e.My viZdiji (flfoy) gfj;k.k) A

2 jitlvi] |t rfk ofj skl mPp Uskshy;] p.Mix< Rk feyk rFk D= Usk; /00
ofj;hlk e

fnukd p.th<] 15 flrEcj] 1975 A

fo't; i& lok vof/ d nkju eju oky ljdijh depikfj;k d ifjokjk dk vuxgiod vunku rFik
vi; Ifo/k, nulA

egin;]

e> mijior fo'k; ij ofj;ku 1jdj d ifji=k @eld 9054&4 th, 1-&11&70@32230] fnukd
22 fnlEcj] 1970 rFk bl cij e le;&Ne; 1j thjh di xb fgnk;rk dh vij viidk e;ku fnyku rfk ;g
dgu dk fun’k gvk g fd tk erd deplji viu iIN ukckfyx vifdr NiM tir g 1jdij vuxgiod vuniu
dh jif'k erd d uickfyx cPpk d uke Lotddr djri g vij bl fQDIM fMikftV e tek djok;k tirk g rifd
vuniu di jif*k dh vnk;xh cPpk d ckfyx gu ij di tk Id A ijir db dlk e ukckfyx cPpk di tle
frifk;k miyC/ u gku d dkj kwvunku di ji*k fQDIM fMikEV e tek ugh gk Idrh vij cPpk dh tle frifk;k
tiuu d fy; foHixk dk Tut fy [kuk |Mr gftII vuio®;d njh gk thri g A bl njh dk de dju d fy;
fu/ifjr Qle "d* e erd d ifjolj d IH0 InL;k di tle friFk;k db Tpuk dk miy(/ gk vio®;d
g A vriviil vuji/ g fd Hfo"; e erd d ifjoljk dk vuniu nu dk eleyk 1jdij dk Her le; mld
Ikj InL;k dh tle frif;k Qe *d* e Ifpr di tf, A

2- di;k bl 1= db ilorh Hib Heh &k, A
Hkont; ]
oLr@&

voj Ifpo] Usk; j]
dr fe[; Hpo] gfj;k.k Tjdij A

,d&,d ifr foRrk Dr jktlo] gfj;k.k rFk IHO i'iddh; 1fpo] ofj;ktk 1jdkj dk Tpuk rFk
vio';d dk;olgh gr Ht tirh g A
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Ex-gratia

@eld 9109&3 th ,1-&I1&75@27898

e[; Ifpo] ofj;k.k Ijdij A

ofj ;i d THO [rtuk viZdijh A
fnukd p.Mix<] 24 flrEcj] 1975 A

fo't; i& ok vof/ d nkjlu eju oty 1jdijh deplfj;k d ifjokjk dk IfoZk, nuk&xi bU"ikjul
Ldie dk ykx djuk

e> mijior fo'k; 1 DEcfU/r JiT; 1jdij gk €t fd; x; ukfviQd'tu u- GSR-39/Const./Art.
309/75 fnukd 25&4&75 d ijk 7 dh vij viidk é ku fnyk g, ;9 dgu dk funk gvi g] fd viy]
1975] 1 tc I ;g Lde yix di xb g vkidh vij I IHb foHixk d depifj;k d oru e 11 # ifrel
dhnj I divi xb jif*k di dy fjdojh d IEcU/ e vHi rd dib Lpuk jiT; Tjdij Hgk ikir ugh gb g
ghyifd ;g Ipuk gj ekl dh 10 rijafk rd ikir g tiuh pifg, Fa A bld QyLo i jiT; 1jdij bl cir
dk vuelu ugh yxk Idrh fd bl Ldie d yix g ij jiT; 1jdij dk fdrun jif* 1 'kIr gb g A blfy;
kll vuji/ g fd vii viy] 1975 I ydj vc rd] ifr el d fglic 1 vio";d Ipuk voj 1fpo]
Usk;kplg] ofj skl 1jdig] p.Mix< dk Ho vir "% Hee A bld virfjDr Hifo"; e Hi , 1h Ipuk voj 1fpo]
U; k kplj dkifr ekl dh 10 righfk rd ilrr di kA

2 di;k bl 1= dh ilorh Heh &, A
Hont; ]
ILr@&
voj Ifpo] U;k;kpkj]
dr fe[; lipo] ofj;k.k 1jdij A

,d&,d ifr vi;Dr ,o0 Ifpo gfj;k.k 1jdlj] folk foHix ([Ftiuk ,0 y[ik foHikx) p.lix< dik
IpulF rfAk vio®;d dk;o kghgr Hth t kth

2 ;0 VUji/ fd;k thrk g fd IHO [kekuk viZdifj;k dk vun®c i fd; &, fd o jiT; 1jdij
Hik e fd; x; ukfviQdfu fnud 25&4&75 d ijk 7 d vulij jiT; 1jdij dk vio*;d Ipuk gj et
di 10 riji[k rd vo'; Ht n A
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@ekd 1040&3th ,1-&11&75@32129

e[; po] ofj;k.l 1jdij A
lok e

L ofj;kl d THA foHixie; {i] vk;Dr] vEc L rFk fglkj e.My] THA mik;Dr ik
IHh mi&e. My viZdijh (flfoy) gfj;k.H e) A

2 jftLV]] itic rRk gfj;ki mPp Usk;ky;] poMix< rFik FEyk THO rFlk B=k Uk /']
ofj ;.1
fnukd p.th<] 29 vDrcj] 1975 A

fo't; & lok vof/ d nkjlu eju oky ljdkjh depkij;k d ifjokjk dk vuxgiod vunku o vi;

Ifo/k, nui&erdk d ukckfyx cPpk d ule Loddr vuniu db ji'k dk fQDIM fMikitV

e tek djoluk A
egin;]

e> viidi é;ku mijior fo'k; ij ofj;k.t jdij d ifji=k Peld 9054&4 th, 1-11&70@32230]
fnukd 22 fnlEcj] 1970 rFk bl fo'k; ij le;&le; ij tijh di xb fgnk; ri di vij fnyku rrk ;g dgu
dk fun'k gvk g fd orefu utfr d vullj erd depljh d uickfyx InL;k d uke & jif'k Lordr di tirt
g ml fQDIM fMiktV e tek djok fn;k thrk g rfd mud cifyx giu ij ;g jif'k mudk vnk db t Id A
bl eley ij 1ut foplj dju 1j ;g vuHio fd;k gfd dN ,1 dlf e uickfyx cPpk d xifl;u dh
VifFkd n*lk diQl detj glu d dij.k cPpk dh b rrk n[ y e diQn dfBukb mRilu gkrt g] fo{"
rij 1j tc xidl;u vix g v'iDr gk rik mId @v b Ik/u ugh A blfy; 1jdij u ;g fu.k;
fy;k g fd fQDIM MIFEV ij yx C;kt di jif*'k ukckfyx ch d xka u dk ifreig n nh t, A 1jUr , Ik
djr le; ,g fuf"pr djuk tj g fd efIdC it di ji*k cPpk di Hiytb 1 Bid idkj 1 0;; gk wij
bl jif*k d fM u Hjknziskx u gk A bld vUrxr fQDIM ikFEY 1j yx (ke di vnk;x doy mugh
dlie d X &gk xii;u Hjk bld fy; fo'kk 1kFuk dh xb gk rAik mid vix] v'iDr rfik JiEn@wi;
dli/uu gku dk iek.k foHkx di wij 1 fn;k X; k gk A
2 viill vuji/ g fd kao"; e tc Ho , Ih TRk Ik gk rk b dh fIQKj 'k djr le; mDr iek.k
nr g, ;g fIQj" di &, fd fQDIM Mkt dh jkfk Ij yx (ke dh i k erd d ukctfyx cPpk dk
mud xifM;u d ele;e 1 nuk vio® d g Vij bl Ji'k di xidi;u Hyk Inishx gixk A TiF e xidM;u dik
uke Rk Tjk Irk Ho Hpr fd;k t,
3 di;k bu fognk;rk db n<ri I ikyuk db &, rFk bl =k di Tlort Hith €k,A

oLr@&
voj Ifpo] U;k;kpkj A
dr fe[; Hpo] gfj;k.l 1jdij A

,d ifr follk;Dr jktlo] ofj;kl rRk IH0 i'kDch; Bfpo] ofj;k.l Njdkj dk Tpuk rFik

vio®;d dk;olgh gr Hth thrh g A

bld
di
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Ex-gratia

@ekd 9293&3 ti ,1-&11&75@33759

e[; Ifpo] ofj;k.k Ijdij A

I ofj;kl d IHA foHixie; {i] vk;Dr] vEcy rik fgllj e.My] TH6 mik;Dr rFk
IHh mi&e.My viZdip (flfoy) dfj;k.

2 thLV ] itic rFk ofj; k.l mPp ;k;ky;] p.th< rrk THO feyk rFk 1=
WM ofj;t
fnukd p.Mix<] 17 uokcj] 1975 A

fo't; i& lok vof/ d nkjku eju oky Ijdijh deplfj;k d ifjokjk dk vuniu o vU; Ifo/k,

nuk A
egin;]

e> fun'l gvik g fd e wvkidk é;lu mi Dr fo'k; 1ij gfj;k.kk 1jdij d ifji=k Geld 817&3

th, 1-&11&73@6209] fnukd 8 e (p] 1973 Hjk tijh fd; x, vun'lk di vij inykA feud vullj vjitifr

erd depffj;k d eley foHikxie; {k Hjk vij jtlfkr vi/difj;k d ekey IEcfl/r | kldh; 1fpo M
vuxgiod vuniu di Lotdfr rFk fMlcjleV gr Ht thu g A 1jUr ;g n[lu e vi;k g fd bu fgnk; rk
dk n<rk I ikyu ugh fd;k  jok g vij db erd depifj;k I 1Ecfi/r vuxgiod vuniu d eley ,d
vij ulp d Lrj 1 ikr gk jg g vij nbji vij TEc/r foHdxke;{k Hjk Ho 1jdij dk jQj fd; tir g A
bl idlj tgk di; e vulo®;d of} gk joi g ogh ikF;k dk nkgjh vnk;xt giu di IHkouk g A vrt k

I iut vuji/ g fd 1jdij d mijiDr i= e of.kr vun'kk di n<rk I ikyu fd;k k vij Hfo"; e ;g
eley doy IEcfl/r i'ikidh; Ifpo@foHixie;{ik Hjk gn Njdij dk iLrr fd; i,

2 di;k bldh tlorh Hieh &, A
ILr@&

voj Ifpo] U;k;kpkj A
dr fe[; Ifpo] gfj;k.k 1jdij A
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Pekd 12155&3 ti ,1-&11&75@34723
1'd
e[; Hpo] ofj;k.l Tjdkj A
lok e
I ofj;kdc d IHO foHixie; {K] wk;Dr] VEckyk rFk fglkj e.My] TH6 mik;Dr rFk
IHo mi&e.My viZdijh (flfoy)
2. jitlvig) |t rrk ofj;k mPp Usksky;] p.Mix< Rk THO feyk rFk B=k Usk;k/n']
ofj skl e
fnukd p.th<] 2 fnlEcj] 1975 A
fo'f; & lok vof/ d nkjlu wvU/Z ;k ukdkjk (Major disability 1 xLr) 1jdkjh depkfj;k dk
vuxgiod wvuniu o vU; Ifo/k, inku djuk A

egin;]

e> mijiDr fo't; 1j vkidk é;lu off; k.l 1jdij d ifji=k Jeld 9054&4 th, 1-&11&70@32230]
fnukd] 22 mlEcj] 1970 rFik bl fo'; 1j le;&le; ij j d xb fgnk; rk di vij fnyku vij ;9 dgu
di fun’k gvi g fd dN le; 1 lok vof/ d nijiu v/ ; ljk (Major disability 1 xLr) depifj;k
dk I vuxgiod vunk rfk vU; Tfo/k, inlu dju di e keyk |jdj d fopkji/tu jok g A 1jdij u bl
i d depifj;k di H futufyf[kr Ho/k, inlu dju di fu.k; fy;k g i&
vuxg|od vuniu
I vuxgiod vuniu vU/ ;kukdjk 1jdkjh depljh Hjk fy, x, vilre elfld oru d viB
XAk d cjicj gt ijUr ;g vuxgiod vuniu di ji'k de I de 4]000@&#1; Vij
vi/d | vi/d 12]000@& #i; rd gixi A
2. vuxgiod vuniu d virfjDr vU; IH Ho/k, therd depffj;k d ifjokjk dk miyC/
] bl category d depifj;k dk Hi miyC/ gixh A
; Mok, 1&4&1974 ;k bl frifk d cin vi/ ;k ukdijk giu d dij.k Tok 1 fuor fd; thu
oty Ijdijh deplfj;k dk intu dh &, x A

2 viil ilFuk g fd bu fgnk ri dk n<ri 1 ikyu fd;k &, rfik ;fn dib bl idij di d1 g
ri mb1 1Ecfl/r lpuk Tyku Qlek e Hydj 1jdij dk Hre k A
3 di;k bl i ilorh Hth &, A

Hkont; ]

oLr@&

voj Ifpo] U;k;kpkj]
dr % e[; Ifpo] ofj;k.ik 1jdij A
,d&,d ifr vuylud Igr foUlk;Dr jktLo] gfj;k.k rAk IHG il dh; 1fpo] gfj k.l 1jdlj
dk Ipuk rFk vio";d di;olgh gr Hth trh g A
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efu;Dr

vuxgiod vuniu d fy, vionu i=k dk Qle

Ex-gratia

Hikx&d
d dk;ly; @foHix e d:i
Ji@Jert di

vij I vionu i= A

I
2-
3

LFiku

fnukd

viond dk uke rFik ijk 1rk

1jdijh depiji di buofyM giu dh friFk

depijh d tifor IEcfi/;k d Uke
d) iRul@ifr
DEE!

X)  vfoolfgr ifk;k

%) fosok ifk;k

M) erd depljh ij 1.k 1 1 VIRIr elri&firk
p) fo/ol@vfookfgr cgu

'fjokj dh lelU; folin; fLFf r ( g
ilQlek ,@1 d@1) e n| k g A

vi; di I/u

1jdijh ukdjh d fy, foplj fd, tiu d bPNd ifjolj

d o InL;k db {if.kd ;RGrk, 0 wU; Gk A

;in buofyl 1jdkjh depkjh di iRun@ifr ;k mld ifjolj
di dib InL; dek jgk g rk iR;d dl e 1kir giu oky!
elfld oru rfik fu;fDr dk C;kjk fnsk , A

dib vu; IEcl/ puk

(viond d gLri{lj)
ki &
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iIQel ,@! ; (d)@!

iFk & i
Ji@Jwert fuoklh
H@id rglly
iyt
bid Hjk IR;fu"Bk 1 fu'p; iod dgri@dgri g rRk 2.k djri@djrh gi&
fd ej udijk giu d le; ej rfi ej ifjokj o IH4 InL;k d ikl fukufyf[kr TERfOK Fd 4
() cdawd% e ji'
(2) chek ilfylh di jif'
(3) udnh VIH'.K
4 py@vpy IEifU di fooj.k rRk wU; fo'k; A
I futufyf[kr ifjolj d InL; die ij yx g &
I
2-
3
M ifjolj d ikl futufyf[kr vi; d wvi; I u g &
I
2-
3
vyl
ijlirk &
IR;kiu

e bld Hjk ;g fu'p; 1od dgri@dgrt g fd e “(iFi&i=k d mDr fooj.k ejh hudkjh rFik
Ak d vullj Bid ,0 IR; g vij dib Hih ckr xIr ugh j[ih g A
viHyk'

ulV %& ;g "hiR&i=k 10 11 d eY; d uw&tf'k;y dixt ij ilrr fd;k thuk gA
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Gs o

10-

1L

12-

13-

14
15

Vi . &

Ex-gratia

Hikkx & [k

(dk;ky; @foHikx d weé;{k Hjk ijk fd, t d fy,)
deptji dk ute
ifjiLAfr;k feud dij.k depijh vUZk sk udijk gvi
lok vof/
tle frif
viZl@udijk giu (etj Ml ,fefy\vh) d
le; ilir di xb dy effld vi;
ifjolj di wifH d n' ] fof"("V fooj.k Ifgr
Lok dk fjdiM] fo 00] Ifgr] ;f gk
vU/Zl@udijk depj b BERUK (IElfU &
i dh ifr lyku di ;)
Lok fuofUk rfk viZi@udijk giu d cip di vof/

(d) [Tfo/k; & 1Wu@xP; Vi Hjk viZi@
udijk depijh dk 1kir girt ;fn og
lieW; <x 1 Dok fuolk ghrk

(IH Ho/k; t ve viZi@udijk deptjh
Wu@xP;vi d rij 1j illr dek

vU/Zi@buofyM giu d le; liell; Hifo";

fuf/ (trik,Q-) e tek jif'

vU/l@udijk depljt d 1= dgi&dgt cl

g; g vij mu di effld vk; D;k gA

Hix Ad* d [luk 7 d 1EcU/ e fIQH)"]
;in dib ok

fIQKj"k di xb vuxgiod vunku di jif*k
D;k depijh fu;fer Fk rfk ,Mgkd ugh Rk i&

vuxgiod vuniu di jif'k TieW; ri viZi@udijh 1jdijh depljh Hjk tkir di xb elfld vi;
d VvIB x.I ji'k cjicj gixh rHk U;ure 4]000 #i; rFk vi/dre 12]000 #i; gixh A

di;ky; @foHixie; { d gLri{y
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Hikx Ax* (Qle 1h)
(i"ikldh; foHikx@foHkxké;{k d i;kx)
L foHiix ve;{k di fIQKj 'k
2 1'lkhdh; foHix dh fIQKj "k A
Hikx & ch (Qle & Mh)
e[; Hpo ofj;kt jdij] (ell; Dok, "K[K) dk TpukFk ,o0 vio*;d dk;olgh d fy, vxf'ir
fd;k thri g A

2 Ji@Jrert dk xkiun; vitky [k rFk Tok it (lok it
vjitifr 1jdijh depljh dn fLFfr e) Tyku g A

Ifpo] ofj;k.lk 1jdij]
foHikx A
lok e

e[; fpo] ofj;kk 1jdkj] (Mew; Dok, "K[K) A
V'l Bekd fnukd
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Ex-gratia

@ekd 185&3 th,1-&11&16@1273

e[; Ifpo] ofj;k.l 1jdij A
lok e

L ofizii o IHO foHixié:{i] vi;Dr] vEcyk rFk fglj e.My] THo mit;Dr rrk
IH) mi&e My viZdiji (flfoy) gfj;k)

2- JrElVly] Ttkc rRk gfj;kdc mPp Uskihy;] poMix< Rk THO fEyk 0 B=k Uk /0%
ofj; ki eA
fnukd p.Mx<] 16 tuoji] 1976 A

fo't; i& flfoy lok e iufu;Dr feyVjh i'tujt db lok vof/ d nijlu eR; dij.f] mud
ifjoljk dk vuxgiod wvuniu o vU; Ifo/k, nuk A
egin;]

e> viidi e;ku mijior fo'k; ij gfj;ktk 1jdlj d ifji=] Peld 7260&3 ti-, 1-&11&71@880]
fnukd 10 tuojf] 1972 Hjk tjh dn xb fgnk; rk di vij fnyku dk fun'k gvk g] feud ijk 2 e ;g 0;0LFk
dh xb Fit fd tufu;Dr i'tujt vuxgiod vuniu di Ldie d vUrxr ugh vk;x A jiT; 1jdij u bl eley
1j iub fopkj fd;k g wij ;g fu.k; fy;k g fd flfoy ok d nkjiu eju oky iufu;Dr feyVijh 1*ujt Hi
mijiDr Ldie d virxr elu tk,xA

2 di;k bl 13 di Tlort Kt &, A

Hkonh; ]
Lr@&
voj Ifpo] U;k;kplj]
dr i e[; 1fpo] ofj;k.H 1jdij A
,d&,d ifr foRrk;Dr] jitLo] gfj;k.l rFik I 1*kIdh; Ifpo] ofj;k.ik 1jdij dk Tpuk rFik
vio®;d dk;olgh gr Hth it g A
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@ekd 769&3 ti, 1-&11&76@5165

e[; Hpo] ofj;k.l Tjdkj A
lok e

L ofj;kl d THA foHixie; {i] vk;Dr] vEc rFkk fgllj e.My] IHO mik;Dr rFik
IO mi&e My viZdijh (uixfyd) gfj;k.

2= jfelVl] itic rRk ofjsklk mPp Usksky; Lo IH feyk 0 B=k Uskoh/00K] off k.
fnukd p.Mix<] 15 elp] 1976 A

fo't; i& ok vof/ d nkjlu eju oty ljdijh depifj;k d ifjokjk dk vuniu o Ifo/k, nukA
egin;]

e> ;g fun' gvk g fd mijiDr fo'k; ij wiidk e;ku ofj;kk 1jdij d i= @eld 9054&4

th, 1-&1&70@32230] fnukd 22 tlEcj] 1970 feld vullj] vi; Tfo/kvk d byiok erd depifj;k d

VIEJr cPpk dk fiixi Lrj ij eYr i<ib di o/l intu di tirh g A bu fgnk;rk e ;g Li"V ugh g fd

D;k fiixd Lrj o 'Kk e 11Q"uy dkyfet@;fuoflVit e ikir di tk jon 'Kk 1fEefyr g ;k ugh A foplj
dju d 1°pir ;g fu.k; fy;k x;k g fd orelu fgnk;ri e bl idkj 1'k/u dj ik €, %&

The benefit of free education shall be allowed upto Degree Courses (including professional
Courses), provided the children get admission in the said courses on merit and pass the
examination hold from time to time.

Qi wvifn di ifrifr db rjidk ogh gixk €ifd gjf;k.k 1jdij d ifrizk @eld 8455&3
t, 1-:&N&72@37452] fnukd 22&12&72 d 1jk 2 e fn;k x;k g A
2 bl i=k dh iorh Hth t, A
Hkont; ]
oLr@&

Voj pro] Usk;kpl]
dr fe[; Hpo] gfj;k.k Tjdij A

@eld 769&3 t, 1-&11&76@5166 fnukd elp 15] 1976
,d&,d ifr Ipuk rflk vio";d di;olgh gr egiy[kdkj] ofj;k.k dk Heth hrh gA
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No. 16/3/85-3GS-11
From

The Chief Secretary to Govt., Haryana
To

1 All Heads of Departments,
Commissioner of Divisions, All Deputy Commissioners &
Sub-Divisional Officers (C) in Haryana

2. Registrar, Punjab and Haryana High Court Chandigarh.
Dated, Chandigarh the

Subject :- Ex-gratia grant and other facilities for the families of Govt. employees who die while in
service waiving of recovery of loans from employees belonging to Group ‘C’ & Group ‘D’
(Class 111 &Class V).

Sir,

In continuation of State Govt. letter No. 16/3/85-3GS-I1 dated 7-6-85 (copy enclosed for
ready reference) on the Subject noted above, | am directed to say that State Government on consideration
have decided that the concession enumerated in the above mentioned letter will be made applicable
with effect from 1.4.1985 instead of from the date of issuing letter under reference. But this concession
will, however, be applicable to the dependents of those Govt. employees who died on or after 1.4.1985.
The cases of those Govt. employees who expired before this date will be treated to be governed
according to previous instructions issued vide Haryana Govt. letter No. 7260-3GS-11-71/880,
dated 10-1-72.

Yours faithfully,
Sd/-

Deputy Secretary Protocol,
for Chief Secretary to Govt. , Haryana.

No. 16/3/15-3GS-II Dated, Chandigarh the

A copy is forwarded to the Accountant General, Haryana for information & necessary

action.
Sd/-
Superintendent, General Service — I
for Chief Secretary to Govt., Haryana.
No. 16/3/85-3GS-II Dated Chandigarh the
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No. 16/3/85-3GS-I1
From

The Chief Secretary to Govt., Haryana.
To

All Heads of Departments,
Commissioner of Divisions,

All Deputy Commissioners and
Sub-Divisional Officers (C) in Haryana.

Dated, Chandigarh the 7-6-85

Subject:- Ex-gratiagrantand other facilities for families of Government employees who die while in
service waiving of recovery of loans from employees belonging to Group ‘C” and Group ‘D’
(Class— 111 & Class—1V).
Sir,
In supersession of para (iv) of Haryana Government letter No. 7260-3GS-11-71 /880, dated
10-1-72 on the above subject, | am to say that it has been decided that in the case of death of an
employee belonging to Group ‘C’” and Group ‘D’ (Class — 111 & Class IVV) while in service, the outstanding
principle amount of house building advance, marriage advance wheat advance, festival advance and
cycle advance and the recovery of outstanding interest on all the advances taken by such taken by
such Group C and Group D employees will be waived, in the case of house building advance, however,
the outstanding amount of the advance will be waived only in those cases where not more than one
surviving member of the family if employed.
2. All other terms and conditions laid by the government on the subject remain unchanged,
kindly acknowledge receipt.
Yours faithfully,
Sd/-
Deputy Secretary Protocol,
for Chief Secretary to Government, Haryana.
No0.16/3/85-3GS-l Dated, Chandigarh the 7-6-85
A copy is forwarded to Accountant General Haryana, Chandigarh for information and
necessary action.
Sd/-
Superintendent, General Services — |1
for Chief Secretary to Government, Haryana.
No. 16/3/85-3GS-II Dated, Chandigarh the 7-6-85
A copy is forwarded to Commissioner & Secretary to Govt., Haryana (Ways & Means
Branch) with reference to their U.O. No. 15/4/85-WM (3) dated the April, 1985 for information &
necessary action.
Sd/-
Superintendent, General Services — |1
for Chief Secretary to Government, Haryana.
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Ex-gratia

Peid 16@11@85&3 - ,I- 11

e[; Ifpo] ofj;k.k Ijdij A
lol e

L I foHdxie; {K] wi; Dr VEckyk rFk fglly e.My] IH6 mik;Dr rRk mi e.My
vi/Zdijh (uk)] gfj;k.

2. jftlVij] 1tk rfk gfj;k.kk mPp Usk;ky; Ak ofj;ki d THO feyk oo 1=k Ukt
fnukd p.Mix< 8@7@85

fo't; i& lok vof/ d nkju eju oky ljdijh depkfj;k d ifjokjk dk vuxgiod vunku ri

vi; Ifo/k, inku djuk A
egin;]

e> viidk &;ku mijiDr fo'; di vij vidf'tr djr g, ;g9 dgu dk fun’l gvk g fd gfj;k.k
1jdij d 1= Geld 3442&3 th ,1-&1&77@19169] fnukd 13&7&71 d vullj vi; Tfo/kvk d virfjDr
bl chr dk fo'l' mYy[k fd;k gvk g fd erd ljdiji depljt d vifdr InL;k dk xi It vFok xi M
d ink 1j fu;Dr inu dju dh dk;olgh di tk, 1jir 1jdij d é;lu e ;g ckr vib g fd db foHix
erd jitifhr viZdifj;k d viddr InL; dk jktifr in ij fu;Dr dju d fy, ilrio 1jdij dk Her
g ;kviu Lrj 1j el=h ifj'in dk rRk ykd Tok vk;kx dh vuefr iklr djd jieif=kr ink ij fu;Dr dj
nrgaA
2 1jdij u bl eley 1j xEHbjriiod Tut foplj fd;k g wij ;g fu.k; fy;k g fd Hfo"; e ok
vof/ d nijlu eju oty deplfj;k@vi/Zdifj;k d ,d vifdr InL; dk mijkDr of.kr fgnk; rk vullj vierlj
ij doy xi It ;k xi M d inij ¢ fu;fDr d ilrio e[; Hfpo (lell; ok, &Il "l e) dk Ht
t; A vri ;g vujl/ fd;k thrk g fd Hfo"; e jiT; 1jdij dk tg rd gk Id doy bl clj e xi If
;o xi Woin 1j g fu;r nu gr gh ilrio Htk t, A

di;k bl 1= dh ilorh Hh Heh &, A

Heoni;
gLrifky
mi Hfpo] 1kVkdhy]
drie[; Hipo] gfj;k.k 1jdij A

@ 16@11@85&3 - ,I- 1 faukd 8 tyib] 1985

,d ,difr &

1) Ifpo] gfj;k.tk yid Tok wi;kx] p.Mix< A
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No. 16/3/85-3GSH
From

The Chief Secretary to Govt., Haryana.
To

L All Heads of Departments,
Commissioner of Divisions,
All Deputy Commissioners & Sub-Divisional Officers (Civil)
In Haryana.

2. Registrar, Punjab and Haryana High Court Chandigarh.
Dated, Chandigarh the 20.8.85

Subject :- Ex-gratia grant and other facilities for the families of Govt. employees who die while in
service waiving of recovery of loans from employees belonging to Group ‘C’ & Group ‘D’
(Class— 111 & Class—1V).

Sir,

In continuation of State Govt. letter No. 16/3/85-3GS-11, dated 7.6.85 (copy enclosed for
ready reference) on the subject noted above, | am directed to say that State Government on
reconsideration have decided that the concession enumerated in the above mentioned letter will be
made applicable with effect from 1.4.1985 instead of from the date of issuing letter under reference. But
this concession will, however be applicable to the dependents of those Govt. employees who expired
before this date will be treated to be Governed according to previous instructions issued vide Haryana
Govt. letter No. 7260-3GS-11-71/880, dated 10.1.1972.

Yours faithfully.
Sd/-

Deputy Secretary, Protocol,
for Chief Secretary to Govt., Haryana.

No. 16/3/85-3GS-II Dated, Chandigarh the 20.8.85

A copy is forwarded to the Accountant General, Haryana, for information and necessary
action.

Sd/-

Superintendent. General Services-I1
for Chief Secretary to Govt., Haryana.
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No. 16/19/85-3GSIL
From

The Chief Secretary to Government, Haryana.
To

1 All the Heads of Departments, Commissioners, Ambala &
Hissar Divisions and all the Deputy Commissioner &
Sub-Divisional Officers (Civil) in the State.

2. The Registrar, Punjab & Haryana High Court.
Dated, Chandigarh the 26" July, 1985.

Subject:- Grant of ex-gratia payment to the dependents of deceased Government employee waiving off
principle and interest relating to house building advance taken by the deceased during
Governmentservice.

Sir,

I am directed to invite your attention to the State Government letter No. 16/3/85-3GSl|, dated
7-6-85 on the subject noted above and to say that there is a High Level Committee constituted by the
State Government which considers the matter of waiving off interest accrued on House Building Loan
taken by a deceased Government employee while in services. At present, after the recommendation of
this Committee such cases, by the concerned department for getting the interest of the house building
loan waived off, are referred to the Finance Department for their concurrence. In order to avoid
unnecessary delay in the waiving off interest and loan on House Building loan and also to provide
quicker relief to the dependents of the bereaved family, the State Government have decided to delegate
the financial powers of waiving off interest / loan of house building to the above referred committee.

2. Keeping in view the decision of the State Government | am, therefore, to impress upon you
that in future, whenever, any recommendation in the matter is received from the said Committee, the
concerned Department, instead of seeking the concurrence of the Finance Department in the matter,
will be competent to issue necessary sanction in the matter and a copy of those orders should be sent
to the Finance Department invariably for their information.

3 This issues with the concurrence of Finance Department received vide letter No. 15/3/85-
WM(3), dated 22.5.85.
4. These instructions should also be brought to the notice of all the subordinate officers.

Yours faithfully,
Sd/-

Deputy Secretary, Protocol,
for Chief Secretary to Government, Haryana.
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A copy is forwarded to all the Financial Commissioners and Administrative Secretaries to
Government Haryana for information and necessary action.

Sd/-

Superintendent, General Services—11,
for Chief Secretary to Government, Haryana.

To

All the Financial Commissioners & Administrative
Secretaries to Government, Haryana.

U.O. No. 16/19/85-3 GSlI Dated Chandigarh, the 26" July, 1985.

A copy is forwarded to the Principal Secretary to Chief Minister & Secretaries / Private
Secretaries to the Ministers / State Ministers / Chief Parliamentary Secretary / Parliamentary Secretary
for information and necessary action.

Sd/-

Superintendent, General Services -1,
for Chief Secretary to Government, Haryana.

To
The Principal Secretary to Chief Ministers/ Secretaries / Private Secretaries to Ministers /
State Ministers/ Chief Parliamentary Secretary / Parliamentary Secretary.

U.O No. 16/19/85-3GSl|I Dated Chandigarh, the 26th July, 1985
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Ex-gratia

Peid 16@21@84&3 tf- ,I- 11

e[; Hpo] gfj;k.i 1jdij A
lok e
L IHh foHkxie; {K] vi;Dr vEckyk rFk fglkj e.My] IHA mik;Dr rFk
mi e.My viZdijh (uk)
2. jftlvij] ithc ,o ofj;klk mPp Usk;ky; p.Mix<
fnukd 9&9&85
fo't; i& lok vof/ d nkjku eju oty Ijdijh depkfj;k d ifjokjk dk IfoZk; inku djuk A
egin;]
e> mijiDr fo'k; 1j vkidk é;ku gfj;k.lk 1jdij d it Geld 16@21@84&3 t+ , I- 11] fnukd
29&11&84 di vij fnytu rFk ;g dgu di fun'k gvi g fd 1jdij d é;lu e vi;k g fd erd depifj;k
d ifjokjk dk fofdiu 1dkj dn Ho/Zk; le; ij inku ugh dh thrh g A 1jdkj bl chr dk xEHbjr 1 yr
g rik viil vuji/ g fd bl idlj di Tfo/k; deplji di eR; d 6 ekl d Hirj mld ifjolj dk vo;

inku dj nt tk; A bl idij d dlk e vulo®;d :1 I nji dju oty depkfj;k d fo:} dih vu* Ifud
dk;olgh dn t;xh A

bl viu v/iulFk HO depkfj;k d udvl e yk fn;k tho o bl 1= di iforh Hith tio A

gLrifkj

mi Ifpo] ikVidiy]
drie[; Ifpo] gfj;k.k 1jdij A
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No. 16/3/85-3GS 11
From

The Chief Secretary to Govt., Haryana.
To

L All Heads of Departments, Commissioner of Divisions, All Deputy Commissioners
and Sub-Divisional Officers (C) in Haryana.

2. Punjab & Haryana High Court Chandigarh.
Dated, Chandigarh the 24.1.86

Subject :- Ex-gratia grant and other facilities for the families of Government employees who die

while in service waiving of recovery of loans from employees belonging to Group C and

Group D (Class Il and Class 1V).
Sir,

I am directed to invite your attention to State Government letter No. 16/3/85-3GSl|, dated
20.8.85 read with letter N0.16/3/85-3GSl|, dated 7.6.1985 on the subject noted above and to say that it
is clearly stated in these letters that in case of an employee belonging to Group C & Group D (Class 111
& IV) while in service, the outstanding principle amount of House Building advance, marriage advance,
wheat advance, festival advance, cycle advance and the recovery of outstanding interest on all the
advances taken by group C and group D employees will be waived. It was further clarified in the letter
dated 7.6.85 that in the case of house building advance, however, the outstanding amount of the
advance will be waived only in those cases where not than one surviving member of the family is
employed. These instructions were made applicable w.e.f. 1.4.85 means thereby that this concession
will however, be applicable to the dependents of those Govt. employees who died on or after 1.4.85. All
the cases of those Govt. employees who expired before this date will be governed according to the
previous instructions issued vide Haryana Govt. letter No. 7260-3GSI1-71/880 dated 10.1.72.

2. According to these instructions, the Heads of Departments / Administrative Secretaries are
competent to dispose of such cases at their own level but instead of doing so, they are referring these
cases to the State Govt. for their disposal.

3 Keeping in view the provisions contained in the instructions under reference, | am to impress
upon you that, in future, no case should be referred to the State Govt. for disposal if an employee has
expired on or after 1.4.86 and Heads of Departments / Administrative Secretaries will be competent to
take decision at their own level.

4, I may also add that these instructions were issued with the concurrence of Finance Department
and the Heads of Department / Administrative Secretaries are also not required to seek the concurrence
of the Finance Department in such matters.

Yours faithfully,
Sad/-
Deputy Secretary (Protocol)
for Chief Secretary to Govt. , Haryana.
No. 16/3/85-3GS-II Dated 24.1.86
A copy is forwarded to the Accountant General, Haryana, for information and necessary
action.
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No. 16/3/85-3GS-11
From

The Chief Secretary to Govt., Haryana
To

1 All Heads of Departments,
Commissioner of Divisions, All Deputy Commissioners &
Sub-Divisional Officers (C) in Haryana

2. Registrar, Punjab and Haryana High Court Chandigarh.
Dated, Chandigarh the 20-8-1985

Subject :- Ex-gratia grant and other facilities for the families of Govt. employees who die while in
service waiving of recovery of loans from employees belonging to Group ‘C’ & Group ‘D’
(Class 111 &Class V).

Sir,

In continuation of State Govt. letter No. 16/3/85-3GS-I1 dated 7-6-85 (copy enclosed for
ready reference) on the Subject noted above, | am directed to say that State Government on consideration
have decided that the concession enumerated in the above mentioned letter will be made applicable
with effect from 1.4.1985 instead of from the date of issuing letter under reference. But this concession
will, however, be applicable to the dependents of those Govt. employees who died on or after 1.4.1985.
The cases of those Govt. employees who expired before this date will be treated to be governed
according to previous instructions issued vide Haryana Govt. letter No. 7260-3GS-11-71/880,
dated 10-1-72.

Yours faithfully,
Sd/-

Deputy Secretary Protocol,
for Chief Secretary to Govt. , Haryana.

No. 16/3/15-3GS-II Dated, Chandigarh the 20-8-1985

A copy is forwarded to the Accountant General, Haryana for information & necessary

action.
Sd/-
Superintendent, General Service — I
for Chief Secretary to Govt., Haryana.
No. 16/3/85-3GS-II Dated Chandigarh the

53




Compendium of Instructions on Post Service Benefits—\Vol. VI

No. 16/3/85-6GS-11
From

The Chief Secretary to Govt. Haryana.
To

L All Heads of Departments,
Commissioners of Divisions,
All Deputy Commissioners and
Sub-Divisional Officers (Civil) in Haryana.

2. The Registrar, High Court of Punjab & Haryana at Chandigarh.
Dated Chandigarh the 7/13-1-87.

Subject :- Ex-gratia grant and other facilities for the families of Government employees who die
while in service due to accident-waiving off recovery of loans obtained for the purchase of
Scooter, Moped and Motor-cycle belonging to Group ‘C’and ‘D” (Class— 11 and Class — V)

Sir,

In continuation of Haryana Government letter No. 16/3/85-3GS-11 dated 7.6.85 on the subject
noted above, | am directed to day that a proposal regarding waiving off loan, obtained by a deceased
Government employee for the purchase of Moped / Scooter Motor-cycle during his service, to his
family after his death was under the active consideration of the State Government. It has been decided
now that in case of death of an employee belonging to Group C&D (Class-111 & Class — IV employees
only) while in service, the outstanding principle amount taken as advance for the purchase of Moped
/ Scooter or Motor-cycle, the recovery will be waived off in such cases only where the death of an
employee occur due to the accident and not in other cases.

2. It is made clear that the Heads of department / Administrative Secretaries will be competent
to waive off such advances at their own level as is being done in other cases according to powers
delegated to them by the State Govt. vide their letter under reference and there will be no need for
referring such cases to the officers committee.

3 This issues with the concurrence of the Finance Deptt. Conveyed vide their U.O. No. 15/4/
85 WM(3) dated 18.11.85.

Yours faithfully,

Sd/-
Deputy Secretary, (Protocol)
for Chief Secretary to Govt., Haryana.

No. 16/3/85-6GS-II Dated Chandigarh the 7/13/-1-87.
Acopy is forwarded to Accountant General, Haryana for information and necessary action.
Sd/-

Superintendent General Services — I,
for Chief Secretary to Government Haryana.
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No. 16/3/85-6GS-II Dated Chandigarh the 7/13-1-87

Acopy is forwarded to Commissioner & Secretary to Govt. Haryana (Ways & Means Brach)
with reference to their U.O. No. 15/4/85-WM(3) dated the 18.11.86 for information and necessary
action.

Sd/-

Superintendent General Services - I,
for Chief Secretary to Government, Haryana.

A copy is forwarded information & necessary action to :

1 All Financial Commissioners to Govt., Haryana
2. All Administrative Secretaries to Government Haryana.
3 Secretaries / P.S. to the C.M./ Ministers / State Ministers.

Sa/-

Superintendent General Services— I,
for Chief Secretary to Government, Haryana.

To

1 All Financial Commissioners to Govt., Haryana

2. All Administrative Secretaries to Govt., Haryana

3 Secretaries / Private Secretaries to the Chief Minister / Ministers /State Ministers.
U.O. No. 16/3/85-6CS-1I Dated, Chandigarh the 7/13-1-87.
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(To be substituted bearing the same No. and date)
No. 16/24/86-6GS-11
From
The Chief Secretary to Government, Haryana, Chandigarh.
To
0] All Heads of Departments.

(i)  Allthe Commissioners of Divisions, Deputy Commissioners and
S.D.Ms. (Civil) in the State.

(@iii)  All the District and Sessions Judges.
(iv)  The Registrar, Punjab and Haryana High Court, Chandigarh.
Dated Chandigarh, the 25-3-87.

Subject :- Delegation of powers under ex-gratia scheme to the Heads of Departments-payment to the
members of the family of deceased Govt. employees.

Sir,

I am directed to refer to State Government letter No. 9054-4GS-70/32230, dated 22nd December,
1970 on the subject noted above and to say that the State Government introduced Ex-gratia Scheme on
22nd December, 1970 for the welfare of the bereaved family of deceased Govt. employee of Haryana
State who died while in services. Under this Scheme the ex-gratia to be given to the family of the
deceased Govt. employee is equivalent to 10 times of the last drawn monthly emoluments excluding
house rent allowance drawn by the deceased Govt. employee subject to minimum of Rs. 10,000/- and
maximum of Rs. 25,000/- This grant is given to assist the dependent members of the destitute family of
a deceased Govt. employee at such a critical juncture. The Chief Secretary was competent to sanction
this grant in favour of the dependent of the destitute family of a deceased Govt. employee, whereas
Deputy Secretary (Protocol) was Drawing and Disbursing Officer under the relevant Head.

The matter regarding delegation of powers under the ex-gratia scheme to the Heads of
Department has been under consideration of State Government for some time past. The State Govt. on
the recommendations of Administrative Secretaries have decided to delegate the financial powers in
the matter to all the Heads of Departments in order to avoid delay in making payment to the dependents
of the destitute family of deceased Govt. employee at the critical juncture. These financial powers quo
class I and Il employees will also vest in the Heads of Deptts. Instead of Administrative Secretaries
under this Scheme. The Heads of Deptts. will be competent authority to sanction the ex-gratia grant to
the dependent member of the destitute family of a deceased Govt. employee and will also function as
Drawing and Disbursing Officer under the Scheme as well as under the relevant head of this grant viz.
“2235-Social Security and Welfare 200-other Scheme (X) Ex-gratia grant to the heirs of Govt. employees.”
They may however, authorize any officer of his Deptt. to work as D.D.O under this Scheme. As such
there will be no need to refer the cases to the Administrative Secretaries for conveying their sanction
qua Class I and Class Il employees before releasing payment to the destitute family of a deceased Govt.
employee.
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The other matters regarding providing employment, medical facilities, education facilities
and retention of Govt. house for a period of one year will remain under the Administrative control of
Chief Secretary to Govt., Haryana in G.S. Il Branch as before.

The funds for this purpose will be released to all the Heads of Departments by Govt. for
making payment to the claimant of deceased Govt. employee. They are, therefore, requested to send
their demands accordingly by 31-3-87.

These orders will come into force with effect from 1-4-1987.

The procedure regarding conveying sanction preparing bills, drawing payment from banks
and making disbursement to the claimant of deceased Govt. employee will be explained separately to all
the Heads of departments.

The approval of the Finance Department has been obtained in the matter vide their U.O.
No.3 (4) - 3FR-11-84/3907, dated 13-1-1987.

The receipt of this letter may kindly be acknowledged.

Yours faithfully,
Sd/-

Deputy Secretary (Protocol),
for Chief Secretary to Govt., Haryana.
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No. 16/24/86-6GSlI|
From

The Chief Secretary to Govt., Haryana
To

0] All Heads of Departments.

(i)  Allthe Commissioners of Divisions Deputy Commissioners and
S.D.Ms. (Civil) in the State

(@iii)  All the Districts and Sessions Judges.
(iv)  The Registrar, Punjab and Haryana High Court, Chandigarh.
Dated Chandigarh, the 25-5-87

Subject :- Delegation of powers under ex-gratia Scheme to the Heads of Departments — payment to
the members of the family of deceased Govt. employees Procedure regarding.

Sir,

In continuation of Haryana Government circular letter No. 16/24/86-6GSl|, dated 25-3-87 on
the above subject. 1 am directed to say that it was mentioned in the said circular that procedure
regarding conveying sanction, preparing bills, drawing payment from banks and making disbursements
to the claimant of deceased Govt. employee will be explained separately. Accordingly the procedure is
explained here under for guidance and necessary action. You may, however, adopt any change in this
procedure according to your convenience and circumstances depending upon merits of each case :-

Procedure :

0] Sanction (by the Head of Deptt) will be issued as per specimen enclosed for guidance
after completion of all formalities as were here to fore being done by the Departments.

@)  Billswill be prepared by the D.D.O’s office on the proforma S.T.R. 23 prescribed for
detailed pay bills of the Permanent Establishments etc.

(i)  Payments will be made to the concerned family member / member of the deceased by
means of Bank Drafts drawn at the State Bank of India after getting the said Bills
passed from the Treasury concerned.

(iv)  The amount to be paid to the minor children of the deceased Govt. employee will
remain with D.D.O. in the form of F.D.R. got prepared from Haryana State Cooperative
Bank by writing to the Bank as per specimen enclosed. Period of each F.D.R. will
depend upon the age of minors which will mature for payment after the minor (Male
& Female) becomes major i.e.attains the age of 18 years. Where there are minor than
one minor, F.D.R. will be prepared of equal amount in respect of each of the minors in
equal distribution. A copy of Govt. instructions regarding this is also enclosed.

3 Thereceipt of this letter may kindly be acknowledged.

Yours faithfully,
Sd/-
Deputy Secretary (Protocol),
for Chief Secretary to Govt., Haryana.

58
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REGD.

No.
From

(Head of Deptt. concerned)
To

The Manager,
Haryana State Co-operative Bank Ltd;
Place concerned.

Dated Chandigarh, the
Subject :- Opening of Fixed Deposit Account in respect of minors.
Sir,

I am sending herewith Govt. Bank Drafts/ Draft No.
Dated for Rs.

duly discharged on the reverse with the request that fixed deposit Account / Accounts may kindly be
opened in the name of the following minors for a period till they become major :-

Sr. No. Name of the Minor Date of birth Amount

The account/ accounts shall be operated upon the undersigned till the minors become
major.

Yours faithfully,
Sd/-
D.D.O.
for Head of Department.

ORDER

Sanction is accorded in terms of Haryana Government circular letter No. 16/24/86-6GSl|
dated 25-3-87 to the payment of Rs.

(Rs. )
ex-gratia to Smt. W d/o Late Sh. formerly
in the office of the
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2. The expenditure will be met out of the budget grant under the head “2235-Social Security &
Welfare — 200-Other Programmes (X). Ex-gratia grant to the heir of Govt. employees”, during the
financial year 1987-88.

Dated (Place), the Head of Department
No. Dated

A copy is forwarded to the Treasury Officer, Haryana (Plan) (i.e. the Try. Concerned) for
information:-

Sd/-
for Head of Department
No. Dated
A copy is forwarded to Smt.

widow of

for information.
Sd/-

for Head of Department
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No. 16/24/86-6GSlI|
From

The Chief Secretary to Govt., Haryana
To

() All Heads of Departments.

(i)  Allthe Commissioners of Divisions Deputy Commissioners and
S.D.Ms. (Civil) in the State.

(iiiy  All the Districts and Session Judges.
(iv)  The Registrar, Punjab and Haryana High Court, Chandigarh.
Dated Chandigarh, the 18-9-87

Subject :- Providing employment to one dependent member of a deceased family who is killed / dies
due to terrorists activities in the State

Sir,

I am directed to address you on the above cited subject and to say that for some time past
the question of providing employment/ relief to the dependents of any person Killed / effected by the
terrorists activities in the State, was engaging the attention of the State Govt. After due consideration
it has now been decided to provide employment to one dependent member of a person (s) who has
been killed in terrorists shoot out in the month of July, 1987 near village Daryapur (Fatehabad, Haryana)
as well as to the victims of Lalru (Punjab) incidents belonging to Haryana State only. The employment
to one dependent of the family of the deceased person under the Haryana Govt. will be provided
subject to the following conditions :—

The basic qualifications and conditions and experience prescribed for respective posts
shall have to be fulfilled by a person seeking employment under the Haryana Govt. provided
that relaxation may be allowed by Govt. in cases of hardship.

2. A member of family of a person killed as a result of the aforesaid terrorist’s action, seeking
employment shall also be required to furnish the following documents along with the application for
employment:—

@) Certificate of death and full details of the circumstances under which the death
occurred, certifying that it was as a result of terrorist’s action near village Daraypur
(Fatehabad Haryana) / Lalru (Punjab) incident to be obtained from the Deputy
Commissioner of the Distirct within the territorial limits of which the death occurred.

(2 Anaffidavit duly attested to corroborates the fact that the person being employed is
in fact a member of the family of the deceased person; and

€)) Details of all dependents i.e. names, their age, their occupation along with reasons in
support of the claim of the person seeking employment vis-a-vis other dependents.
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3 For the definition of a ‘“family” of deceased person, the following will be included in the terms
for the purpose of employment :—

0] Husband/ wife.
(i)  Sons/daughters (unmarried).
(i)  Father /mother.
(iv)  Dependent brothers / sisters.

Appointment to a dependent of a person who is Killed as a result of the aforesaid terrorists
action will not be provided to Class | or Il post / service. The dependent member will be provided
employment only against Class 111 or 1V service as the case may be and that too with the approval of
competent authority as per the procedure being followed for giving employment to the dependents of
Govt. employees who die while in service.

4. It may further add that there will be no need for getting the approval of the Departmental
Selection Committee / S.S.S. Board as the case may be, nor there would be any requirement for seeking
the registration in the Employment Exchange of the dependent of the deceased while providing
employment in Govt. service.

5. These orders will apply only in the case of persons killed in Daryapur shoot out and victim
of Lalru incidents belonging to Haryana State only.

6. Itis also made clear that no age limit will be laid down in the case of widows, who may seek
employment under the above mentioned categories provided they are below the prescribed age of
supprannuation.

7. These orders will be deemed to have come into force with effect from 1-7-1987.

8. All cases for giving employment under this policy may be referred to Chief Secretary to
Govt. Haryana (in G.S.11 Br.)

For Deputy Commissionersonly :

They are requested to spot out the cases which are covered under the above mentioned
instructions and sent their recommendations for providing employment to one dependent members of
a deceased person. This may be given ‘top priority’.

Yours faithfully
Sd./-

Deputy Secretary Protocol,
for Chief Secretary to Government, Haryana
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Ex-gratia

No. 16/6/88-6 GSI|I
From

The Chief Secretary to Govt., Haryana
To

1 All Heads of Departments,
Commissioner of Divisions,
All Deputy Commissioners and
Sub-Divisional Officers (C) in Haryana

2. Registrar, Punjab and Haryana High Court, Chandigarh.
Dated Chandigarh, the 4-4-1988

Subject :- Providing of employment to the dependent members of deceased Govt. employees who die
while in service, under the ex-gratia scheme.

Sir,

I am directed to address you on the subject noted above and to say that in some cases
proposals are received from various departments for giving employment to the dependent members of
deceased Govt. employees against category ‘C’ & ‘D’ vacant posts reserved for SC/ST and in such
cases, approval is given by the Govt. on the condition that as and when a post of general category may
fall vacant, person so appointed against the aforesaid reserved category post, may be adjusted against
that post i.e. general category post, and the reserved category post should be restored for appointment
from amongst persons belonging to the reserved category. It has come to the notice of the Govt. that
in some cases, services of adhoc employees belonging to SC/ST category have been terminated to
provided employment to the dependent members of the deceased Govt. employees. It is, therefore,
clarified that henceforth, while providing employment to the dependent members of the deceased
Govt. employees against reserved category posts, appointment should be made only against such
posts which are lying vacant and does not result in termination of services of adhoc employees
belonging to SC/ST/BC.

These instructions should be followed in future.
Yours faithfully,
Sd/-

Deputy Secretary Protocol
for Chief Secretary to Govt., Haryana.

A copy is forwarded for information and necessary action to:—
1 All Financial Commissioners to Govt., Haryana.

2. All Administrative Secretaries to Govt., Haryana.
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3 Secretaries/ P.S. to the C.M./ Dy. C.M/Ministers / State Ministers / Chief Parliamentary

Secretary.
Sd/-
Superintendent General Services— I,
for Chief Secretary to Govt., Haryana
To
L All the Financial Commissioners to Govt., Haryana.
2. All Administrative Secretaries toGovt., Haryana
3 Secretaries / Private Secretaries to the C.M. / Dy. Chief Minister/ Ministers/
State Ministers/Chief Parliamentary Secretary.
U.0.No. 16/6/88-6 GS I Dated Chandigarh, the 4-4-1988
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Ex-gratia

Peld 16@21@88&6 ti ,I- 11

e[; Ifpo] gfj:k.ic Tjdij A
lok e

I ofj;kl d THO foHixie; {k A
Vk;Dr VEckyk 0 fglij e.ly A
IHo mik;Dr ,o0 mie.My viZdiji (uixfjd) A
JiELV] 1tic Lo gfj;kik gibdiv] p.Mix< A
fnuld § 3&11&88

fo't;i& Lok vof/ d nkjlu eju oty Ijdijh deplfj;k d ifjokjk dk ukdjh rrk wu;
Ifo/k; inku djukh

B W o

e> mijior fo'k; ij viidk é;ku ofj;kl 1jdij d ifjisk Jeld 16@21@84&3 t , 1-&l1
fnukd 9&9&85 di vij fnytu rFi ;g dgu dk fun'k gvk g fd 1jdij d ikl db eley ,1 |Irg
J9 g tg erd dk ifjoy ,d yEc vjl d cin ukdjt rRi vU; Tfo/k; nu ckj vuji/ djr g A bl eley
ij fopljkijiur ;g fu.k; fy;k x;k g fd Hfo"; e mu eleyk e uidji rFk follt; Igk;rk nu clj foplj ugh
fd;k €;xk A tok erd d Ifjokj I midh eR; d rhu 0k d vinj&2 , I 1iFuk Ir ug g XA fEu
eleyk e Ict/r 0;fDr] el fd ukdjh di Ifo/k ni thuh g] vHA kckfyx g] bld clj e 1iFuk Hi depijh
di eR; d riu o'% d vUnj&2 1jdlj di fopj@fu gr igp tiun pfg, ;0 fu.k; bl i:k dh tijh
dh frifk 1 yix gixk eley 1gy ilr gk pd g mu ij orelu fgnk; rk vullj di;olgh di ;xh A

bld virfjDr ;g Ho fu.k; fy;k x;k g fd Hifo"; e doy mUgt dlk e erdk d ifjolj d InL;k
dk kh&ll d ink clj yxiu clj fopkj fd;k t;xk gk 1cf/r 0;Dr d 1kl rdundh ;i ri; €l fd

-, 1] ¢k b] ok vd] cf e, 1 18 bR;kn gh vij mI J.b&n d in sk mld Aij d ink ij
gh yxk k t Idri g A cldh e keyk e Jktlf kr ink 1j yxiu clj foplj u fd;k &; vij 1R di KXk
dk n[kr g; doy J.b&!1 0 4 d ink 1j yxiu clj ilrio 1jdij dk Htk €F; A

4 di;k bu vin'lk db dih ikyuk di t; o bl i=k db florh Ho 1jdij dk Hth €F; A
ILr@&

mi 1ipo] itvidly]
dri e[; Iipo] ofj;ki 1jdlij A
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Jeld 16@21@88&6 tr ,1- 11

e[; Hpo] ofj;k.l Tjdkj A
lok e

L ofj;kle d THA foHixie; {k A
Vk;Dr VEckyk ,0 fglij e.My A
IHo mik;Dr ,0 mie.My viZdiji (ukxfjd) A
JELWVy] 1tic Lo gfj;kik gibdiv] p.Mix< A
fnukd % 19&5&1989

fo'k;i& lok vof/ d nkjku eju oty ljdijt depkj;k d ifjoijk dk ukdjh rFk wi;
Ifo/k; inku djukh

B won

di;k mijior fo'; ij bl foHix d ifji= Peld 16@21@88&6 t+ ,1-&Il fnukd 3&11&88
dh vij e;kun A
2 1jdij u eley e iufoplj d cin fukufyf[ir fu.k; fy; g i&
()  ftu depifj;k di eR; 3&!11&88 ok mld 1°pkr girt g mu ij vitJr InL; eR; db
frifc 1 3 0% d vinj&2 uidjh d fy; viuk vionu i= Lct/r v/iulF di;ky ; @foHixie; {k
din Idr g] tk vionu 1= 3 0" d 1"plr ikir gix] mu ij ukdjt d fy; foplj ugh
fd;k th;xk A ;g fu.k; mu dflt 1j Hi yix gixi ftue depljh di eR; 3&11&88
I o gt pdh Fit 1jUr viddrk u vHi rd vionu i=k ugh fn; g A

() ukdjh d fy; t vionu 1= v/iulF di;ky;k@foHixie; {k d ikl 3&11&88 1 igy
illr gk pd g] o viuk 1.k ilrio 1jdij dk bu fgnk;rk di thjh di frid 1 3 ell d
vlnj&2 vo'; Htx A

olrk @&
mi Ifpo ikvidiy]
drie[; lipo] ofj;k.l 1jdij A
,d&,d ifr gfj;kl 1jdij d IHa foUl;Dri] vk;Dr ,o Hipok rAk ipok dk Tpuk rFik
vio®;d dk;olgh gr Hth thrh g A
olrk @&
mi Ifpo ikvidiy]
dri e[; Ifpo] gfj;k.l 1jdij A
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lok e
ofj skl Ljokj d IHd foUlk; Dr
vk;Dr ,0 Ifpo] rFk Ifpo A
Vit Deld ¢ 16@21@88&6 th ,1-&II fnukd 19&5&1989

,d ifr e[;el-0@e=x.l@jiT; e=x.k@mi e=bx.k@e[; IIni; Ifpo egin; d ofj"B
Ifpol@ Ifpol@futh Ifpok dk e[; e=h@jiT; dk Heh thrt g
olrk @&
mi Ifpo 1vidiy]
dri e[; Hpo] gfj;k.k Tjdij A
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Jeld 39@18@89&6 ti- ,I- 11

e[; Hpo] ofj;k.l Tjdkj A
lok e

L ofj;kle d THA foHixie; {k A
Vk;Dr VEckyk ,0 fglij e.My A
IHo mik;Dr ,0 mie.My viZdiji (ukxfjd) A
JiEWVly] 1tic Lo gfj;klk gibdiV] p.Mix<
fnukd % 3&8&1989

fo't;i& Mok vof/ d nkjku eju oty HIjdijh deplfj;k d ifjokjk dk ukdjh rFik wu;
Ifo/k; inku djuk A

B won

e> mijior fo't; ij viidk é;ku ofj;kl 1jdij d ifji=k Jeld 16@2!@88&6 th ,1-&lI
fnukd 3&11&88 di vij fnylu rHk ;g dgu dk fun'k gvk g fd H fo e ftu dlie erdid kaJrk
diJ.rond mk Ij yxk;k thuk iLrifor gk mu dlk e e[; el egin; dk vuelnu ikir djd el
iff'in d e[k ogh 1°KkNdh; foHix Kiiu y &;xi] feld v/iu erd d viddr dk fu; fDr nh tuh g
1jir , I eleyk e IEcfU/r foHix gk e[; pro (llelU; ok, &Ir'* [)d el=k.l Ho vo®; 1kir djub
gixh vij ml el=h ifj'in d IEek fop ( vuelnulFk 1°k fd; thu oty Kkiu e kfey fd I XK

bu vin'lk di n<rk I ikyuk d Vij blg viu v/iulF IH6 depifj;k@vEi/difj;k d ukfvi
e ykn;k tk; A
gLrk @&
mi Ifpo 1kvidhy]
ri e[; 1fpo] gfj;k.k 1jdij A
,d ,d ifr gfj,k.kk lidij d I foUlk;Dri] vi;Dr ,o lipok rk Ifpok dk IpukFk rFik
vio';d dk;olgh gr Htn tirh g A

gLrk @&
mi Ifpo 1kvidhy]
ri e[; 1fpo] gfj;k.k 1jdij A
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Pekd 16@35@89&6 ti- ,I- 11

e[; Hpo] gfj;k.i 1jdij A
lok e
ofj;kl d THO foHixie; {k A
Vk;Dr vEckyk rFik fgllj e. My A
IHo mik;Dr ,0 mie. My vi/Zdijh (uixfjd) A
JiELVl] ithe Lo ofj;kik glodiV] p.Mix<
fnukd } 7&8&1989

fo"f;i& ok vof/ d nijku eju@udijk giu oty Ijdijh depifj;k d ifjolj d vifdr ,d
InL; dk ukdjh inlu dju clj A

N N

e> mijiDr fo'k; 1j vkidk é;ku ofj;kl 1jdij d 1= Jeld 16@21&3 th- I&||&79 fnukd
4&1&80 di vij fnyku rfik ;g dgu dk fun’k gvk g fd foftkiu foHikxk Hjk erdk @u jk depifj;k d
VIEJrk di ukdjh intu dju 1EcU/h eley Hetr le; 1.k zi 1 Tpuk inku ugh di tir hgftll dlt d
fuiViu e foytc grk g rik erdk d ifjoljk dk vulo®;d dfBukb dk Tkeuk djuk iMrk g A vrh wiil
iUt vuji/ g fd Hfo"; e ilrio Hitr le; lylu ikQlek e ik -1 1 Tpuk Hjdj Heth t; wij iR;d
diye e Li"V zi 1 Ipuk nh t; rfk v/jh Ipuk Hetu d dij.k gb nji d fy; Lo; foHkx mUknk;h gixid

di;k bl viu v/iulFk HHh depffj;k@vi/Zdifj;k d e;lu e yk ik t; A

oLrk @&
v/i{id liell; lok, &M
drie[; Hpo] gfj;ki 1jdij A
,d ,d ifr gfj;kl jdij d IHa foUlk;Dri] vk;Dr ,o Bfpok rRk Ifpok dk IpulFk rFk
vio®;d dk;olgh gr Hth tirh g A

olrk @&
v/i{id liell; lok, &I
drie[; Ifpo] gfj;k.l 1jdij A

lok e
ofj;kl 1jdij d IHa follk;Dr]
vk;Dr ,0 Ifpo rFk Ifpo A
Vit dekd b 16@35@89&6 th , 1&lI frukd 7&8&89
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Jeld 41@90@88&9 ti ,I- 11

e[; Hpo] ofj;k.l Tjdkj A
lok e

L ofj;kle d THA foHixie; {k A
Vk;Dr VEckyk ,0 fglij e.My A
IHo mik;Dr ,0 mie.My viZdiji (ukxfjd) A
JIELV] Ttie rRlk gfjskl mPp Uskshy;] p.Mix<
fnukd ¥ 11&9&1989

fo't;i& lok vof/ d nkjlu eju oty ljdiji depkj;k d ifjokj dk vuxgiod wvunku rFk
vi; Ho/Zk; nuk A

B won

e> mijior fo'k; ij vkidk é;ku gfj;kk 1jdij d ifji Qeld 16@2@3 t ,1-&11&79
fnukd 22 Qjoji] 1979 di vij fyiu rfik ;g dgu dk fun’k gvk g fd kao eyklrk rFik xe'ink depffj;k
d ,d vifdr InL; dk uidjr di Ifo/k xe'ink@ykirk depfji d ylrk gu dh frifk 1 2 0% d 1"phr
miyl/ djlu clj foplj fd;k &, xk c'ir bl eley e ifyl fjikV iklr gk €iri g A

oLrk @&
mi Ifpo 1kVidhy]
dri e[; Hpo] ofj;k.lk Tjdij A
,d ,d ifr gfj;kl 1jdij d IHo foUlk;Dri] vi;Dr ,o Iipok rfk Ifpok di IpulFk rFik
Vixkel dk;olgh gr ilrr g A
oLrk @&
mi Ifpo] 1Vidly]
dri e[; Hpo] ofj;k.lk 1jdij A
lok e
ofj;k. d IHb foUkk;Dr] vi;Dr ,o0 lfpo rFik lipo A

Vit Deld 41@90@88&6 liell; lok, &l fnukd 11&9&89
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No. 16/43/90-6 GS-11
From
The Chief Secretary to Govt., Haryana.
To
1 All Heads of Departments in Haryana.
2. The Registrar, Punjab & Haryana High Court, Chandigarh.
3 All the Commissioners of Divisions and the Deputy Commissioners in the State.
Dated, Chandigarh the 21-8-90

Subject :- Ex-gratia grantand other facilities for the families of the Government employees who die
while in service.

Sir,

I am directed to invite your attention to the instructions issued by this department vide
circular letter No. 3442-3GS-11-71/19169, dated the 13th July, 1971 on the above subject wherein it was
made clear that it was not the intention to provide employment to the dependents of the deceased
Government employees as a matter of course and instead each case should be examined carefully and
employment should be provided only if it is justified in order to avoid exceptional hardship and not
otherwise. These instructions were reiterated vide circular letter No. 1107-3GS-11-72/10292 for meticulous
compliance.

2. It is further made clear that for the purpose of employment under the ex-gratia scheme, a
child is normally to be taken as dependent on the father where both the parents are employed or have
independent sources of income. However, in cases where the father is unemployed or retired and
getting only meager pension, the child may be treated as dependent on the mother if she was in
Government service prior to her death.

3 Since employment is to be provided only if it is justified in order to avoid exceptional
hardship and not as a matter of course, therefore, if both the parents are employed then in the event of
demise of one of them while in service the dependent will not be entitled to government employment
automatically, but only if there are some special circumstances of hardship.

4, It is, therefore, requested that the above instructions should be followed meticulously and
while sending proposals, the department should certify that the case is of exceptional hardship and the
special circumstances exist which justify the employment under the ex-gratia scheme. All relevant
details should be furnished along with the proposal to avoid the need for back references.

Yours faithfully,
Sd/-

Deputy Secretary Protocol,
for Chief Secretary to Govt,. Haryana.
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A copy is forwarded for information and necessary action to:-
1. All Financial Commissioners to Govt. , Haryana
2. All Administrative Secretaries to Govt., Haryana.
3. Secretaries / PS to the C.M./ Ministers / State Ministers.
Sd/-

Superintendent General Services — 11
for Chief Secretary to Govt., Haryana.

To

1. AllFinancial Commissioners to Govt. , Haryana

2. All Administrative Secretaries to Govt., Haryana.

3. Secretaries / PS to the C.M./ Ministers / State Ministers.
U.O.No. 16/43/90-6GS-II Dated 21-8-90

72




Ex-gratia

PJeid 16@1@91&6 tf- ,I- 11

e[; Ifpo] ofj;k.l 1jdij A
lok e
I I foHixke; {k ofj k.l A
2= vk;Dr vEckyl] fglkj] xMxko rFk jigrd e.My A
3 jielVi] itk o gfj;kl glbdiV] p.Mix< A
faukd 4 22@2@91
fo't; lok vof/ d nkjlu udijk gku oty depifj;k d ifjoijk dk Ifo/k; A

e> mijiDr fo'k; 1j vkidké;ku gfj;kl 1jdij d ifji=k @eld 12155&3 t , 1&I11&75@34723]
fnukd 2&12&75 di vij fnyku rfk ;g dgu dk fun'k gvi g fd 1jdij u ok vof/ d nijlu vi/ o
udkjk gku oty depkfj;k d ifjolj d wifdrk dk nt thu okyn ukdjh di Ifo/k dk lellr dj fn;k g A

2 di;k bl i= dh ikorh HE A
Heont; ]
ILr@&
voj Ifpo] ikvidiy]
dri e[; Ifpo] gfj;k.l Tjdij A
,d ifr follk;Dr jktLo] gfj;k. rAk IH foUkk;Dr ,o0 Ifpok dk Ipuifk rRik vixiel di;olgh
gr if'tr gA
ILr@&
voj lfpo] 1ividiy]
dri e[; Ifpo] gfj;k.l Tjdij A
lok e
foUli; Dr] jitLo gfj;k.l rFk IHa foUk;Dr ,o Ifpo gfj;h.b A
Vil Deldt 16@1@91&6 - ,1&lI fnuidt  22&2&91
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lok e

3811&88 ¥ji tiji d

74

Pekd

el;

B won

35@17@90&5 tr ,I- 11

Ifpo] gLk 1jdij A

ofj;kle d THA foHixie; {k A

vk;Dr vEckyl] fgllkj] jlgrd ,0 xixio e.My A
IHo mik;Dr ,0 mie.My viZdiji (ukxfjd) A
JELWVy] 1tic Lo gfj;kik gibdiv] p.Mix< A
fnukd ¥ 27&3&91

lot vof/ d nkjku eju oty ljdijt depkj;k d ifjoijk dk ukdjh rFk wi;

Ifo/k;

inlu djuk A

e> mijkDr fo't; ij gfj, lidj d ifji4 eid 16@21@88&6 &1 fud

0]

Q)

h xb fgnk;rk d clj fukufyf[kr fLRfr Li"V dju d vin'k g; g %&

fgnk;rk e ;g fy[ gvi g fd ftl 0;0r dk vuxgiod vunku dh utfr d vlrxr
ukdjh di Ifo/Zk miy(/ djib thut g] ;fn og uickfyx g rk Hi erd d vifJrk Hik
ml 0;fDr di ukdjh fn; thu d fy erd di eR; d i1'pir 3 0" d winj&2 iFuk
1=k 1jdij dk foplj@fu.k; gr HE nuk pifg; 1jUr fgnk;rk e ;g Li"V ugh fd;k x;k
g fd erd di eR; d 1"pir mld uic fyx] vitdr di fel vuxgiod vuniu db ulfr
d virxr udjh di Hfo/Zk inu db thut g] mld clj doy iFuki=k gt 1jdij dk 3
0" d vinj&2 igp tiuk pifg; ;k kdjh Hi doy 3 0% d vUnj&2 gh ni thut pkfg;A
1jdlj u fu.l; fy kg fd ,IhfLFfr e erd di eR; d i'pkr mld ViiJr Hjk orelu
fgnk; rk vullj uickfyx viddr dk ukdjh nu d fy; i ri 1jdij dk erd dh eR;
d3old vUnJ&Z n nuk pkfg; 1jUr tc og ukc fyx ch 17 o' dk gk &; rkmlh
le; mldh ukdjt d clj i.k iLrio foHkx Yk 1jdkj dk HE nuk pifg; wij ;g ilrio

ukcifyx cPp d 17 0" dk giu tiu d 6 ekl d vinj&2 gj gryr e 1jdij d ikl
igp thuk pifg; ojuk ,1 eley ij fdlt giyr e Ho 1jdij Hjk foplj ugh fd;k ;xk
vij bld fy; foHix fEEeolj gixk A

fnukd 3&11&88 1 igy tc fdli deplji di Ijdjh lok d nkjku eR; gk thrh Fit r
mld vifdrk Hjk fdlh Hb Te; ukdjh di Tfo/k d fy; ilFuki=t fn; k k Idrk Fk ijUr
3&11&88 di ljdkj Hijk fgnk;r tijh dh xb Fi fele ;g fy[lk x;k Fik fd Hfo"; e
eR; d 3 0% d vinj&2 gh ikFkuk 1= Tklr gk thuk pig; Abufgnk ke ;g Hib dok
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X;k Rk fd ;g fgnk;r] t eley igy ikir gk pd g] mu 1j H yix gkxh 1jUr bu fgnk; rk
e t ijlu eley F] mudk dib le; ugh fnsk x;k Fik fd ;fn mUgku ukdjh di Hfo/k
d fy; vionu 1= ugh fn;k rk o 3&11&88 d i'pir dc rd ,1 vionui=k n Idr
g A ljdij u ve fu.k; fy;k g fd ftu deplfj;k di eR; 3&11&88 1 igy gk xb Fi
vij mud witdr Hjk st 3&11&88 di fgnk;r it fd; tu d 1'pkr 6 ell d
vlnj&2 (3&5&89 rd) ukdji d fy; 1Fuk 1=k n fn;k Bk rk mu ij foplj dj fy;k

t; A
2- di;k bu fgnk;ri di dih ikyuk di €; wvij bl 1= dh itort Ho 1jdij dk Heth ;A
Hionh;
olrk @&

voj Ifpo ividiy]
dri e[; Ifpo] gfjzkli 1jdij A

,d&,d ifr gfj;kl 1jdij d IHa foUi;Dri] vk;Dr ,o Bipok rRk Iipok dk Tpuk rFik
vio®;d dk;olgh gr Hith thrh g A

oLrk @&

voj Ifpo ilvidiy]
dri e[; Ifpo] gfjzkli 1jdij A

lok e
gfj;k.l 1jdkj d IHb foUli;Dr] wk;Dr] ,o0 lfpo rFk Ifpo A
Vi'l- Peld 25@5@90 th , 1&I1 fnukd 27&3&91
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Jeld 16@1@91&6th ,1- 11

e[; Hpo] ofj;k.l Tjdkj A
lok e

I I foHkxke; {i] ofj;k.
Vk;Dr] VECkyi] fglj] xMxko rFk jigrd e.My A
IHo mik;Dr ,o0 mie.My viZdijh (uk) ofj;
JIELVl] Ttic rRlk gff;kk gibdiV] p.ix< A
faukd ¥ 23&11&92

fo't;i& Lok vof/ d nkju udkjk gku oky deplfj;k d ifjokjk dk 1fo/k,&v/ o udijk gku
oty depifj;k d wvidrk dk ukdjh inku dju ckj A

B won

e> mijkDr fo"k ij viidk é;ku gfj;kk 1jdij d fji=k deld 16@1@91&6 t ,1-&lI]
fnukd 22@2@9! d fnyku rik ;g dgu di fun’k gvi g td |jdj u bl eley e iui foplj djd
;g fu.k; fy;kg fd bl i=k d tyjh giu di frifc d 1*pkr lok vof/ d nijiu vU/ o udijk giu ofy fu;fer
depkfj;k d ifjolj d vifdri e 1 doy ,d vifdr dk uidjh nh &, A

2 =g Li'V fd;k tirk g fd udijk giu oty deplfj:k i LoiLF; foHix Yk xfBr fd, tiu oy
fo'l't efiidy cil I ud giu ¢ ekt =t ilr djut gixk A Vil vuji/ g fd bu fgnk;rk di n<ri
I ilyuk di € vij Hio"; e iLrio bu fgnk;ri d vullj g 1jdij db ik Tpuk Iigr Hith t,A

3 bl ik d tijh giu di frifk 1 10 d eley fj&viiu (re-open) ugh fd, th;x A
4 di;k bl 1= d iforh HE A
Honh;
oLrk @&

voj ilvidly]
dri e[; 1fpo] gfjzkl 1jdlij A

,d ifr IH foUk;Dr rFic IHO i*i0dh; Tipok dk NpulFk rFk vixieh di;olgh gr Hith thr
gA
olrk @&

voj Ifpo itvidly]
dri e[; 1fpo] gfjzk 1jdij A
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lok e

IHA foUlk;Dr] rFik gfj;k.l

o iclildh; 1po] gl A
V'ié ik Deld 16@1@91&6 th , 1&II frukd 23&11&9
I"B- Jeld 16@1@91&6 th ,1- &Il frukd 23&11&92

,d 1fr eg fun'id] LoilF; lok,] gfj;k.tk dk Hedj vuji/ fd;k tirk g fd mijiDr fgnk; rk
d nf'vxr ,d fo'k'k eMhdy ciil] ftle mPp difV d rFik ofj"B ortho opedic surgeons rHk Eye specialist
MODVj Iftefyr gi] dk xBu djd rFik mDr ciM d di; dju d LFku cij vio®;d ilrio Loidfr gr bl
foHlkx dk ,d Hrig d vinj&2 di;k Hetk &, rifd rnkulj THA foHixie; {i bR;kn dk mDr fo*('k eMdy
ciM d xBu di Tpuk Hith t Id A

olrk @&
voj lfpo ikVkdiy]
dri e[; Hpo] ofj;k.l 1jdij A
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No. 16/19/92-6 GS-11

The Chief Secretary to Govt., Haryana.

From

To
1
2.
3.

All Heads of Departments in Haryana.

The Registrar, Punjab & Haryana High
Court, Chandigarh.

All the Commissioners of Divisons and the
Deputy Commissioners in the State.

Dated, Chandigarh the 25th Nov., 1992.

Subject :- Ex-gratia grant and other facilities for the families of the Government employees who die
while in service.

Sir,

I am directed to invite your attention to the Subject noted above and to inform you that on
Reconsideration it has been decided to withdraw the instructions issued vide State Government letter
No. 16/43/90-6GS-I1,dated 21.8.90.

2. The receipt of this letter may please be acknowledged.

Yours faithfully.
Sd/-

Under Secretary, Protocol,
for Chief Secretary to Govt. Haryana.

A copy is forwarded for information and necessary action to :-

1 All the Financial Commissioners to Govt., Haryana.

2. All the Administrative Secretaries to Govt., Haryana.

3. Secretaries / PS to the CM / Ministers / State Ministers / Chief Parliamentary Secretary.

Sd/-
Under Secretary, Protocol,
for Chief Secretary to Govt. Haryana

To

1 All the Financial Commissioners to Govt., Haryana.

2. All the Administrative Secretaries to Govt., Haryana.

3 Secretaries / PS to the CM/Ministers / State Ministers / Parliamentary Secretary.
U.O. No. 16/19/92-6GS-I Dated 28.11.92
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Annexure- 1V

vucl/ & 4
Peld 36@114@93&5 tb- ,1&Il

e[; Ifpo] ofj;k.u Tjdij A
lok e

I ofj;ktk o THA foHdxie;{K] A
JiELVly] itic ,o ng;. gkodiV] p.Mix<
Vi;Dr vEclyl@fg lj@xMxio@jkgrd e.My A
ofj;kl 1jdlj d IHo mik;Dr@mie.My vi/Zdijh A
fnukd 13&12&93

fo't;i&  lok vof/ d nkjlu eju oty 1jdijt depkfj;k d ifjoijk dk vuxgiod vunku ufr
d virxr ukdjh rfk vU; Ifo/k, inku dju clj A

egin;]

e> fun'k gvk g fd e mijiDr fo't; d Intk e wvhidk e;lu vidftr djr g, viidk Ifpr d:
fd bl eley e tut fopljkijiur 1jdij u ;g fu.k; fy;k g fd 1jdlj d ifjizk deld 16@21@88&6
th ,1-&11 | fnukd 3&11&88 d 1ji&L e ofj;k.ik 1jdij d erd depljh d ifjokj Hjk 1Ecfi/r erd
depijn di eR; dh frifk 1 3 0% d vinj&wvinj vuxgiod vunku Ldie d rgr fu;fDr nu gr vif{ir
U&=k 1jdlj di Heeu gr yxib “ir diolfil y fy;k €, vij 1jdij d ifji=k Jeld 35@17@90&5
th, 1-&I11] fnukd 27&3&91 Hjk thjh di xb fgnk; ri dk Hi okfll y fy;kth, A rntullj |jdkj d mijiDr
of.kr 14 fnukd 30&11&8! d iji&! e erd depijt d ifjolj Hjk erd depkjh dh I3 o"k d
vinj&wvinj vuxgiod vuniu Ldie d rgr fu;fr nu gr ilFul&i=k Htu db f|| fy ;k
g vij bl 1Ecl/ e tk fgnk;r 1jdij d mijiDr Infdr i=k fnukd 27&3&91 }kjk kjh di xb Fih o kh
ofil yt thri g A 1jdlj d ifji= Qeld 16@2!@88&6 ti ,1-&11] fnukd 3&11&88 d 1ji&2 e erd
depijt d ifjolj d InL;k dk J.l6&n ;kmld Aij d ink ij yxiu gr tk 0;0lFk di xb g og ;Fkor
yiX jogxh A
2: mijiDr of.kr fLFfr d le{k viil vuji/ g fd bl i=k Hjk b di xb fgnk;r viid v/iu
dk;jr I viZdifj;k@deplfj;k d ufvl e n<ri 1 ikyu dju gr di;k yk nh &, v mudk fun’k fn,
th; fd Ho L, 1 eleyk e 1jdij }kjk Ie;&le; ij tijh di xb IHA fgnk; rk di n<rk 1 ikyuk djr g,
Hfo"; e vif{lr iLrio] fu/kfjr ikQ e] i.k Ipuk nr g, ,o fjDr Hgr 1jdij dk ;Fk 0% Heek t,
Vij ;g chr fo'lk zi 1 é;hu ej[ fd tk ilrio viid foHix Hjk 1jdij dk Ht k th, og Li"V gk
Vij Heyh 1dij 1T 1 Mdelvl wiLv fd X; gk A bld vIirfjDr ilQlek Mx** d IHf diyek e Li"V
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2 1 Tpuk ni &, vij 1iQkek Mx** d ulp foHixie; {k sk mI viZdijh feldh , 1 eleyk e foHixie;{k
Hik kD 3k inku dh xb gk Hjk gh doy gLrikj fd, th;k dj vij ;g He Huf'pr fd;k t, fd , 1 ele yk
e th Ipuk foHixie;{k Hjk Qljojfix yVj e ni thri g og ikQlek "x** e 1.k =i I ey [lrh gk A
di;k bl 1= di iforh Ht A
Hkonh; ]
lri@&

voj lipo] itvidiy]
dri e[; 1po] gfj;kli Tjdj A

,d ifr fukufyf[kr dk Ipuk ,0 vio";d dk;olgh gr if'ir g &
D ofj;kk 1jdij d IHA foRrk;Dr A
2)  ofj;kl 1jdly d TH i*kidn Tfpo A

3) e[; el=h egin; @el-iix.\@jiT; e-lx.k@e[; 1Ini; Hpo@IIn; Ifpo d Ifpok di
e[; el egin; @el=ix.k@jiT; esix.k@e[; 1lnh; Ifpo@11Ini; Ifpo dk Ipulfk A

oLrk @&
mi Ifpo itvidiy]
dri e[; Hpo] ofj;k.lk 1jdij A

lok e

D) ofj;kl 1jdkj d IHA foRrk;Dr A

2)  ofj;kl 1jdiy d IH itkidh; Dfpo A

3) e[; e egin; @elx.k@jiT; elix.k@e[; 1lnh; Ifpo@IlInt; Ifpo d Ifpo A
Vil deld 36@114@93&5 th , 1 &Il faukd 13-12:93
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Jeld 16@35@89&th- ,1-&I1

e[; Mop] gfj;k.ic Tjdij A
lok e

I ofj;k d IHb foHixke; {i]
Vk;Dr vEclyl@fglj] xMxio@jigrd e.My A
IHo mik;Dr ,0 miely vi/Zdijh (uixfjd) A
JIEWVly] Ttic rRlk gff;klk glbdiV] p.lix< A
fnukd 1&12&1994

fo't;i& lok vof/ d nkjku eju@udijk gku oty deplfj;k d ifjolj d ,d vifdr InL;
dk ukdjh inku dju ckj A

B W o

e> mijior fo'k; 1j viadk e;ku gfj;klk 1jdlj d 1= Qeld 16@35@89&6 t+ ,1-&ll,
fnukd 7-8-89 di vij fnyku rFik ;g dgu d fun’k gvi g fd fofHlu foH Xk Hk er@ud depifj;k d
vifdrk dk uidjt inu dju IEcU/h eley Heer le; ik i 1 Tpuk inlu ugh dh tirh g fEll dlk d
fuiViu e foyktc girk g rfik erdk d ifjoljk dk vuio®; d diBukb;k dk Tkeuk djut iMrk g Avriwvil
1t vuji/ g fd Hifo"; e ilrio Her le; 1Qiek e i.k =1 1 Tpuk Hydj Heh &, vij iR;d diye
eV i I lpucnm &, rAk v/jh Ipuk Heu d dj gb njh d fy, Lo; foHlkx mRrjnk;h gixk wij
1jdij bl xEHajrk 1 yxi A vri ik ilrio lyku ikQlek (Hix & d] [K] x) 1j of 1jdij dk Ht &,
rik ijlu fuZifjr fd, x, 1iQlek e ilrio u Ht A
olrk @&
v/i{id liell; lok, &I
drie[; 1fpo] ofj;k.l Tjdij A
,d&,d ifr gfj;kl 1jdij d IHb foRrk;Dri] vk;Dr ,o Hpok rHk Ipok dk TpulF ,0
vio®;d dk;olgh gr Hith thrh g A
oLrk @&
v/i{id liell; lok, &I
drie[; 1fpo] ofj;k.l Tjdij A

lok e
ofj;kl 1jdij d IH0 foRrk;Dr] wk;Dr
o Ifpo rfik Ifpo A
Vit Jeld 16@35@99&6 th ,1-&II fnukd] 1&12&1994
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Hikx &d
vuxgiod vuniu fufr d rgr ukdjt d fy, vionu i=k dk Qle
iV &1
L erd deplji dk ule §
2. eR; di friK
(eR; 1ek.k i=k Ifgr) X
3 wvionu d cij e iji Ipuk
) Uke X
@) ijoirk }

(3)  erdd I IEcl/ j

4) D;k viond erd depiij
ij ijh rjg vifdr Fik \
;in gk rkml 1Ecl/ e X
iel.k fnsk

) D;k viond di wi; dk dib X
viuk 1/u g ;k ugh

(6) D;k viond bl le; fdIf §
1jdiji@xj 1jdijh Tok e g
;hedij g
(;in 1jdijh depljr@x;j
1jdijh depljh g rk di;ly;
dk uke rFk elfld oru
lipr fd;k t,)

@) D;k viond fd I @ifud )
Jx sk ki d vixrk
iffir rk ugh g
(;fn g ri mhdk C;hj)
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4-  erd depljt d ifjolj d vifIr InL;k ckj lpuk &

Uke Vik; ik irk delb di efld  py rfi dib
(in 1jdigh u@ljdijh  wi; vpy IEifr  wvi; Ipu
lok e g ukdjh ;k futh dk Gk ik
rk di;ly; dk; dk C;j mil glu
dk 1rk) okyh ifr
ekl vi;
| 2 3 4 5 6 7
(d) fo/ol@ifr
(HENE fookfgr viookfgr

(x) vfookfgr if=k;k

(%) erd depijh 1j 1.k :i
I vifJdr elri@firk A

5 ifjoj di lel; foflk;
fLAfr (g lput “fifi=t
iIQlel e Hi n'lich tiu g)

6 erd d ifjolj di t InL;
1jdijh ukdjh d fy; bPNd g
midh "if.kd Kk, L0 wi;
C;hjk A

T eley I IEct/r vU; Ipuk ;fn
dib gk

8  viond dk bl Ldie d virxr
ukdjh fn; tw 1Ec/h nffkr
ifjolj d vU; InL;k 1 ikir
VUIRr iekk 15 Tyku fd;k ;A

LFlku & viond d gLri{lj o Tjk irk
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Qe & d
iV & 1
(bl Hix e futufyf[kr Ipuk doy IEcfi/r foHkxié;{k Jjk Hijh Tk, A)
erd depljh d vitdrk dk 1jdij Hjk nh xb@nh hu okyh fuEufyf[kr jif*k;k dk C;hjk t&
#1;
L X1 bU'k; kUl Ldhe dh jif*% J
2 , D1 xf'k;k Ldhe d rgr \

3 WFH&de&fjVi;jelV xP;Vi di X
i}

4 ylo bud'elV dh ji' \

5 kit ,Q dh ik b

6 elfld iU'tu dh jif'k J

I& ifjolj di py rfk vpy
IEifUk 1 ghu okyh wi;
ifr ell (g Ipuk viond
gk bl 1EcU/ e HE x,
Gl 1j vidlfjr gluh pifg,)

8  wi; Wuk I ghu okyh wi; X

ulVi& mijior Tput viond Mjt bl 1EcU/ e HE x, Gl ij ViZdjr giur pig, A

2 ;g 1elf.hr fd;k thrk g fd erd ifjolj dh vik; 1EcU/h mijiDr of.kr Tpuk viond Hjk fn,
X, C;kj rFk foHlkx d fjdiM vullj 1.krh Igh g A

LFlku & foHikxke; {k d gLrifkj
fuklh (lhy)
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Hix & [t

(;9 "MiF&IH 3@&:i; oty LVIED 1ij ij gluk pifg,) tifd iFe J.b efELVWW@WViF
det'luj 1 IR;Hir gk

WE

e
(fuokli) xo@'igj i uie) rglty
feyk bl kiRi= Hik IR;fu'BX
I dgri@dgrh g fd
(d) ej ifr@firt dieR; d le; mid rfk mid ifjolj d IHA InL;k o ikl fuEufyf[kr IEIfRUK Fdi&

I cd@Md[ku e tel kfk |
2: chek 1 fyl |
3 udn @v H'. §
4 py@vpy IE| Rr dk fooj.k §
rfk vU; fuo
5 wvuxgiod vuniu uifr d rgr ¥
;in dib jikk Tk gb g rk
mldk C;kjk
(D) ifjolj d fukufyf[kr InL; bl le; uldji 1j yx g (iR;d dl e vyx&vyx vi; crib t,)
InL; dk uke vk; InL; fookfgr ukdjh dk Gk ik
rik erd 1 1) ri ;k vioolfgr effld wk;

(x) ifjolj d InL;k d futufyf[kr vi; d I/u g &

)

2

3)
€) fd e erd 1j i.k zi 1 vifJr F@Fh ¥

e vix fu'p;iod Wk djri g@djrk g fd ej Hjk vuxgiod vunku uifr d rgr ukdjh
d fy, Ht x, vionui=k e nt xb Tpuk rFk bl “kiFki=k e ni xb Ipuk ej Kiu o fo*okl d vullj Bid
g ,0 IR; g vij eu ble dib cir Nikdj ugh j[ib g A
LFlku & fiFdUk dk uke o gLriflj

fnukd 4
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foHikx dh fVIi.k

(;g Qte doy foHkkxké;{k Jkjk gn Hejk €k,)

Hikx & x
I erd depijr dk uke ¥
2- in 1Kk oruelu rfik fu;fDr LFu b
3 eR; dh fri X
(eR; 1ek.k i=k lfgr)
4 D;k erd deplji jxyj depkjh Fk@Fh &
5 ukdjh dfy ifjolj d fdl InL; dh ¥
fIQKj " di thr g
6 in ftl ij iF dk yxkuk iLrifor g ¥
I& in dk oruefu rfk J.k \
8 in 1j fu;Dr nu gr folkx Hjk fu/Zkjr &
SKG rkvie ke C; ki
9 1F dh kG rkevk dk g
10- D;k foHkx e bl mnn*; gr infjDr g %
1L fu;ek e@;k;rk e ;fn dib <ty nut g \
rk mhdk ka
12- ukdjh d fy vionu i (Qle & d) X
rrk " 34 (Hix&[V) ey:i e
lyiu g
13- IFD Mk ukdjh d fy, vionu i fdl ¥
frifk di fonkx dk fn,k x k- Fik
(Vvionu 1+ ey:i e t)
14 iF fdl ox | IEcU/j[ ¥
(lell; ox I ;k fdlh wijf{kr ox )
15 vU; dib Tpuk \
LFlku \
fnud ¥

foHikx

xie;{t d glri{lj
(ly)
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From
Chief Secretary to Govt., Haryana.
To

1 All Heads of Departments,
Commissioner of Divisions,
All Deputy Commissioners &
Sub-Divisional Officers (C),
in Haryana.

2. Registrar Punjab and Haryana High
Court, Chandigarh.

Memo No. 16-5-95-6GS-11

Dated, Chandigarh, the 8th May, 1995.
Subject :- Employment to the dependents of deceased Govt. employee under ex-gratia scheme :-
Sir,

I am directed to refer to State Government letter No. 9054-4 GS-11-70/32230, dated
22-12-1970, and letter No. 3442-3 GS-11-71/19169, dated 13th July, 1971, No. 16/21/88-6 GS-II, dated
3-11-88 and No. 34/114/93-5 GS-II, dated 13-12-1993 on the subject noted above, and to say that the
State Govt., implementing ex-gratia scheme for the welfare of the bereaved family of any deceased
Government employee of Haryana State who was while in service. Under this scheme, besides other
facilities, a dependent of the deceased employee is considered for employment on compassionate
grounds.

2. In the light of the latest decision of the Hon’ble Supreme Court dated 4-5-94 in SLP
No. 10504 of 1993, Umesh Kumar Nagpal \ersus State of Haryana and others, it has become necessary
to suitably modify the ex-gratia scheme in so far it relates to compassionate appointment. The
Government have considered the matter in detail and taken the following decisions :-

() Ex-gratia employment shall be confined to Class — I11 and Class — IV posts only,
irrespective of the status of the deceased employee. Further, the compassionate
employment being offered shall be at least one step lower than of the deceased
employee except in cases where the deceased employee was working at the lowest
level in the Government.

(i)  The applicant having a monthly income of Rs. 2500/- per month or more from all
sources shall not be eligible for getting appointment on ex-gratia basis.

(iiiy  The spouse of the deceased employee being in government Service would not be a
bar to the dependent of the deceased from seeking employment under this scheme if
other conditions of eligibility are fulfilled.

(iv)  ‘Dependent of the deceased employee would denote only his/her spouse and
unmarried children. If any dependent of deceased govt. employees family is married
at the time of death of employee. He/she would not be eligible for employment under
the scheme.
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(v)  The dependent of the deceased employee shall be required to apply for employment
within 3yrs. of the death of the employee.

(vi)  The Prescribed qualification for a given Class — 111 post shall not be relaxed for
appointment under the scheme. The competent authority may relax qualifications on
a case to case basis in respect of a Class — IV post, if relaxation in qualifications does
not impinge upon the performance of duties.

(vii)  All cases of ex-gratia appointment shall be processed and decided by Heads of the
Departments within 3 months of the receipt of application.

3 Ex-gratia appointment shall be made by the concerned Head of the Department strictly
within the frame-work of the laid down policy.

4, You are requested to bring these instructions / policy to the notice of all concerned offices
under your control for strict compliance. The receipt of this communication may please be acknowledged.

Sd/-

Joint Secretary General Administration,
for Chief Secretary to Government Haryana.
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No. 16/6/95-6 GS- 11

The Chief Secretary to Government, Haryana.

From

To
@)
@
©)
@

All Heads of the Departments,

All the Commissioners of Sub-Divisions
Deputy Commissioners and S.D.O. Civil in the State.

The Registrar, Punjab and Haryana
High Court, Chandigarh.

All District & Sessions Judges
Dated, Chandigarh, the 12th June, 95

Subject :  Providing employment to one dependent member of a deceased family which is killed / dies
due to Terrorist Activities in the State.

Sir,

I am directed to address you on the Subject cited above and to say that State Government
vide circular letter No. 16/24/86- 6 GS — 11, dated 18-9-87, introduced a policy to provide employment /
relief to dependent of any person killed affected in the Terrorist Violence in Lalru (Punjab) and Dariyapur
(Haryana) the main components of these instruction are as follows :-

() This facility is available only if the deceased person is the sole bread winner of the
family and is also the domicile of the Haryana State.

(i)  The benefit is restrict to the bereaved family of only those persons who were Killed
in terrorist Shoot outs at Dariyapur and Lalru.

(iiiy  The appointment can be made only on a Class — I11 or Class — IV Post.

(iv)  The procedure to be followed is the same as in the case of employment under the
ex-gratia scheme.

2. Government having reconsidered the matter has decided that employment to a dependent

of any person killed in terrorist violence any where in the State of Haryana would be considered as per
procedure given as under :-

@)

(b)

©

The Deputy Commissioner would satisfy himself about the fact of occurrance of the
incident of terrorist violence in the district. Terrorist incident would include terrorist
shoot — out, bomb blast etc.

On being satisfied that the causalities have been on account of terrorist violence, the
Deputy Commissioner would entertain applications for employment to dependent of
the victim on compassionate grounds.

The applications would be examined by the Deputy Commissioner in the light of the
instructions to determine if the applicant is eligible for Such employment.
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(d)  Inthe eventof a dependent being eligible for employment, the Deputy Commissioner
will identify a Class I11 or Class IV Vacancy depending upon the qualifications of the
applicant, existing in any department within the district and end the case with his
recommendation to the concerned Head of Department for making appointment.

(e)  The concerned Head of the Department, on receipt of any Such case from the Deputy
Commissioner would offer appointment latest within a month of the receipt of the
recommendations from the Deputy Commissioner.

3 The Maximum income limit of the bereaved family for taking benefit of appointment under

this scheme shall be Rs. 2500/- per month from all sources.

4, The definition of ‘dependent’ for the purpose of this policy will be the same as in ex-gratia

scheme, circulated vide letter No. 16/5/95 -6 GS - I1, dated 8-5-1995.

5. Other conditions regarding eligibility and documents to be furnished etc. would remain as

before.

6. You are requested to bring these instructions / policy to the notice of all concerned offices

under your control for strict compliance. The receipt of this communication may please be acknowledged
Sd/-

Under Secretary Protocol,
for Chief Secretary to Govt., Haryana.

Acopy is forwarded to all the Financial Commissioners / Commissioners / Addl. Secretary to
Government Haryana for information and necessary action.

Sd/-
Under Secretary Protocol,
for Chief Secretary to Govt., Haryana

To

All the financial Commissioners / Commissioners /

Add/- Secretary to Government Haryana.
U.O. No. 16/6/95-6 GS-1I Dated, Chandigarh, the 12.6.95
Endst. No. 16/6/95—6 GS-II Dated, Chandigarh, the 12.6.95

Acopy is forwarded to all the Sr. Secy./ Secys/ Private Secretary to Chief Minister / Ministers/
Ministers of State / Chief Parliamentary Secretary / Parliamentary Secretary for information and necessary
action.

Sd/-
Under Secretary Protocol,
for Chief Secretary to Govt., Haryana

No. 16/6/95 -6 GS-II Dated, Chandigarh, the 12-6-95
A copy is forwarded to all the M.L.AS of Haryana State for information and necessary
action Please.

Sd/-
Under Secretary Protocol
for Chief Secretary to Govt., Haryana.
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No. 16/5/95-6 GS - 11
From

Chief Secretary to Govt. Haryana.
To

1 All Heads of Departments, the Commissioners,
Ambala/ Rohtak / Hisar / Gurgaon and all the
Deputy Commissioners and Sub-Divisional
Officers.

2. The Registrar, Punjab and Haryana High
Court, and all District and Sessions Judges,
In Haryana.

Dated, Chandigarh, the 31st August, 1995.
Subject : Employment to adependent of a deceased government employee under the ex-gratia scheme.
Sir,

I am directed to invite a reference to Haryana Government circular letter No. 16/5/95-6 GS —
11, dated 8-5-1995 on the subject noted above vide which policy for giving employment to a dependent
of a government employee who dies while in service was laid down. The matter has been further
examined by the government and it has been decided to make the following modifications /
clarifications :—

1 All cases of ex-gratia appointment pending on the date of issue of policy shall be
examined and decided in the light of the new policy irrespective of the death of the
deceased employee.

2. The married dependents shall also be considered for appointment under ex-gratia
scheme in view of the early marriages in many cases. An undertaking shall be obtained
from the married dependent that he/ she will look after the family of the deceased
employee. This undertaking should be attested by two respectable members of the
society. The married dependent will be eligible only if there is no other eligible
unmarried son/daughter in the family.

3 The Supreme Court has clearly laid down that the qualifications of the dependent
can be the criterion for deciding the post to which appointment on compassionate
ground is being made. The existing policy, therefore, to offer appointment on
compassionate grounds under ex-gratia scheme, only to Class — 11l and Class — IV
posts, is in order.

4. In cases where no Class — 11l and 1V post is available within the department for
offering appointment under ex-gratia scheme, the head of the Department will take
up the matter for appointment with other department(s). A quarterly report will be
submitted to the Chief Secretary office by all departments. A seniority list in respect
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acknowledged.

92

10.

of pending ex-gratia appointment cases will be maintained by every Head of the
Department and the cases shall be kept alive till the time the appointment is offered
against a vacancy either in that department or some other department. It should be
ensured that no subsequent case of ex-gratia appointment is considered / decided in
preference to an earlier case.

The facility of compassionate employment to a dependent of a government servant
shall be available, if the latter is declared medically unfit / blind incapacitated by the
Special Medical Board and retired on or before attaining the age of 55 years in the
case of Class — I, I, 11l officers/ officials and 57 years in the case of Class- IV
employees. A government employee who is declared incapacitated / blind after 55
years of age in the case of Group A, B, C and after 57 years in the case of Group D
employees, will not be entitled to this facility. Subject to this, terms and conditions
and procedure applicable in the case of compassionate employment to a dependent
of a deceased employee would be applicable in these cases as well.

‘One Step Lower’” employment is interpreted as ‘One Pay below’ that of the deceased
employee. It is further clarified that appointment on compassionate grounds under
ex-gratia scheme can be offered only on a post in a Pay Scale lower than that of the
deceased employee.

For the purpose of calculating monthly income of Rs. 2500/- per month, the family
pension will be excluded and only regular income from other sources be taken into
account. For this purpose the income of the family of the deceased employee will be
taken into account and not just the dependent who has applied for appointment on
compassionate grounds.

A widow appointed on compassionate grounds will be allowed to continue in service
even after re-marriage.

The appointing authority will be competent to grant relaxation in age cases of
appointment under ex-gratia scheme.

Appointment on compassionate grounds under ex-gratia scheme will not be made
against vacancies falling under 10% cut.

You are, requested to bring these madification/clarifications to the notice of all concerned
offices under your control for strict compliance. The receipt of this communication may please be

Sd/-

Under Secretary, Protocol,
for Chief Secretary to Govt., Haryana.

A copy is forwarded for information and necessary action:—

L
2.

All Financial Commissioners to Govt. Haryana.

All Administrative Secretaries to Govt., Haryana
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Secretaries/Private Secretaries to the Chief Minister/Ministers/State Ministers/Chief
Parliamentary Secretary/ Parliamentary Secretary.

Sa/-

Superintendent General Services-11
for Chief Secretary to Govt., Haryana.

To
1 All Financial Commissioners to Govt. Haryana
2. All Administrative Secretaries to Govt., Haryana.
3 Secretaries/Private Secretaries to the Chief
Minister/Ministers/State Ministers/Chief
Parliamentary Secretary/Parliamentary Secretary.
U.O. No. 16/5/95-6 GS-II Dated, Chandigarh, the 31-8-95
Endst. No. 16/5/95-6 GS-II Dated, Chandigarh, the 31-8-95

A copy is forwarded to all M. Ds/C. As of Boards/Corporations in the State of Haryana for
information and necessary action.

They are advised to consider adoption of the revised policy for giving employment to one
of the dependents of the deceased employee of Board/Corporation under the ex-gratia scheme.

Sd/-

Superintendent General Services-II
for Chief Secretary to Govt., Haryana.
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No. 16/43/96-6 GSII
From
The Chief Secretary to Government, Haryana.
To
All the Heads of Department, Haryana,
Commissioners of Divisions, Ambala, Rohtak, Hisar and Gurgaon

All Deputy Commissioner and Sub Divisional Officers (Civil) in Haryana.

EEE RN

The Registrar, Punjab and Haryana High Court, Chandigarh

Dated, Chandigarh, the 22nd August, 1996

Subject:- Employment to the dependents of deceased Government employees under ex-gratia scheme.
Sir,

I am directed to refer to para 2(ii) of the State Government instructions issued vide letter No.
16/5/95-6GSlI dated 8.5.95 which provides that the spouse of the deceased employee being in Government
Service would not be a bar to the dependents of the deceased for seeking employment under this
scheme if other conditions of eligibility are fulfilled. These provisions were challenged in the High
Courtin CWP No. 18400/95 in the case titled "Suraj Parkash Vs. State of Haryana" in which the Hon'ble
Court has decided that the dependent of a deceased government employee shall not be entitled to

employment on compassionate grounds in case one of his parents is alive and is in government
employment.

2. In view of the above judgement, the State Government have reviewed the above provisions
made in para 2(ii) of its letter No. 16/5/95-6 GS-Il, dated 3.5.95 and have decided that the dependent of
a deceased government employee shall not be entitled to employment on compassionate grounds in
case one of his parents is alive and is in government employment.

3 You are requested to bring these instructions to the notice of all concerned under you kind
control for strict compliance. The receipt of this communication may please be acknowledged.

Yours faithfully,
Sad/-
Under Secretary, Protocol.
for Chief Secretary to Government, Haryana.

A copy is forwarded for information and necessary action-

i) All the Financial Commissioners & Administrative Secretaries to Government,
Haryana.

ii) Senior Secretaries/Secretaries/Private Secretaries to Chief Minister/Ministers/Chief
Parliamentary Secretary for information of Chief Minister/Ministers/Chief
Parliamentary Secretary.

Sd/-

Superintendent General Services-|
for Chief Secretary to Government, Haryana.
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To

i All the Financial Commissioners and Administrative Secretaries to Govt., Haryana.

ii) Senior Secretaries/Secretaries/Private Secretaries to the Chief Minister/Ministers/
Chief Parliamentary Secretary.

U.O. No. 16/43/96-6 GS-II Dated Chandigarh, the 22.8.96
Endst. No. 16/43/96-6 GS-11 Dated Chandigarh, the 22.8.96

Acopy is forwarded to all Managing Directors/Chief Administrators of Boards/Corporations
in the State of Haryana for information and necessary action.

Sd/-

Superintendent General Services-11
for Chief Secretary to Government, Haryana.
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No. 38/4/97-5 GSl|I

From
The Chief Secretary to Government, Haryana.
To
L All Heads of Departments, the Commissioners of Ambala/Rohtak/Hisar and Gurgaon
Divisions and all the Deputy Commissioners and sub-Divisional officers (Civil) in
Haryana.

2. The Registrar, Punjab & Haryana High Court and all the District and Sessions Judges,
Haryana.

Dated : Chandigarh, the 28th August, 1998.

Subject:- Providing of employment to the dependants of deceased Government employees under the
ex-gratia scheme.

Sir,

I am directed to invite a reference to Haryana Government letter No. 16/5/95-6 OS-11, Dated
8-5-95 and letter No. 16/5/95-6 GS-11, dated 31-8-95 on the subject cited above vide which the Policy for
providing employment to the dependents of Government employees, who die while in service, was laid
down. How in pursuance of the directions of Hon’ble Punjab and Haryana High court in Civil writ
petition No. 363/1997-Surinder Pal /s Haryana State and others, the State Government Have decided
to restructure the General Services Branch-I1 of the Haryana civil Secretariat dealing With the matter of
the ex-gratia scheme, in the form of a “Cell” under the administrative control of Chief Secretary,
Haryana to Monitor the ex-gratia appointments on the basis of categorywise priority list/seniority list
to be maintained by this cell.

0] This cell will deal with the cases of the compassionate appointments of the persons,
Who do not get such appointments, due to non-availability of vacant posts in the
Departments/Offices, where the deceased employees was working. If the appointment
on Compassionate grounds can not be given by the concerned Head of Department/
Head of office, where the deceased employee was serving, then an intimation regarding
the same along with the each application submitted by all such persons seeking
appointments should be sent to this “Cell” within three months of the date of the
receipt thereof and, as for as possible, the appointment will be given to the applicant
in other department/office by this “Cell” strictly in order of priority.

(i) Each Head of Department/office will sent a statement every three months to this
“Cell” of the posts, which are available for compassionate appointments.

The Government have also decided that every Head of Department/Head of Office should
maintain categorywise priority list/Seniority list of the persons, who seek appointment on
compassionate grounds and the appointment should be made against the available posts meant to be
filled by direct recruitment strictly in accordance with the priority/seniority position, subject to the
fulfillment of other conditions.
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You are requested to bring these instructions to the notice of all concerned officers under
your control for strict compliance. The receipt of this communication may please be acknowledged.

Sa/-

Under Secretary, Protocol,
for Chief Secretary to Govt. , Haryana.

A copy is forwarded for information and necessary action-

1L All the Financial Commissioners & Administrative Secretaries to Government,
Haryana.
2. Senior Secretaries/Secretaries/Private Secretaries to Chief Minister/Ministers for
Information of Chief Minister/Ministers.
Sd/-
Superintendent General Services-Il,
for Chief Secretary to Govt. , Haryana.
To
1 All the Financial Commissioners & Administrative Secretaries to Government,
Haryana.
2. Principal Secretary to Chief Minister/Additional Principal Secretary to Chief Minister
Deputy Principal Secretary to Chef Minister and
3. Sr. Secretaries/Secretaries/Private Secretaries to the Chef Minister/Ministers.
U.O.No. 38/4/97-5 GS-II Dated 26-8-98
Endst. No. 38/4/97-5 GS-I| Dated 26-8-98

A copy is forwarded to all Managing Directors/Chief Administrators, Boards/Corporations
in the State of Haryana for information and necessary action.

Sd/-

Superintendent General Services-II
for Chief Secretary to Govt. , Haryana.
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No. 16/5/95-6 GSl|I
From

The Chief Secretary to Government, Haryana.
To

L All Heads of Departments,
Commissioners of Divisions,
All Deputy Commissioners &
Sub Divisional Officers (C) in Haryana.

2. Registrar, Punjab & Haryana High Court, Chandigarh.
Dated, Chandigarh, the 31.8.98
Subject :- Employment to the dependents of deceased Govt. Employees under Ex-gratia Scheme.
Sir,

I am directed to invite a reference to Haryana Govt. Circular letter No. 16/5/95-5GSl|I, Dated
8.5.95 on the above subject vide which the policy for giving employment to a dependent of a Govt.
employee, who dies while in service was laid down. According to para -2(i) of these instructions
compassionate employment to the offered should be atleast one step lower than that of the deceased
employee except in cases where the deceased employee was working at the lowest level under Govt.
These instructions were further clarified in para -6 of the instructions issued vide Haryana Govt.
Circular No. 16/5/95-6GSl|, dated 31.8.95 as under:

"One step Lower' employment is interpreted as 'One pay Scale Below' that of the deceased
employee. it is further clarified that appointment on compassionate grounds under ex-gratia
scheme can be offered only on a post in a pay scale lower than that of the deceased
employee."

2. Now this matter has been further examined and it has been decided that appointments under
ex-gratia scheme are to be given one step lower i.e. one pay scale below keeping in view only the pay
scale of the deceased employee drawn at the time of death and not pay scale of the post held by
deceased employee, for example, if a clerk was drawing pay scale of Rs. 1200-2000/1400-2600 by virtue
of first Higher Standard scale/ACP scale/Second Higher standard scale/Second A.C.P. scale after his
death, the dependent of the deceased employee will be entitled for employment as a clerk in the initial
scale.

3 These instructions will take immediate effect and the cases already decided on the basis of
previous instructions dated 31.8.95 will not be re-opened.

4. You are, requested to bring these clarifications to the notice of all concerned officers/
officials under your control for strict compliance. The receipt of this communication may please be
acknowledged.

Sd/-
Under Secretary, Protocol,
for Chief Secretary to Government, Haryana.
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A copy is forwarded for information and necessary action to:-

1 All Financial Commissioners to Govt., Haryana.

2. All Administrative Secretaries to Govt., Haryana.

3 Secretaries/Private Secretaries to the Chief Minister/Ministers/ State Ministers.

Sd/-
Under Secretary, Protocol,
for Chief Secretary to Govt. , Haryana.

To

1 All Financial Commissioners to Govt., Haryana.

2. All Administrative Secretaries to Govt., Haryana.

3 Secretaries/Private Secretaries to the

Chief Minister/Ministers/State Ministers.

U.O. No. 16/5/95-6GS-1I Dated, Chandigarh, the 31.8.98
Endst. No. 16/5/95-GS-11 Dated, Chandigarh, the 31.8.98

A copy is forwarded to all M. Ds/C.As of Boards/Corporations in the State of Haryana for
Information and necessary action.

2. They are advised to consider adoption of the revised policy for giving employment to one
of the dependents of the deceased employee of Boards/Corporations under the ex-gratia scheme.

Sd/-

Under Secretary, Protocol,
for Chief Secretary to Govt. , Haryana.
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No. 33/7/96-5GSl|
From

The Chief Secretary to Govt., Haryana.
To

(1)  All Heads of departments.

(2  The Commissioners, Ambala, Rohtak, Hisar and Gurgaon Divisions.

(3)  Allthe Deputy Commissioners and Sub Divisional officer (Civil) in Haryana.

(4)  The Registrar, Punjab & Haryana High Court.

Dated: Chandigarh the 8th June, 1999.

Subject: - Employment to the dependents of the deceased Govt., employees under the ex-gratia scheme.
Sir

I am directed to invite your attention to the instructions issued by the Govt. vide letter No.
16/5/95-5 GS 11, dated 8-5-95, 31-8-95 and 13-8-98 on the above subject and to enclose herewith a copy

of the orders passed by the Hon’ble supreme Court in petition for special leave to appeal (civil) no. 778
of 1999, wherein the Clause of “One Step Below™ has been clarified as under ;:—

“This clause means that the offer of appointment to the deceased employee’s dependent is
not to be on a post equivalent to the one which was held by the deceased employee but
should be on a lower post by at least one stop.”

Itis, therefore, made clear that ordinarily the post carrying the lowest scale in class-1V or 111,
as the case may be, should be offered and the concept of “next below scale” should applied In rare
cases of extreme hardship.

It has also been brought to the notice of the Government that some of the dependents of
the deceased Govt. /[Employees insist that they should be given some higher posts of the basis of their
qualifications. It is clarified that jobs under ex-gratia scheme are provided to the dependents of the
deceased Govt. employees so that the bereaved family can over come the trauma of death of the bread
earner. It should be understood that the job is not being offered to match the persons qualification but
to see the family through the economic calamity. Though if the dependent of the deceased employee
finds it below his dignity to accept the post offered, he/she is free not to do so, and may seek
employment elsewhere according to his/her deserts. The Hon’ble Supreme Court of India in “Umesh
Kumar Nagpal V/s State of Haryana and others.” Has made it clear that the qualification of the
dependent is not relevant. As such this channel of the ex-gratia scheme cannot be used for providing
a job according to the qualifications.

The above clarifications may be brought to the notice of all concerned officers/officials
under your control for guidance and strict compliance.

The receipt of this letter may be acknowledged.

Yours faithfully,
Sad/-
Superintendent General Services-11
for Chief Secretary to Government, Haryana.
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A copy is forwarded for information and necessary action:-

0] All the Financial Commissioners & Administrative Secretaries to Government
Haryana.
(i)  Senior Secretaries/Secreataries/Private Secretaries to Chief Minister/Ministers/Chief
Parliamentary Secretary for information of Chief Minister/Ministers/Chief
Parliamentary Secretary.
Sd/-
Superintendent General Services-II
for Chief Secretary to Government, Haryana.
To
0] All the Financial Commissioners and Administrative Secretaries to Govt. Haryana
(i) Senior Secretaries/Secretaries/Private Secretaries to to Chief Minister/Ministers/
Chief Parliamentary Secretary.
U.O. No. 33/7/96-5GS II Dated: 8-6-99
Endst. No. 33/7/96/5GS Il Dated: 8-6-99

ACopy is forwarded to all Managing Directors, Chief Administrators of Boards/Corporations

in the State of Haryana for information and necessary action.

Sa/-

Superintendent General Services-Il,
for Chief Secretary to Government, Haryana.
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In the Supreme Court of India
Civil Appellate Jurisdiction
Petition for special leave to appeal (Civil) No. 228 of 1999

(Under Article 136 of the Constitution of India from the Judgement and order dated 3rd November, 1998
of the High Court of Punjab and Haryana at Chandigarh in Civil writ Petition No. 8487 of 1998.

With a Prayer for Interim Relief

1 State of Haryana through the
Chief Secretary to Government of
Haryana, Haryana Civil Secretariat
Chandigarh.

2. The Secretary to Government of
Haryana, Home Department, Haryana
Civil Secretariat, Chandigarh.

3 Director General of Police,
Haryana Sector-6, Panchkula,
Haryana.
.............. Petitioners
\ersus
Rejiv Doshwal Son of Late Shri Mehtab Singh,
resident of village Anta, Sub-Division Safidon,
District Jind ( Haryana).
.............. Respondent

22nd March, 1999
Coram
Hon'ble Mr.Justice B.N. Kirpal
Hon'ble Mr. Justice S. Rajindra Babu
For the Petitioners : Mr. Prem Malhotra, Advocate.

For the Respondent : Mr. Gopal Subramanium, Senior Advocate
(M/s. Jasbir Malik, Advocate with him)

THE PETITION FOR SPECIAL LEAVE TO APPEAL with a prayer for interim relief above
mentioned being called on for hearing before the Court on the 22nd day of March, 1999 upon perusing
the papers and hearing counsel for the parties herein. THIS COURT DOTH MAKE the following
order :—

“We have heard learned counsel for the parties. The High Court has interpreted the clause
which reads as under:
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"Further, the compassionate employment being offered shall be at least one step lower than
that of the deceased employee except in cases where the deceased employee was working
at the lowest level in the Government."

According to the High Court this clause means that an applicant has a right to be considered
for appointment to a post which is only one step below the one which was held by the deceased
employee.

In our opinion, this interpretation of the said clause by the High Court is erroneous. This
clause means that the offer of appointment to the deceased employee's dependant is not to be on a
post equivalent to the one which was held by the deceased employee but should be on a lower post by
the least one step. Therefore, in the present case when the deceased employee was Deputy
Superintendent of Police, the offering of the post of A.S.I. was not incorrect. However, as the High
Court has found that four posts of Inspectors were lying vacant to which the respondent could have
been appointed we do not wish to interfere in this case. Special leave petition is disposed of in the
aforesaid terms."

And Consequently this Court's Order dated 1st February, 1999, made, on the prayer for
interim relief in the matter above mentioned be and is hereby vacated:

AND THIS COURT DOTH FURTHER ORDER THAT THIS ORDER be punctually observed
and carrie into execution by all concerned.

WITNESS THE HON'BLE Dr. Adarsh Sein Anand, Chief Justice of India at the Supreme
Court, New Delhi dated this the 22nd day of March, 1999.

Sd/-

(VINOD KUMAR)
DEPUTY REGISTRAR (JUDL,)
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No. 16/30/98-5GS-11
From

The Chief Secretary to Government, Haryana.
To

The Managing Directors/Chief Administrators of all the Boards and
Corporations in Haryana.

Dated Chandigarh, the 20.5.2002

Subject:- Employment to the dependents of deceased Government employees under the ex-gratia
scheme.

Sir,

I am directed to refer to the subject cited above and to say that the State Government
formulated the Ex-gratia Scheme for providing employment to the dependents of the deceased
Government employees and the same was circulated vide Government memo No. 16/5/95-6GSl|, dated
8" May, 1995 and memo No. 16/5/95-6GSl|I, dated 31.8.95. This scheme has further been modified vide
letters issued by the Government from time to time. Now a question has been raised as to whether the
ex-gratia policy/scheme formulated by the State Government applies to the Boards and Corporations
or they should formulate their own ex-gratia policy independently of the Government. This matter has
been considered by the Government and it has been decided that the ex-gratia Scheme/Policy formulated
by the State Government and as modified from time to time apply to all the Boards/Corporations and
Autonomous Bodies in Haryana and they are requested to adopt this policy by adopting proper
procedures of passing resolutions by the Competent body like Boards of Directors/Administrators or
any other similar body.

Yours faithfully

Deputy Secretary Protocol,
for Chief Secretary to Government, Haryana.

No. 16/30/98-5GSl|, Dated Chandigarh the 20.5.2002,

A copy is forwarded to all Managing Director, H.\V.P.N. Ltd. Shakti Bhawan, Sector-6,
Panchkula for information with reference to his communication dated 11.10.2001.

Deputy Secretary Protocol,
for Chief Secretary to Government, Haryana.
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Hikx & 111
gfj;kl 1jdj
lkel; i'Kklu foHkx
vi/ Ipuk
fnukd 28 Qjojt] 2003

1Lk Ik dk fu 1@1fo- vu- 309@2003-& Hijr d Ifo/lu d vuPNn 309 d ijird
Mk inku db xb "Dr;k rFk bl fufel mig Tef cutu okyh IHA VU; *MDr;k dk iskx djr g;] gfj;k.l
d jiT;iky] bld H}ji] 1jdijh depljh tc lok e gk eR; gk tirt g erd d ifjolj d InL;k dk vudEik
viZlj ij vuxgiod foUi; Igk;rk ;b vuxgiod fu;Dr d Jjk vudEik Igk;rk di fofu;fer dju d
fy; futufyf[kr fu;e cukr g] VFkr &

I lf{/(/r ute rfit ijeE& () ; fuze gff;klk erd 1jdijh deplfj;k d wvifdri d fy;
vudEik Igk;rk fu;e] 2003 dg tt Idr g A

(2) ; rjlr iHio 1 yix gix A

2 fu;et dt mnn*; i&u;ek di mnn*; erd depijh d ifjolj dk tifodk detu oty di deh d
dij.k vkikrdkytu fLRfr dk fu;fi=r dju d fy futufyf[ir fodYik e I fdlt ,d di Igk;rk nuk g ¥&

i) ifjolj d fdlInh InL; dk vudEik viZijk ij vuxgiod fu;fDr tk erd depljh ij
MEkrsk vIEIre Rk rflc erd d [u d dij.k vR;iE/d foll; 1dV e g] vFir]
1jdijh depljh th "“He&ITE* e e x;k g_

i) erdd ifjolj dkn; IHt vU; yiHk d virfiDr tlk fd mld ifjolj dk n; vuxgiod
vuniu] vuxgiod vudEik follt; Igk;rk 250 yi[k #i; di nj ij Hxriu di ot
g .1 eleyk e tgk erd di ifjolj vuxgiod fu;ktu dk fodYi ugh nrk g A

3 ifit', 5& bu fu;ek e] tgk rd InH 1 vU;Fk viffir u gl]&

(d) Mfu;fDr wi/dijie* 1 wvitik; g] foHlixie;{k] tgk erd 1jdijt depkjh dk;jr Fik

([0 ™vudeik follr; Igk;ree* 1 vikik; g] erd d xjic ifjolj d i.kr;k vifldr InL;k
dk IHo vU; yiHik d vfrfjDr vuxglod lgi;rid -i e micfl/r 250 yk[k #i; db
nj ij foll; gk;r

(X)  ™I{ke iki/dj* 1 viHik; g lec} foHix dk ef[k;k tgk erd@xe’ink depfji dk;jr
Fik

() Merd ljdij* depljh 1 vitkik; g] dib 1jdijh deplji&

(i) thfusfer viZlj 1j fu;Dr fd;k x;k g rFk nfud orutixi] vidfLed] ]
odpit] rnf] HoniRed ;k 1ub fu;ktu d viZlj iy dk;jr ugh g
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(®)
(N)
(9

)

(i) ftlu de I de 3 o' d fy; ljdkjh 1ok di gt
i) 55 o' di vk; 1 Aij ugh giuk pifg; A

MviEd e 1 vikik; g&

(i) erd Ijdiji deplji ;k xeink Ijdiji depijt d ifr@iRun

(i) = (e nlid =t Ho "lfey g) fgln nlkd Vij Hj.k ik viztuze] 1956 (1956
dk 78)] e ;Fi foplfjr nlid xg.t d lcr d vé;/iu tc rd fd og nUid
dh nk e 25 o di vi; iji djrk g

(i) vfoolfgr i (e nlkd = Hi "Kfey g) fgln nUkd vij Hj.k iK'k viZfuse]
1956 (1956 dk 78)] e ;Fi fopifjr nlkd xg.k d lcr d vi/fu;e tc rd
fd og nlkd di n'lk e 25 o'% di vk; ijt djri g

(iv) 0;Or tk midh eR; d le; ij i.kr;k vifdr Fik A
MEjdige* 1 viHiak; g] i'kidh; fodix e gfj;kl 1jdij_
MoHiixie ; {k* 1 viHkik ] foHikxke; {k ftle erd@xe’ink 1jdijh depkjh ok e Fik _

Mxihc Tfjokj** gk erd@xe nk jdkjh deplyt dk ifjolj ml 1j i.kr;k vifdr g
kk HkoxLrrk 1 jigr d fy; "% Igk;rk yu dk k= gk rFk fEldh vi; ilfjolfjd
d fudky dj 6000@0& #i; ifr ekI I vi/d ugh gt

Myefnk |jdj deplji* I vitkik; g] dib 0;r tk 1jdijf Io e g rAk fiNy lir
o'l 1 vuelx.li; ugh g r ftldk irt fBdiuk Kir ugh g_ r

(d) bl IEcl/ e ifyl e dib 1Fe Tpuk fjikv (,Q- wib- vij-) nk;j di xb g_ rFik
([ ™fu;fDr ikf/dkjh** le>ri g fd eleyk fu"diV g_ rFik

ModYi** | vitkik; g] erd@xe’ink 1jdiji depkjh d viiJr Hjk LoPNd =1 I 1;kx
fd;k x kfole

MyulFe* 1 vk g] dib cPpk tk io ,d elrk firk dk [ pdk g rfk 1jdijh depijh
d nglr 1j vuiFk gk x kg
MIT;* 1 viHkak; g] ofjsk.

Mlok* 1 viHik; g] fdl flfoy inij 55 ok dh vk; rd db Lok rrk ftle lok e
folrkj sk iub fusktu “lfey ugh gixk

mlY;kb viZdijie | Vil g IECY forkx o LRiuk ok bl idlj inifHdgr iHjh
vi/dijth
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4 fodrit&(l) erd@xe'int 1jdiji depiji ok dib vifdr] 1jdkjh depljt di er; o frifk
I riu o d Hirj viu@viuh vil:fp di fodYi fueufyf[ir e 1 ,d d fy; fyf[ir e nx@nxii&

(d) ifjolj dk db InL; tk erd depljh ij 1.kr;k Viddr Rk dk vudEik viZlj ij
vuxgiod fu;Dr rfk erd di dei d dij.k vR;if/d folii; 1dV e g] vFir Ljdijh
depijn feldh ™lok** e eR; gk thrh g ;k

([) erd d ifjokj din; IHo vU; yiHik d virfjDr tlkfd mld ifjolj di n; vuxgiod
vuniu] vuxgiod vudEik follt; Igk;rk 250 yi[k zi; di nj ij Hxriu o
g ,l eleyt e tgi erd di ifjolj vuxgiod fusktu dk fodYi ugh nrk g A
(2) fodYi dk 1;kx doy ,d clj vuKir gixi ,d clj sk x;k fodYi ifjofrr ugh
gkxk A

5 vionu db ilLrr djut (& erd@xe k- 1jdijh depkjh di vitdr wvudEik viZlj 1j
vuxgiod fu;Dr ;k vuxgiod vudEil foh; Igk;r] € Ha fLRfr oi] d fy; ikzi v ok ko vk
e vionu djxk A

6 l{/re ittzdiji ‘& ()  1Ec} foHix dk ve;{k tgk erd@xe'tnk 0;fDr fu;kftr Fik
erd@xe i 1jdiji depljt d ifjolj d i.kr;k vildr xjic InL; dk fu;Dr nu@vudEik folk;
k;ri] nu d fy I{e gA
(d) { I v fJrk di ,d Iph r;kj djxk t riu 0" di vof/ d fy; o/ gixi rFik
oH X } r;k bl 1dij cub xb off"Brk d vullj ;FeF -1 1 ni &, i

@ Ipdi o/rk n o't d cin Telr gt &, A

(x) erd ljdijt depijh dk vitdr bu fu;et d fu;e 4 d mi fuse (1) d [kM ([}) e
;Fk vUrfo'V fodYi d IEcU/ e] foHix ik rkj di xb Iph di o/rk di lefflr d
kn ,d ekl di vof/ d Harj] ;fn vuxgiod fu;fDr d fy; foHix e dib in fo]etu
hg] viun vitk:fp izkx dj Idrig A
(2) fdlh xe'nk |jdj depljt d 1fjolj d i.kr;k vitldr xjic Inl; dk vuxgiod
fu;Dr@vudEil follh; Igk;rinu d isktu d fy; e[; Hfpo] ofjsk.k 1jdij ii/dijh gixid

I6 in ftu ij fu;Dr;¢ di ¢ Idr gi&(d) bu fu;ek d v/iu fu;Dr;k doy xi x rfi
X1 % ink d Harj db €,x1 A
(IY) fu;Or nu d fy, erd depiji dn gfl;r ;k vidldr di mPprj ;K rivk d fy, dib

elin.M ugh gixk A
(x) fu;fr] erd 1jdiji deplji d in 1 de I de ,d J.l ulp nh t,xh mu eleyk dk
Nildj tgk erd depijt ml iox e fupy Lrj 1j dk;jr Fié
ijUr bu fu;ek d v/iu in nr le; doy oiLrfod LFkukilu in fEl 1j erd 1jdiji deptijh
dk;jr Rk fopkjk &k, xk rAk u fd erd dk oruefu A
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ii=trt dib etin.)f f&bu fusek d v/iu ik d fy, ekl n.M fuku idlj gixi&

(d) ifjoij xjic g rFik folid; vHbo xLrrk 1 jigr d fy, rjlr Ig;ri ;k; g A

([ 1ifjoly di elfld vk;] iifjofid 1%%u 1 HUu THo L=k T @fr ekl 6000 :i, 1
vuf/d gh bl i;ktu d fy,] erd 1jdijh depkjh d IEi.k ifjolj di vk; fglic e
yh X rRk elsk Hy mI wviidr di vi; dik fglic e ugh fy;k &, xk felu vudik
VIZijk ij fu;Dr d fy, vionu fd;k gk A

(x) fu;Dr d fy, viond LIxr Hirt d fu;ek d micl/Zk d v/iu IHo idij 1 in d fy,
1=k rfik mi;Dr gluk pifg, A

(%)  tgk erd d ifr ;k iRub |gy I gh dekjh I ke g dib vi; vifdr InL; fu;fDr
-k vuxgiod vudik foU; dfy, gkxk A

(M) erd di foolfgr ik doy erh ik gixk ;fn |jdkjh lok d fy, ifjolj di dib wi;
InL; 1k ugh g rFk midk ifr sk iRut igy 1 g 1jdijh Tok e ugh g rFk viookfgr
ik vifdr lok e in xg.k dju d fy, bPNd ugh g rRk b1 vi'k; dk “kiFk i=k nri
gA

(p) tgkerd ljdijh depljt di viddr fdlh Hit wviZkj 1) vFHok Tjdijh depljh di eR

d riu o' d Hkhrj :r d fy, ik ugh girk rk og vuxgiod vudik foUli; Ig; rk
d fy, Ht gk Xk A

(N) fofgr 'k{kf.kd Gk, rFk U;ure@Aijh vk; lhek e fu;fDr;k d fy, NV ugh gixh A

int dt fuslj.@miyC/rt i&(d) bu fu;ek d v/iu fu;Or;l] doy fu;fer viZij 1j di
t,xh rRk doy rHi] st bl 1;ktu d fy, fu;fer in miy(/ g A

(IH bufu;ek d v/iu fu;Dr;kiR;d 0% 31 ekp di foHikxie ; {k Hjk fuZkfjr fd, thu oty
Xi X rHk % ioxk e Loidr ink (10/h Hrt diVk d v/hu viu ofy) d vi/dre 5
ifr'tr rd dh t Idrh g A fu;fDr |f/d ]dep' jh p;u vk;kx d ele; e kv Flk
1670 Hort Jjk Hy thu oky mijiDr foxk e ink d 5 |fr ir rd viu ikl [k Idri
g rifdd 1 ink dk vudik d viZijk 1j fu;Dr Hjk Hj 1d A

x) vuxglod viZlj ij fu;Dr d fy, p;fur dib 0 fDr lefpr 1ox VHir vulipr
tifr@vulfpr tutk r@ NI ox@ lkell; 1ox 1j vifdr fell og IEcfi/r g d fo:}
JILVj Hirh e lek;ifer fd;k &, xk A

NV i& bu fu;ek d v/iu fu;Dr;k di fukufyf[kr viflivk di vuikyuk 1 NV nh €t g i&
(d) Hirt 1f@;k vRlr depljh p;u viskx vFok jiexij disly; di €l d fouk A
([0 foUk foHdx Jhjk th ink ok Hju ij jid vin'k A
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xe'int 1jdlji deplji d eley e vuxgiod fu;Dr & yiirk 1jdijh depffj;k d eley

ik d v/lu jgr g, fu;Dr d fy; bu fu;ek d v/lu vir g &

(d) xe'ink 1jdkjh depijh d 1EcU/ e fu;fr dk yiH] ml frif] fell 1jdijh depijh
ykirk g rik bl vi'k; dh iFe Tpuk fjikv nt di xb gf] I doy lir o' di lelflr
d cin fn;k t, xiA

([0 yiHk mI Tjdijh depljh d ekey e miyt/ ugh gixi] &

(i) ftlulod ,lo%i.kdjfy, gt timl@mld Iij] db i'lu yiH yu di
gdnij cukr g vFok 55 o' di wk; 1.k dj yn T Ha igy gi] ml frift df]
fell og ykirk gvi g

(i) t It/ g fd mlu] Zk[/Wh di g vFok 1nk/ g fd og fd I mxoknh 1xBu
e 'lfey gk x;k g ;k It/ g fd og fon'k e pyk x;k g

(x) xe'ink 1jdijh depljh d eley e fu;Dr viZdij di fo'k; ugh gixh rFk 5 THO "k
d ijl gu ve;/lu gixi] ftle bu fusek d v/iu , I fu;Dr d fy, vi/Zdffr fjiDr
dh miyC/rk “lifey gixh A

) L1 vuji/ ij foplj djr le;] ifyl vio'.k dk ifj.lke Hi fglic e fy;k &, xk A

() fu;or d fy, fdih 1 vuji/ ij fu.k;] e[; Hpo] ofj;kl 1jdij d Lrj ij fy;k
t,xk A

110, 4&

(d) wvuxgiod fu;Dr d eleyk e vio*;d Ipuk rfk if@;k Huf'pr dju foHix Hjk
iQlek tifd ik:i b e g i;dr fd;k t,xk A
([ iR;d foHix ,d ;kviZd dY; kkvf/d 1(;k) ukefdr dj Idrik g A dY;k.k viZdijh
fu/u glu ij rjlr erd@xe’tnk 1jdijh depkjh d ifjolj d InL;k di] bu fusek d
v/iu vuxgiod vudik Igk;ri ikir dju e ifjolj dk lylg rFi Ig nu d fy,
feyxk A viond dk iFiert 0;fDrxr 1 e cyk;k th,xk rFk mid Hjk i.k db thu oky
viflvi rik viipkfjdirvk d cij e 0;0rxr i 1 Tyig ni t,xi A
(x) fu;r d fy, vionu ij foplj bu fu;ek dk é;lu e j[kr g, fd;k thuk pifg, 1Ec}
lixie;{k 10 ekl d nijiu tkir eleyk ij fopkj] ifr ekl €] ,d cij vionuk dh gfl;r
dt iufoykdu dju ij djxi A eley d rfF;k d cgrj eY;kidu d fy,] ;in vio®;d
of] MEc} foHixie;{k Hjk viond di] 0;Drxr luotb nh k,xh A

(M) vudikfollt; Igk;rk rfk vuxgiod d eleyk e fu;Dr;k tgh rd IHo g 1d "%t
I LI/ r rRk fofuf'pr gixi A

opuckrt ("tifti=t d :1 e) i& bu fu;ek d v/iu fu;Dr dib 0;1Dr fyf[ r :i e opuc}ri

ilz1 b e gfdog IH wvU; InL;k db Hy.i&ikk.k djxi & erd@xe’ink 1jdijh depljt ij
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LAr;oviidr Forflk fno;g rRifplr 1} gk thrk g fd ifjolj d InL; mif{ir fd, € jg g kmld
gk Hg .k & Kk ugh fdk & jok g rk midh fu fDr rjUr lellr di & Idri g A bl vi'k; db ir]
mld fu;Dr 1= e Hb j0 &, xi A

14 in fotxt e ifjoru d fy, vuji/ ij foplj u djut i& (d)tc ,d ckj erd ljdijh
depijr d vitIr di fu;Dr ni thrh g] ri in d ifjoru d fy, vuji/ fdugh ifjfLrfr;k
d v/iu fdlt vi; in ;k folkx d IEcU/ e fopkj ugh fd;k &, xk A

([) tc dib 0;Or bu fu;ek d v/u fd It fo'k% in ij fu;Dr fd;k x;k gi] ifjiLFdr;k
di Lox t , I fu;Dr di vij y thrh g fo]elu ugh gb le>h €, x| blfy,&

(i) og Hfo"; e rjbdh d fy, viu lgdfe;k di rjg viu dfj;j e egur djxi
rfk vudik d ifrQy ij fdIh mPprj in ij fu;r d fy, vuji/ viodr
dj f;k &, xk A

(ii) bu fu;el d v/iu di xb dib fu;r fdlh vU; 0;Dr dk glrirfjr ugh db
i, xh rAk vudik d ifrQy ij mld fy, dib vuji/ fujioln zi 1 vioidr
dj fn;k €, XA

15 T;"Brt i& (d) bl idij fu;Dr fd, x, 0;Dr;k di ijLij T;"Bri] mud fu;Dr dh frfF
d InH e mud IEc} Liox €] fu;r dh th,xi A mudk vUrjx.ku 10/ Hfr;k@inlufr ;k
d IF I/ Hirsk@inlufr sk di 1jLij T;"Bri Hix fd, fouk fu; fDr dh frifFk d Inkk
e di th,xn A

([v bl idij fu;Dr fd, x, 0;Dr di dk; xg.k di frFk mldh fu;fer fu;Dr di frif d
e le>h thxi A

16- Itell; i&(d)bu fu;ek d v/iu di xb fu;r;k 1 -1 e dh &,xifd ink ij fu;Dr 0;Dr
1"klu dh nflrt d vuj{lk dh vidi I Hixr ind fy, vif{ir vio*;d "{if.kd@rdutdh
'] vk; rfk vubio j[kr g A

([ fu;fDr] doy bl wviZlj 1j fd ;g foHix@dk;ky; e 1uxBu g] budifjr ;k foyfecr
ugh dh tk,x1 A ;g IEc}O fDr di] ;i ogk , 1 fu;fDr d fy; dib fjfDr g vij og
L fu;Dr d fy; 1= rFk mi;Dr g] miy(/ djoib €, xi A

(xX) bufu;ek d v/iu fu;Or viZ*(' depifj;k dk Telo®u rRk vLFkb gfl;r d IiFH@fcuk
nfud etnj@vidfled dedij di fu;fefrdj.k I vxxiferk ikir gixi A

(%) erd depiji dk vifdr] depiji di eR; d riu o'k d Hirj fu;fDr d fy; vionu dju
gr vif{ir gixk A og Hurh fu;ek di vi{lk d 1Ecl/ e bl vof/ d Hirj ik gixk A
erd dekjh depkjh d vifdr dk mudh fu;Or d 1Ecl/ e niok] 1jdiji depiji di
eR; di frif dk ipfyr | jiLRr;k d viZly iy vrok viidr d vionu dh frifk di t
lgh vFk e depkjh dh eR; dh frf td riu o'l d Hirj gkxi] fopkj fd;k T, xk A ;g
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Huf"pr djuk gixk fd viidr fel fu;fer fu;ktu sk x;k g] fu;ktu nr le; 1=
ekin.M ijk djrk g A

I7- Hingt d fuolj.t i&;fn bu fu;ek d yixdj.K 0;k[ ;k rAk folrij d 1EcU/ e dib Ing mRilu
girk g rk ;g 1jdij di Bell; 1°0u foHkx (lkell; ok, “k[k&n e) fufn"V fd;k tk,xk feldk fu.k;
ml ij vilre gixi A

18- NV ¥&; gk bu fu;ek d fdlt micl/ dk dib NV ugh ni &, xi A rFifi fo'k'k eley d :1 €]
bu fu;ek e doy mu cPpk d eley e] NV ni tk,xh t 1jdijh depljt di eR; ij vulFk gk x, g A
, 1 VUil dh f fDr dk niok] rc rd cuk ngk tc rd mue 1 ,d cPpk cifyxi@ljdijh Tok e 10%
d fy; U;ure ikkrk vik; 1jh ugh dj yrk A
19: fuﬂu T 0;fofUk i&gfi ;1. 1jdij Yk vuxgiod Ldbe d v/u foUli; Igk; rk rRik fu;fDr;k
dk miy(/ dju d IEcl/ e le;&le; ij tijf fd; x; fo]etu vun'i bld} fujflr fd;k hri
gt

1jUr bl 1dyj fujflr fd, x, bu fu;ek rAk vun' d v/iu di xb dib dijotb bu fu;ek d
vu:i micl/k d v/iu di xb dijotb le>h tk,xh A
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itiv
(nfft, fue 5)
vuxgiod Lde d v/lu fu;ktu d fy, vionu i:i
Hix d
I erd@xe"nk depkjh dk uke X
2. depljh dn eR; @xetnk dh frifk (Icr Hfgr) X
3 wviond dn IEi.k Ipuk
() ue
@) ijloird
(3) erd@xe’ink depijh 1 Ic/

(4) D;k viond erd@xeink depkjh 1j i.kr;k viiJIr Fk \ ;i o] fukufyf[ir Icr
iLrr dji&

(5) D;kwviond di wi; dk dib Ltr g\
(6) D;kwviond ljdin sk v} 1jdigh disky; e lokjr g ;k og cjkexkj g\

(1) ;fnoviond 1jdiji@v} 1jdijh depljh g] ;fn gk ri] ey oru d NiF di;ky; di
uke cri,A

(8) D;k viond fpjdifyd (Ij )c 11 afr g ;k D3k og “Wjifjd -1 1 fodyix
o\ ;fn g rimld C;kj n

4 erd@xe'ink depljh d Vviidrk d clj e Ipuk &

=

ule  wi; ik ark (G 1jdiji@ikboV elfld py@vpy  dib wU;
1jdijh lok e lok di vi; d vi; IEifr d Ipuk
g rk di;ty; L=lkr @fo0j .k Gl K
uke) elfld wi;
1 2 3 4 5 6 7
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(d) fo/ok@ifr

([H i (viookfgr)

(x) vfookfgr if=;k

(M) erd@xe'ink depjh 1j VIHJr elri@firk

ifiolj di liell; follh; n" (g Dpuk “hiFi&i= ilQlek e n thul g)

erd@xe"nk depijh d |fjokj dk InL; t Ijdijh lok e viu dk bPNd g A mldh “K{if.kd
Gk, rRkowU; Tpuk A

dib vU; IEcfl/r Tpul] ;fn dib gkA

bl Ldie d v/hu ;in dlib ukdjh nh e g A vk ifjokj d w5 InL;k 1 fy;kovulifO ek k&=
HF yxk;h ¢,

viond d gLri{lj rFk

iji irt

Hikx [k
(;g "WiFC ik 3 c@, d LVIED dij 1j Vibi fd;k thuk g] tifd
iFle J.l eftlVV Hjk IR;Kir fd;k thuk g)
LW ES

e] =@ Jn

] ifrkiu 1 ifrkk djri@djr g rfi furu idij 1 2k djri@djrt g fd&

(d) ej ifr@firt dier; d le; mud rfk mud ifjolj d InLsk d ikl fulufyf[ir BERUK
Fi

) cd@md[lu e tek jif'k dk fooj.k

(@) llell; thou chek dn jif'k rAk vU; fuo™k 1 wi;

3) udn@wiHk.k

()] py@vpy IEifUk dk fooj.k rFik wi; fuo'k

(5) vuxgiod vunku ikfylh 1 iklr db xb ji*] ;fn dib g] midk fooj.k
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([H ifjoj d InL; tiid 1jdijh ukdjh ij yx g
(iR;d eley e vi; of.kr di tf,)

InL; dk uke rFk Vk; fookfgr ;k vfoolfgr ukdjt dk fooj.k rFik
erd d I 1Ecl/ In; elfld wi;

(x) ifjoj d InL;k di vi; d fukufyf[kr Lr g &
)
(2)
3)

() e erd@xe"ink deplji ij i.t i 1 vifdr i A

Vi

IR;kiu §

e vix bld Hjk %'k djri@djri g fd vuxgiod vuniu Ldbe rFik “aF 1= d v/hu
vionu 1:1 e ni xb Ipuk ej Kiu rfik fo'okl d vullj Igh rAk IR; g vij ble dib Hi cr Nikdj
ugh j[i g A
LFlku ¥ Vi

frfFk i
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itiowvi
(nfft, fue 5)
vuxgiod vudeik foUlh; gk;rk d fy, vionu i:i

I viond dk uke rFik 1jk irk §
2: erd@xe’ink depijt d I 1Ecl/ §
3 erd dh eR; @xe'ink deplji di xefnk frrfF ¥
4 erd@xe’nk depiji dk oruelu rFk inuke ¥
5 erd@xe'ink depijh d wviidrk d 1Ecl/ e folrr Tpuk §
@e I[;k  ue LiEcl/ vi; @tle friFk 0;0lk; foolfgr@vfoolfgr
1 2 3 4 5 6
6 ifjolj db TH Lk 1 elfld wi; }
7 1jdijh fu;r d fy, foplj.ih; ifjolj d
InL; db tle frifFk rilk "Kif.kd KX, }
8 dib vU; Tpuk ¥
LFiku ¥ viond d gLri{lj
frrifk }
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ici b
(nfft, fuse 12)

(;o 11 foHikxie; {k Mk Hik thuk g)

I erd@xe'nk deplji dk ute

2 inuke@orueku rAk rUkrh LFhu

3 eR; dh frifk (eR; iel.k&i= lfgr)

4 D;k erd depljh fu;fer Fi

5 fu;ktu d fy, ifjolj d fdl InL; dk fIQKj" fd;k
x;k g

6 in ftl ij fu;Dr d fy, viond di fIQj'k dh xb g

7- in di J.lb rRk oru elu

8 in ftl ij foHkx Hjk fu;Dr di thuh g di ;K;rvk di
fooj.k

o viond dh ;i rkvk dk fooj.k

10- D;k foHikx e in fjDr g

1L D;k fu;ek@;k; rivi e <ty ni thuh g] mudk fooj.k

12- fu;ktu d fy, vionu (i:1 v) rRk “iF & i
(Hix & vk) ey =i 1 lyu)

13 frifk feldk fu;ktu d fy, foHix e vionu fnjk x;k Fik
(vionu ey :1 e Hth t,)

14 iox ftll viond dk IEcl/ g (liell; iox ;k wijf{kr
10X)

15 dib vU; Tpuk

LFiku \
frrffk \
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iti b
(nfft, fuse 13)
W E
e] @i
Loxi; Ji@Jbert ] Vk; 0'l]
fuokl xio 0 Mkd%j
rglty fEyk bld Hjk ifrKk djri@djrh g rrk

Wik djri@djr gi&

fd e ifjolj d IHt InL; & erd depiji Ji@Jter
in d Vifdr g@F di mfpr zi I n[itky d:xi@d:x rFk ;fn fdlh le; ;g Ikcr
ok thrk g fd mDr ifjolj d InL;k db ej Hjk mifl db & joh g ;k VPN rjg | n[iHky ugh dh t
Joh g] rkejh lok, lellr dj m &, rRk 1jdij d fo:} bl clj e ejk dib nkok ugh joxk A

LFkku § VI
firfrk §
IR;kiu

e mijior vl bld Hjk ifrKk djri@djrh

g rik WKk djri@djri g fd ej mijior dru ej Kiu rrk fookl d vulkj Bid ,0 IR; g Vij eu
ble dib Hi chr Nikdj ugh j[ih g A

. U elFl]
e[; fpo] ofj;kl 1jdij A
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[Authorised English Translation]

HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
NOTIFICATION
The 28th February, 2003

No. G.S.R. 1/Const/Art/ 309/2003.- In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India and all other powers enabling him in this behalf, the Governor of
Haryana hereby makes the following rules to regulate the compassionate assistance by way of ex-
gratia financial assistance or ex-gratia appointment on compassionate grounds to members of the
family of a deceased Government employee who dies while in service, namely:-

1. Short title and commencement:— (1) These rules may be called the Haryana
Compassionate Assistance to the Dependents of Deceased Government Employees Rules, 2003.

(2 They shall come into force with immediate effect.

2. Object of rules:—The object of the rules is to assist the family of a deceased employee in
tiding over the emergency situation, resulting from the loss of the bread-earner by giving either of the
following options:-

0] ex-gratia appointment on compassionate grounds to a member of the family who was
"completely dependent" on the deceased employee and is in extreme financial distress
due to the loss of the deceased, namely, the Government employee who dies in
"Harness";

(i)  ex-gratia compassionate financial assistance to the family of the deceased, over and
above all other benefits like ex-gratia grant due to his family to be paid @2.5 lacks, in
cases where the family of the deceased does not opt for ex-gratia employment.

3. Definitions :— In these rules unless the context otherwise requires,-

@ "appointing authority" means the Head of Department, where the deceased
Government employee was working;

(b)  "compassionate financial assistance” means the financial assistance to the tune of
2.5 lacks, provided as ex-gratia assistance over and above all other benefits to the
completely dependent members of the indigent family of the deceased.

(©) "competent authority" means the Head of the concerned department where the
deceased/missing employee was serving;

(d)  "deceased Government employee" means a Government employee-

0] appointed on regular basis, and not working on daily wages, casual,
apprentice, work charged, adhoc, contractual or re-employment basis;

(i)  who has served the Government for atleast 3 years;

(i)  who should not have crossed the age of 55 years.
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(e) "dependent" means -

() spouse of the deceased Government employee or missing Government em-
ployee;

(i)  son (including adopted son) till he attains the age of 25 years subject to the
proof of adoption as envisaged in the Hindu Adoption and Maintenance Act,
1956. (78 of 1956);

@iy  unmarried daughter (including adopted daughter) till she attains the age of
25 years subject to the proof of adoptions as envisaged in the Hindu Adoption
and Maintenance Act, 1956 (78 of 1956);

(iv)  the person who was wholly dependent at the time of his/her death.
® "Government" means the Government of Haryana in the Administrative Department;

(@)  "Head of the Department™ means the Head of the Department in which the deceased/
missing Government employee was serving;

(h)  "Indigent family" Where the family of the deceased/missing Government employee
is completely dependent upon him/her and deserve immediate assistance for relief
from destitution and whose income does not exceed Rs. 6000/- per month excluding
the family pension;

(@ "missing Government employee" means a person who is in Government service and
not traceable for the last seven years and whose where about are not known; and

(@  anFIR to this effect has been lodged with the police; and
(b)  the"appointing authority" feels that the case is genuine;

()] "option" means the option exercised voluntarily by the dependents of the deceased/
missing Government employees;

&) "orphan" means a child who has previously lost one parent and has become an
orphan upon the demise of the Government employee;

U] “state”” means the State of Haryana;

(m)  *“service” means service upto to the age of 55 years on a civil Post and shall not
include extension in service or reemployment;

(n)  “welfare officer” means the officer incharge of establishment of the concerned
department, so designated.

4. Option :(— (1) A dependent of the deceased/missing Government employee shall give in
writing his/her preference of option, within 3 years from the date of death of the Government employee,
for one of the following:-

(@  ex-gratia appointment on compassionate grounds to a member of the family who was
“completely dependent” on the deceased employee and is in extreme financial distress
due to the loss of the deceased, namely, the Government employee who dies in
“service”
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or

(b)  ex-gratia compassionate financial assistance to the family of the deceased, over and
above all other benefits like ex-gratia grant due to his/her family, to be paid @ Rs. 2.5
lacs in case of the family of the deceased not opting for ex-gratia employment.

) Exercise of option shall be permitted only once and shall not be changed, once
exercised.

5. Submission of application :—A dependent of the deceased/missing Government employee
shall make an application in Form ‘A’ or Form ‘B’ for ex-gratia appointment on compassionate grounds
or ex-gratia compassionate financial assistance, as the case may be.

6.. Competent authority :— (1) The Head of the concerned department where the
deceased/missing person was employed is competent to give appointment/provide compassionate
financial assistance to the completely dependent indigent member of the family or the deceased/
missing Government employee.

(@  The Head of the Department shall prepare a list of such dependents which shall be
valid for a period of 3 years and appointments will be given by the department
strictly in accordance with the seniority so maintained.

(b)  The validity of the list shall lapse after 3 years.

(¢)  The dependent of the deceased Government employee can exercise his preference
with regard to option as contained in clause (b) of sub rule (1) of rule 4 of these rules
within a period of one month after the expiry of the validity of the list prepared by the
department, if no post exist in the department for ex-gratia appointment.

(2 The competent authority for the purpose of providing ex-gratia appointment/
compassionate financial assistance to the completely dependent indigent members of the family of a
missing Government employee, shall be the Chief Secretary of Government Haryana.

7. Post to which appointment can be made :—

(@  Theappointments under these rules shall be confined to Group C and Group D posts
only.

(b)  Status of the deceased employee or the higher qualifications of the dependent shall
be no criteria for giving appointment.

()  The appointment being offered shall be at least one step lower than that of the post
of the deceased Government employee, except in cases where the deceased employee
was working at the lowest level in that category:

Provided that while giving the post under these rules only the substantive/officiating post
on which the deceased Government employee was working is to be considered and not the pay scale
of the deceased.

8. Criteria of eligibility :— The criteria for eligibility under these Rules shall be as under:-

(@  The Family is indigent and deserves immediate assistance for relief from financial
destitution.
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(b)  The monthly income of the family shall not exceed Rs. 6000/- per month, from all
sources other than family pension. For this purpose, the income of the entire family
of the deceased Government employee will be taken into account and not just the
income of the dependent who has applied for appointment on compassionate
grounds.

(¢)  The applicant for appointment should be eligible and suitable for the post in all
respects under the provision of the relevant recruitment rules.

(d)  Where spouse of the deceased is already in Government service, no other dependent
member shall be eligible for appointment or ex-gratia compassionate financial
assistance.

(e) Married son of the deceased will be eligible only if no other member of the family is
eligible for Government service and his spouse is not already in Government service
and unmarried eligible dependent is not willing to join service and give an affidavit to
this effect.

® Where dependent of the deceased Government employee does not become eligible
for appointment on any ground or within three years of the death of the Government
employee he/she shall not be eligible for the ex-gratia compassionate financial
assistance also.

(@  The prescribed educational qualifications and lower/upper age limits, would not be
relaxed for appointments.

9. Determination/availability of posts. :—

(@  Appointments under these rules shall be made only on regular basis and that too
only, if regular posts meant for that purpose are available.

(b)  Appointments under these rules can be made up to a maximum of 5% of sanctioned
posts (falling under direct recruitment quota) in Group C and D categories to be determined by the
Head of the Department on the 31st of March of each year. The appointing authority may hold back
upto 5% of posts in the aforesaid categories to be filled by direct recruitment through Staff Selection
Commission or otherwise, so as to fill such posts by appointment on compassionate grounds.

() A person selected for appointment on ex-gratia basis shall be adjusted in the
recruitment roster against the appropriate category viz., Scheduled Caste/Scheduled Tribes/Backward
Classes/General depending upon the category to which he/she belongs.

10. Exemption :— Appointments under these rules are exempted from observance of the
following requirements:-

@) Recruitment procedure i.e., without the agency of the Staff Selection Commission or
the Employment Exchange.

(b)  The ban orders on filling up of posts issued by the department of finance.

11. Ex-gratia Appointment in case of missing Govt. employee :(— The cases of missing
Government employees are covered under these rules for appointment, subject to the following
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conditions:—

(@  The benefit of appointment with regard to missing Government employee shall be
granted only after a lapse of seven years from the date from which the Government
employee is missing and a F.1.R. has been lodged to this effect.

(b)  This benefit will not be available in the case of a Government employee;

0] who had put in such years of service as entitle him/her family to draw
pensionary benefits of the age of 55 years whichever is earlier, on the date
from which he has be missing; or

(i) who is suspected to have committed fraud, or suspect to have joined any
terrorist organization or suspected to have gone abroad.

(€)  Appointmentin the case of a missing Government employee would not be a matter or
right and it will be subject to fulfillment of all the conditions, including the availability
of vacancy, down for such appointment under these rules.

(d)  While considering such a request, the results of the posts investigation shall also be
taken into account.

(e)  Adecision onany such request for appointment will be taken at the level of the Chief
Secretary, Government of Haryana.

12. Procedure :—

(@  The proformaas in Form C may be used by departments for ascertaining necessary
information and processing the cases of ex-gratia appointment.

(b)  Each Department may nominate one or more Welfare Officer(s). The “Welfare Officer”
shall meet the members of the family of the deceased/missing Government employee immediately upon
the demise to advise and assist the family in obtaining ex-gratia compassionate assistance under these
rules. The applicant shall be called in person at the very first instance and advised in person about the
requirements and formalities to be completed by him/her.

() An application for appointment is to be considered in the light of these rules. The
concerned Head of Department shall review the status of applications once every month to consider
cases received during the previous month. The applicant may also be granted personal hearing by the
concerned Head of the Department, if necessary, for better appreciation of the facts of the case.

(d)  The cases of compassionate financial assistance and Ex-gratia appointments shall
be processed and decided expeditiously as far as possible.

13. Undertaking (by way of an affidavit) :— A person appointed under these rules shall give
an undertaking in writing as in Form D that he/she will maintain all the other members who were
completely dependent on the deceased/missing Government employee; and in case it is proved
subsequently, the the family members are being neglected or, are not being maintained by him/her, his/
her appointment may be terminated forthwith. A condition to this effect, shall also be inserted in his/
her appointment letter.
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14. No entertainment of request for change in post/department :—

@) Once an appointment has been offered to the dependent of a deceased Government
employee, no request for change of post shall be entertained with respect to any other post or department
under any circumstances. In case the offer is not acceptable to him/her, no further claim shall be
entertained.

(b)  When a person has been appointed under these rules to a particular post, the set of
circumstances, which led to such appointment, shall be deemed to have ceased to exist.

Therefore:-

(@ he/she should strive his/her career like his/her colleagues for future advancement
and any request for appointment to any higher post on considerations of compassion
are to be rejected,;

(i) any appointment made under these rules shall not be transferred to any other person
and any request for the same on considerations of compassion shall invariably be
rejected.

15. Seniority :—

(@  The Inter-se seniority of persons so appointed may be fixed in their respective cadre
with reference to their date of appointment. Their interpolation with the direct recruits/promotees may
also be made with reference to their dates of appointment without disturbing the inter-se_seniority of
direct recruits/promotees.

(b)  Date of joining by a person so appointed shall be treated as the date of his/her
regular appointment.

16. General :—

(@  Appointments made under these rules shall be done in such a way that persons
appointed to the posts have the essential educational/technical qualifications, age and experience
required for the post consistent with the requirement of maintenance of efficiency of administration.

(b)  Appointment shall not be denied or delayed merely on the ground that there is
re-organization in the department/office. It shall be made available to the person concerned, if there is
avacancy meant for such appointment and he or she is found eligible and suitable for such appointment.

(¢)  Appointment under these rules will have precedence over absorption of surplus
employees and regularization of daily wage/casual workers with/without temporary status.

(d)  The dependent of the deceased employee shall be required to apply for appointment
within 3 years of the death of the employee. He/ she shall be eligible within this period with respect to
the requirement of recruitment rules. The claim of the dependent of deceased Government employees
regarding his/her appointment will be considered on the basis of circumstances prevailing on the date
of death of Government employee or on the date of application of the dependent which shall strictly be
within three years of the date of death of the employee. It shall be ensured that the dependent who is
offered regular employment satisfies the eligibility criteria at the time of offering employment.
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17. Removal of doubts :— If any doubt arises relating to the application. Interpretations and
scope of these rules it shall be referred to the Government in the department of General Administration
(in General Services-I1 branch) whose decision thereon shall be final.

18. Relaxation :(— There shall be no relaxation of any provision of these rules. However, as a
special case, these rules shall be relaxed only in the cases of children who have become orphans upon
the demise of the Government employee. The claim of appointment of such orphans, shall remain alive
till one child has attained majority/ minimum eligible age for entry into Government service.

19. Repeal and Savings :— The existing instructions issued by the Haryana Government from
time to time regarding providing of financial assistance and appointments under ex-gratia scheme are
hereby repealed:

Provided that an action taken under these rules and instructions so repealed shall be deemed
to have been taken under the corresponding provisions of these rules.
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FormA
(See rule 5)
Application Form for employment under Ex-gratia Scheme
PART-A

Name of the deceased/missing employee:
Date of death/missing employee (with proof):
Full information of Applicant:-

@
@
©)

(O]

©)
©)

)

G)

Name:
Full Address:

Relation with the deceased/
missing employee:

Whether the applicant was
fully dependent upon the
deceased/missing employee?
If yes, Produce proof:

Is there any source of income of
the applicant?

Is the applicant serving in any
Government or Semi Government
office or he/she is unemployed?

If the applicant is a Government/
Semi Government employee, if yes,
intimate the name of office along
with the Basic pay.

Is the applicant is suffering from
any chronic disease or her/she is
physically handicapped ?
If yes, give details thereof:

Ex-gratia

4. Information about the dependents of the deceased-missing employee:-

Name Age  Full address Source of Income/  Monthly Details of Any
(ifin details of Income movable/ informa-
Government Government/ immovable tion
service name private service property and
office) months income

1 2 3 4 5 6 7
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(@  Widow/husband

(b)  Son(unmarried)

(©) Unmarried daughters

(d)  Mother/Father dependent on the deceased/missing employee.
5. General Financial position of the family (this information is to be given in affidavit proforma).
6. Member of the deceased/missing employee’s family who is interested to have Government
service. His educational qualifications and other information.
7. Any other related information, if any.
8. If the job is given under this scheme. No objection certificate is to be enclosed from the

other family members.

Place:
Date:
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PART -B

(This affidavit is to be typed on stamp paper of Rs.3/- which is to be attested
by 1st Class Magistrate).

AFFIDAVIT

I, Son of
Shri resident of
(village/name of city) tehsil
district solemnly affirm and declare as under that —
@) The following property was with my husband/father and with the members of his family

at the time of his death.

(1)  Detail of deposit in Bank/Post Office

(2 Amount of General Life Insurance and income on other investments

€)) Cash/Jewellery

@ Details of movable/immovable property and other investments

®) If any amount is received from ex-gratia policy, details of the same
(b) Family members who are in Government service

(Income in each case be mentioned.)
Name of member Age Whether married Detail of job and
and relation with orunmarried monthly income
deceased
() The following are the source of income of family members:-

@

@

©)
(d) I was fully dependent on the deceased/missing employee.

DEPONENT

Verification

| further hereby declare that the information given in the application from under the ex-gratia
scheme and in the affidavit is correct and true to the best of my knowledge and belief and nothing has
been concealed therein.

Place : DEPONENT
Date
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FormB
(See rule 5)
Application form for Ex-gratia Compassionate Financial Assistance
L Name and full address of the applicant
2. Relation with deceased/missing employee
3 Date of death of decease/missing employee
4, Pay Scale and designation of deceased/missing employee
5. Detailed information regarding dependents of
deceased/missing employee
Sr.No.  Name Relation Age/date of Occupation Married/
birth unmarried
1 2 3 4 5 6

6. Monthly income of family from all sources
7. Educational qualification and date of

birth of the family member, who is
considered for Government appoint-
ment

8. Any other information

Place: Signature of applicant.

Date:
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10.
11.

12,

13.

14.

15.

Place:
Date:

Ex-gratia

FormC
(see rule 12)

(This form is to be filled in by Head of Department)
Name of the deceased/missing employee :
Designation, pay scale and place of posting :
Date of death (with death certificate) :
Whether the deceased employee was regular?

Which member of the family is recommended for
the employment?

Post on which the applicant is recommended for
appointment :

Class and pay scale of the post :

Detail of the qualifications for the post on which the
appointment is given by the department :

Detail of the qualifications of the applicant :
Whether the post is vacant with the Department?

Whether relaxation is to be given in rules/qualification,
details thereof :

Application for the employment (Form A) and Affidavit
(Part B) is originally attached :

Date on which the application for the employment was
given to the department

(Application in original be sent)

Category to which applicant belongs.
(General category or reserved category):

Any other information:

Signature of the Head of Department
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FormD
(See rule 13)
AFFIDAVIT
. son of / daughter of
late Shir/Shrimati aged years
resident of village and post office Tehsil
district do hereby solemnly affirm and declare as under:-

I hereby declare that | shall maintain properly all the members of family who were dependent
on the deceased Government employee Shri/Shrimati post
and in case it is proved at any time that the said family members are being neglected or not being
properly maintained by me, my services may be terminated and | shall have no claim whatsoever,
against the Government.

Place:
Dated: DEPONENT

Verification

I, the above deponent do hereby solemnly affirm and declare that
the above statement of mine is true and correct to the best of my knowledge and belief and nothing has
been concealed therein.

Place:
Dated: DEPONENT

AN. MATHUR,

Chief Secretary to Government, Haryana.
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No. 16/138/2001-5GS-11
From
The Chief Secretary to Government, Haryana.
To
1) All the Heads of departments in Haryana
2) Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
3) Registrar, Punjab and Haryana High Court.
4) All the Deputy Commissioners and S.D.O. (Civil) in Haryana.

5) The Registrars, Maharishi Dayanand University, Rohtak, Kurukshetra University,
Kurukshetra, Ch. Charan Singh Haryana Agriculture University, Hisar and
Guru Jambeshwar University, Hisar.

Dated Chandigarh the 31st March, 2003

Subject:- The Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees Rules, 2003.

Sir,

I am directed to invite your kind attention to the subject cited above and to say that the State
Government introduced the ex-gratia Scheme/Policy in December, 1970 with an object to enable the
family of employee to tide over the financial crises which it faces due to the untimely death of the ‘sole
bread winner’. Under this scheme/policy, beside other financial benefits, one of the eligible dependent
members of the family is considered for providing compassionate employment. This scheme/policy
was modified by the Government in 1995, keeping in view the decision of the Hon’ble Supreme Court
of India in the case of ‘Umesh Kumar Nagpal V/s State of Haryana and others’ and instructions have
been issued from time to time.

2 The matter has been considered by the Government and “The Haryana Compassionate
Assistance to Dependents of Deceased Government Employees Rules’, 2003" have been framed under
Acrticle 309 of the Constitution of India which have been notified on 28.2.2003 in Govt. Gazette dated
4.3.2003, with a view to assist the family of a deceased employee in tiding over the emergency situation,
resulting from the loss of the bread-earner by giving either of the following options :-

i) ex-gratia appointment on compassionate grounds to a member of the family who was
“completely dependent” on the deceased employee and is in extreme financial distress
due to the loss of the deceased, namely, the Government employee who dies in
harness”;

ii) ex-gratia compassionate financial assistance to the family of the deceased, over and
above all other benefits like ex-gratia grant due to his family to be paid @ 2.5 lacs, in
cases where the family of the deceased does not opt for ex-gratia employment.

These Rules shall govern the compassionate assistance by way of ex-gratia financial
assistance or ex-gratia appointment on compassionate grounds to members of the family a deceased
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government employees who dies while in service and the following existing instructions issued by the
Haryana Government from time to time in this regard have been repealed:-

1 Letter No. 16/5/95-6GS-11, dated 08-05-1995

2) Letter No. 16/5/95-6GS-11, dated 31-08-1995

3 Letter No. 16/48/96-6GS-11, dated 22-08-1996
4) Letter No. 16/29/97-5GS-11, dated 25-09-1997
5) Letter No. 16/5/9-5GS-11, dated 3-08-1998

6) Letter No. 33/7/96-5GS-11, dated 08-06-1999

7) Letter No. 33/17/2000-6GS-I1, dated 07-02-2001

It is made clear here that an action taken under these Rules and instructions so repealed
shall be deemed to have been taken under the corresponding provisions of these Rules.

3 These rules shall also be applicable to those dependents of the deceased Govt. employee
whose cases are pending as on the date of coming into force of these rules. The cases already decided
shall not be re-opened.

4. A copy of “The Haryana Compassionate Assistance to Dependents of Deceased
Government Employees Rules’, 2003" notified on 28.02.2003 in Govt. Gazette dated 04.03.2003 is enclosed
herewith for further necessary action. You are, requested to bring these rules to the notice of all
concerned officers/officials under your control for strict compliance. Clarification, if any required may
be sought from this office through the concerned Administrative Department.

5. The receipt of this communication may kindly be acknowledged.

Yours faithfully
Sd/-

Deputy Secretary, Protocol
for Chief Secretary to Government, Haryana

A copy alongwith the copy of rules is forwarded to the following for information and
necessary action:-

1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana
2) All the Administrative Secretaries to Government, Haryana.

3 Senior Secretaries / Secretaries / Private Secretaries to Chief Ministers /Ministers
State Ministers / Chief Parliamentary Secretary

Sd/-

Deputy Secretary Protocol
For Chief Secretary to Government, Haryana
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To
1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2) All the Administrative Secretaries to Government, Haryana
3) Senior Secretaries / Secretaries / Private Secretaries to Chief Ministers / Ministers /
State Ministers / Chief Parliamentary Secretary
U.0.16/138/2001-5GS-1, dated Chandigarh the 31st March, 2003
No. 16/138/2001-5GS-II, dated Chandigarh the 31st March, 2003

A copy alongwith a copy of the rules is forwarded to all M.Ds/C.As of Boards/Corporations
in the State of Haryana for information and necessary action.

They are advised to consider adoption of these rules for giving employment one of the
dependents of the deceased employee of their Board/Corporation.

Sd/-

Deputy Secretary Protocol
for Chief Secretary to Government, Haryana
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ofj;k.k 1jdij
lell; 1°Iu foHkx
vi/Iput
fnukd 10 Qjojf] 2004

I[;k Ik dk fu- 6@1fo-@vu- 309@2004-& Hijr d Ifo/lu d vuPNn 309 d ijUrd
Mk inku o xb "WDr;k rRk b1 fufeUk mig leFk cuku okyt THE wU; "MDr;k dk i ;kx djr ;] ofj;k.
d jiT;iky] bld Hjk ] ofj;kk erd 1jdijh deplfj;k d vifdri d fy, vudEik Igi;rk fu;e] 2003]
dk vix 1'/r dju d fy, fukufyf[kr fu;e cukr g_ vFir &

I (D ;g fuse dfj;klk erd 1jdijh depifj;k d viidrk d fy; vudEik Ig;rk (1'6/u)
fu;e] 2004] dg tk Idr g A

(2) ; 4elp] 2003 1 yix g,] le> th,x A

2 ofj;kl erd |jdj deplfj;k d wvitdrk d fy, vudEik Igi;rk fu;e] 2003 (felg] ble]
bld cin] mDr fu;e dgk x;k g) €] fu;e 2 e &

(d) [kM (i) e] vir e fo]elu MA** fpgu d LFku ij] ™ ** fpgu frlFfir fd;k &, xk
(ID  [kM i) d cin] vir e futufyf[kr [k.M €M sk g Xk vAkr &

M(Gii) ok dekjh depkjh dh 55 o' di vk; gu ij ;k mld cin lokjr gir g,
eR; gk tir g] d eley e] erd dekjh depijh d ifjolj dk vuxgiod
vudEil f Ud; Igk;rk 25 yi[k zi; b nj 1wk di &, X0 4 A

3 mDr fu;ek e] fu;e 3 e] &
() kM %) e] mi&[kM Gii) dkoyki dj gk gxk
Gi) kM Q) e] mi&[kM Civ) dk vk dj frsk tGxk
(i) [k.M (M) d LFku 1j] fueufyf[r [k afrlRdfir fd;k €, xk vikr&

MO Mok 1 vk ]fdl flfoy in ij Lok rFk fele viZof'trk dh vk; d
cin lok e fOLI’kj sk aub fuskeu “lfey ugh gixk ** A
4 mDr fu;ek e] fu;e 4 e]&
() mifuse (1) €] [kM([F) €] vir €] fo]elu MA** fpgu d LRku 1j ™ vFok** fpgu
rik *ien TfrlFifir fd, t,x A
Gi)  [kM ([0 d cin] fuEufyf[kr [EM €M fnsk €, xk vFir &

M(x)  1jdijh depijh di 55 o'k di wi; giu 1j ;k mld cin loljr gir g, eR;
gk tirhg d eey e] erd Ijdijh depijt d ifjolj di vuxgiod vudEik
folit; Dgk;rk 25 yi[k zi, b nj I vnk db &;xi A+ A
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5 mDr fu;ek e] fu;e 7 €] [kM (X) d LFu 1j] fukufyf[kr [k.M ifrlRifir fd;k €, xi
VHkr §&

M(x) ni thu okyh fu;fDr] erd ljdijh deplji d in 1 de I de ,d LVi ulp di gixi]
mu ekeyk dk NiMdj tgk erd 1jdijh depkjh "xi&%* e fukurj in 1j dk;jr FiA
riifi erd 1jdijh depijn dh nl e t fd xi&x d fukurj in ij dk;jr Fik €l
fd dfu'B vH;Uri] t ¢t Vi f'i{kd] vi'l/ j] ptyd] iVoljh br;kn tgk ,d LVi

up dk in fo]etu ugh g ]deey e] fyfid ;k bld led{l in 1j ni th;xh§

ijUr bu fu;ek d v/iu in nr le; doy oiLrfod @LRkukilu in fEl ij erd 1jdiji depkjh
dk;jr Fk fopkjk t,xk rAk u fd erd dk orueluA** A

6 mDr fu;ek €] fu;e 8 e] [k.M (p) d LFku 1j] fuEufyf[kr [k.M afrlRkIr fd;k € xi
VHkri&
M(p) ;fnerd 1jdijh depljt dk vifidr bl fu;e d [ () rRk (N) rfik fu;e 16 (d)
e of.kr fdIt viZlj 1j fu;fDr d fy, ikk ugh g ri mld ifjolj d InL; dk vudEik
foUlt; Bgk;rk 25 yi[k #i; di nj 1 Herku dh th;xi **4
7- mDr fusek e] 1:1&v e] Hix d e] de I[ L rFk mld lleu ifof'V;k d cin] fukufyf[kr

@e I[;k rfk mid lleu ifof'V;k jIit €k,xI VFkr
My erd@xe'ink deplji di tle friF
vk erd@xe'ink deptji di Ijdijh Tok e di;Hig xg.k frifFk A** A

8 mDr fu;eke] i: |&v e] de I[ 2 rfk mld Neu 1fof'V;k d cin] fukufyf[ir @e 1[;k
rfk mid leu ifof'V;k j[ib €, xi] vFkr

M2v  erd@xe'n depkjh dh tle frifk
vl erd@xe’ink depkjh dn Tjdijh Lok e di;Hkj xg.k friFk i A

- U el
e[; Hpo] ofj;k.lk Tjdij A
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[Authorised English Translation]
HARYANAGOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
Notification
The 10th February, 2004

No. G.S.R 6/ Const./Art. 309/2004.-—In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India and all other powers enabling him in this behalf, the Governor of
Haryana hereby makes the following rules further to amend the Haryana Compassionate Assistance to
the Dependents of Deceased Government Employees Rules, 2003, namely:—

1. (1)  These rules may be called the Haryana Compassionate Assistance to the Dependents
of Deceased Government Employees (Amendment) Rules, 2004.

(2)  They shall be deemed to have come into force with effect from 4th March, 2003.

2. In the Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees Rules, 2003 (hereinafter called the said rules), in rule 2,

(@ inclause (ii), for sign “.” Existing at the end, the sign “;” shall be substituted,;
(b)  after clause (ii), the following clause shall be added at the end, namely:—

(i)  ex-gratia compassionate financial assistance to the family of the deceased
Government employee to be paid at the rate of Rupees 2.5 lacs, in case where
the Government employee dies in harness at the age of 55 years or thereafter.”.

3 In the said rules, inrule 3,—
0] in clause (d), sub-clause (iii) shall be omitted;
(i) in clause (e), sub-clause (iv) shall be omitted;
@iii)  for clause (m), the following clause shall be substituted, namely:—

‘(m)  “service” means service on a civil post and shall not include extension in
service or re employment after the age of superannuation;’.

4, In the said rules, in rule 4,—

0] in sub-rule (1), in clause (b), for sign *“.” Existing at the end, the sign and word “; or”
shall be substituted;

(i)  after clause (b), the following clause shall be added, namely :—

“(c) ex-gratia compassionate financial assistance to the family of the deceased
Government employee to be paid at the rate of Rupees 2.5 lacs in case the
Government employee dies in harness at the age of 55 years or thereafter.”.

5. In the said rules, in rule 7, for clause (c), the following clause shall be substituted, namely:—

“(c)  The appointment being offered shall be at least one step lower than that of the post
of the deceased Government employee, except in cases where the deceased
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Government employee was working at the lowest level in Group D post. However, in
the case of deceased Government employee, who was working at the lowest level in
Group C such as Junior Engineer, JBT Teacher, Pharmacist, Driver, Patwari etc. where
one step lower post does not exist, in that case, the post of clerk or its equivalent
shall be offered:

Provided that while giving the post under these rules only the substantive/
officiating post on which the deceased Government employee was working is to be
considered and not the pay scale of the deceased.”.

6. In the said rules, in rule 8, for clause (f), the following clause shall be substituted, namely:—

“(f)  in case the dependent of the deceased Government employee is not eligible for
appointment on any ground mentioned in clauses (c) and (g) of this rule and rule
16(a), the family member shall be given exgratia assistance of Rupees 2.5 lacs;”.

7. In the said rules, in Form A, in Part-A, after serial number 1 and entry thereagainst, the
following serial numbers and entries thereagainst shall be inserted, namely:—

“1A. Date of birth of deceased/missing employee :
1B. Date of joining of deceased/missing employee:”.

8. In the said rules, in Form B, after serial number 2 and entry thereagainst, the following serial
numbers and entries thereagainst shall be inserted, namely:—

“2A. Date of birth of deceased/missing employee :

2B. Date of joining of deceased/missing employee:”.

A.N. MATHUR,

Chief Secretary to Government, Haryana
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No. 16/138/2001-5GSlI|
From
The Chief Secretary to Government Haryana.
To
1) All Heads of Departments in Haryana
2) Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
3 The Registrar, Punjab and Haryana High Court, Chandigarh
4) All the Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.

5) The Registrars, Maharishi Dayanand University, Rohtak, Kurukshetra University,
Kurukshetra, Ch. Charan Singh Haryana Agriculture University, Hisar and Guru
Jambeshwar University, Hisar; Ch. Devi Lal University, (Sirsa).

Dated Chandigarh, the 11.2.2004

Subject:  Amendment in the Haryana Compassionate Assistance & Employment to the dependents of
deceased Government employees Rules 2003.

Sir,

I am directed to invite your kind attention to the subject cited above and to say that the State
Government has further amended the Haryana Compassionate Assistance & Employment to the
dependents of deceased Government employees Rules, 2003 in order to grant additional benefit to the
families of employees who were not covered under these rules. It is also clarified that under these rules
the eligible widows shall be appointed on civil posts within the age group of 17-45 years as per
instructions issued vide letter No. 6476-5GSI-71/73370, dated 25.11.1971. However, the age limit for
widower will be the same as in applicable to fresh entrants as prescribed by Government of Haryana
from time to time.

2. Itis further clarified that the family of the deceased will continue to get benefit of ex-gratia
grant @ Rs. 25,000/- waving of loan (s) from Government, retention of Government house, educational
& medical facilities etc. as per Government policy issued from time to time.

3 A copy of the Notification is enclosed herewith for further necessary action. You are,
requested to bring these rules to the notice of all concerned officers/officials under your control for
strict compliance. Clarification, if any, required may be sought from this office through the concerned
Administrative Department. The cases already decided shall not be re-opened.

4, The receipt of this communication may kindly be acknowledged.

Yours faithfully
Sd/-

Under Secretary, Protocol,
for Chief Secretary to Government Haryana.
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A copy alongwith the copy of amended rules is forwarded to the following for information
& necessary action:—

1 All the Financial Commissioners and Principal Secretaries to Government, Haryana.
2) All the Administrative Secretaries to Government, Haryana.
3) Senior Secretaries/Secretaries/Private Secretaries to Chief Minister / Ministers/State
Ministers/Chief Parliamentary Secretary
Sd/-
Under Secretary, Protocol
for Chief Secretary to Government, Haryana.
To
1 All the Financial Commissioners and Principal Secretaries to Government, Haryana.
2) All the Administrative Secretaries to Government, Haryana
3) Senior Secretaries / Secretaries / Private Secretaries to Chief Ministers /Ministers/
State Ministers / Chief Parliamentary Secretary.
U.0. 16/138/2001-5GSlI, Dated Chandigarh, the 11.2.2004
No. 16/138/2001-5GSlI, Dated Chandigarh, the 11.2.2004

A copy along with a copy of the rules is forwarded to all M.Ds/C.As of Boards/Corporations
in the State of Haryana for information & necessary action.

2. They are advised to consider adoption of these rules for giving employment to one of the
dependents of the deceased employee of their Board/Corporation.

Sd/-

Under Secretary Protocol
for Chief Secretary to Government, Haryana.
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No./16/60/2004-5GSlI1
From
The Chief Secretary to Government, Haryana.
To
1) All the Heads of Departments in Haryana
2) Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
3 Registrar, Punjab and Haryana High Court.
4) All the Deputy Commissioners and S.D.O. (Civil) in Haryana.

5) The Registrars, Maharishi Dayanand University, Rohtak, Kurukshetra University,
Kurukshetra, Ch. Charan Singh Haryana Agriculture University, Hisar and Guru
Jambeshwar University, Hisar and Ch. Devi Lal University (Sirsa).

Dated Chandigarh the 14 October, 2004.

Subject:- The Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees Rules,2003.

Sir,

I am directed to invite your kind attention to the subject noted above and to say that as per
rule 9(b) of “The Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees” Rules, 2003 appointment can be made up to maximum of 5% of sanctioned posts (falling
under direct recruitment quota) in Group ‘C” and ‘D’ category to be determined by the Head of Department
on the 31st March of each year. Now it has been brought to the notice of the Government that in some
of the departments after restructuring certain posts of Class Il and IV have been declared as dying/
diminishing cadre. The matter has been considered by the Govt. and it is clarified that in such
departments for the purpose of calculating ex-gratia appointment, 5% of the total number of posts shall
be taken as per the present sanctioned strength of the department in that cadre.

2. For the facility of the departments, some of the examples are enumerated below:-

0] If in the cadre of Clerks of a department there are 100 sanctioned posts and out of
which 30 are declared in dying/diminishing cadre, for the purpose of calculating ex-
gratia appointment, 5% of the 100 posts of Clerks shall be taken into account;

(i) If there are 100 posts of peons in the sanctioned cadre of the department and out of
which 20 have been declared in dying/diminishing cadre, for the purpose of calculating
ex-gratia appointment, 5% of the 100 posts shall be taken into account;

You are requested to bring these instructions to the notice of all concerned officers/officials
under your control for strict compliance.

The receipt of this communication may kindly be acknowledged.

Sd/-
Under Secretary Protocol
for Chief Secretary to Government, Haryana.
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A copy each is forwarded to the following for information and necessary action:-

1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2. All the Administrative Secretaries to Govt., Haryana
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Ministers / Ministers / State Ministers / Chief Parliamentary Secretary.
Under Secretary Protocol
for Chief Secretary to Government, Haryana.
To
1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2. All the Administrative Secretaries to Govt., Haryana
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Minister / Ministers / State Ministers / Chief Parliamentary Secretary.
U.O. No. 16/60/2004-5GSl|, Dated Chandigarh, the 14.10.2004
Endst. No. 16/60/2004-5GSl, Dated Chandigarh, the 14.10.2004

A copy alongwith a copy of the rules is forwarded to all Managing Directors/Chief
Administrators of Boards / Corporations in the State of Haryana for information and necessary action.

Sa/-

Under Secretary Protocol
for Chief Secretary to Government, Haryana,
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No./16/80/2004-6GSl1
From
The Chief Secretary to Government, Haryana.
To
1) All the Heads of Departments in Haryana.
2) Commissioners, Ambala, Hisar, Rohtak and Gurgaon Divisions.
3 The Registrar, Punjab and Haryana High Court.
4) All the Deputy Commissioners and S.D.O. (Civil) in Haryana.

5) The Registrars, Maharishi Dayanand University, Rohtak, Kurukshetra University,
Kurukshetra, Ch. Charan Singh Haryana Agriculture University, Hisar, Guru
Jambeshwar University, Hisar and Ch. Devi Lal University, Sirsa.

Dated Chandigarh the 17 November, 2004.

Subject:- Granting of Ex-gratia grant/Financial Assistance to the Dependents of Deceased
Government Employees

Sir,

I am directed to invite your kind attention to this Department letter No. 16/19/2002-6GSl|,
dated 20.6.2002 on the above subject and to say that as per provisions contained in the “Haryana
Compassionate Assistance to the dependents of Deceased Government Employees Rules, 2003,
under the Ex-gratia policy all those dependents of the deceased Government employees who do not
getemployment, are entitled to get Rs. 2.50 lacs as Ex-gratia financial assistance. However, it has come
to the notice of the Government that most of the departments are not getting this amount because there
is no provision in the budget. | am, therefore, to request that the departments should move the
requisite proposals direct to the Finance Department for making adequate provision in the revised
estimate during the current financial year in their budget under the code No. 79 “ Ex-gratia” in their
Object Head. However, in future, it may be ensured that adequate provision in this regard be got
provided by them from the Finance Department in their budget for making payments on account of Ex-
gratia grant/financial assistance.

You are requested to bring these instructions to the notice of all concerned officers/officials
under your control for strict compliance.

The receipt of this communication may kindly be acknowledged.

Yours faithfully,
Sd/-

Under Secretary Protocol
for Chief Secretary to Government, Haryana.
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A copy each is forwarded to the following for information and necessary action:—

1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2. All the Administrative Secretaries to Govt., Haryana.
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Ministers / Ministers / State Ministers / Chief Parliamentary Secretary.
Sd/-
Under Secretary, Protocol
for Chief Secretary to Government, Haryana.
To
1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2. All the Administrative Secretaries to Govt., Haryana
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Ministers / Ministers / State Ministers / Chief Parliamentary Secretary.
U.0. 16/80/2004-6GSlI, Dated Chandigarh, the 17.11.2004
Endst. No. 16/80/2004-6GSl|, Dated Chandigarh, the 17.11.2004

A copy is forwarded to all the Managing Directors/Chief Administrators of Boards /
Corporations in the State of Haryana for information and necessary action.

Sd/-

Under Secretary, Protocol
for Chief Secretary to Government, Haryana.
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No. 16/62/2004-5GS-11
From
The Chief Secretary to Government, Haryana.
To
1) All the Heads of Departments in Haryana.
2) Commissioners, Ambala, Hisar, Rohtak and Gurgaon Divisions.
3 Registrar, Punjab and Haryana High Court.
4) All the Deputy Commissioners and S.D.O. (Civil) in Haryana.

5) The Registrars, Maharishi Dayanand University, Rohtak, Kurukshetra University,
Kurukshetra, Ch. Charan Singh Haryana Agriculture University, Hisar, Guru
Jambeshwar University, Hisar and Ch. Devi Lal University, Sirsa.

Dated Chandigarh the 17th November, 2004.

Subject:- The Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees Rules, 2003.

Sir,

I am directed to invite your kind attention towards instructions issued by the government
vide letter Nos. 16/5/95/6GSI| dated 8.5.1995 and 16/123/2001-5GS-11 dated 19.11.2001 wherein it was
laid down that the dependents of the deceased Government employee shall be required to apply for
employment within 3 years of the death of the employee and all cases of Ex-gratia employment shall be
processed and decided by the Head of Departments within 3 months from the date of receipt of
application. It was also clarified that the claim of the dependent of the deceased Government employee
regarding his/her ex-gratia appointment will be considered on the basis of circumstances prevailing on
the date of death of the Government employee or on the date of application of the dependent, which
should strictly be within 3 years from the date of death of the employee. In case, none of the dependents
of the deceased employee is likely to become eligible for appointment within 3 years, the claim for ex-
gratia appointment shall expire and no appointment is to be provided in such cases. Attention is also
invited towards “The Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees Rules, 2003”. According to rule 16-(d) of these rules the dependents of the deceased
Government employees are required to apply for appointment within 3 years of the death of the
employee if he is eligible for appointment within this period as per requirement of the service rules of
the department concerned. However it has come to the notice of the Government that these instructions
are not followed strictly.

This matter has been considered by the Government in view of the orders dated 5.7.2004
passed by the Hon’ble High Court in CWP No. 8496 of 2003 and it has been decided that the application
of the minor dependents of the deceased Government employees should not be entertained in violation
of the policy instructions and rules of the Government and appointments are made strictly according
to the Government instructions/rules.
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These instructions may be brought to the notice of all concerned officers/officials under
your kind control for strict compliance and any violation will be viewed seriously by the Government.

Yours faithfully,

Under Secretary Protocol
for Chief Secretary to Government, Haryana.

A copy each is forwarded to the following for information and necessary action:-

1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2. All the Administrative Secretaries to Govt., Haryana.
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Minister / Ministers / State Ministers / Chief Parliamentary Secretary.
Sd/-
Under Secretary Protocol
for Chief Secretary to Government Haryana.
To
1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2. All the Administrative Secretaries to Govt., Haryana
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Minister / Minister / State Ministers / Chief Parliamentary Secretary.
U.0. 16/62/2004-5GSlI, Dated Chandigarh, the 17.11.2004
Endst. No. 16/62/2004-5GSl|, Dated Chandigarh, the 17.11.2004

A copy is forwarded to all the Managing Directors/Chief Administrators of Boards /
Corporations in the State of Haryana for information and necessary action.

Sa/-

Under Secretary, Protocol
for Chief Secretary to Government Haryana.
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No. 16/21/2004-5GSI|I

The Chief Secretary to Government, Haryana.

From

To
D
2
3
4)
5

All the Heads of Departments in Haryana

Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
Registrar, Punjab and Haryana High Court.

All the Deputy Commissioners and S.D.O. (Civil) in Haryana.

The Registrars, Maharishi Dayanand University, Rohtak Kurukshetra University,
Kurukshetra, Ch. Charan Singh Haryana Agriculture University, Hisar, Guru
Jambeshwar University, Hisar and Ch. Devi Lal University, Sirsa.

Dated Chandigarh the 17.12.2004

Subject:- Employment to the dependents of deceased Government Employees under Haryana
Compassionate Assistance Rules 2003.

Sir,

I am directed to refer to the Government Notification dated 28.2.2003 which was published in
the Haryana Government Gazette dated 4.3.2003 wherein “The Haryana Compassionate Assistance to
the dependents of Deceased Government Employee Rules-2003” were notified. Now in CWP No. 1568
of 2004 Sukhbir Singh V/s State of Haryana, Hon’ble Punjab & Haryana High Court has passed the
following orders which are as under:-

)

Within one month from today, all the competent authorities shall inform the applicants
in writing about the time period within which his/her application for compassionate
appointment will be decided after identification of the available vacancies which can
be offered to the dependent of deceased employees.

Within six months from today, all the application for compassionate appointment
pending in various Government departments shall be finally disposed of by passing
speaking orders.

Keeping in view of the above orders dated 13.5.2004 of the Hon’ble Punjab & Haryana High
Court the matter has been considered by the State Government and it has been decided to implement
these orders meticulously. It is, therefore, requested that further action may be taken accordingly.

You are requested to bring these instructions to the notice of all concerned officers/officials
under your control for strict compliance.

The receipt of this communication may kindly be acknowledged.
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Sd/-
Under Secretary Protocol
for Chief Secretary to Government, Haryana.
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A copy each is forwarded to the following for information and necessary action:-

1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana.
2. All the Administrative Secretaries to Govt., Haryana.
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Minister / Minister / State Ministers / Chief Parliamentary Secretary.
4. All the Superintendents & Deputy Superintendents of Haryana Civil Secretariat &
Financial Commissioner’s Office.
Sd/-
Under Secretary Protocol
for Chief Secretary to Government Haryana.
To
1 All the Financial Commissioners and Principal Secretaries to Government, Haryana.
2. All the Administrative Secretaries to Government, Haryana
3 Senior Special Private Secretaries/Senior Private Secretaries/ Private Secretaries to
Chief Minister / Ministers / State Ministers / Chief Parliamentary Secretary.
4 All the Superintendents & Deputy Superintendents of Haryana Civil Secretariat &
Financial Commissioner’s Office.
U.0. 16/21/2004-5GSlI, Dated Chandigarh, the 17.12.2004
Endst. No. 16/21/2004-5GSl, Dated Chandigarh, the 17.12.2004

A copy is forwarded to all the Managing Directors/Chief Administrators of Boards /
Corporations in the State of Haryana for information and necessary action.

Sd/-

Under Secretary Protocol
for Chief Secretary to Government Haryana.
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No. 16/88/2004-5GSlI|I
From
The Chief Secretary to Government, Haryana.
To
1) All the Heads of departments in Haryana
2) Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
3 Registrar, Punjab and Haryana High Court.
4) All the Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.

5) The Registrars, MDU, Rohtak, K.U. Kurukshetra, Ch. Charan Singh H.A.U. Hisar/
G.J.U. Hisar/Ch. Devi Lal University (Sirsa).

Dated Chandigarh, the 30th November 2005

Subject:- The Haryana Compassionate Assistance & Employment to the dependents of deceased
Government employees Rules 2005.

Sir,

I am directed to invite your kind attention to the Haryana Govt. letter No. 16/138/2001-5GS-
Il dated 31.03.2003 vide which the “Haryana Compassionate Assistance to Dependents of Deceased
Government Employees Rules” 2003 framed under Article 309 of the Constitution of India notified on
28.02.2003 in Govt. Gazette dated 4.03.2003 were circulated. The matter has further been considered by
the Govt. and now the “Haryana Compassionate Assistance to Dependents of Deceased Government
Employees Rules 2005 have been framed which have been notified vide No. G.S.R.17/Const. Art/309/
2005, dated 18.11.2005 published in the Govt. Gazette dated 18.11.2005. These Rules have come into
force with effect from the date of their notification and the “Haryana Compassionate Assistance to
Dependents of Deceased Government Employees Rules 2003 which were in force immediately before
the Commencement of these Rules, 2005 have been repealed by the Govt. It is clarified that pending
cases of all those govt. employees, whose family members were eligible under the Rules, so repealed,
shall be disposed off in accordance with the old Rules of 2003 only.

The highlights of the new notified rules 2005 are as under:-

0] Ex-gratia Compassionate financial assistance to the family of the deceased Govt.
employees has been increased from existing Rs. 2.50 lacs to Rs. 5.00 lacs.

(i) Definition of family has been amended to include a divorcee or widowed daughter
provided such a divorcee / widowed daughter was dependent upon and was living
with the deceased Govt. employee.

(iii)  Theanomaly of eligible family member has now been removed by taking into account
cases of deceased Govt. employee who was (a) unmarried (b) divorcee. Family in
such cases has been elaborately defined.

(iv)  Definition of “dependent” has been repealed by definition of “eligible family member”.
This has been done so as to categorize the eligible family member for (a) a deceased
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Govt. employee who was married (b) a deceased Govt. employee who was unmarried
and (c) a deceased Govt. employee who was a divorcee.

(v)  For the purpose of Compassionate financial assistance, degree of assistance to be
divided among (a) surviving spouse (b) children of deceased Govt. employee and (c)
surviving parents has been provided for.

(vi)  Intheoldrules 2003, the option was to be exercised by an eligible family member of
the deceased Govt. employee within 3 years from the date of death. Now this period
has been fixed at 4 years from the date of death. Rules have been amended to enable
an eligible family member to exercise the option for Compassionate appointment /
financial assistance within 6 months from the date of death of the Govt. employee.

(vii) It has been made mandatory to maintain a list of eligible family members, who have
applied within a period of 6 months with reference to the date of death, such a list
would remain valid for a period of 3 years as earlier. On expiry of this period without
the Compassionate appointment fructifying, an option has been given to seek financial
assistance within a period of 3 months of the expiry of the validity of the list.

(viii)  The authority for deciding upon issue of Compassionate appointments as also for
Compassionate assistance is the Head of Department.

(X))  Upper age of eligible family member for seeking ex-gratia appointment on
Compassionate grounds shall now be 35 years and in the case of eligible family
member belonging to a reserve category, such upper age limit shall be as may be
determined by the Govt. from time to time.

® In the previous Rules of 2003, there was a provision for payment of financial assistance
to the extent of Rs. 2.50 lacs in those cases where the dependent of the deceased
Govt. employee was not eligible for appointment under the provisions of the relevant
recruitment rules, the prescribed educational qualifications and the lower / upper
age-limit. Now a similar provision has been incorporated in the new Rules, 2005
whereby such dependents would be eligible for an assistance of Rs. 5 lacs.

A copy of the “Haryana Compassionate Assistance to Dependents of Deceased Government
Employees Rules, 2005 notified vide No. G.S.R.17/Const./Art/309/2005, dated 18.11.2005 published in
Govt. Gazette dated 18.11.2005 is enclosed herewith for necessary action.

Itis clarified that option once exercised in regard to rule 4(1) (a) of these Rules, 2005 shall be
final and Ex-gratia appointment will be provided to dependent only for whom first option has been
exercised. As per provisions contained in Rule 12 (b) of these new Rules, 2005, each department have
to nominate one or more Welfare Officer(s) who will meet the members of family of the deceased
Government employees immediately on the demise to advise and assist the family in obtaining the ex-
gratia Compassionate assistance under these Rules. The applicant shall be called in person at the very
firstinstance and will be advised in person about requirement / formalities to be completed by him / her.
Accordingly, you are requested to nominate the Welfare Officer(s) of your department immediately,
under intimation to the Government. The concerned Head of Department shall review status of such
applications once every month to consider cases received during the previous month. Even the
applicant may be granted personal hearing by him, if necessary, for better appreciation of the facts of
the case.
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You are requested to bring these Rules to the notice of all concerned officers / officials
under your kind control for strict compliance. Clarification required if any, may be sought from this
office through concerned Administrative Department.

Receipt of this communication may be acknowledged.
Yours faithfully,
Sd/-

Under Secretary Protocol
for Chief Secretary to Government, Haryana.

A copy alongwith the copy of rules is forwarded to the following for information and
necessary action:-

1 All the Financial Commissioners and Principal Secretaries to Govt., Haryana

2) All the Commissioners & Secretaries to Govt., Haryana.

3) Senior Secretaries/Secretaries/Private Secretaries to Chief Ministers / Ministers.
Sd/-

Under Secretary Protocol
for Chief Secretary to Government Haryana.

To
L All the Financial Commissioners and Principal Secretaries to Government, Haryana.
2. All the Commissioners & Secretaries to Government, Haryana
3 Senior Secretaries/ Secretaries/ Private Secretaries to Chief Ministers / Ministers.
U.O. 16/88/2004-5GSlI, Dated Chandigarh, the 30.11.2005
No. 16/88/2004-5GSl|, Dated Chandigarh, the 30.11.2005

A copy alongwith a copy of the rules is forwarded to all M.D.s/C.A.s of Boards/ Corporations
in the State of Haryana for information and necessary action.

2. They are advised to consider adoption of these rules.
Sd/-

Under Secretary Protocol
for Chief Secretary to Government Haryana.
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Hikx 111
ofj;k.lk 1jdij
lell; 1°Iu foHkx
vi/lput
fnukd 18 uoEcj] 2005

IL:k 1k dk fu- 17@1fo-@vu- 309@2005 & Hijr d Ho/lu d vuPNn 309 d ijird

Mk inUk *¥Dr;k dk i;kx djr g,] gfj;k.H ity] bld Hjk 1jdijh depkjh di lok e jgr g, eR;

ri g@ykirk gk thrk g] erd 1jdijh depkjh d ifjolj d InL;k dk vudEik viZlj 1j vuxgiod

follh; Igk;ri kvuxglod fu;Dr d Hjk vudeik Igk;rk dk fofu;fer dju d fy, futufyf[ir fu;e
kr g] VAkri&

L Ifflir ute rAf ifjEHl i&

() ; fuse ofj;klcerd 1jdijh deplfj;k d vildrk d fy; vudEik Igk; rk fu;e] 2005]
dg tk Idr g A

(2) ;g rjr iHio 1 yix gix A

2- fu; et db mnn*;i& fu; ek dk mnn erd 1jdijh depljr@ykirk 1jdijh depljh d ifjolj
dk tifodk defu oty dh dei d dij. rdkyqukard fu;=r dju d fy, futufyf[kr fodYik
e I fdlh ,d di Igk;rkn kg%&

(i) ifjolj d fdlh ikk InL; db vudEik viZlj ij vuxgiod fu;Dr th erd@ytirk
Ljdij depljh ij Mi.kr;k ViRIrs Fi rik erd@ykirk giu d dij.k vR;k/d folli;
1dV e g] vFkr] 1jdijh depljh € "ok e jgr g,** ej x;k@ykirk gk x;k g] c'r
fd ble bld cin fu;e 9 d v/lu ;Fifofgr 10/h Hirh d diV d 5 ifr'ir e in dh
miye/rk gk sk

(i) erd d ifjolj dk IHi vU; Tok yik d virfibr vuxgiod vudEik folli; gk;rk
500 yk[k zi; dinj 1j Hixriu di thut g] , I eleyk e tgk erd dk ifjolj vuxgiod
fu;ktu dk fodYi ugh nrk g ;k tgk , 1 fu;Dr erd 1jdijh depkjh d 1k vifdr
InL; Hjk vionu dju dh frifk 1 riu 0% di vof/ d Hirj fu;fDr ugh di tirt g_
k

(iii) erd theR; dh frifk di 55 o'k ;k bII viZd wi; iji dj pdk Fi] d ifjolj dk
n; M0 vU; yik d virfiDr vuxgiod vudEik folli; lgk; kjkf K5 wk[k zi; ni
ti;xn st 1jdih depljh 55 o' dh vk; ;k mld cin ej tirk g] rk midk fjolj
vuxgiod fu;fDr dk ik ugh gixk A
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ifjitt, & bu fusek e] tc rd Ind I vU;Fk

(d
(D)

Mu;Dr ilk/Zdir 1 vk

myudeik folle; Igk; ress 1 vi

ifjolj d i.kr;k vifdr InL;k dk IHkh
d :i e micfl/r 500 yi[k
(xX)  MHe i/dijie* 1 vikik
Fik

) Merd ljdij depijr* 1 viHik

g] foHx

#i; db nj ij foUlh;
; 0] IEc} foHix di ef[;k tok erd@ytkirk depkjt di;jr

viffir u gi] &
xie;{k tok erd Ijdijh depkjt dk;jr Fik

k; q] ble] bld cin ;Fk micfl/r erd d xjic

; 1ok yiHk d virfjDr vuxgiod Igk;rk
lok;ri

; 0] dib 1jdijh deplji &
() th fu;fer viZlj 1j fu;Dr fd;k x;k g rF

k nfud oruHixi vidfled]

f*{lFt) odpkt] rnF] HoniRed ;k iul fusktu d wiZkj 1j dk;jr ugh gk

ik

(i) ftlude I de 3 0% d fy, Ijdij
(W) vudEik vislj 1j vuxgiod fu;fr pigu oty ™
(i) fookigr erd 1jdiji depijh dn

(d
(D)

tifor ifr@iRun ;k

vioolfgr 19@vfoolfgr@rykd
1I5@i=h d fgr e fookn gk t

lok dh gk
ik afjolj InL;** 1 witkik
n'tke &

; gl&

"Ink@fo/ok i
tiri g ri

;in fdlh eley e
ml f kf r e erd ljdijt

(
depijh d tifor i r@iRun Jjk feld i{k e fyf[kr -i e fodYi

fn;h thr
@i

g_ ogh i

3Bokd
(i)
(d)

([
(iv)

(p) vuxgiod vudEik foUd; Igk;rt ilu
S0 gk rk di gdnlg gixié&

(i) tifor Ifr@iRun

vioolfgr erd 1jdijh depijt d

ryid*ink erd ljdiji depijh d

vioolfgr i=@vfoolfgr] ryk
th 35 o' dh

Hib@cgu

I Aijh vi
t,] j[lu oy Vijf{kr ox T IEcfi/r 1 InL; di

okyk Miks ifjokj InL;** fuEufyfir vuilr e

i=@i=h , Ik Int; gkxkA

"Ik e] Hkb@cgu] T
1 Aijug

'l el&

d'ink ;k fo/ok 1]
vi; 1 Aiju g sk

t 1jdij Y 1e:&le; ij fu/ijr o

n'l e A

50 ifr'ir




(N)

(9)
)
(0
)

(B)
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(i) cPp foolfgr 140 dk NiMdj 25 ifr'ir
iii) tifor elri&firk 25 ifr'ir

;in rRifi cPp ukcktyx F] rc cPpk dk Hikx erd 1jdijh depljh d
ifr@iRuh e forfjr gkxkA ;fn mld elri&firi thfor u gi] rk , 1 giytr €] mudk 25
ifriir ifr@iRut dk fn;k €, XA
""lfjokj** I vk g&

(i) erd ljdijh depijh sk yiark 1jdijh depljh d ifr@iRui

(i) i e [ nlkd i Hi "ey g ftle fgin nUkd vij Hj.I&ik'.k viZfu;e] 1956
(1956 di 78)] e ;Fi fopifjr nUkd xg.k d lcr d vé;/iu ] tc rd fd 35
o' db wk; ijh djrk g_

i) vfoolfgr i=h (ftle nlkd i=h Ho “Wfey g] foln nUkd wij Hij.k&kh.k
vi/fu;e] 1956 (1956 di 78)] e ;Fik fopkfjr nlid xg.k d lcr d

ve;k/lu) rykd'ink ;k fo/ok Hi g c'tr fd ryid'ini@fo/ok i erd ij
VIEJr Fo rflk erd ;kmld fjolj d 1R jgrt gi & 35 o' di vi; ijh djrt

9.
(iv) erd ljdiji depijt d elri&firk tk erd 1jdiji depijh ij wvifidr F
(v)  vioolfgr erd ljdiji deplji di n"lk e Hib@cgu tk 35 o" - 1 Ajj

u g ;fn fdlh eley e Hib rfik cgu d fgr e fooln g g] ml fLFfr
e jogrt erd ljdijh depljh d ekri&firk nuk Hijk b@cgu feld i{k e
fyf[kr #1 e fodYi fn;k x;k g ogh 1kt ifjolj InL; ekuk &k, Xk

(i) rykdtnk erd 1jdijh depkjh di n*lk e vioolfgr 1=k@wvfookfgr] rykd*nk ;k
fo/ok i< & 35 0% di vk; 1 Aij dh u gt

Migir 1 ovitkik; g] bu fusek 1 IyXu 1#1_
MLjdij** 1 vk g] 1lkldh; foikx e ofj;kl 1jdij_
MioHiixie ; {l* 1 viHkik; g] foHixie;{k ftle erd@ytirk 1jdijh depkjh Tok e Fik

Mxjic ifjolj** I viHiak; g] gk erd@ylr |jdj deplyh dk ifjolg ml 1j 1.kr;k
VIEJr g rFk vHi oerr | jlgr d fy, * Gk yu dk ik gk rFlk feldn wi;
iffjolfjd i'lu dk fudiy dj 6]000@& #i' (Ng gt' #1;) 1fr et 1 vi/d u gk

myiirk 1jdiji depijr* 1 viHik; g] dib 0:Dr t 1jdijh Tok e g rfi fiNy lir
o' I vuelx.i; ugh g rék feld irk Boliu Kir ugi g ri

@  ifyl e bl Ic/ e iFe Ipuk fjilv (,Q- vib- vij) nk;j di xb g_ rFi
(i)  Mfu;r ik/diji* le>rk g fd eleyk IPpk g
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W ModyYir* 1 viHkik; g] erd@ykirk 1jdih dephjh d ikk ifjolj d Inl; Mk
LofPNd #i 1 1:kx fd k x;k fodYi_

(<) ™MwvulFe* I vitkik; g] dib cPpk tk 1o ,d elri&firk di [l pdk g rfk Tjdij
depljn d ngkUr Ij VUIFk gk x,k q.

(O VT 1 vibie o] ofj sk i
(r)  ™Mlo** 1 viHik g] fd i flfoy in 1j lok rFik fele lok e folrij ;k 1ub fu;keu

"lifey ugh gl
(Fy ™Mdy; kkvf/dkjh** I vitkik; g] 1Ec} foHlix o LFkiuk dk bl idkj inkfHifgr iHkjh
vi/diji
4 fodYi & (1) erd@ykirk 1jdijh depljt di dib ik ijfolj dk InL;] Tjdijh depkjh di

eR; di frifk 1 6 ekl d Harj viul@viun vit:fp di fodYi futufyf[ir e I ,d d fy, fyf[ir i e
nxk@nxh &

(d) ifjolj dk dib InL;] tk erd depijh ij ™i.kr;k vildr+* Fi di vudEik viZlj ij
vuxgiod fu;Dr rfk erd di dei d dij.k vR;iE/d folit; 1dV e g] vFir Ljdijh
depijn feldh ™lol** e eR; gk tirh g ;k

([ erd d ifjolj dk n; IHs wU; Tok yiHk d vfrijr tl fd mld ifjolj dk n
vuxgiod vunku] vuxglod vudeik folin; Igk;rk 5 yk[k #i; di nj ij Hixriu
di tiuh g , I eleyk e tok erd di ifjolj vuxg|od fu;ktu dk fodYi ugh nrk g
(;fn 1jdijh depijn er; di frifk dk 55 o'k ;k b1 viZd vi; di Rk dk 5 yi[k #i;)_
;in 1jdigh depijh d 55 ok dh vi; 1j ;kbld cin eR; gk thrt g ri mldk ifjolj
vuxgiod fu;Dr d fy, 1l ugh gixiA

(2) fodYi dii1;kx doy ,d clj vuKir gixk rfik ,d clj fnsk x;k fodYi fjofrr ug
okxk A

5 vinonu db iLrr djut & erd@ykirk dekjh depkjh db ik ifjokj dk InL; vudEik
viZlj ij vuxgiod fu;fDr ;k vuxgiod vudkik foUl; Tgk;ri] €1 Ho flFr o] d fy, izi v 3k
i2i vie vionu djxk A

6 I{ie ift/dljh i& (1)  IEc} foHix ;k veé;{k tok erd@ylr 1jdijh depljh fu;ker Fi
erd@ytirk 1jdijh depljh d i.kr;k vitidr thC |kk ifjolj d InL; dk fu;Dr@vuxgiod vudEik
follt; Igk;rinu d fy, I{le g A

(2) foHixie;{k , 1 ikt ifjolj d InL;k db Iph r;kj djxi felg 6 ekl db fu r vot/ d
Horj akFuk 1= sk gk A ik |fjokj d InL;k d ule] erd@ytirk 1jdijh depijh di eR; dh frifk d
IUnHk e 0;oflFir fd; &k;x A 1k ifjolj d InL;k d uke Iph e eR; db frifk 1 4 o' db vof/ rd jgx
rFk fu;Dr;k bl idij culb xb off"Bri d vullj ;R =i 1 foHx Hjk ni €k;xh A
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(3) Ipte akk ifjoly d InL; d uke di o] ri] depljh dh eR; dh frifk I 4 o' cin lellr
gk T, X

(4) erd ljdijh depijh dk vifdr bu fu;ek d fu;e 4 d mi&fu;e (1) d [kM ([
e ;Fk vUrfo'V fodYi d Ic/ €] foHix Hjk r;k di xb Iph di o/rk di lelflr d cin riu ekl db
vof/ d Horj] ;fn vuxgiod fu;fDr d fy, foHix e dib in fo]etu ugh g] viub viH:ph 1;kx dj
Idri g Aerd dekjh depijn d , 1 ifjolj di fu;e 4 d mi&fu;e (1) d [kM ([D) ;kbl mi&fu;e
d v/iu tlh H fLF fr of] d v/u fodYi nu d utc (90) fnuk di vof/ d Harj follt; Igk;ri db
Jk forfjr di th;xi] fele vIQy giu 1j] jifk 1j 1fr o' 5 ifr*tr di nj I C;kE fn;k th;xk A

Li"Vidj.t % pkj o k dh vof/ fxuu d i;ktu d fy,] fdlh Hi 1jdijh deplji@viZdijh di ykijoigh d
dij.k gb fd 1 nji dk jkdk & Idrk g] c*tr fd bl idij gb njh , I ykljokgh d dij.k gb
Fo rAk u fd eley di liell; if@;k d dkj kA

7 in ftu ij fu;Dr;f di tf Idri gi&

(d) bu fusek d v/iu fu;r;k doy xi x rFk xi % ink d fy, di €;xi A

([ fu;r nu d fy, erd depijh di gfl;r ;k vifdr di mPprj ;i;rivk d fy, dib
ekin. ugh gkxk A

(x) h tu okyt fu;Dr] erd@ytirk 1jdijh depijh dinldelde ,d LVi uip di

gkxt] mu eeyk dk Niudj tgk erd@ykirt 1jdijh depj % e fukurj in 1ij

dk ;Jr FkA rRkfi] erd@yiirk 1jdigh depljh di n*l e tkfd XI x d fukurj in
ij di;jr Fk €l fd dfu'B vitk;Uri] €0 ci0 Vi f {d] vilZkdlj] pryd] 1Voljh

bR kfn feudk oruelu fyfld d oruefu I vi/d g A tgt ,d LVi uip dk in fo|eku
hg] d eley e] fyfid ;k bld led{l in 1j ni €;xh ¥

ijUr bu fu;ek d v/iu in nr le; doy olLrfod@LFukilu in fEl 1j
erd @ykirk 1jdijh depljh dk;jr Fi fopkjk €k, rik u fd erd dk oruelu A

8 it=trt db etin. k& bu fu;ek d v/iu ikrk d fy, ekinM fuku idlj gix &
(d) ifjokj xjic g rRk follh; vhiio xLrrt 1 jigr d fy, rjur Igirk d 5k g rig
erd@ytir 1jdijh depijh 1j viddr g
([0 ifjolj di elfld vk;] ifjofjd 1"%u 1 HUu THO Lk 1 ifr ekl 6000 :i; 1
vf/d ugh gixi A bl 1;keu d fy,] erd@ylr 1jdijt depijn d IEi. k |fjokj d

(; fglic e yi &, xi rAk el ml viddr di vi; dik fglic e ugh fy;k &k xi felu
vudEik viZljk 1j fu;r d fy, vionu fd;k gk_

(x) fu;r d fy, viond HIxr Hrh fu;ek d miclZk d v/iu IH6 idij I in d fy,
ik rRk mi;Dr giuk pifg,

(%) tg erd@ytirk 1jdijh depljh dk 1fr 5k 1 h |gy I gh 1dijh Io e g] dva
ViiJr InL; fufDr ;k vuxgiod vudeik foU ridfy, i gk
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(M) erd@ytirk 1jdijh depljt dk foolfgr 1=k doy rHi ik gixk ;fn 1jdijh Tok d fy,
ifjolj di dib vU; InL; ikk ugh g rFk midk ifr ;k iRub igy 1 gb 1jdijh lok e
ugh g rAk viookfgr k= vitdr lok e in xg.k dju d fy, bPNd ugh g rfk bl vi'i;
dk "kiFk 1= nri g_

(p) fofgr "if.kd ;i;rt, rAkU;ure@Aijh vi; wvi; Deke fu;Dr d fy, NV ugh gixi_

(N) ;i erd@ytirk 1jdijh depijn dk VIEJr bl fu;e d [kM (X) rFk (p) e of.kr
fdlh ViZlj ij fu; Dr d fy, ikk ugh girk g] rk mid ifjokj d InL; dk vuxgiod
Igh;rk 500 yi[k #i; nh ;i A

int db fu/lj.t@miy(/rii&

(d) bu fu;et d v/iu fu;r;k doy fu;fer viZkj 1j db €;x rFk doy rHi] ;i bl
i;ktu d fy, fusfer in miyt/ g

(IH bufu;ek d v/ fu;Dr;k iR;d 0% 31 ekp di foHixie; {k Hjk fuZkfjr fd, thu oty
Xi X rAk % ioxk e Loddr ink (11/h Hrt diVk d v/iu viu oty) d vi/dre 5
ifr'tr rd dh t Idrh g A fu;fDr |f/d ji depljh p;u vi;kx d ele; e kv Fik
10/h Hord Hjk Hy thu oky mijiDr foxk e ink dk 5 |fr kr rd viu ikl j[k Idri
g] rifd 1 ink dk vudEik viZijk 1 fu;Dr Hjk Hj

x) vuxglod viZlj ij fu;Dr d fy, p;fur dib 0;Dr Iefpr 10X VFr vulfpr
tifr@vulfpr tutk r@ NI ox@ lkell; 1ox 1j vifdr fell og IEcfi/r g d fo:}
JILVj Hirt e lek;ifer fd;k €, xk A

NVi& bu fu;ek d v/iu fu;Dr;k di fukufyf[kr vifvk di vuikyuk I NV ni tir gi&
(d) Hirt 1f@;k vRr depljh p;u vi;kx vRok jiexiy disly; di el d feul
([0 foUk foHkx Yjk i ink dk Hju ij jid A

y/rir/( Iidiji depljt d eley e vuxgiod fu;Dr i& ykirk 1jdiji depifj;k d eley

ri d v/lu jor g, fu;r d fy, bu fu;ek d v/iu vir g &

(d) ykirk 1jdijh depijh d 1EcU/ e fu;Dr di yitk] ml frf] 11 1jdkjh depljh ykirk
g rAk bl vi'k; di 1Fe lpuk fjikv nt di xb gi] 1 doy lkr 0% di lelflr d cin
fn;k Xk

(IH  yH ml 1jdijh depljh d eley e miyt/ ugh gixi&

(i) felu lok d ,1 0% i.k dj fy, gk t ml@mld ifjolj di "ku itk yu
dk gdnkj cukr g vFHok ipiu o' dh vk; 1.k dj yh o] t Hb igy gi] ml
frifk dk] fEll og ykirk gvk g sk

(i) t Iini/ g fd mlu] Zk[i/M di g vFok Ifnk/ g fd og fd 1h mxoknt IxBu




(x)

0
12-

(d)

(D)

(x)
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e "lfey gk x;k g ;k It/ g fd og fon'k e pyk x;k gk A

ykirk 1jdijh depljt d eley e fu;Dr viZdij di fo'k; ugh gixh rFk ; TH “krk d
ijk giu d ve;/Ziu gixi] fele bu fu;ek d v/iu , I fu;Dr d fy, viZdfrr fjiDr
dh miyC/rk “lfey gkxi

0 vuji/ 1j foplj djr le;] ifyl vio't.k dk ifj.lke Hi fglic e fy;k &, xk A
117;1&

vuxgiod fu;r d eleyk e vio*;d lpuk rfk 1f3;k Huf'pr dju d fy, foHix
Hik ikQlek tifd 1:1 b e g i;Dr fd;k i, xk A

iR;d folix ,d ;k viZd dY;kk viZdii(;h) db ulelidr dj Idrk g A dY;k.k
vi/Zdijh fuZu giu ij rjlr erd@ytiri dejh depijh d ifjolj d InL;k di] bu
fu;el d v/iu vuxgiod vudEik Igi;rk ir dju e ifjokj dk Iykg rFk Igk; r
nu d fy, feyxk A viond dk iFert 0;fDrxr #1 e cyk;k th;xk rRk mid Hjk 1.k
dh tiu okyh vi{lvk rik viipkfjdrivk d clj e 0;Drxr i 1 lyig nh t,xi A

fu;Dr d fy, vionu 1 1j fopkj bu fu;ek dk é;ku e j[kr g, fd;k thuk g A 1Ec}
ixie;{k 10 ekl d nijlu Tkir eleyk ij fopkj] 1fr ekl e ,d clj vionuk di gfl;r

dk iufoykdu dju ij djxk A eley d rF;k d cgrj eY du d fy,] ;fn vio*;d
o] MEc} foHixie;{k ] viond di] 0;fDrxr luokb Hi nh tk,x A

vudEik foUlt; Igk;ri rik vuxgiod fu;fDr;k d eley tgi rd 1EHo gk Id "ok
I dk;olg rFik fofuf"pr fd, t,xiA

13 opucyrt "fifti+t d :i e i& bu fu;ek d v/iu fu;Dr dib 0;fDr fyf[kr 21 e opuc}ri
nxk thizi b egfdog HHwvU; InL; kdk Hy.k 1k djxk € erd@yiark 1jdijh depkjh ij 1. k i
VIEIr B rRk fn ;g rRi"pir {1} ge thrk g fd 1fjolj d InL; mif{ir fd, € Jgg kmld Hk Hy .k

ikk ugh fd;k & jgk g] ric mldh fu; fDr rjUr ledr di & Idr g A bl vi'k; di "kr] mld fu; fDr
3 e Hb jIn th,xh A
14 in@foHitx e ifjoru d fy, vuji/ ij foplj djui&

(d) tc ,d clj erd Ijdijh depljh d vitdr dk fu;fDr nh tr g] rk in d ifjoru d

fy, vuji/ 1j fdugh ifjiLlFfr;k d v/iu fdIh vU; in ;k folkx d 1EcU/ e fopkj ug
t,x{] ;fn ilrio ml@mldk Lotdk; ugh g] rk vix fdlh no dk fopljk ugh
th,xk

tc dib 0;Dr bu fusek d v/tu fdlh fo'l'% in 1j fu;Dr fd;k x;k of] fjfLRdr;k
di Tox] & ,Ih fu;Dr di vij y thrt g fo]elu ugh gb le>h i, xi] blfy, &

(i) og Hfo"; e rjDdh d fy, viu lgdfe;k di rjg viu dfj;j e egur djxk
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rfic vudEil d ifrQy ij fdlh mPprj in di fu;dr d fy, dib vuji/
vioidr dj fnzk t,xi.

(ii) bu fu;ek d v/iu di xb dib fu;Dr fdln vU; 0;Dr dk gLrkrfjr ugh di
t,x rik vudEik d 1frQy ij mid fy, dib vuji/ fujioin #i 1 viodr
dj fn;k t,xk A

15 T;"Brit i&

(d) bl idij fu;Dr fd, x, 0;Dr;k di ijLij T;"Br] mudh fu;fDr db frfk d Intk e
mud IEc} lox €] fu;r db t,xh A In/h Hfr;k@inlufr;k d TR mudk vilrj&x.hu
I Hfr s k@inklufr;k db ijLij T;K'Bri Hx fd, feuk fu;Or di mudh frifc d InH

e fd;k &, XA

([H bl idij fu;Dr fd, x, 0;Dr di dk; xg.k dn frifk midh fu;fer fu;Dr dn friF
d :ie le>h txA

16- liell; &

(d) bufu;ekd v/iu dixb fu;Dr;k , 1 #i e di t,x1fd ink ij fu;fDr 0;1Dr i kkl
di nfirk d vuj{l.k di viflk 1 Hixr in d fy, vif{ir vio*;d "{if..d@rdud
'] vk; rFk vuHio j[kr g A

(1)) fu;fDr] doy bl wviZlj 1j ;o fonkx@dk;ky; e 1uxBu g] budifjr ;k foyfecr ug
di t,xih ;g IEc} 0;Dr di] ;i ogk , I fu;Dr d fy, dib fjiDr g vij og , It
fu;r d fy, 1kk rfik mi;Dr g] m|yC/ djolb th,x1 A

(X) bufu;ek d v/iu fu;Dr viZ'('k deplfj;k dk lelo®u rRk vLFkb gfl;r d LiF@fcut
nfud etnj@vidfled dedij di fu;ferfrdj.k I vxxifert ikir gixi A

(%) erd depiji di vifdr] depfjh di eR; d 6 el d Hirj fu;Dr d fy, vionu dju
gr vif{ir gixk A og Hurh fu;ek di vi{lk d 1Ecl/ e bl vof/ d Hirj ik gixk A
erd 1jdiji depljt d vifdr dk mudh fu;Or d 1Ecl/ e niof] 1jdiji depiji di
eR; di frirc dk ipfyr ifjfLkar kd viZlj 1j vFok viidr d vionu db frifk dk
th Igh vFk e depljh db eR; di frifk d 6 ekl d Hiarj g ] fopkj fd;k &k, xk A
;g Hfuf'pr djuk gixk fd kaJr fel fu;fer fu;ktu fn;k x;k g] fu;ktu nr le;
ik ekin M ijk djrk g A

I7- Ingt df fuolj.t i& ;fn bu fu;ek d yixdj. ]0 k[ ;k rRk folrij d 1EcU/ e dib Ing mRilu
ghrk g ri ;g 1jdij dk Nell; 17Ru foHdx (lkelU; Tok, "K[k& 11 e) e fufin"V fd;k &k, xk feldk fu.k;
ml ij vilre gixi A

18- NVi& (1) vioin d tfjfLFifr;k e fo'k'k eley d #1 e erd deplji d ifjolj di vIi/ij.k
diBuib d eley e 1jdij Hjk e[; el= gfj;k.k d Lrj 1j bu fu;ek d fdlh Hi 1o/ku e NV ni &;x1 A
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(2) fo'kkeley d #1 €] mu cPpk d eley e doy U;ure vi; clj NV ni t;xh € fu;ek
e 1jdijh depljh di eR; 1j VuiF gk X, g A, 1 vulRk di fu;Dr di niok] rc rd cuk jgxt tc rd
mue I ,d cPpk cifyx@1jdijh Tok td fy, U;ure ikkrk vi; ijh ugh dj yrk A

19- fujlu rfit 0;foffr i& (1) ofj;k.tk erd 1jdijh depij;k d vifdrk d fy; vudEik Igk;ri
fu;e] 2003] th bu fu;ek d ket g 1 rjlr 1o yix g] dk bld Hjk fujflr fd; thr gt

ijur bl idyj fujflr fd, x, bu fu;ek d v/iu fd;k x;k dib vin' ;k dk;olgh bu fu;ek
d vu:i miclZk d v/iu fd;k x;k dib vin'k ;k di xb dib dijolb Te>h i, xi A

(2 mu IHkh erd 1jdijt deplfj;k d yitcr eley] ftud ifjolj d InL; bl idlj fujflr
fd, x, fuselk d v/u ik g] u; fusek d yix glu i 1jlu fused d vully fulVk, &,x A
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itiv
(nfft, fue 5)
vuxgiod Ldie d v/iu fu;ktu d fy, vionu i:i

Hix & d

L erd@ytirk 1jdijh depljh di uke )
2 erd@ytirk 1jdijh depfkjr di tle frir \
3 erd@ytirk 1jdijh depljt db di;Hikj xg.k frFk \
4 erd@ytirk 1jdijh depijh dn eR; di frifk (Ier lgr)h
5 1jdijh depljt d ykirk giu db frife (Ier 1fgr) )
6 wviond dn IEi.k Ipuk \

(d) ule ¥

(o ir ¥

(x) erd@ytirk 1jdijh depkjh d I IECU/ ¥
(%) D;k erd@ytirk 1jdijh depljh ij i.kr;k VidIr Fk@F0 A ;fn gk rk midk fer b
MW vk d LEkrd
(p) D;kfusker g sk cjexij g 4
(N) ;i fdlh 1jdijh sk v} Ljdijh di;ky; e fuskifer g] ri di;ly; di ule rfik ey orut
(t) Dk fpjdifyd (ijku) chekjh 1 wfr g sk “Wyefjd -i 1 fodyix gt

T- erd@ytirk 1jdijh depljt d vitdrk d ctj e Tpuk &

uke  wi; ijkirk GG 1jdiji@ilbov elfld py@vpy dib wi;
1jdijh lok e lok dh wi; Vk; IEifr d Ipuk
g rk di;ly; d LHr@fooj.k Gl rFk
dk uke) elfld wi;

| 2 3 4 5 6 7
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(d) fo/ol@ifr ¥

([ iz (vioodgr) ¥
(x) vioolfgr if;k 4

(M) erd@ytiri |jdj depljt 1j VidIr elri@firk ¥
8 ifjolj o Niew; follh; n'k (;g lpuk "kiFi&i= ikQiek ut g)
9 erd@ytirk ljdijh depkjh d ifjolj dk InL; t dekjh lok dk purk g A mldh "i.kd

Rk, rRkowU; Tpuk
10- dib vU; IEcfl/r Tpul] ;fn dib gk

11- ;fn ukdjh bl Ldbe d v/hu nh i g k iR Itk ifjolj d vU; InL;k gk ydu fd
uk g fd o bl Ldie d v/iu vij fu;Dr di niok ugh djx A

LFlku & viond d gLri{lj rAk irk
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Hikx [k
(g "kir @4 3 #i; d LVIET idj ij Vibi fd k tiuk g tifd
iFle J.l eftlVv Hjk IR;Kir fd;k thuk g)

"kiFk a=k
e] iS@i
Jb fuoklh (xko@'kgj dk uke) ]
rglhy e — ] ifrKiu 1 ifrkk djri@djrt g rfi fuku idlj |

k djri@djr g fd&
(D e ifr@firidier; d le; mud rfi mud ifjolj d InL;k d ikl fuEufyf[ir BERTUK
Fit

(d) cd@Wd[lu e tek ji*k dk fooj.k

([0 NeW; thou chek di ji*k rAk wU; fuo™ 1 wi;

(X)  udni@wiHk.k

(M) py@vpy IEifU di fooj.k rik wvU; fuo'

(A  wvuxgiod vuniu ikylh 1 illr di xb jif*}] ;fn dib g] mldk fooj.k
(2) ifjolj d InL; tfd 1jdijh ukdjh ij yx g

(iR;d eley e vi; of.kr di tf,)

InL; dk ule rFi Vik; foolfgr ;k wfoolfgr ukdjh dk fooj.k rFik
erd d IF 1Ecl/ InL; effld vi;

(3) ifjolj d InL;k o vi; d fuEufyf[ir Lhr g i&

(d)
(o
()
(4) e erd@ytirk ljdijh depkjh 1j 1.k #i 1 vidIr FK@Fh A
Wil I
IR;kiu ¥
e vix bld Hk Ik djri@djrt g fd vuxgiod wvuniu Ldbe rRk "kiFk 15 d v/hu

vionu i#i e nh xb Tpuk eJ Kk rfk fo'okl d vullj Igh rfk IR; g vij ble dib Ha cir Nikdj
ugh j[ih g A

LFlku \ ViHk{

frFio ¥
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itiowvi
(nfft, fue 5)

vuxgiod vudeik foUlh; gk;rk d fy, vionu i:i
erd@ytirk 1jdijh depijh dn IEi.k Tpuk &
() ue }
(i)  tle frif
(iii)  fu;keu xg.k frif
(iv)  eR; di frifk (lcr Ifgr) 4
(v)  ykirk gu dh frifk §

= =

(vi) In uke rfk orueku §
viond di IEQ.k Tpuk &

D ue
2) ijiir }

3)  erd@ytirk ljdijh depijh d 1iFk 1ECU/ 4

4)  erd@ytirk jdkjh depljh d viidrk d 1Ecl/ e folrr lpuk §

=

@e 1[;k

uke IEcl/ vk; @tle friF 0;0lk; foolfgr@vfoolfgr

2 3 4 5 6

LFku
firfrk

ifjolj dh IH Lkkrk 1 elfld wi; ¥
dib vU; Tpuk ¥

=

viond d gLri{lj
§
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izib
(nfft, fuse 12)
Goizi fonkxké;{k Hik Hijk tuk g)
I erd@ytirt 1jdijh depijh dk u ¥

2 erd@ytiri 1jdijh depljh di tle frifk &
3 erd@ytirc 1jdijh depljh di d;Hbj xg.k dn frrfF X
4 1jdiji depljh db ykirk giu di friF ¥
5 erd@ytirk 1jdijn depj dk in uke]
oruefu rfk fu;fDr LRk
6 1jdijh depijh di eR; frifk (her lfgr) &
T D;k erd@ykirk 1jdijh depfjh fu;fer Fi
8 ;keu d fy, ifjolj d fdl InL; db fIQK"k fd;k x;kg ¢
o in ftl ij fu;Dr d fy, viond di fIQj'k dh xb g ¥
10- in di J.l rRk oruelu %
1L in ftl ij foHkx Hjk fu;fDr di tiuh g]

dh ;K rivk di fooj. i
12- viond di ;K rkvi di fooj.k

13: D;k foHix e in fjDr g ¥
14. D;k fu;el@;K; rivk e <ty nh thut g X
15 fu;ktu d fy, vionu (i:1 v) rRk “kiF i
(Hix [V ey:i e lylu b
16- frifk feldk fu;ktu d fy, foHix e vionu fnjk x;k Fik
(vionu ey:i e Hitk tf,) ¥
17- iox fell viond dk 1Ecl/ g (lkell; iox ;k Vijf{kir iox) ¥

18 vU; dib Ipuk 4

LFhku X foHikxke; {k d gLrifkj
frrifk ¥ (elgj Ifgr)
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i#i b
(nfft, fuse 13)
MW ES
€] i=@i=lh Loxt;
Ji@Jert ] Vk; 0'l]
fuoklh (xko Md %j) rglly fEyk

bld ¥t ifrki djri@djri g rft %%k djri@djri gi&

fd e ifjolj d IHt InL;k €k erd@ytirk 1jdijh depljh d viddr g@F di mfpr #i |
n[H y d:xi @d xi rAk ;fn fd I le; ;g Nifer gb thrk g fd mDr ifjolj d InL;k di e Hjk mi{i
dh t jgh g] ;k vPNh rjg I n[iHky ugh db & joi g riejh Lok, lellr dj mi &, rFk 1jdij d fo:}
bl clj e ejk dib niok ugh joxk A

LFiku } VI
frrifk }
IR;kiu
e — bld i M djri@djrt g fd vuxgiod Ldie d v/iu vionu

1#1 e rRk kifk 1= e nhoxb Tpuk Ign g rFkk EJ Kiu rFk fo'okl d vullj IR; g vij ble dib Ha
chr Nikb ugh xb g A

T Vi
R

efuk{lt viuln pi/ji]
e[; Hpo] ofj;k.l Tjdij A
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[Authorised English Translation]
HARYANAGOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
Notification
The 18th November, 2005

No. G.S.R 17/ Const./Art. 309/2005.-—In exercise of the powers conferred by the proviso
to article 309 of the Constitution of India the Governor of Haryana hereby makes the following rules to
regulate the compassionate assistance by way of ex-gratia financial assistance or ex-gratia appointment
on compassionate grounds to members of the family of a deceased Government employee who dies
while in service/missing Government employee, namely:—

1 Short title and commencement :—

(1)  These rules may be called the Haryana Compassionate Assistance to the Dependents
of Deceased Government Employees Rules, 2005.

(@ They shall come into force with immediate effect.

2. Objects of rules :—In the object of the rules is to assist the family of a deceased/missing
Government employee in tiding over the emergency situation, resulting from the loss of the bread-
earner by giving either of the following options :—

(i) ex-gratiaappointment on compassionate grounds to an eligible member of the family
who was “completely dependent” on the deceased/missing Government employee
and is in extreme financial distress due to the loss of the deceased/missed Government
employee who dies/miss in “harness”, subject to availability of a post within 5%
direct recruitment quota as prescribed under 9 hereinafter ; or

(i)  ex-gratia compassionate financial assistance to the family of the deceased, over and
above all other service benefits, to be paid @ Rs. 5 lacs, in cases where the family of
the deceased does not opt for ex-gratia employment or where no such appointment
can be offered within a period of three years from the date of making of an application
by the eligible dependent member of the deceased Government employee; or

(i)  ex-gratia compassionate financial assistance to the family of the deceased Government
employee, who had attained the age of 55 years or more on the date of death, over
and above all other service benefits, to be paid @ Rs. 5.00 lacs. If the Government
employee dies at the age of 55 years or thereafter, his family shall not be eligible for
ex-gratia appointment.

3 Definitions :— In these rules, unless the context otherwise required,—

@) “appointing authority” means the Head of Department, where the deceased
Government employee was working;

(b)  “compassionate financial assistance” means the financial assistance to the tune of
Rs. 5 lacs, provided as exgratia assistance over and above all other service benefits
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to the completely dependent members of the indigent family of the deceased as
provided hereinafter ;

“competent authority” means the Head of the concerned department where the
deceased/missing employee was serving;

“deceased Government employee” means a Government employee—

0] appointed on regular basis, and not working on daily wages, casual,
apprentice, work charged, adhoc, contractual or re-employment basis; and

(i)  who has served the Government for atleast 3 years;

“eligible family member” seeking ex-gratia appointment on compassionate grounds
means,

() in case of deceased Government employee being married—
@) the surviving spouse; or
(b) unmarried son/unmarried/divorced/widowed daughter. In case of

conflict of interest between son/daughter, such member shall be
son/daughter, in whose favour, option is exercised in writing by
the surviving spouse of the deceased Government employee.

(i) in case of deceased Government employee being unmarried; brother/sister,
not above the age of 35 years;

(iii) in case of deceased Government employee being a divorcee:

@ unmarried son/unmarried, divorcee or widowed daughter, not
above the age of 35 years; or

(b) brother/sister;

(iv) in case, if such member belongs to reserved category, having such upper
age limit as may be determined by the Government from time to time.

“eligible family member” seeking ex-gratia compassionate financial assistance shall
be entitled to such assistance in the following proportion, namely :—

() Surviving spouse 50%
(i) Children excluding married daughter 25%
@iy Surviving parents 25%

If, however, the children were minor, then, the share of the children would be
disbursed to the spouse of the deceased Government employee, if his/her parents
do not survive then, in such eventuality, their 25% share shall fall to the spouse;

“family” means—

0] spouse of the deceased Government employee or missing Government
employee;
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(i) son [including adopted son subject to the proof of adoption as envisaged in
the Hindu Adoption and Maintenance Act, 1956 (78 of 1956)], till he attains
the age of 35 years;

@iy  unmarried daughter [including adopted daughter subject to the proof of
adoption as envisaged in the Hindu Adoption and Maintenance Act, 1956 (78
of 1956)] as also divorcee or widowed, provided the divorcee/widowed
daughter was dependant on the deceased and living with the deceased or his
family, till she attains the age of 35 years;

(iv)  parents of the deceased Government employee, who were dependent on the
deceased Government employee;

(v)  inthe eventuality of the deceased Government employee being unmarried,
brother/sister, not above the age of 35 years. In case of conflict of interest
between brother and sister, brother/sister in whose favour option in writing is
exercised by both the parents of the deceased Government employee, shall
be considered the eligible family member;

(vi)  In the eventuality of the deceased Government employee being a divorcee,
unmarried son/unmarried, divorced or widowed daughter, not above the age
of 35 years;

“form” means form appended to these rules;
“Government” means the Government of Haryana in the Administrative Department;

“Head of the Department” means the head of the department in which the deceased/
missing Government employee was serving;

“indigent family” means where the family of the deceased/missing Government
employee is completely dependent upon him/her and deserve immediate assistance
for relief from destitution and whose income does not exceed Rs. 6000/- (Six thousand
rupees) per month excluding the family pension;

“missing Government employee” means a person who is in Government service and
not traceable for the last seven years and whose whereabouts are not known; and

0] an FIR to this effect has been lodged with the police; and
(i)  the “appointing authority” feels that the case is genuine;

“option” means the option exercised voluntarily by the eligible family member of the
deceased/missing Government employees;

“orphan” means a child who has previously lost one parent and has become an
orphan upon the demise of the Government employee;

“State” means the State of Haryana ;

“Service” means service on a civil post and shall not include extension in service or
re-employment;
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(@  “Welfare Officer” means the officer incharge of establishment of the concerned
department, so designated.

4, Option :— (1) Aneligible family member of the deceased/missing Government employee
shall give in writing his/her preference of option, within 6 months from the date of the Government
employee, for one of the following:—

(@  ex-gratia appointment on compassionate grounds to a member of the family who was
“completely dependent” on the deceased employee and is in extreme financial distress
due to the loss of the deceased, namely, the Government employee who dies in
“service”;

or

(b)  ex-gratia compassionate financial assistance to the family of the deceased, over and
above, all other service benefits like ex-gratia grant due to his/her family, to be paid
@ Rs. 5 (five) lacs in case of the family of the deceased not opting for ex-gratia
employment (Rs. 5.00 lacs if the deceased Government employee was of the age of 55
years or above, on the date of death); if the Government employee dies at the age of
55 years or thereafter, his family shall not be eligible for ex-gratia appointment.

(2 Exercise of option shall be permitted only once and shall not be changed, once
exercised.

5. Submission of application :— An eligible family member of the deceased/missing Government
employee shall make an application in Form A or Form B for ex-gratia appointment on compassionate
grounds or ex-gratia compassionate financial assistance, as the case may be.

6. Competent authority :— (1) The Head of the concerned department where the deceased/
missing Government employee was employed, is competent to give appointment/provide compassionate
financial assistance to the completely dependent indigent eligible family member of the deceased/
missing Government employee.

(2 The Head of the Department shall prepare a list of such eligible family members, who
have applied within the stipulated period of 6 months. The names of the eligible family members shall
be arranged with reference to the date of death of the deceased/missing Government employee. The
name of the eligible family member shall remain on the list for a period of 4 years from the date of death
and appointments will be given by the department strictly in accordance with the seniority so maintained.

(3)  The validity of the names of the eligible family member on the list shall lapse after 4
years from the date of death.

(4)  The dependent of the deceased Government employee can exercise his preference
with regard to option as contained in clause (b) of sub- rule (1) of rule 4 of these rules within a period
of three months after the expiry of the validity of the list prepared by the department, if no post exist in
the department for ex- gratia appointment. Such a family of the deceased Government employee shall
be disbursed the amount of financial assistance within a period of ninety (90) days of the exercise of
option under clause (b) of sub-rule (1) of rule 4 or under this sub-rule, as the case may be, failing which,
the amount would carry interest @ 5% p.a.
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Explanation— For the purpose of counting the period of four years, any delay caused on account of
negligence of an officer/official of the Government can be excluded, provided the delay so caused was
on account of such negligence and not on account of normal processing of the case.

7. Post to which appointment can be made :—

(@  The appointments under these rules shall be confined to Group C and Group D post
only.

(b)  Status of the deceased employee or the higher qualifications of the dependent shall
be no criteria for giving appointment.

(¢)  The appointment being offered shall be at least one step lower than that of the post
of the deceased/missing Government employee, except in cases where the deceased/
missing Government employee was working at the lowest level in Group D post.
However, in the case of deceased/missing Government employee, who was working
at the lowest level in Group C such as Junior Engineer, JBT Teacher, Pharmacist,
Driver, Patwari etc. whose pay scale is higher than that of Clerk, where one step lower
post does not exist, in that case, the post of clerk or its equivalent shall be offered;

Provided that while giving the post under these rules only the substantive/officiating post
on which the deceased/missing Government employee was working is to be considered and not the
pay scale of the deceased.

8. Criteria of eligibility :— The criteria for eligibility under these Rules shall be as under:-

(@  The family is indigent and deserves immediate assistance for relief from financial
destitution and dependent upon the deceased/missing Government employee.

(b)  The monthly income of the family shall not exceed Rs. 6000/- per month, from all
sources other than family pension. For this purpose, the income of the entire family of
the deceased/missing Government employee will be taken into account and not just
the income of the dependent who has applied for appointment on compassionate
grounds.

()  The applicant for appointment should be eligible and suitable for the post in all
respects under the provisions of the relevant recruitment rules.

(d)  Where spouse of the deceased/missed Government employee is already in Govern-
ment service, no other dependent member shall be eligible for appointment or ex-
gratia compassionate financial assistance.

(e) Married son of the deceased/missed Government employee will be eligible only if no
other member of the family is eligible for Government service and his spouse is not
already in Government service and unmarried eligible dependent is not willing to join
service and gives an affidavit to this effect.

® The prescribed educational qualifications and lower/upper age limits, shall not be
relaxed for appointment.
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(s)) In case the dependent of the deceased/missed Government employee is not eligible
for appointment on any grounds mentioned in clause (c) and (f) of this rule, the family
member shall be given ex-gratia assistance of Rs. 5.00 lacs.

9. Determination/availability of posts :—

(@  Appointments under these rules shall be made only on regular basis and that too
only, if regular posts meant for that purpose are available.

(b)  Appointments under these rules shall be made up to maximum of 5% of sanctioned
posts (falling under direct recruitment quota) in Group C and D categories to be
determined by the Head of the Department on the 31st March of each year. The
appointing authority may hold back upto 5% of posts in the aforesaid categories to
be filled by direct recruitment through Staff Selection Commission or otherwise, so
as to fill such posts by appointment on compassionate grounds.

() A person selected for appointment on ex-gratia basis shall be adjusted in the
recruitment roster against the appropriate category viz. Scheduled Caste/Scheduled
Tribes/Backward Classes/General dependent upon the category to which he/she
belongs.

10. Exemption :— Appointment under these rules are exempted from observance of the following
requirements:—

@) procedure i.e. without the agency of the Staff Selection Commission or the
Employment Exchange.

(b)  The ban on filling up of posts issued by the Finance Department.

11. Ex-gratia appointment in case of missing Government employee :— The cases of missing
Government employees are covered under these rules for appointment, subject to the following
conditions:—

(@  The benefit of appointment with regard to missing Government employee shall be
granted only after a lapse of seven years from the date from which the Government
employee is missing and an F.I.R. has been lodged to this effect.

(b)  This benefit will not be available in the cases of a Government employee—

() who had put in such years of service as entitle him/his family to draw
pensionary benefits or the age of 55 years, whichever is earlier, on the date
from which he has been missing; or

(i)  who is suspected to have committed fraud, or suspected to have joined any
terrorist organization or suspected to have gone abroad.

(¢)  Appointment in the case of a missing Government employee would not be a matter of
right and it will be subject to fullfilment of all the conditions, including the availability
of vacancy, laid down for such appointment under these rules.

(d)  While considering such a request, the results of the police investigation shall also
be taken into account,
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12. Procedure :—

(@  The proformaas in Form C may be used by departments for ascertaining necessary
information and processing the cases of ex-gratia appointment.

(b)  Each Department may nominate one or more Welfare Officer(s). The "Welfare Officer"
shall meet the members of the family of the deceased/missing Government employee
immediately upon the demise to advise and assist the family in obtaining ex-gratia
compassionate assistance under these rules. The applicant shall be called in person
at the very first instance and advise in person about the requirements and formalities
to be completed by him/her.

(¢)  An application for appointment is to be considered in the light of these rules. The
concerned Head of Department shall review the status of application once every
month to considered cases received during the previous month. The applicant may
also be granted personal hearing by the concerned Head of the Department, if
necessary, for better appreciation of the facts of the case.

(d)  The cases of compassionate financial assistance and ex-gratia appointments shall
be processed and decided expeditiously as far as possible.

13 Undertaking by way of an affidavit :—A person appointed under these rules shall give an
undertaking in writing as in Form D that he/she will maintain all the other members who were completely
dependent on the deceased/missing Government employee; and in case it is proved subsequently,
that the family members are being neglected or, are not being maintained by him/her, his/her appointment
may be terminated forth with. A condition to this effect, shall also be inserted in his/her appointment
letter.

14. No entertainment or request for change in post/department :—

(@  Once an appointment has been offered to the dependent of a deceased Government
employee, no request for change of post shall be entertained with respect to any
other post or department under any circumstances. In case the offer is not acceptable
to him/her, no further claim shall be entertained.

(b)  When a person has been appointed under these rules to a particular post, the set of
circumstances, which led to such appointment, shall be deemed to have ceased to
exist.

Therefore:-

0] he/she should strive his/her career like his/her colleagues for future advancement
and any request for appointment to any higher post on considerations of compassion
are to be rejected;

(i)  any appointment made under these rules shall not be transferred to any other person
and any request for the same on considerations of compassion shall invariably be
rejected.

15. Seniority :—

(@  Theinter-se seniority of persons so appointed may be fixed in their respective cadre
with reference to their date of appointment. Their interpolation with the direct recruits/
promotees may also be made with reference to their dates of appointment without
disturbing the inter-se seniority of direct recruits/promotees.
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(b)  Date of joining by a person so appointed shall be treated as the date of his/her
regular appointment.

16. General :—

(@  Appointments made under these rules shall be done in such a way that persons
appointed to the posts have the essential educational/technical qualifications, age
and experience required for the post consistent with the requirement of maintenance
of efficiency of administration.

(b)  Appointment shall not be denied or delayed merely on the ground that there is re-
organization in the department/office. It shall be made available to the person
concerned, if there is a vacancy meant for such appointment and he or she is found
eligible and suitable for such appointment.

()  Appointment under these rules will have precedence over absorption of surplus
employees and regularization of daily wage/casual workers with/without temporary
status.

(d)  The dependent of the deceased employee shall be required to apply for appointment
within 6 months of the death of the employee. He/She shall be eligible within this
period with respect to the requirement of recruitment rules. The claim of the dependent
of deceased Government employees regarding his/her appointment will be considered
on the basis of circumstances prevailing on the date of death of Government employee
or on the date of application of the dependent which shall strictly be within six
months of the date of death of the employee. It shall be ensured that the dependent
who is offered regular employment satisfies the eligibility criteria at the time of offering
employment.

17. Removal of doubts :(— If any doubt arises relating to the application, interpretations and
scope of these rules, it shall be referred to the Government in the dependent of General Administration
(In General Services-11 Branch) whose decision thereon shall be final.

18. Relaxation :— (1) As a special case in exceptional circumstances, any provision of these
rules shall be relaxed by the Government in the case of extraordinary hardship to the family of deceased
Government employee at the level of Chief Minister, Haryana.

(2) As a special case, rules shall be relaxed in the case of the children who have become
orphan upon the demise of the Government employee in regard to minimum age only.The claim of
appointment of such orphans shall remain alive till one child has attained majority/minimum eligible
age for entry into Government service.

19. Repeal and saving :— (1) The Haryana Compassionate Assistance to the dependents of
deceased Government Employees Rules, 2003 which are in force immediately before the commencement
of these rules are hereby repealed:

Provided that any order made or action taken under the rules so repealed shall be deemed to
have been made or taken under the corresponding provisions of these rules.

¥} Pending cases of all those deceased Government employees whose family members
are eligible under the rules so repealed, shall be disposed of in accordance with the old rules at the
commencement of new rules.
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FORMA
(See rule 5)
Application form for employment under ex-gratia Scheme.
PART-A
1 Name of the deceased/missing Government employee:
2. Date of birth of deceased/missing Government employee:
3. Date of joining of deceased/missing Government employee:
4, Date of death of deceased Government employee (with proof):
5. Date of missing employee (with proof):
@ Name :
(b)  Address:
() Relation with the deceased/missing Government employee:
(d)  Whether fully dependent on the deceased/missing Government employee ?
If yes, proof thereof:
(e)  Source of income:
® Whether employed or unemployed?
(@  Ifemployed in any Government or Semi Government office, name of the office and
Basic Pay.
(h)  Whether suffering from any chronic disease or physically handicapped ?
7. Information about the dependents of the deceased/missing Government employee:—
Name  Age Full address Source of Monthly Details of Any other
(ifin Income/ Income movable/ information
Government details of immovable
servicename  Government property and
of office) private service monthly
income
1 2 3 4 5 6 7
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(@  Widow/Husband
(b)  Son(unmarried)
(©) Unmarried daughters

(d)  Mother/Father dependent on the deceased/missing Government employee.

8. General Financial position of the family (this information is to be given in affidavit proforma.).
9. Member of the deceased/missing Government employee's family who opts for Government
service. His educational qualifications and other information.

10. Any another related information, if any.

11. If the job is given under the scheme, an affidavit is to be enclosed by other family members

that they shall not claim further appointment under this scheme.

Place : Signature of the applicant and
Date : address.
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PART -B

(This affidavit is to be typed on stamp paper of Rs. 3/- which is to be attested

by Ist Class Magistrate).
AFFIDAVIT

son of Shri

resident of (village/Name of City)

tehsil

district solemnly affirm and declare as under:-
(1)  The following property was with my husband/father and with the member of his
family at the time of his death.
(@  detail of deposit in bank/post office:
(b)  amount of General Life Insurance and income
on other investments:
(c)  cash/jewellery:
(d)  details of movable/immovable property and
other investments.
(e) If any amount is received from ex-gratia policy,
details of the same.
) Family members who are in Government service
(Income in each case be mentioned.)
Name of member and relation Age Whether married Detail of job and

with deceased

or unmarried

monthly income

3. The following are the source of income of family members:-
@)
(b)
©
4, I was fully dependent on the deceased/missing Government employee.
DEPONENT
Verification

| further hereby declare that the information given in the application from under the ex-gratia
scheme and in the affidavit is correct and true to the best of my knowledge and belief and nothing has

been concealed therein.

Place
Date
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(See Rule 5)

Application form for compassionate financial assistance

Ex-gratia

1 Full information of the deceased / missing Government employee -

()] Name

(i) Date of Birth

(i)  Date of joining of employee

(iv)  Date of death (with proof)

(v)  Date of missing

(vi)  Designation and pay scale
2. Full information of Applicant —

()] Name

(i) Full Address

(iii)  Relation with the deceased / missing Government employee

(iv)  Detailed information regarding dependents of deceased /

missing Government employee.
Sr.No. Name Relation Age/ Date of birth Occupation Married/
unmarried

3 Monthly income of family from all sources.
4. Any other information.
Place : Signature of the applicant
Date :
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FORMC
(See Rule 12)
(This formis to be filled in by Head of Department)

L Name of the deceased / missing
Government employee:

2. Date of birth of deceased /missing
Government employee:

3 Date of joining of deceased /missing
Government employee:

4, Date of missing of Government employee:

5. Designation / Pay Scale and place of

posting of deceased / missing
Government employee:

6. Date of death of Government employee
(with proof):

7. Whether the deceased / missing Government
employee was regular?

8. Which member of the family is recommended
for the employment ?

9. Post on which the applicant is recommended
for appointment :

10. Class and pay scale of the post :

11. Details of qualifications for the post on which
the appointment is given by the Department :

12. Details of the qualifications of the applicant :

13. Whether the post is vacant with the Department :

14. Whether relaxation is to be given in rules /
qualification ? details thereof :

15. Application for the employment (in Form A) and
affidavit (Part B) is attached in original.

16. Date on which the application for the employment was
given to the Department. (Application in original be sent)

17. Category to which applicant belongs :
(General category or reserved category)

18. Any other information :

Place: Signature of the Head of Department with seal

Date :
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FORMD
(See Rule 13)

AFFIDAVIT
1, , son/daughter of
late Shri / Shrimati , aged years, resident
of village and post office tehsil ,
district , do hereby solemnly affirm and declare as under :-

| hereby declare that | shall maintain properly all the members of family who were dependent
on the deceased / missing Government employee and in case it is proved at any time that the said family
members are being neglected or not being properly maintained by me, my service may be terminated
and | shall have no claim whatsoever, against the Government.

Place :
Date : DEPONENT
Verification

| further hereby declare that the information given in the application form under the ex-gratia
scheme and in the affidavit is correct and true to the best of my knowledge and belief and nothing has
been concealed therein.

Place :
Date: DEPONENT

MEENAXIANAND CHAUDHRY
Chief Secretary to Government, Haryana.
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No. 16/88/2004-5GS 11
From
The Chief Secretary to Government Haryana.
To
All Heads of Departments in Haryana.
Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
The Registrar, Punjab & Haryana High Court.
All Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.

The Registrars, MDU Rohtak / K.U. Kurukshetra/ Ch. Charan Singh H.A.U. Hissar /
G.J.U. Hisar/ Ch. Devi Lal University, Sirsa.

Dated Chandigarh, the 4/1/2006.

g A~ w NP

Subject : - Amendment in Haryana Compassionate Assistance & Employment to the dependents of
deceased Government employees Rules 2005.

Sir,

I am directed to invite your kind attention to the subject cited above and to send a copy of
corrigendum of Hindi version which was published in the Haryana Government Gazette on 20.12.2005
for necessary action.

2. You are requested to bring this corrigendum to the notice of all concerned officers/ officials
under your kind for compliance.

3 The receipt of this communication may kindly be acknowledged.
Yours faithfully,
Sd/-

Under Secretary Protocol,
for Chief Secretary to Government Haryana.

A copy along with the copy of corrigendum is forwarded to the following for information &
necessary action :-

L All the Financial Commissioners & Principal Secretaries to Government, Haryana.
2. All the Commissioners & Secretaries to Government, Haryana.
3 Senior Secretaries / Secretaries / Private Secretaries to Chief Minister / Ministers.

Under Secretary Protocol,
For Chief Secretary to Government Haryana.
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To
1) All the Financial Commissioners & Principal Secretaries to Government, Haryana
2) All the Commissioners & Secretaries to Government, Haryana.

3) Senior Secretaries / Secretaries / Private Secretaries to Chief Minister / Ministers.

U.O. No. 16/88/2004-5GSlI Dated Chandigarh, the 4/1/2006
NO. 16/88/2004-5GSlI Dated Chandigarh, the 4/1/2006

A copy alongwith a copy of the Corrigendum is forwarded to all M.Ds/C.A.s of Boards/
Corporations in the State of Haryana for information & necessary action.

Sd/

Under Secretary Protocol,
For Chief Secretary to Government Haryana.
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No. 16/88/2005-5GSlI|I

From
The Chief Secretary to Government Haryana.

To

All Heads of Departments in Haryana.

Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.

The Registrar, Punjab & Haryana High Court.

All Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.

The Registrars, MDU Rohtak/K.U. Kurukshetra/ Ch. Charan Singh H.A.U. Hissar/
G.J.U. Hisar/Ch. Devilal University (Sirsa).

Dated Chandigarh, the 3.8.2006

Subject:  Providing of compassionate assistance to the dependents of deceased Government employees-
new rules of grant in the ""Haryana Compassionate Assistance to the Dependents of
Deceased Government Employees' Rules, 2006.

o A~ w D e

Sir,

I am directed to say that Government has notified "Haryana Compassionate Assistance to
the Dependents of Deceased Government Employees Rules, 2006", to grant compassionate assistance
by way of Ex-gratia financial assistance on compassionate grounds to the members of the families of
deceased Government employees who die while in regular service/missing.

2. A copy of the Haryana Compassionate Assistance to the Dependents of Deceased
Government employees new Rules, 2006 (Hindi and English) notified vide No. GSR. 19/Const./Art./
309/2006, dated 1.8.2006 published in Government Gazette, dated 1.8.2006 is enclosed herewith for
necessary action.

3 You are, requested to bring these new rules to the notice of all concerned officers/officials
under your kind control for strict compliance.

4. The receipt of this communication may kindly be acknowledged.
Yours faithfully,
Sd/-

Superintendent General Services-11
for Chief Secretary to Government Haryana.

A copy alongwith the copy of rules is forwarded to the following for information & necessary
action:-

1 All the Financial Commissioner & Principal Secretary to Government, Haryana

2) All the Administrative Secretaries to Government, Haryana
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3) Senior Secretaries/Secretaries/Private Secretaries to Chief Minister/Ministers/State
Ministers/Chief Parliamentary Secretary.

Sa/-

Superintendent General Services-11
for Chief Secretary to Government Haryana.

To
1) All the Financial Commissioner & Principal Secretary to Government, Haryana
2) All the Administrative Secretaries to Government, Haryana.
3) Senior Secretaries/Secretaries/Private Secretaries to Chief Minister/Ministers/State
Ministers/Chief Parliamentary Secretary/
U.O. No. 36/33/2005-5GSl|I Dated Chandigarh, the 3.8.2006
No. 36/33/2005-5GSlII Dated Chandigarh, the 3.8.2006

A copy alongwith a copy of the rules of forwarded to all M.Ds/C.As of Boards/Corporations
in the State of Haryana for information & necessary action.

2. They are advised to consider adoption of these new rules of giving financial assistance to
the family of the deceased employee of their Board/Corporation.

Sa/-

Superintendent General Services-11
for Chief Secretary to Government Haryana.

A copy alongwith a copy of these new Rules each in Hindi and English is forwarded to the
Financial Commissioner & Principal Secretary to Government Haryana, Finance Department with
reference to their letter No. 11/10/97-5FG-11/1524, dated 12.7.2006. He is requested to take appropriate
action regarding amendment in CSR \Vol. 11, part-11 in view of the provisions of Rule 5(2) of these Rules.

Sa/-

Superintendent General Services-II
for Chief Secretary to Government Haryana.

To
The Financial Commissioner & Principal Secretary to
Government Haryana, Finance Department.
U.O. No. 36/33/2005-5GSl| Dated Chandigarh, the 3.8.2006
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depijh d ifjolj di] tifodk defu oty dh deh d ifj.leloz1 viikrdiytu flFfr dk fu;f=r dju d
fy, foUlh; Dgi;rk nrg, Igk;rk djuk g A

3 it=trt i& bu fuset d v/iu follh; Igk;rt iklr dju d fy, ilErk itu@ikjolfjd i Ldbe]
1964 d miclZk d vullj gixh A

4 vionu iLrr djut i& erd@xe'tnk 1jdijh depkjh dk 1l ifjolj dk InL; wvuxgiod
vudEil follh; Igk;rk d fy, izi v e vionu djxk A

5 foUlt; Igt;rt d fy, elun.i i&(1) fdly |jdj depljh di eR; glu 1j] depijh dk ifjolj
dib fof*'V niok fd, fcuk lie kU fLFifr e erd depj Mk ilir fd, x, vfre oru rfik vU; Hirk d cjicj
dh ji*k foli; Igk;rk d : r djrk joxk &

(d) ;fn depljh u midh er; d le; irtl o'k db vk; 1j1 ugh di Fi] rk depljh di e
di frifk 1 ing o' dh vof/ d fy,_

(I ;fn depljt u midh eR; d le; inl o' dh wi; ijh dj yh R fdUr virkytl o'%
di vk; 1jh ugh dh R rk cljg o'k di vof/ d fy, ;kml frif rd feldk depijh
vi/Zof'trk di wi; ijh dju 1j Ljdijh ok I Tof fuor ghri] € Ho de gk

(xX) ;fndepiji u wirkytl o' dh vk; 1yt db Fit] rk Tkr o' dib vof/ d fy, ;kml frif
rd feldk depiji viZof'trk di vk; ijh dju ij 1jdih Lok 1 ok fuor ghri] €k Ha
de gk A
(2) ifjolj doy ml vof/ ftld nijiu og ;Fk mijiDr foUld; Igk;rk ijh dj yrig] d
cin liel; fusek d vullj ifjoifjd i'tu ikir dju d fy, Bk gixk A

186




Ex-gratia

(3) erd ljdijh depijh dk wfjolj & 1jdijh viokl dk vi/ZHikxh Rk depijh i eR; dhi
frifk 1 ,d o' di vof/ d fy, ltell; fdji;k@vuKflr Qi d Hxrtu 1 viokl dk j[kxk A

(4) ljdijh depkjh di er; di frifc I iUng fnu d Hirj] erd deplji d ifjolj di
J&jivh detu oty dh deh 1j rjur vio*;drivk dk ijk dju d fy, iPphl gtij :i; di vuxgiod
lok; rk miyC/ djotb th,xh A

() violl fdji;k HU Tgkri o x.huk d isredk d fy, HO ok Hix ugh gkxkA

6 yifter eley i& vuxgiod follt; gi;rk d IHh yfEcr eley u; fusel d vUrxr gkx

eleyk d fy vof/ rHk vnk;xi dh x kkbu fu;ek din viZlpuk db frifc I db &,xh A rFdi] Iij

dk gfj; k.l erd Tjdijn depfj, d vitdri d fy, vudEik Igi; rk fu;e] 2006 d v/hu micfi/r elfld

foU lgk;ri d cny e gfj;k.lk erd 1jdijh depffj;k d vitdrk d fy, vudEik Igk;rk fu;e] 2003
fok gfj; k.l 1jdijh deplfj;k d viddrk d fy, vudEik Igk; rk fu;e] 2005] €1 Hi fLFfr gk e micfl/

r ,d e'r vuxgiod vuniu puu di fodYi gixk A

T- Ingt di fuolj.t i& ;i bu fu;ek d yixdj.K] 0;k[;k rFk folrij d 1EcU/ e dib Tung mRilu
ri g] riog 1jdj di liell; 1°klu foHlkx (Mkell; Tok, "[H&I) e fufn"V fd;k &, xi] feldk fu.k;
ml i1j vilre gixkA

8 fujlu rAt 0;fofRr §& gfj ;i erd 1jdijh depfifj;k d viddrk d fy; vudEik Igk;ri fu;e]
2005 th bu fu;ek d wkjEHk giu T rjUr io yix g] bld Hjk fujflr fd; tir g ¢

ijUr ifjolj dk bu fu;ek d v/hu mich/r elfld folli; ng;rk d cny e gfj;k.k erd
1jdijh deplifj;k d var d fy, vudEik Ig ( fu;e] 2003] vFok gfj; k. 1jdiji depfkfj;k d vifdrk
d fy; vudEik Igk;rk fu;e] 2005] €hh Hi fLRfr gi] e micfi/r d e r vuxgiod vuniu puu dk
fodYi gixk &

ijUr ;g vij fd IHo yitcr eleyk e gk ifjolj bu fuset d v/iu follh; Igk;rk ikr dju
d fy, fodYi dk i;kx djrk g] ogk vof/ rRk vnk;xt di x.kuk bu fu;ek di viZlpuk dh frifc 1 di
t,xi A
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i v
(nfflt, fu;e 4)
vuxgiod vudeik foUlh; gi;rk d fy, vionu i:i

L erd@xe’ink 1jdijh depkjh dh 1.k Tpuk &
() ue §
(i)  tle frif b
(iii)y  fusktu d inxg.k dn frrfF b

(iv)  eR; di frifk (ler Iigr) X

(v)  xe'ink di frifk b

(vi) Inuke rFk oruelu b
2 viond di i.k Ipuk &

G ue §

iy  ajkoark ¥

(iiiy erd@xe’ink 1jdijt depkjh d HiFk 1Ecl/ &
(iv) erd@xe’ink 1jdijt depkjh d viidrk d

IEc/ e folrr Ipuk ¥
@e 1[;k  ule IEc/ vi; @tle frifk 0;0lk; foolfgr@wvfoolfgr
! 2 3 4 5 6
3 ifjolj di b Lhrk 1 elfld wik; ¥
4 dib vi; Tpuk ¥
LFiku ¥ viond d gLri{lj

frrffk ¥

e i'lr]
e[; Ifpo] ofj;k.l 1jdij A
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HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
NOTIFICATION
The 1st August, 2006

No. G.S.R. 19/Const./Art. 309/2006. - In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India, the Governor of Haryana hereby makes the following rules to
grant the compassionate assistance by way of ex-gratia financial assistance on compassionate grounds
to members of the family of a deceased Government employee who dies while in service/missing
Government employee, namely:-

1 Short title and Commencement :—(1) These rules may be called the Haryana Compassion-
ate Assistance to the Dependents of Deceased Government Employees Rules, 2006.

(@  They shall come into force at once.

2. Obijects of rules :— The object of the rules is to assist the family of a deceased / missing
Government employee of Group C and D category, in tiding over the emergent situation, resulting from
the loss of the bread-earner while in regular service by giving financial assistance.

3 Eligibility :— The eligibility to receive financial assistance under these rules shall be as per
the provision in the pension / family pension scheme, 1964.

4 Submission of application :— An eligible family member of the deceased /missing Govern-
ment employee shall make an application in Form A for compassionate financial assistance.

5. Criteria for financial assistance :— (1) On the death of any Government employee, the
family of the employee would continue to receive as financial assistance a sum equal to the pay and
other allowances that was last drawn by the deceased employee is the normal course without raising
aspecific claim ,-

(@  foraperiod of fifteen years from the date of death of the employee, if the employee
at the time of his death had not attained the age of thirty-five years.

(b)  for a period of twelve years or till the date the employee would have retired from
Government service on attaining the age of superannuation, whichever is less, if the
employee at the time of his death had attained the age of thirty-five years but had not
attained the age of forty-eight years.

(c)  for a period of seven years or till the date the employee would have retired from
Government service on attaining the age of superannuation, whichever is less, if the
employee had attained the age of forty-eight years.

(20 The family shall be eligible to receive family pension as per the normal rules only
after the period during which he receives the financial assistance as above is completed.

(3  The family of a deceased Government employee who was in occupation of a
Government residence would continue to retain the residence on payment of normal rent/ license fee
for a period of one year from the date of death of the employee.
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(4 Within fifteen days from the date of death of a Government employee, an ex-gratia
assistance of twenty five thousand rupees shall be provided to the family of the deceased employee to
meet the immediate needs on the loss of the bread earner.

®) House Rent Allowance shall not be a part of allowance for the purposes of calculation
of assistance.

6. Pending cases :—All pending cases of ex-gratia assistance shall be covered under the new
rules. The calculation of the period and payment shall be made to such cases from the date of notification
of these rules. However, the families will have the option to opt for the lump sum ex-gratia grant
provided in the Rules, 2003 or 2005 , as the case may be, in lieu of the monthly financial assistance
provided under the Haryana compassionate Assistance to the Dependents of the Deceased Government
Employees Rules, 2006.

7. Removal of doubts :— If any doubt arises relating to the application, interpretation and
scope of these rules, it shall be referred to the Government in the department of General Administration
(In General Services-11 Branch) whose decision thereon shall be final.

8. Repeal and savings :—The Haryana Compassionate Assistance to the Dependents of
Deceased Government Employees Rules, 2005, which are in force immediately before the commencement
of these rules are hereby repeated :

Provided that families will have the option to opt for the lump sum ex-gratia grant provided
in the rules 2003 or 2005, as the case may be, in lieu of the monthly financial assistance provided under
these rules :

Provided further that in all pending cases where the family exercises the option to receive
the financial assistance under these rules, the calculation of the period and payment shall be made from
the date of notification of these rules.
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(See rule 4)

Application form for compassionate financial assistance

Ex-gratia

1 Full information of the deceased/missing Government employee:

() Name

(i) Date of Birth

(i)  Date of joining of employee

(iv)  Date of death (with proof)

(vi)  Date of missing

(vi)  Designation and pay scale
2. Full information of Applicant

0] Name

(i) Full Address

(i)  Relation with the deceased/

missing Government employee
iv) Detailed information regarding dependents
of deceased/missing Government employee
Sr. No. Name Relation Age/date of Occupation Married/
birth unmarried
1 2 3 4 5 6

3 Monthly income of family from all sources
4. Any other information
Place Signature of the applicant
Date

PREM PRASHANT,

Chief Secretary to Government, Haryana.
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[Authorised English Translation]
HARYANAGOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
NOTIFICATION
The 24th November, 2006

No. G.S.R. 31/Const./Art. 309/2006.- In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India, the Governor of Haryana hereby makes the following rules
further to amend the Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees Rules, 2006, namely:-

L (1)  These rules may be called the Haryana Compassionate Assistance to the Dependents
of Deceased Government Employees (Amendment), Rules, 2006.

(2  They shall come into force at once.

2. In the Haryana Compassionate Assistance to the Dependents of Deceased Government
Employees Rules, 2006, in rule 2, for the words and letters "Group C and D category", the words, letters
and signs "Group A, B, C and D category" shall be substituted.

PREM PRASHANT,

Chief Secretary to Government, Haryana.
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No. 16/13/2007-5GSlI|I
From
The Chief Secretary to Government, Haryana.
To
i) All the Heads of Departments in Haryana.
ii) All the Divisional Commissioners in Haryana.
iii) All the Deputy Commissioners and Sub Divisional Officers (Civil in Haryana)
iv)  The Registrar, Punjab and Haryana High Court,

V) The Registrars, Maharishi Dayanand University, Rohtak Kurukshetra University,
Kurukshetra/Guru Jambheshwar University Hisar,/Ch. Devi Lal University (Sirsa)/
Ch. Charan Singh, Haryana Agriculture University Hisar/BPS Mahila University,
Kanpur Kalan (Sonepat).

Dated Chandigarh the 19th August, 2008

Subject:- Application of Haryana Compassionate Assistance to the Dependents to Deceased
Government Employees Rules, 2006 from the retrospective date 1.8.2006 instead of
24.11.2006 the Group A" and "B’ Employees.

Sir/Madam,

I am directed to invite your kind attention to the Haryana Government letter No. 16/52/2006-
5GSiII, dated 12.12.2006, on the subject noted above and to inform that the Government has decided to
make these rules applicable w.e.f. 1.8.2006 instead of 24.11.2006 in respect of Group "A" and "B"
Employees. A copy of the amendment in these rules is enclosed herewith for information and necessary
action.

2. You are, therefore, requested to bring this amendment (as made in the new rules) to notice of
all concerned officers/ officials under your kind control for strict compliance.

The receipt of this Communication may kindly be acknowledged.
Yours faithfully,

Superintendent General Services-II,
for Chief Secretary to Government Haryana.

A copy alongwith a copy of Notification is forwarded to the following for information and
necessary action:-

i) All the Financial Commissioner & Principal Secretaries to Government Haryana.
ii) All the Administrative Secretaries to Government, Haryana.

iii) Senior Secretaries/Secretaries/Private Secretaries to Chief Minister Ministers/ State
Ministers/Chief Parliamentary Secretaries and parliamentary Secretaries.

Superintendent General Services-Il,
for Chief Secretary to Government Haryana.
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To
i) All the Financial Commissioner & Principal Secretaries to Government Haryana.
ii) All the Administrative Secretaries to Government, Haryana.
iii) Senior Secretaries/Secretaries/Private Secretaries to Chief Minister Ministers/ State
Ministers/Chief Parliamentary Secretaries and parliamentary Secretaries.
U.O. No. 16/16/2007-5GSlI|I Dated Chandigarh the 19th August, 2008
No. 16/16/2007-5GSlI Dated Chandigarh the 19th August, 2008

A copy alongwith a copy of the Notification is forwarded to all the Managing Directors/
Chief Administrators of all the Boards and Corporations in Haryana for information & necessary
action.

Superintendent General Services-Il,
for Chief Secretary to Government Haryana.

A copy alongwith a copy of the Notification is forwarded to the Financial Commissioner &
Principal Secretary to Government, Haryana, Finance Department with reference to their letter No. 11/
10/95-5FG-11/1266, dated 27.6.2008.

Superintendent General Services-Il,
for Chief Secretary to Government Haryana.

To

The Financial Commissioners & Principal Secretary to
Government, Haryana Finance Department.

U.O.NO. 16/13/2007-5GSlI Dated Chandigarh the 19th August, 2008
Endst. No. 16/11/2007-5GSl|I Dated Chandigarh the 19th August, 2008

A copy is forwarded to the incharge Computer Cell, Haryana Chandigarh for information
and necessary action.
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No. 37/13/06-5GSlI
From
The Chief Secretary to Government Haryana.
To
All Heads of Departments in Haryana.
Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
The Registrar, Punjab & Haryana High Court.
All Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.

The Registrars, MDU Rohtak / K.U., Kurukshetra/ Ch. Charan Singh H.A.U., Hisar /
G.J.U., Hisar/ Ch. Devi Lal University (Sirsa)/BPS Mahila University, Khanpur Kalan
(Sonepat).

Dated, Chandigarh the 16/10/2008

g A~ w NP

Subject :- Grant of increased Dearness Allowance on the amount of Financial Assistance to the
family of deceased employee.

Sir,

I am directed to refer to the notification issued on 1.8.2006 vide No. GSR 19/ Const. / Art 309/
2006 and to say that a number of departments have made references seeking clarification as to whether
the D.A. would be admissible on compassionate financial assistance to the family of the deceased
employee and whether enhancement of D.A. granted by the Government to the employees from time to

time would also be allowed since there is no such mention in the Haryana Compassionate Assistance
to the Dependents of Deceased Government Employees Rules, 2006.

In this regard, it is hereby clarified that Dearness Allowance would be allowed to the family
of the deceased Government employee on the last pay drawn by him/her and enhancement of the D.A.
allowed from time to time would also be admissible to them.

Yours faithfully,
Sd/-

Superintendent General Services - I,
for Chief Secretary to Government Haryana.

A copy along with the copy of Notification is forwarded to the following for information &
necessary action :-

1) All the Financial Commissioners & Principal Secretaries to Government, Haryana.

2) All the Administrative Secretaries to Government , Haryana.
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3) Senior Secretaries / Secretaries / Private Secretaries to Chief Minister /Ministers /
State Ministers/ Chief Parliamentary Secretary / Parliamentary Secretary.

Sd/-

Superintendent General Services— 11,
for Chief Secretary to Government Haryana.

To
1 All the Financial Commissioners & Principal Secretaries to Government, Haryana.
2) All the Administrative Secretaries to Government , Haryana.
3 Senior Secretaries / Secretaries / Private Secretaries to Chief Minister /Ministers /
State Ministers/ Chief Parliamentary Secretary / Parliamentary Secretary.
U.O. No. 37/13/06-5GSlI Dated Chandigarh , the 16/10/2008
Endst. No. 37/13/06-5GSl| Dated Chandigarh, the 16/10/2008

A copy along with a copy of the Notification is forwarded to all M.Ds / C.A.s of Boards/
Corporations in the State of Haryana for information & necessary action.

2. They are advised to consider adoption of this amendment of rules.
Sd/-

Superintendent General Services— I,
for Chief Secretary to Government Haryana.

Endst. No. 37/13/06-5GSlI Dated Chandigarh, 16/10/2008

A copy is forwarded to the in charge Computer Cell, Haryana , Chandigarh for information &
necessary action.

Sd/-

Superintendent General Services— I,
for Chief Secretary to Government Haryana.
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From
The Chief Secretary to Government of Haryana.
To
1 All the Financial Commissioners & Administrative Secretaries to Government of
Haryana.
2. All Heads of Departments in Haryana.
3. Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.
4, The Registrar, Punjab & Haryana High Court.
5. All Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.
6. The Registrars, MDU Rohtak / K.U. Kurukshetra/ Ch. Charan Singh H.A.U. Hisar /

G.J.U. Hisar/ Ch. Devi Lal University (Sirsa)/BPS Mahila University, Khanpur Kalan

(Sonepat).

Dated, Chandigarh the 16™ January, 2009.

Subject :- Clarification regarding Compassionate Assistance to the Dependents of Deceased

Government Employees.
Sir/ Madam,

I am directed to invite your attention to the subject cited above and to say that the
Haryana Government had issued a Notification vide its No. G.S.R. 19/ Con./ Art. 309/2006, dated 1.08.06
and subsequent Notification no. G.S.R. 26/ Const. / Art. 309/2008, dated 7.08.08 vide which the Haryana
Compassionate Assistance to the Dependents of Deceased Government Employees Rules, 2006 were
made applicable to Group C,D and A& B respectively. However, in the past it has been observed that
most of the departments used to seek advice of the Department in general and in particular on the
following points, the reply of which is given as under :—

Sr. No. Points

Reply

1 Whether the dependent of the
deceased employees are entitled
to the allowances viz washing
allowance, uniform allowance,
cycle allowance, non practicing
allowance, special pay and CCA.

2 Whether the DA is permissible
under the said rules.

These allowances are not to be paid to the
dependent of the deceased employees as these
allowances are given only after the performance
of the duties. However, CCAis to be given only
in those cases if the dependent / family of the
deceased stays at the Headquarter where the
employee was performing his duties. In case
the said dependent family shifts to another
station then the said family will not be entitled
to CCA.

The DA would be allowed to the family of the
deceased Government employee on the last pay
drawn by him/ her and enhancement of DA
granted by the Government to the employees
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Sr. No.

Points

Reply

Whether the financial assistance is to
be given in those cases where PPO/
GPO has been issued.

From which date the financial
assistance is to be given to missing
Government employees.

Whether the house rent is admissible
to the dependents of the deceased
Government employees who were not
occupying Government house.

Whether DCRG is to be paid to the
dependents of the deceased
Government employees immediately
after the death of the employee or after
the completion of Monthly Financial
Assistance.

Whether there is any income criteria
for the grant of financial assistance to
the dependents of the deceased
Government employees?

from time to time would also be allowed to them.
It has already been clarified vide Government
letter No. 37/13/06-5GSl|, dated 16.10.08. A copy

is attached for ready reference.

Where PPO/ GPO have been issued in case of
death occurred prior to 1.8.2006, the Haryana
Compassionate Assistance to the Dependents
of Deceased Government Employees Rules,
2006 can not be made applicable in such cases.

The benefit of financial assistance with regard
to missing Government employee shall be
granted only after a lapse of seven years from
the date from which the Government employee
is missing and an FIR has been lodged to this
effect.

The house rent allowance shall not be paid to
the dependents of the deceased Government
employees who were not occupying
Government house.

The payment of DCRG is to be made
immediately after the date of death to the
dependents of Government employee.

No criteria of income for the grant of financial
assistance to the dependents of the deceased
Government employees has been fixed under
these rules and the criteria for eligibility has
been fixed as given in rule 3 of Haryana
Compassionate Assistance to the Dependents
of Deceased Government Employees Rules,
2006 in consonance of provision of Pension /

Family Pension Rules, 1964.

Sd/-

Under Secretary Protocol to Government of Haryana.

Endst. No. 16/52/08 -5 GSlI

A copy is forwarded to the State Information Officer (NIC) Haryana Civil Secretariat,
Chandigarh for uploading on the Website of the State Government.
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Sd/-

Under Secretary Protocol to Government of Haryana.
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Government of Haryana
General Administration Department

General Services— Il Branch

No. 16/69/2008-5GSlI Chandigarh 12 February, 2009

1L All The Financial Commissioners & Administrative Secretaries to Government of
Haryana.

All Heads of Departments in Haryana.

Commissioner, Ambala, Hisar, Rohtak and Gurgaon Divisions.

The Registrar, Punjab & Haryana High Court.

All Deputy Commissioners and Sub Divisional Officers (Civil) in Haryana.

The Registrars, MDU Rohtak / K.U. Kurukshetra / Ch. Charan Singh H.A.U. Hisar /
G.J.U. Hisar/ Ch. Devi Lal University (Sirsa)/BPS Mahila University, Khanpur Kalan
(Sonepat).

[ I e S

Subject :- Defence of Court cases relating to ex-gratia policy/rules and filing of appeal in the
appropriate Court of Law.

Sir/ Madam,

I am directed to invite your attention to the subject cited above and to say that the Haryana
Government had issued a Notification vide its No. G.S.R.19/ Con./ Art. 309/2006 dated 1.08.06 and
subsequent Notification no. G.S.R. 26/ Const./ Art. 309/2008, dated 7.08.08 vide which the Haryana
Compassionate Assistance to the Dependents of Deceased Government Employees Rules, 2006 were
made applicable to Group C, D and A & B respectively, which provide that only financial assistance
would be provided to the dependents of the deceased Government employees and no job would be
provided and all old cases pending in various departments shall be dealt with as per rule 6 of the 2006
Rules. However, for some time past it has been observed by the Government that the replies to the
court cases relating to the ex-gratia policy / rules are not being properly filed and defended and most
of the cases are decided against the Government which result into further litigation.

2. In order to overcome the prevailing tendencies / practices, Government has decided that in
future before filing the replies to court cases on the subject cited above in the Hon’ble High Court/
Supreme Court the same may be got vetted from the General Administration Department at least 15
days before the date fixed.

3 Joint Secretary / Special Secretary (as the case may be) General Administration Department
would be Nodal Officer for the purpose and correspondence may be made directly to him.

4 I am further directed to say that some courts are issuing directions for appointment on
compassionate ground are contrary to the policy of Haryana Government notified vide its
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