
  No. 2/51/2008-1Pension 

From 

 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 

To 

 The Registrar, Punjab & Haryana High Court, Chandigarh. 
 All Heads of Departments in Haryana. 
 All Divisional Commissioners in Haryana. 
 All Deputy Commissioners Haryana. 
 All Sub Divisional Officers (Civil) in Haryana.  

 Dated, Chandigarh, the 17th April, 2009 

Subject : Implementation of Government decision on pension and pension related 
matters - Revision of pension/family pension - documents regarding. 

Sir/Madam, 

 The undersigned is directed to forward a copy of each of the documents indicated 
below for your information and suitable necessary action at your end:- 

 1. Haryana Civil Services (Revised Pension) Part-I Rules, 2009. 

 2. Haryana Civil Services (Revised Pension) Part-II Rules, 2009. 

2. The undersigned is further directed to impress upon you that the action required to 
be taken in light of the above said rules should be initiated immediately to ensure that the 
payment of pension/family pension on revised rates is made immediately. 

3. The undersigned is further directed to impress upon you that utmost care should be 
taken while fixing the pension/family pension with effect from 1st January, 2006 in accordance 
with the provisions of rules. 

 For this purpose, the rules should be carefully gone through and understood so that 
the probability of any mistake taking place is minimized.  You are further requested to seek 
clarification from  the Department of Finance in the Pension Branch wherever any difficulty is 
faced in understanding/interpreting the provisions as contained in the rules or the instructions. 
However, you are further requested that such consultation should be done at a personal level by 
sending preferably some employee of your Department or office, as the case may be, 
personally to seek guidance from Finance Department (Pension Branch) so as to ensure that no 
undue delay takes place in implementing the decision of the Government. 

3. The undersigned is further directed that the arrears should be drawn in two 
installments, the first installment, being restricted to 40% of the aggregate arrear immediately 
and the second installment of 60% of aggregate arrear may be drawn after the receipt of 
instruction which will be issued separately in due course. 

4. Receipt of these instructions may be acknowledged. 

   Yours faithfully, 

   Sd/ - 
   Under Secretary Finance (Pension) 
   for Financial Commissioner & Principal Secy. to Govt.,  
   Haryana, Financial Department. 
 

**************** 
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This notification has been clarified vide No.  2/14/2009-Pension,  
Dt. 10.07.2009, 08.06.2011 and modified vide No. 2/14/2009-

1Pension, Dt. 16.10.2009. 

HARYANA GOVERNMENT 
FINANCE DEPARTMENT  

NOTIFICATION 

The  17th April, 2009 

No. 2/51/2008-1Pension.ð In exercise of the powers conferred by the proviso to article 309 of 
the Constitution of India, the Governor of Haryana hereby makes the following rules, namely:- 
 
Short title and commencement 
 
1. (1) These rules may be called the Haryana Civil Services (Revised Pension) Part-II 

Rules, 2009. 
 
 (2) They shall apply to all pensioners/family pensioners who retire/die in harness on 

or after 1st January, 2006 and are drawing/entitled to draw their pension/family 
pension under the Punjab Civil Services Rules Volume II as amended from time 
to time and as applicable to the pensioners/family pensioners under the rule 
making powers of Haryana Government and whose pension/family pension is 
debitable to the Consolidated Fund of the State of Haryana. 

 
Non-applicability of these rules 
 
2. These rules shall not apply to-  
 
 (i) any category of persons whose pension etc. is not governed by the Punjab Civil 

Services Rules Volume II as amended from time to time and as applicable on 
pensioners/family pensioners of the State of Haryana; 

 
 (ii) who, being in the service of the Government of Haryana, are not governed under 

the rule making powers of the Haryana Government; 
 
 (iii) who, being in the service of Government of Haryana, are governed by a separate 

rule/contract other than the Punjab Civil Services Rules Volume II as amended 
from time to time and as applicable to the pensioners/family pensioners of 
Haryana Government; 

 
 (iv) the officers of Judicial Services whose revised pay structure is yet to be finalized. 
 
Date of effect 
  
3. The revised provision as per these rules shall apply to Government employees who 
retire/die in harness on or after 1st January, 2006 (separate rules are being issued in respect of 
employees who retired/died before 1st January, 2006): 
 
 Provided that where pension/family pension or death-cum-retirement gratuity/ 
commutation of pension has already been sanctioned in cases occurring on or after 1st January, 
2006, the same be revised in terms of these rules: 
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 Provided further that in cases where pension has been finally sanctioned on  
pre-revised emoluments and if the same happens to be more beneficial than the entitled 
pension under these rules, the pension already sanctioned shall not be revised to the 
disadvantage of the pensioner in view of proviso to rule 9.16 (1) of Punjab Civil Services 
Volume II as amended from time to time and as applicable to the pensioners/family pensioners 
under the rule making powers of Haryana Government. 
 
Emoluments for pension/family pension 
 
4. The term ñemolumentsò for the purposes of calculating various pensionary benefits 
other than death-cum-retirement gratuity shall mean pay as defined in rule 6.19 C (i) of Punjab 
Civil Services Rules Volume II as amended from time to time and as applicable to 
pensioners/family pensioners under the rule making powers of Haryana Government. 
 
Pay 
 
5. Pay in the revised pay structure means the pay drawn in the prescribed pay band 
plus the applicable grade pay but does not include any other type of pay like special pay etc. 
 
Emoluments for death-cum-retirement gratuity 
 
6. In the case of all kinds of gratuity, dearness allowance admissible on the date of 
retirement/death shall continue to be treated as emoluments alongwith the emolument as 
defined in terms of rule 4 above. 
 
Pension 
 
7. A Government servant retiring in accordance with Punjab Civil Services Rules 
Volume II as amended from time to time and as applicable to the pensioners/family pensioners 
before completing qualifying service of ten years shall not be entitled to pension but he shall 
continue to be entitled to service gratuity in terms of rule 6.16 (1) of Punjab Civil Services Rules 
Volume II. 
 
Revised provision for calculation of pension 
 
8. (1) Linkage of full pension with 33 years of qualifying service shall be modified to 
the extent that once a Government servant retires after rendering the minimum qualifying 
service of 28 years, pension shall be sanctioned at 50 percent of the emoluments as defined in 
rule 4 above subject to other conditions regulating the same: 

 

 (2) In all such cases where Government servant becomes entitled to pension on 
superannuation after completion of 10 years of qualifying service in accordance with rule 6.16 
(2) of Punjab Civil Services Rules Volume II as amended from time to time and as applicable to 
the pensioners/family pensioners under the rule making powers of Haryana Government, 
pension shall be sanctioned as a proportion to the amount of full pension admissible to him;  

  
 (3) The revised provisions for calculation of pension shall come into force with 
effect from the date of issue of this notification and shall be applicable to Government servants 
retiring on or after that date.  The Government servants who have retired on or after 1st January, 
2006 but before the date of issue of this notification will continue to be governed by the rules 
which were in force immediately before these rules came into effect as regards qualifying 
service. 
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Minimum and maximum ceiling of pension 
 
9. The amount of pension shall be subject to a minimum of Rs. 3500/- with effect from 
1st January, 2006 and maximum upto 50 percent of highest pay in the Government.  The highest 
pay in Haryana Government is Rs. 79,000/- with effect from 1st January, 2006 (pay band + 
grade pay). 
 
Additional pension/family pension 
 
10. In addition to above provisions, the quantum of pension available to the old 
pensioners/family pensioners shall be increased as follows:- 
 

Age of pensioner/family pensioners Additional quantum of pension/family pension 

From 80 years to less than 85 Years 20 percent of revised basic pension/family pension 

From 85 years to less than 90 Years 30 percent of revised basic pension/family pension 

From 90 years to less than 95 Years 40 percent of revised basic pension/family pension 

From 95 years to less than 100 Years 50 percent of revised basic pension/family pension 

100 years or more 100 percent of revised basic pension/family pension 

 
Note:- (i) The Additional quantum of pension/family pension on attaining the age of 80 years 

and above would be admissible from the first day of the month in which his date of 
birth falls.  For example, if a pensioner/family pensioner completes the age of 80 
years in the month of August, 2008, he will be entitled to additional pension/family 
pension with effect from 1st August, 2008.  Those pensioners/family pensioners 
whose date of birth is 1st August, will also be entitled to additional pension/family 
pension with effect from 1st August, 2008 on attaining the age of 80 years and 
above. 

  
 (ii)  The Accountant General (A&E) Haryana shall ensure that the date of birth and the 

age of the pensioners/family pensioners is invariably indicated in the PEN-I and the 
Pension Payment Order to facilitate payment of additional pension/family pension by 
the Pension Disbursing Authority as soon as it become due.  The amount of 
additional pension/family pension will be shown distinctly in the Pension Payment 
Order.  For example, in case where a pensioner is more than 80 years of age and 
his pension is Rs. 10,000/- PM, the pension will be shown as (i) Basic Pension = 
Rs. 10,000/- and (ii) Additional Pension= Rs. 2,000/- per month.  The pension on his 
attaining the age of 85 will be shown as (i) Basic Pension= Rs. 10,000/- and (ii) 
Additional pension= Rs. 3,000/- per month. 

 

Limit of death-cum-retirement gratuity 

 
11. The maximum limit of death-cum-retirement gratuity shall be Rs. 10.00 Lakh. 
 

Family Pension  

 
12. Family pension shall be calculated at a uniform rate of 30 percent of basic pay in all 
cases and shall be subject to a minimum of Rs. 3500/- per month and maximum of 30 percent 
of the highest pay in the Government.  The highest pay in Haryana Government is Rs. 79,000/- 
with effect from 1st January, 2006 (pay band + grade pay). 
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Entitlement of enhanced family pension 
 
13. The enhanced family pension under Family Pension Scheme 1964, shall be payable 
to the family of a Government servant who dies in service, for a period of 10 years after the 
completion of period of financial assistance.  There shall, however be no upper age limit for the 
recipient of family pension: 
 
 Provided that the enhanced family pension shall be payable only in such cases 
where the concerned Government servant had died after completing 7 years or more 
continuous Government service at the time of death: 
 
 Provided further that there shall be no change in the period for payment of 
enhanced family pension to the family in the case of death of a pensioner: 
 
 Provided further that modified provision of enhanced family pension for 10 years 
shall not apply in cases where the said period of seven years for payment of enhanced family 
pension stood completed on or before 1st January, 2006 and the family was receiving normal 
family pension on that date. 
 

Definition of family for entitlement of family pension  

 
14. (i)  For the purposes of grant of family pension, the term ófamilyô shall be 
categorised as under:- 
 
 Category I- 
 

  (a) widow or widower, upto re-marriage, or, as the case may be, death if the 
recipient remains un-married till death; 

 
  (b) son/daughter (including  widowed  daughter), upto  the  date  of  his/her  

marriage/re-marriage or till the date he/she starts earning or till he/she 
attains an age of 25 years, whichever is the earliest. 

 
 Category II- 

 
  (c) unmarried/widowed/divorced daughter, not covered under Category  

I above, till the date of marriage/re-marriage or till the date she starts 
earning or till the date of death, whichever is earliest;  

 
  (d) parents who were wholly dependent on the Government servant when 

he/she was alive provided the deceased employee had left behind 
neither a widow nor a child;  

 
 (ii) family pension to unmarried/widowed/divorced daughters in 

Category II and dependent parents shall be payable only after the 
other eligible family members in Category I have ceased to be 
eligible to receive family pension and there is no other eligible 
disabled child to receive the family pension.  Grant of family 
pension to children in respective categories shall be payable in 
order of their date of birth and younger of them will not be eligible 
for family pension unless the next above him/her has become 
ineligible for grant of family pension in that category. 
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 (iii) The dependency criteria for the purpose of family pension shall be 
the minimum family pension of Rs. 3500/- and dearness relief 
thereon. 

 
 (iv) The childless widow of a deceased Government servant shall 

continue to be paid family pension even after her remarriage 
subject to the condition that the family pension shall cease once 
her independent income from all other sources becomes equal to 
or higher than the minimum prescribed family pension in the State 
Government.  In all such cases, the family pensioner would be 
required to give a declaration regarding her income from all other 
sources to the Pension Disbursing Authority every six months. 

 
Commutation of pension 
 
15. (a) A Government servant shall continue to be entitled to commute for a lump-
sum payment up to 40  percent of his pension. 
 
 (b) The existing table of commutation value for pension annexed to existing 
rules shall be substituted by a new table as at Annexure I of this notification. 
 
 (c) The revised table of commutation value for pension will be used for all 
commutations of pension which become absolute after the date of issue of this notification.  In 
cases of such pensioners, in whose case commutation of pension became absolute on or after 
1st January, 2006 but before the issue of this notification, the pre-revised table of commutation 
value for pension will be used for payment of commutation of pension based on pre-revised 
pay/pension.  Such pensioners shall have an option to commute the amount of pension that has 
become additionally commutable on account of retrospective revision of pay/pension.  On 
exercising such an option by the pensioner, the revised table of commutation value for pension 
will be used for the commutation of the additional amount of pension  
 
Admissibility of dearness relief  -  residual provision 
 
16. The pension/family pension in terms of these rules will qualify for dearness relief 
beyond average All India Consumer Price Index- 536 (Base year 1982=100).  The revised 
pattern of dearness relief is being notified separately. 
 
Payment of arrears of pension/family pension 
 
17. The Pension Disbursing Authorities shall calculate the arrears of revised 
pension/family pension payable and make necessary payment of 40 percent of arrears to the 
pensioners/family pensioners immediately.  Necessary orders for payment of remaining 60% of 
arrears of pension/family pension will be issued separately in due course. 
 
Undertaking for recovery of over payment of pension/family pension and gratuity 
 
18. (a) It is not unlikely that the arrears due in some cases may be calculated 

incorrectly leading to over payment that might have to be recovered 
subsequently even after this exercise.  The Pension Disbursing Authorities 
should, therefore, make it clear to the pensioners/family pensioners while 
drawing arrears of pension that the payments are being made subject to 
adjustments from amounts that may be due to them, if any discrepancy is 
noticed later.  For this purpose an undertaking should also be obtained in 
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writing from every pensioner/family pensioner at the time of drawl of first 
installment of arrears of revision of pension to the effect that excess payment 
that may be found to have been made as a result of incorrect consolidation of 
pension/calculation of arrears will be refunded by him to the Government 
either by adjustment against future payment or otherwise.  A specimen form of 
undertaking is also enclosed as Annexure II. 

 
 (b) The fixation of pension/family pension and adjustment of arrears shall also be 

subject to rectification and adjustments in certain cases where a particular pre-
revised scale or provisional pension has been granted to a Government 
servant/ pensioner at the strength of some interim orders of the Court of law 
after the case has been decided finally and suitable appropriate decision has 
been taken by the Government on such final decision of the Court of law.  The 
Pension Disbursing Authority should, therefore, also make it clear to all such 
concerned employees/ pensioners while disbursing the arrears/pension that 
payments are being made subject to appropriate decision taken by the 
Government on such final decision of the Court of law.  A specimen form of 
undertaking is also enclosed as Annexure III. 

 
Overriding effect  
 
19. The provisions of Punjab Civil Service Rules or Punjab Financial Rules or any other 
rules or instructions made or issued in this regard shall not, save as otherwise provided in these 
rules or any other subsequent instructions issued in continuation to these rules, apply to cases 
where pension/family pension and death-cum-retirement gratuity is regulated under these rules 
to the extent they are inconsistent with the provisions of these rules. 
 
Interpretation 
 
20. If any question arises relating to the interpretation of the provisions of these rules, it 
shall be referred to the Government of Haryana in Finance Department for decision. 
 
Residuary provisions 
 
21. In the event of any general or special circumstances which is not covered under 
these rules or about which certain inconsistencies are noticed, the matter shall be referred to 
the Government and the Government will prescribe the conditions to be followed under such 
circumstances.  Such conditions as prescribed by the Government under this paragraph shall 
be deemed to be part of these rules.  Further, if the Government is satisfied that there is a 
requirement to prescribe certain additional conditions, the Government shall prescribe such 
conditions and such additional conditions as prescribed by the Government under this para, 
shall be deemed to be the part of these rules. 
 
Power to relax 
 
22. Where the Government is satisfied that the operation of all or any of the provisions 
of these rules causes undue hardship in any particular case, it may, by order, dispense with or 
relax the requirements of these rules to such extent and subject to such conditions as it may 
consider necessary for dealing with the case in a just and equitable manner. 
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ANNEXURE I 
[See rule 15 (b)] 

 
COMMUTATION VALUE FOR A PENSION OF RE. 1 PER ANNUM 

 

Age next 
birthday 

Commutation 
value 

expressed as 
number of 
yearôs 

purchase 

Age next 
birthday 

Commutation 
value 

expressed as 
number of 
yearôs 

purchase 

Age next 
birthday 

Commutation 
value 

expressed as 
number of 
yearôs 

purchase 

20 9.188 41 9.075 62 8.093 

21 9.187 42 9.059 63 7.982 

22 9.186 43 9.040 64 7.862 

23 9.185 44 9.019 65 7.731 

24 9.184 45 8.996 66 7.591 

25 9.183 46 8.971 67 7.431 

26 9.182 47 8.943 68 7.262 

27 9.180 48 8.913 69 7.083 

28 9.178 49 8.881 70 6.897 

29 9.176 50 8.846 71 6.703 

30 9.173 51 8.808 72 6.502 

31 9.169 52 8.768 73 6.296 

32 9.164 53 8.724 74 6.085 

33 9.159 54 8.678 75 5.872 

34 9.152 55 8.627 76 5.657 

35 9.145 56 8.572 77 5.443 

36 9.136 57 8.512 78 5.229 

37 9.126 58 8.446 79 5.018 

38 9.116 59 8.371 80 4.812 

39 9.103 60 8.287 81 4.611 

40 9.090 61 8.194   

 
[Basis: LIC (94-96) Ultimate Table and 8.00% interest] 
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Annexure II 

[See rule 18 (a)] 
 

UNDERTAKING 
 

  I hereby undertake that any excess payment that may be found to have been made 
as a result of incorrect fixation of pension or any excess payment detected in the light of 
discrepancies noticed subsequently will be refunded by me to the Government either by 
adjustment against future payments due to me or from the second installment of arrears or 
otherwise. 
 
 
Date:    Signature: __________________________ 
 
Station                           Name: _____________________________ 
 
  Designation: ________________________ 
 
 
 

Annexure-III 

[See rule 18 (b)] 
 

UNDERTAKING 
 

 I hereby undertake that as a result of any rectification or adjustment in the pension 
granted to me on the strength of some interim order of the court of law or on the basis of any 
interim order by any Court of law, any excess amount which may be found to have been made 
as a result of relevant appropriate decision taken by the Government on the final decision of the 
Court of law, will be refunded by me to the Government either by adjustment against future 
payments due to me or otherwise.  I further undertake to abide by such relevant appropriate 
decision of the Government taken on the final decision of such Court of law as the case may be. 
 
 
 
Date:    Signature: __________________________ 
 
Station                           Name: _____________________________ 
 
  Designation: ________________________ 
 
   
 

AJIT M. SHARAN 
Financial Commissioner & Principal Secy. to Govt., 

Haryana, Financial Department. 
 

 

*************** 
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  No. 2/25/2009-1Pension 
 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 
 
To 
 
 All Heads of Departments,  
 Commissioners of Divisions, 
 All Deputy Commissioners &  
 Sub Divisional Officers (Civil) in Haryana, 
 The Registrar, Punjab & Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 3rd June, 2009 
 
Subject : Implementation of Government decision on the recommendation of the Sixth 

State Pay Commission - Regarding floor ceiling of pension clarification 
thereon. 

 
Sir, 
 I am directed to refer to the subject cited above and to say that in pursuance of 
Governmentôs decision the Haryana Civil Services (Revised Pension) Part-I and II Rules, 2009 
have been framed w.e.f. 1.1.2006 for revision of pension and other pensionary benefits and 
have been issued by the Finance Department vide No. 2/51/2008-1Pension, dated 17.4.2009.  
References have been received in the Finance Department for seeking clarification on the issue 
of floor ceiling of Rs. 3500 as mentioned in the notification.  The position is clarified as under :- 
 

Whether in case of pensioners 
who are in receipt of more than 
one pension, the floor ceiling of 
Rs. 3500.00 shall apply to the 
total of all pensions taken 
together or the floor ceiling of Rs. 
3500/- will apply individually to 
the civil and military pension. 

It is clarified that in the case of pensioners in receipt of 
civil and military pension, the floor ceiling of Rs. 3500.00 
will not apply to the two pensions taken together and the 
individual pension will be governed by respective Pension 
Rules.  Accordingly, the floor ceiling of Rs. 3500/- will 
apply individually to the civil and military pension.  The 
provision of Rule 11 & 12 of Haryana Civil Services 
(Revised Pension) Part I may be treated to have been 
modified to this extent. 

 
 

Yours faithfully, 
 

Sd/ - 
Under Secretary, Finance (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 

*************** 
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GOVERNMENT OF HARYANA 
FINANCE DEPARTMENT 

 
OFFICE MEMORANDUM 

 
No. 2/14/2009-1Pension Dated 10th July, 2009 
 
Subject : Implementation of Revised Pension Rules (Part I & II) 2009 regulating 

the pension/family pension and related pensionary benefits 
entitlements - Clarifications regarding.  

 
 I am directed to invite your attention to the subject cited above and  
to say that certain difficulties faced by different quarters in implementation of the provisions of 
the Haryana Civil Services (Revised Pension) Part I Rules, 2009 and Haryana Civil Services 
(Revised Pension) Part II Rules, 2009 were reported seeking clarifications on certain issues.  
 
2. Accordingly on a careful consideration, following clarifications are made in terms of 
rule 17 of the Haryana Civil Services (Revised Pension) Part I Rules, 2009 and/or, as the case 
may be, in terms of rule 20 of the Haryana Civil Services (Revised Pension) Part II Rules, 2009 
respectively: 
 
I.  Rule 6 of Revised Pension Rule (Part I), 2009 - pre-1.1.2006 retirees.  
 
  The rule 6 provides: 'the revised entitlement of pension shall be subject to the 
provision that the revised entitlement of pension so worked out shall, in no case, be lower than 
fifty percent of the minimum of the pay in the pay band plus Grade Pay in the corresponding 
revised scale in terms of Haryana Civil Services (Revised Pay) Rules, 2008, or as the case may 
be, Haryana Civil Services (Assured Career Progression) Rules, 2008, to the pre-revised pay 
scales from which the pensioner has retired. 

A list of corresponding scales prior to 1.1.1996 after 1.1.1996 and after 1.1.2006 has been 
appended in Annexure I.   
 
 (a) Clarification has been sought as to what happens if old scales of retirees are 

not available with the disbursing authorities (Bank and Treasuries)? and 

 (b) In cases where the scales of the post from which the employee retired has 
been revised upwards after the employee retired, whether with effect from any 
date after 1.1.1986 the corresponding upwards revised pay scale is to be 

taken into account for the purposes of this rule?  
 
Clarification  
 
 (a) Though the 'existing scale of pay' in which the retiree was drawing  

his pay prior to retirement might be available in the PPO, in all such cases where a 
difficulty on this account is faced, the disbursing authorities are advised to seek the 
information from the concerned Head of Department to obtain the necessary 
information.  

 (b) The entitlement of pension has no correlation with the subsequent upward revision of 
pay, if any, or for that matter the 'current or subsequent scale of pay of the post from 
which the employee retired' and is to be relatable only to the 'pay' drawn in the 
'admissible scale of corresponding pay' at the time when the employee retired and 
pension was sanctioned.  Thus the relevant scale of pay as mentioned to column 2 
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and 3 of Annexure I shall correlate independently with the figure mentioned under 
columns 4 to 8 without any other intermediate extrapolations on any account with 
reference to the 'scale of pay' in which the retiree was drawing his pay just prior to 
his retirement, death etc.  

 
II. Rule 9.1 of Revised Pension Rules (Part I), 2009 - pre-1.1.2006 retirees 

and Note (ii) below rule 10 of Revised Pension Rules (Part II), 2009.  

 Rule 9.1 provides that óThe Account General (A&E) shall ensure that the date of birth 
of the pensioner/family pensioners is invariably indicated in PEN-I and the Pension Payment 
Order (PPO) to facilitate payment of additional pension/family pension by the  
Pension Disbursing Authority as soon as it becomes due'.  

 Clarification has been sought as to what would happen in such cases where the 
Pension Sanctioning Authority only indicates/indicated the approximate age of the family 
pensioner or where in the old PPOs the date of birth of the family pensioners have not been 
indicated at all?  
 
Clarification/direction  
 
 (a) Henceforth, the Pension Sanctioning Authority shall obtain the details on this 

count alongwith proof thereof and include the same in the order/ documents 
whenever pension is sanctioned by them.  

 (b) In all existing/old cases where the PPO is deficient on this account, whenever 
the Pension Disbursing Authority happens to be the Treasury Officer/ 
Assistant Treasury Officer on the next visit of the pensioner/family pensioner 
to them while collecting their pension, these information, alongwith supporting 
proof would be obtained from them and included in the documents 
appropriately and whenever the Pension Disbursing Authority happens to be 
a bank, it shall seek information from the concerned Head of Department or, 
as the case may be, from the Pension Sanctioning Authority, who shall 
furnish the information alongwith supporting document at the earliest.  

 
III. Rule 4 read with rule 8 of Revised Pension Rules (Part II), 2009 - post 

1.1.2006 retirees.  

  Clarification has been sought that in the rule 4, only the unqualified term 
'emolumentsô has been mentioned and rule 5 defines only the term 'Pay' without clarifying as to 
whether for determining the 'entitlement of pension'. 'Last Pay' alone is to be taken into account 
or, alternatively, the 'average emoluments of 10 months preceding the date of retirement for 
pensioners retiring between 1.1.2006 and 30.11.2007' is also to be taken into consideration on 
'whichever is beneficial to the pensioner' basis.  

Clarification   

(a) Haryana Rules does not include any additional condition enabling the retiree to 
choose from the 'last pay' and 'average emoluments of 10 months preceding the date of 
retirement' on whichever is beneficial basis.  Thus the entitlement of pension shall be worked 
out as per the existing rules and procedure without presuming any such additional provision 
being in place.  

(b) Wherever a cause may so arise that it becomes necessary to refer to the 
emoluments drawn in pre-revised structure after 1.1.2006, the corresponding 'pay' would mean 
and include: (i) Basic pay plus Dearness pay actual D.A. appropriate to the basic pay at the 
rates in force on 1. 1.2006, and (ii) Notional increase of the basic pay by applying the fitment 
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benefit of 40% on the corresponding basic pay in the pre-revised scale of pay.  

(c)  Wherever a cause may so arise that it becomes necessary to refer to the 
emoluments drawn in pre-revised structure prior to 1.1.2006, the corresponding 'pay' would 
mean and include: (i) Basic pay plus Dearness pay actual D.A. appropriate to the basic pay at 
the rates in force on the relevant date.  

IV.  Rule 8 of Revised Pension Rules (Part II), 2009 - post 1.1.2006 retirees.  

Rule 8 provides that the linkage for full admissibility of the pension has been reduced to 28 
years from 33 years and in the event of qualifying service falling short of the said 28 years, the 
sanctioned pension shall be the proportionate value of the full pension.  Clarification has been 
sought as to how the proportionate value of admissible pension is to be worked out ? 

Clarification  

(a)  It needs to be borne in mind that general retrospectiveness has not  
been authorized to the applications of provisions of the Revised Pension Rules (Part 
II), 2009, and accordingly the reduction in terms of qualifying service to the said 28 
years shall apply prospectively i.e. only in cases of such of eligible 
employees/pensioners who retires/becomes eligible to pensionary benefits on or 
after 17.4.2009.  For such of the eligible beneficiaries who retires/becomes eligible 
before 17.4.2009, the qualifying service for full pension benefit shall continue to be 
33 years.  

(b) The calculation of ratio of proportionate admissibility of the pension in all such cases 
where the said qualifying period of full pension benefits have been so reduced to 28 
years shall be made in the manner specified below:  

 (i) In case of qualifying service being 28 years or above: '56/112'.  

 (ii)  In cases where the actual qualifying service falls short of 28 years but 
happens to be more than 10 years: 'Number of qualifying service in half years 
(HY)/112 i.e. 50HY/112 or 46HY/112, etc.  

V. Rule 11 of Revised Pension Rules (Part II), 2009 - post 1.1.2006 retirees.  

  Rule 11 provides that the maximum limit of death-cum-retirement gratuity (DCRG) 
benefits shall be Rs. 10 lakhs (as against existing Rs. 3.5 lakhs). 

 Clarification has been sought as to whether the qualifying service for availing the full 
benefit here would continue to be 33 years (or 35 years for Group D employees) or even it shall 
stand reduced to 28 years?  

Clarification  

 Rule 11 does not reduce the qualifying service for availing the full benefits of DCRG 
and only enhances the limits and, therefore, the qualifying service for availing the full benefit 
here would continue to be 33 years (or 35 years for Group D employees).  

VI.  Rule 15 of Revised Pension Rules (Part II), 2009 - post 1.1.2006 retirees.  

 Rule 15 refers to the revised commutation table and provides that it shall become 
absolute after the date of notification (notifying the Rules).  Clarification has been sought as to 
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what process would be adopted for finalizing the cases where the employee retired before the 
date of issue of the said notification, but the cases were received in the A.G. office after the date 
of notification.  

Clarification  

 Rule 11.11 of CSR Volume II prescribes that the commutation of pension shall 
become absolute on the date the application is received by the Head of Office.  Therefore in all 
such cases where the application was received by the Head of Office before the date of 
notification irrespective of when it was received in the office of A.G. (A&E) commutation shall be 
first allowed on the basis of un-revised commutation table and thereafter, the amount of pension 
that has become additionally commutable on account of retrospective revision of pay/pension 
shall be admissible based on the revised table of commutation.  

VII.  General Clarifications  
 
 Clarification has been sought to the effect that henceforth in such cases where the 
qualifying service for eligibility to full pension has been reduced to 28 years whether the 
dispensation available to the employees seeking voluntary retirement to add up to 5 years in the 
qualifying service in addition shall be available or not?  
 
Clarification  
 
 There has been no change in the conditions regulating the voluntary retirement as a 
consequence to the Revised Pension Rules and accordingly such a dispensation to the 
employees seeking voluntary retirement to add up to 5 years in the qualifying service in  
addition towards the qualifying service for the purposes of pension entitlement shall continue to 
be available subject to other conditions including conditions prescribed in Rule 5.32-B, CSR 
Volume-Il made in this regard.  
 
3.   These clarifications should be brought to the notice of all concerned for strict 
compliance and taking such appropriate measures that are required/warranted.  

 

Sd/ - 
Under Secretary Finance (Pension), 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 

***************  
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These instructions have further been clarified vide 
No. 2/14/2009-1Pension, Dt. 30.3.2010. 

 
GOVERNMENT HARYANA 
FINANCE DEPARTMENT 

 
OFFICE MEMORANDUM 

 
No. 2/14/2009-1Pension Dated 16th October, 2009 
 
Subject : Implementation of Revised Pension Rules (Part-I & II) 2009 - óóAnomaly in the 

case of employees who retired between 1-1-2006 to 30-9-2006 Clarification 
regarding. 

 
 In relation to Finance Department letter No. 2/14/2009-1Pension dated 10-7-2009 
on the subject cited above, the matter regarding calculation of emoluments in the case of 
employees who retired between 1-1-2006 to 30-9-2006 has been re-examined and Part-III (c) of 
it is modified as follows:- 
 
 ñWherever a cause may so arises that it becomes necessary to refer to the 

emoluments drawn in pre-revised structure prior to 1-1-2006, the corresponding pay 
would mean and include (i) Basic Pay + (ii) Dearness Pay + (iii) Dearness 
Allowance @ 24% of basic pay and dearness pay + (iv) fitment weightage at the 
rate of 40% of the basic pay in the pre-revised scale of payò. 

 
 

Sd/ - 
Deputy Secretary Finance, (Pension), 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 
 
 

*************** 
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Subject : Drawing & Disbursing the second installment of arrears accruing to the 
eligible Government pensioners/family pensioners on account of the 
implementation of the pension/family pension revision in the State of Haryana. 

 
 Will all the Financial Commissioners Principal Secretaries/Administrative Secretaries 
to Government Haryana kindly refer to the subject noted above? 
 
2. The second installment of arrears of 30% accruing to the eligible Government 
pensioners/family pensioners on account of the implementation of the pension/family pension 
revision in the State of Haryana is to be drawn and disbursed in all cases as under:- 
 

(i) 30% arrears out of 60% would be payable after one year of drawal of  
1st   Installment of 40% arrears. 

 
(ii) The balance 30% arrears would be payable after one year of the drawal of  

2nd Installment of 30% arrears. 
 

Sd/ - 
Advisor Finance (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
To 
 
 All the Financial Commissioners & Principal Secretaries/  
 Administrative Secretaries to Government Haryana. 
 
U.O. No. 2/51/2008-1Pension Dated, Chandigarh, the 28th January, 2010. 
 
 
 
 
 

*************** 
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  No. 68/2/2001/FD/Pension/SAP 
 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
  Haryana, Finance Department. 
 
To 
 All Heads of Departments,  
 All Divisional Commissioners and  
  Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 12th March, 2010 
 
Subject : Regarding Non-submission of Pension Revision cases on the 

recommendations of 6th Pay Commission. 
 
Sir, 
 
 I am directed to invite your attention to the earlier instructions issued by the Finance 
Department on the issue of timely disposal of pension cases and also on the subject noted 
above. 
 
2. It has been pointed out by the Accountant General (A&E), Haryana that the matters 
for revision of pensionary benefits are not forwarded by most of the Departments resulting in 
unnecessary harassment to the retirees as well as making the Government financially burdened 
due to the reason that retirees approach Courts for the release of pensionary benefits and the 
Honôble Courts generally order in their favour and the orders are to be complied with by the 
Government by making payment of interest on delayed payment of pensionary benefits. 
 
3. Therefore, you are requested to ensure submission of all cases to AG, Haryana for 
revision of pensionary benefits by 31st March 2010 positively and these instructions may please 
be brought to the notice of all the concerned working under your control for strict compliance in 
future. 
  

Yours faithfully, 
 

Sd/ - 
Accounts Officers (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 
 

*************** 
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GOVERNMENT HARYANA 
FINANCE DEPARTMENT 

 
OFFICE MEMORANDUM 

 
No. 2/14/2009-1Pension Dated 30th March, 2010 
 
Subject : Implementation of Revised Pension Rules (Part-II) 2009 - Clarification 

regarding. 
 
 
 In relation to Finance Department office Memorandum issued vide No. 2/14/2009-
1Pension dated 10-7-2009 and even no. dated 16.10.2009 on the subject cited above, the 
matter regarding guaranteed pension in the case of post 1-1-2006 pensioners has been re-
examined and it is further clarified as follows:- 
 
  ñThe pension of a post 1-1-2006 pensioner shall also not be less than fifty percent 

of the sum of the minimum of the pay in the pay band and the grade pay (or 50% of 
the minimum of the scale in the case of HAG) of the post held by him at the time of 
retirement.  For example, if a pensioner has retired in the grade pay of Rs. 10,000/- 
in the pay band of Rs. 37400-67000, his minimum guaranteed pension would be 
50% of Rs. 37,400+Rs. 10,000 (i.e. Rs. 23,700/-).  However, the pension will be 
reduced pro-rata where the maximum required qualifying service for full pension as 
per Rules 6.16(2) of CSR Volume-II as applicable but in no case it will be less than  
Rs. 3500 p.m.ò. 

 
 

Sd/ - 
Accounts Officers (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 
 
 

*************** 
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  No. 2/47/2009-1Pension 
 
From 
 The Financial Commissioner & Principal Secy. to Govt., 
  Haryana, Finance Department. 
 
To 
 All Heads of Departments, 
 All Divisional Commissioners and  
  Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana High Court, Chandigarh.  
 
 Dated, Chandigarh, the 14th June, 2010 
 
Subject : Regarding Non-submission of Pension Revision cases on the 

recommendations of 6th Pay Commission. 
 
Sir, 
 I am directed to invite your attention towards earlier instructions issued vide  
No. 68/2/2001/FD/Pension/SAP, dated 12-3-2010 by the Finance Department vide which it was 
directed to all HODs to ensure submission of all pension revision cases to AG(A&E) Haryana by 
31st March 2010 positively on the subject noted above. 
 
2. Now it has been brought to the notice of Finance Department by the AG (A&E) 
Haryana that necessary arrangements have been made for prompt redressal of grievances, if 
any, with regard to revision of pensionary benefits.  It is further observed that many departments 
are not being processed strictly according to rules and instructions issued by the Finance 
Department which causes delay in finalization of cases resulting in unnecessary harassment to 
the retirees as well as making the Government financially burdened due to Courts orders which 
are to be complied with by the Government by making payment of interest on delayed payment 
of pensionary benefits. 
 
3. Therefore, you are again requested for submission of all pension revision cases to 
AG(A&E) Haryana according to rules and these instructions may please be brought to the notice 
of all the concerned working under your control for strict compliance in future. 
  
 

Yours faithfully, 
 

Sd/ - 
Accounts Officers (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 

*************** 
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HARYANA GOVERNMENT 
FINANCE DEPARTMENT 

  
OFFICE MEMORANDUM 

 
No. 2/14/2009-1Pension       Dated 8th June, 2011 
 
Subject : Implementation of Revised Pension Rules (Part-I & II) 2009-Anomaly in the 
             case of employees who retired between 1-1-2006 to 30-9-2006-Clarification 
             regarding. 

 
  In relation to FDôs letter No. 2/14/2009-1Pension dated 10-7-2009 and 
consequent clarification issued vide No. 2/14/2009-1Pension, dated 16-10-2009, this has been 
brought to the notice of the Government that FDôs instructions dated 26-4-2006 on ñCounting of 
NPA for pensionary benefitsò have not been taken into account for purpose of defining pay 
wherein a cause may so arise that it becomes necessary to refer to the emoluments drawn in 
pre-revised structure prior to 1-1-2006. 

  The matter has been examined and it is clarified that wherever a cause may so 
arise that it becomes necessary to refer to the emoluments drawn in pre-revised structure prior 
to 1-1-2006, the corresponding pay would also include NPA, wherever applicable.  Further, in 
case of HCMS Doctors who have retired between 7-12-2001 to 17-4-2006, the NPA will be so 
counted only on notional basis for revision of pension and the actual benefit will be admissible 
prospectively w.e.f. 18-4-2006 onward only as per instruction issued vide No. 1/52/2005-
2Pension, dated 26-4-2006 on the subject. 

 
  Under Secretary, Finance (Pension) 
 for Financial Commissioner and Principal Secy. to Govt., 
 Haryana, Finance Department. 

 
Endst. No. 2/14/2009-1Pension Dated, Chandigarh, the 8-6-2011 
 
To 
 
 1. All the Financial Commissioners and Principal Secretaries/Administrative 

Secretaries to Government Haryana. 
 2. Registrar (General), the High Court of Punjab and Haryana, Chandigarh. 
 3. All the Divisional Commissioners in Haryana. 
 4. All the Heads of Department, Haryana. 
  
 

  Under Secretary, Finance (Pension) 
 for Financial Commissioner and Principal Secy. to Govt., 
 Haryana, Finance Department. 

 
 
 

***************
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  No. 2/53/2009-1Pension 
 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
  Haryana, Finance Department. 
 
To 
 
 All the Heads of Departments,  
  Commissioners of Divisions, 
 All the Deputy Commissioners &  
  Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab & Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 26th April, 2010 
 
Subject : Grant of family pension to the widowed daughter upto the date of her  

remarriage or till date she starts earning or till the date of death. 
 
Sir, 
 
 I am directed to refer to Rule 14 of Haryana Civil Services (Revised Pension) Rules, 
2009 on the subject cited above. 
 
2. In this connection, AG (A&E) Haryana has sought clarification in the cases where 
parents had died long before the notification and widowed daughter applies for the family 
pension at the later stage. 
 
3. The matter has been re-examined and it is clarified that entitlement of a person to 
receive family pension needs to be determined as on the date of death of the employee or 
pensioner.  Hence, in case of widowed/divorced daughter, she should be  widowed/divorced at 
the time of death of his father subject to fulfillment of other conditions prescribed in the 
Government notifications dated 17-4-2009. 
 
4. The above instructions may please be brought to the notice of all concerned 
officials/officers for compliance. 
 

Sd/ - 
Under Secretary Finance (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 
 

*************** 
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  No. 2/4/2010-1Pension 
 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
  Haryana, Finance Department. 
 
To 
 
 All the Heads of Departments,  
  Commissioners of Divisions & 
 All the Deputy Commissioners &  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab & Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 23rd April, 2010 
 
Subject : Family Pension Scheme, 1964 - Clarification therein. 
 
Sir, 
 
 I am directed to invite your attention on the subject cited above and to say that a 
number of communications have been received from various Associations/ Pensioners seeking 
clarification regarding Note-1 below para-4(i) Appendix I of Family Pension Scheme, 1964. 
 
2. After careful consideration, it is clarified that where a Government servant dies 
before completion of one year of continuous service provided the deceased Government 
servant concerned immediately prior to his appointment to the service or post was examined by 
the appropriate medical authority and declared fit by that authority for Government service, the 
family of the deceased shall be entitled to Family Pension Scheme, 1964 and the expression 
continuous one year of service wherever it occurs in this note shall be constructed to include 
less than one year of continuous service as defined above. 
 
3. The above instructions may please be brought to the notice of all concerned 
officials/officers for strict compliance. 
 

Sd/ - 
Under Secretary Finance (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 
 

*************** 
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  No. 1/4/(46)92-2FR-II 
 
From 
 
 The Financial Commissioner and Secretary to Govt.,  
 Haryana, Finance Department. 
 
To 
 
 All the Head of Departments,  
 Commissioners Gurgaon, Rohtak,  
  Ambala and Hisar Divisions. 
 All Deputy Commissioners &  
 Sub Divisional Officers (C) in Haryana. 
 Registrar, Punjab & Haryana High Court, Chandigarh.  
 
 Dated, Chandigarh, the 9th September, 1997   
 
Subject :    Grant of family pension to the post-retiral spouses. 
 
Sir, 
 
  I am directed to refer to the subject noted above and to say that on the basis of 
representations received from pensioner's associations regarding grant of pension to the post-
retiral spouses, the matter was under active consideration of the State Govt.  After due 
consideration, it has now been decided that the benefit of family pension scheme, 1964 will also 
be admissible to the post-retiral spouses from the date following the date of death of the 
pensioner. 
 
2. Life time arrears of family pension wherever admissible in respect of spouses of the 
deceased post-retiral spouses would also be payable to their family members/heirs where the 
spouse eligible for family pension was alive on the date of eligibility and who died subsequent to 
that date, for the period from the date of eligibility to the date of death. 
 
3. The sanction of family pension and its payment will be regulated in accordance with 
the procedure laid down in the C.S.R. Vol. II. 
 
4. Necessary amendment will be made in relevant rules separately. 
 
5.  The receipt of this letter may kindly be acknowledged. 
      

Yours faithfully, 
 

Sd/ - 
(Ram Niwas) 

Joint Secretary Finance, 
for Financial Commissioner & Secretary to Govt., 

Haryana, Finance Department. 
 
 

*************** 
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  No. 1/2(50)92-2FR-II 
 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 
 
To 
 
 All the Heads of Departments in Haryana, 
 Commissioner Ambala/Hisar/Rohtak/Gurgaon Divisions,  
 Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana. 
 Registrar, Punjab & Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 15th January, 1993 
 
Subject : Liberalisation of pensionary benefits on the recommendation of Pay 

Commission - Clarification regarding family pension. 
 
Sir, 
 
 I am directed to invite a reference to this departmentôs circular letter No. 1/2(21)81-
2FR-II, dated 31st July, 1981 and to say that some doubts have been expressed by some 
departments about the question as to whether the benefit of family pension is admissible to the 
widows of the officials who died while in service before the introduction of the Family Pension 
Scheme, 1964.  In this connection, I am to invite your attention to para 4(i) of the ñFamily 
Pension Scheme, 1964,ò which reads as under:- 
 
 ñThe family pension is admissible in case of death while in service or after 

retirement on or after the 1st July, 1964, if at the time of death, the retired officer 
was in receipt of a compensation, invalid, retiring or superannuation pension.  The 
family pension will not be admissible in case of death after retirement if the retired 
employee at the time of death was in receipt of gratuity only.  In case of death while 
in service a Government employee should have completed a minimum period of 
one year of continuous service without breakò. 

 
 I am also to request you to kindly keep in view the above provision of the said 
scheme while deciding the family pension. 
 

Yours faithfully 
 

Sd/ - 
(R.R. FULIYA)  

Joint Secretary Finance (R), 
for Financial Commissioner & Secretary to Govt., 

Haryana, Finance Department. 
 
 

  

*************** 
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These instructions have been modified vide 
Notification No.  2/51/2008-1Pension, Dt. 17.4.09. 

 
  No. 1/1(4)80-2FR-II 
 
From 
 
  The Financial Commissioner and Secretary to Govt.,  
  Haryana, Finance Department. 
 
To 
 
 All Heads of Departments,   
 Commissioners of Divisions, 
 All Deputy Commissioners and  
 Sub Divisional Officers(C) in Haryana. 
 The Registrar, Punjab and Haryana, High Court. 
 
 Dated, Chandigarh, the 10th May, 1988 
 
Subject : Rationalisation of age limit at 25 years for the purpose of entitlement of family 

pension for sons & unmarried daughters of a Govt. servant. 
 

Sir,  
 
 I am directed to invite a reference to the subject noted above and say that vide 
Notification No. 1/1(4)80-2FR-II, dated 11th August, 1981, minor son upto the age of 21 years, 
and un-married daughters upto the age of 24, or marriage whichever is earlier were eligible for 
family pension.  After carefully consideration, the Govt. has now decided that sons and  
unmarried daughters of Govt. servants may continue to get family pension upto the age of  
25 years as against the present limit of 21 years and 24 years respectively. 
 
2. An unmarried daughter shall become ineligible for family pension from the date she 
gets married further the family pension payable to a son or daughter shall be stopped if he or 
she starts earning his or her livelihood, or attains 25 years of age whichever is earlier. 
 
3. These orders take effect from the date of issue. 
 

Yours faithfully, 
 

Sd/ - 
(J.P. NARANG) 

Joint Secretary Finance (R), 
for Financial Commissioner & Secretary to Govt., 

Haryana, Finance Department. 
 

 
 

***************  
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ORDER 
 

 The Governor of Haryana is pleased to accord sanction to the grant of special 
pensionary benefits to the families of Police Officers/Other Rank who die on active duty while 
dealing with the lawless elements.  The family pension would be equal to the last pay drawn by 
the deceased employee alongwith the relief sanctioned from time to time upto the date when the 
Officer/official would have retired on the date of superannuation.  Thereafter, the family would 
be entitled to family pension in accordance with the normal Family Pension Rules. 
 
2. These orders will come into force with immediate effect.  
 
   
    
Dated, Chandigarh, the 18-10-82 T. K. Banerji 
   Commissioner & Secretary to Govt., Haryana, 
   Finance Department.  
 
 A Copy is forwarded to the Commissioner & Secretary to Govt., Haryana, Home 
Department with reference to his U.O. No. 27/14/82-HGI dated 2-7-82. 
 
 His office file returned herewith.  
 
   Sd/-  
  Joint Secretary Finance (R)  
      for Commissioner & Secretary to Govt., Haryana,  
  Finance Department.  
To 
 The Commissioner Secretary to Govt., Haryana, 
 Home Department.  
 
 
U.O. No. 1/1/(2)-82-2FR-II  Dated, Chandigarh,  the 2nd November, 1982 
 
Endst. No. 1/1/(2)-82-2FR-II            Dated, Chandigarh, the 2nd November, 1982  
 
 A Copy is forwarded to the Inspector General of Police, Haryana, for information and 
necessary action with reference to his memo No. 9966/E-I dated 4-5-82 addressed to Secretary 
to Govt., Haryana, Home Department.   
  Sd/-  
  Joint Secretary Finance (R)  
      for Commissioner & Secretary to Govt., Haryana,  
  Finance Department.  
 
Endst. No. 1/1/(2)-82-2FR-II Dated, Chandigarh, 02.11.1982.  
 
 A copy is forwarded to the Accountant General. Haryana, Chandigarh for 
information and necessary action.  
 
   Sd/-  
  Joint Secretary, Finance (R) 
  for Commissioner & Secretary to Govt., Haryana, 
  Finance Department.  
 



FAMILY PENSION IN CASE OF DEATH WHILE IN SERVICE 
 

27 

 A copy is forwarded to the Secretary, Council of Minister, Haryana, for information 
with reference to his U.O. No. 5/306/Cabinet/82, dated, 18-10-82. 
 
  Sd/-  
  Joint Secretary, Finance (R) 
  for Commissioner & Secretary to Govt., Haryana, 
  Finance Department.  
To  
 The Secretary,   
 Council of Minister Haryana.    
 
U.O. No. 1/1(2)-82-2FR-II  Dated, Chandigarh, the 02.11.1982.  
 
 
 
 

*************** 
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 No. 4/3/78-3FR-II  
 
From 
 The Commissioner and Secretary to Government,  
 Haryana, Finance Department. 
  
To 
 All Heads of the Departments, 
 Commissioners Ambala/Hisar Divisions,  
 Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana; 
 The Registrar, Punjab and Haryana High Court. 
 
 Dated, Chandigarh, the 20th December, 1978 
 
Subject : Treatment of pay portion in Adhoc Relief as Dearness Pay. 
 
Sir, 
 
 I am directed to invite a reference to the Finance Department circular letter  
No. 3608-3FR-72/21099, dated 27th/29th June, 1972 and 7158-3FR-72/30420, dated  
18th December, 1972 with which Adhoc Relief was sanctioned to Haryana Government 
employees.  Subsequently further relief in the shape of Additional Dearness Allowance was 
sanctioned after adjusting a part of the adhoc relief as indicated on pages 6 and 2 of Finance 
Department Circular letter No. 1699-3FR-74/10392, dated 20th March, 1974 and 4883-3FR-
74/31817, dated 6th September, 1974 respectively.  The matter has been considered further and 
it has been decided to treat the part of Adhoc Relief, so adjusted, as óPay Portionô and also to 
classify the same as óDearness Payô for purpose of working out superannuation, retiring, invalid, 
Compensation, extraordinary pension, death-cum-retirement gratuity and family pension, as 
detailed below:- 

 

Pay Ranges Adhoc Relief Classified as Dearness Pay 

(1) (2) (3) 

70 to 84 Rs. 29 Rs. 9.40 

85 to 109 41 19.00 

110 to 149 41 18.50 

150 to 209 41 18.00 

210 to 399 50 21.75 

400 to 449 50 21.25 

450 to 499 50 20.75 

500 to 575 70 32.75 

576 to 1019 69 to 60 45.00 

1020 to 1250  60 45.00 

1251 to 1294 59 to 16 44.00 to 1.00 

1295 to 1309 15 to 1 Nil 
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2. While calculating pension, family pension and death-cum-retirement gratuity, the 
amount of óDearness Payô classified above will be added to the amount of óDearness Payô 
already classified as such, with Finance Department circular No. 1427-3FR-74/8959, dated  
12th March, 1974 and 6279-2FR-70/33159, dated 24th November, 1970. 
 
3. These orders will be applicable on all retirements taking place on or after  
1st January, 1976. 
 
4. Receipt of these instructions may please be acknowledged. 
 
   
  Yours faithfully, 
 
  Sd/- 
  (N.K. Garg) 
  Deputy Secretary Finance,  
  for Commissioner and Secretary to Government,  
  Haryana, Finance Department. 
 
 
 
 

*************** 
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 No. 1084-2FR-72/18110 
 
From 
 
 The Financial Commissioner Revenue and Secretary to Govt.,  

Haryana, Finance Department. 
 
To 
 
 All Heads of the Departments, 
 Commissioner Ambala Division, 
 Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana High Court and 
 All District & Sessions Judges in the Haryana State. 
 
 Dated, Chandigarh, the 9th June, 1972 
 
Subject : Counting of periods of Extra-ordinary leave as service for the purpose of the 

Family Pension Scheme, 1964, for State Government employees. 
 
Sir, 
 
 I am directed to invite a reference to Haryana Government, Finance Department 
circular letter No. 7856-7FR-I-64/9691, dated the 16th October, 1964, on the above subject and 
say that family pension is admissible in case of death while in service, if the Government 
servant has completed a minimum period of five years service and such family pension is 
payable at enhanced rates in case a Government servant dies while in service, after completing 
not less than seven years continuous service, in term of Finance Department circular letter No. 
304-7FR-I-66/5239, dated the 21st March, 1966.  A question has arisen whether for the purpose 
of reckoning the minimum of five years service or seven years continuous service, as stated 
above, periods spent on extra-ordinary leave can be counted as service.  It has been decided 
that periods of extra-ordinary leave should be counted for the purpose of reckoning the 
minimum of five years or seven years as the case may be.  
 
2. Sub-para (i) of Haryana Government, Finance Department circular letter No. 2253-
7FR-I-65/2474, dated the 12th March, 1965 may also be treated to have been modified to that 
extent.  
 

Yours faithfully, 
 

Sd/ - 
Deputy Secretary Finance (D) 

for Financial Commissioner, Revenue and Secy. to Govt., 
Haryana, Finance Department. 

 
 

***************
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 No. 1/4(39)97-2FR-II/144 

From 

 The Financial Commissioner and Secy. to Govt.,  
 Haryana, Finance Department. 

To 

 All the Head of Departments,  
 Commissioners Gurgaon, Rohtak, Ambala and Hisar Divisions, 
 All Deputy Commissioners and 
 Sub Divisional Officers (C)in Haryana. 
 The Registrar, Punjab & Haryana High Court, Chandigarh.  
 
 Dated, Chandigarh, the 2nd June, 1999   
 
Subject : Grant of family pension to the families etc. of the Government employees/ 

pensioners who disappeared suddenly and whose whereabouts are not 
known. 

Sir, 

 I am directed to refer to this department's letter Nos. 4/4(40)-87-2FR-I dated  
1st February, 1989 and 1/2(60)88-2FR-II, dated 15.1.90 on the subject noted above and to say 
that in accordance with provisions contained in the above noted office order(s), the families of 
the employees/pensioners whose whereabouts are not known are paid in the first instance, the 
amount of salary due, leave encashment and the amount of GPF having regard to the 
nomination made by the employees and after the lapse of a period of one year other benefits 
like DCRG and family pension are also paid.  The period of one year is reckoned with reference 
to the date on which F.I.R. is lodged with the police about the disappearance of the concerned 
employee/pensioner.  At present the family pension is sanctioned and paid to the eligible 
member of the family one year after the date of registering the FIR with the police and no family 
pension is paid for the intervening period of one year from the date the FIR is lodged to the date 
the family pension can be sanctioned.  This practice is causing hardship to the families.  It has 
now been decided that the family pension which in pursuance of the earlier orders, will continue 
to be sanctioned and paid one year after the date of lodging the FIR and will accrue from the 
date of lodging the FIR or expiry of leave of the employee who has disappeared whichever is 
later.  When the sanction for family pension is issued, the payment of pension from the date of 
accrual may be authorised.  The usual procedure of obtaining the indemnity bond etc. as laid 
down in the letter under reference will continue to be followed.  While sanctioning payment of 
family pension it will be ensured by the concerned authorities that family pension is not 
authorised for any period during which payment of pay & allowance in respect of the 
disappeared employee has been made. 
 
 These instructions may be brought to the notice of all concerned. 
 

Yours faithfully, 
Sd/ - 

(Shakuntla Jakhu) 
Commissioner & Special Secy. Finance 

for Financial Commissioner & Secretary to Govt., 
Haryana, Finance Department. 

 

*************** 
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  No. 4/4(40)/87-2FR-I 
 
From 
 

The Financial Commissioner and Secretary to Govt.,  
Haryana, Finance Department. 

 
To 
 
 All Heads of Departments,  
 Commissioner Ambala/Hisar Divisions,  
 Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana, High Court, Chandigarh. 
 
  Dated, Chandigarh, the 11th October, 1990 

 
Subject : Payment of eligible family members of employees who suddenly  disappear.  

 
Sir,  
 
 I am directed to invite a reference to the Haryana Govt. Finance Department 
Circular letter No. 4/4(40)/87-2FR-I dated the 1st February, 1989 on the subject noted above and 
to say that the question regarding the period upto which interest on G.P.Fund can be allowed by 
making the final payments of disappeared persons was under consideration.  Under rule 
13.13(4) of the Pb. C.S.R. Vol. II, interest can be paid on the provident Fund balance of a 
subscriber upto a period of six months from the date of quitting of service.  Accordingly, the 
State Government had decided that the interest can be allowed upto six months from the date a 
report has been obtained by the family from the Police Department that the employee has not 
been traced out after all efforts have been made by the Police. 
 

Yours faithfully, 
 

Sd/ - 
(R.P. Sukhija) 

Deputy Secretary Finance (R) 
for Financial Commissioner & Secretary to Govt., 

Haryana, Finance Department. 
 
 
 

*************** 
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These instructions have been modified vide  
No. 1/4(39)97-2FR-II/144, Dt. 02.06.99. 

 
  No. 1/2(60)88-2FR-II 

From 

 The Financial Commissioner and Secretary to Govt.,  
 Haryana, Finance Department. 

To 

All the Head of Departments,  
Commissioners of Divisions, 
All Deputy Commissioners &  
Sub Divisional Officers (Civil) in Haryana. 
Registrar, Punjab & Haryana High Court, Chandigarh.  
 
Dated, Chandigarh, the 15th January, 1990   

 
Subject : Payment of family pension to the family of pensioners who suddenly 

disappear.         

Sir, 

 I am directed to refer to the subject noted above and to say that as per the present 
instructions, in case any pensioner suddenly disappears and his whereabouts are not known, 
family pension and other benefits are given to the family after a lapse of 7 years.  This provision 
of a period of 7 years was based on section 108 of the Indian Evidence Act.  It is felt that the 
present provision cause hardship to the family members of such a pensioner, and after careful 
consideration, Govt. has decided that, in the case of a retiree disappearing suddenly, family 
pension to the family will be allowed after a period of one year, after observing the following 
formalities:- 

 (i) The family must lodge a report with the concerned Police Station and obtain 
a report that the retiree had not been traced after all efforts had been made 
by the police.  

 (ii) An Indemnity Bond should be taken from the nominee/dependents of the 
retiree that all payments will be adjusted against the payment due to the 
retiree in case he appears on the scene and makes any claim. 

2. The family can apply to the Head of office of the retiree for grant of family pension, 
after one year from the date of disappearance of the retiree in accordance with the procedure 
for sanction of family pension. 

3.  These instructions may be brought to the notice of all concerned. 

    Yours faithfully, 

   Sd/ - 
   (J. P. Narang) 
   Joint Secretary Finance (R) 
   for Financial Commissioner & Secretary to Govt., 
    Haryana, Finance Department. 
 

*************** 
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These instructions have been modified vide  
No. 1/4(39)97-2FR-II/144, Dt. 02.06.99. 

 
  No. 4/4(40)-87-2FR-I  

From 

 The Financial Commissioner and Secretary to Govt.,  
 Haryana, Finance Department. 
To 
  All the Head of Departments,  
  Commissioners of Divisions, 
  All Deputy Commissioners/Sub Divisional Officers (Civil) in Haryana. 
  Registrar, Punjab & Haryana High Court, Chandigarh.  

  Dated, Chandigarh, the 1st February, 1989   

Subject : Payment to eligible family members of employees who suddenly disappear. 

Sir, 
  I am directed to refer to the subject noted above and to say that as per the present 
procedure, the pension and other retiring benefits are given to the legal heirs after the elapse of 
7 years in case any Govt. employee suddenly disappears and whose whereabouts are not 
known.  This period of 7 years was based on section 108 of the Indian Evidence Act.  This 
procedure is too long and causes hardship to the family members of that employee.  After 
careful consideration the Government has decided that (i) the salary due, leave encashment 
due and the amount of G.P.Fund having regard to the nominee made by the employee can be 
paid in the first instance when an employee disappears leaving his family (ii) DCRG and other 
family pension benefits may be given after the elapse of one year after observing the following 
formalities :- 

 (i) The family must lodge a report with the concerned Police Station and obtain a 
report that the employee has not been traced after all efforts had been made 
by the police. 

 (ii) An indemnity Bond should be taken from the nominee/dependents of the 
employee that all payments will be adjusted against the payments due to the 
employee in case he appears on the scene and makes any claim. 

2. The Head of Office will assess all Government dues outstanding against the 
Government servant and effect their recovery in accordance with existing rules. 

3. The family can apply to the Head of the Office of the Government servant for grant 
of family pension and DCRG, after one year from the date of disappearance of the Government 
servant in accordance with the prescribed procedure for sanction of family pension and DCR 
Gratuity.  In case the disbursement of DCRG is not effected within three months of the date of 
application, the interest shall be paid at the rates applicable and responsibility for the delay 
fixed.  

4.  These instructions may be brought to the notice of all concerned. 

Yours faithfully, 

Sd/ - 
(J. P. Narang) 

Joint Secretary Finance (R) 
for Financial Commissioner & Secretary to Govt., 

Haryana, Finance Department. 

*****************
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  No. 8/29/06-4Pension 
 
Form 
 
 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 
 
To 
 
 All Head of Departments,  
 Commissioner of Divisions, 
 All Deputy Commissioner,  
 Sub Divisional Officer (Civil) in Haryana. 
 The Registrar, Punjab & Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 4th April, 2008 
 
Subject : Regarding release of withheld gratuity of retirees. 
 
Sir, 
 
 I am directed to invite your attention towards Finance Department instructions  
No. 8/29/06-4Pension dated 9-5-2007 on the subject noted above and to state that the matter 
has been re-considered and it has been decided that withheld gratuity amounting upto  
Rs. 20,000/- which has been lying with AG Office for more than three years would be released 
after giving two registered notices to the concerned Departments by the AG Office.  You are, 
therefore, again requested to send reply to such notices received from AG Office within 
stipulated time failing which the withheld gratuity amount of the concerned retirees will be 
released and the recovery, if any, against the retirees will be recovered from the official/officer 
responsible for not sending final No Dues Certificate. 
 
 Receipt of these instructions may pleased be acknowledged. 
 
 

Yours faithfully, 
 

Sd/ - 
Accounts Officer (Pension), 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 

 

*************** 
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  No. 1/4(62)94-2FR-II 
 
From 
 The Financial Commissioner and Secretary to Govt., 
 Haryana, Finance Department. 
 
To 
 All Heads of Departments,   
 Commissioners of Divisions, 
 All Deputy Commissioner and  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 6th June, 1995 
 
Subject : Recovery of D.C.R. Gratuity and pension paid to the Government employees 

who were prematurely retired and were subsequently reinstated in service.  
 
Sir, 
 
 I am directed to invite a reference to this office letter No. 1/1(21)-78-2FR-II dated 
19th October, 1981 on the subject noted above and to say that on account of some doubts, 
authorities are facing difficulties in implementation of the instructions noted above.  The matter 
has been examined and position about the various points is clarified as below:- 
 

Sr. 
No.  

Point raised Clarification 

 

(i) 

 

 

 

In case the period of interruption has been 
regularised by grating earned leave, half pay 
leave and extra ordinary leave, whether 
Govt. servant concerned should be paid 
pension for the period of extraordinary leave. 

 

Since no leave salary is payable for the 
period of extraordinary leave, the 
Government servant concerned will be 
eligible to retain pension for the period 
of extraordinary leave will not qualify for 
pension. 

(ii) If a Government servant opts to retain the 
amount of DCRG in what manner the 
interest should be recovered.  

The simple interest as prescribed for 
G.P.Fund in respect of the 
corresponding period should be 
recovered every month from the leave 
salary or pay and allowance of the 
Government servant concerned. 

(iii) Where a part of DCRG has been recovered 
from a Government servant before he 
exercised option to retain the DCRG, 
whether the option should cover the  
unrecovered amount of DCRG already 
recovered should be refunded to the 
Government servant. 

Option will cover only the un-recovered 
amount of DCRG the portion of DCRG 
already recovered is not to be refunded. 

(iv) Whether the term óLeave salaryô in para  
1(iii) of letter No. 1/1/(21)78-2FR-II dated 19-
10-81 is leave with salary due and 
admissible? 

ñYesò, the term óLeave Salaryô in para  
1(iii) of letter dated 19-10-81 means 
leave with salary. 



DEATH-CUM-RETIREMENT GRATUITY 
 

37 

Sr. 
No.  

Point raised Clarification 

 

(v) Whether pension including commuted 
portion thereof plus pension equivalent of 
gratuity is to be recovered only in cases 
where the Government servant has 
commuted a part of pension or in all cases 
irrespective of the fact whether commutation 
has been made or not? 

In terms of part 1(i) of letter dated  
19-10-81, simple interest as prescribed 
is payable by a Government servant 
who opts to retain DCRG.  Therefore, it 
is not necessary to recover pension 
equivalent of DCRG from the leave 
salary of the pay and allowances of the 
Government servant.  Pension including 
the amount of pension commuted if any, 
is   required to be adjusted against 
leave salary or pay and allowances of 
the Government servant. 

(vi) Whether the term pension occurring in sub-
paras (ii), (iii) and (iv) of para 1 of letter 
dated 19-10-81 includes pension equivalent 
of gratuity also. 

ñNoò 

(vii) Whether it is permissible to recover both the 
pension equivalent of gratuity and interest 
on gratuity retained.  

 

Pension equivalent of gratuity is not to 
be recovered as interest on the amount 
of DCRG retained is required to be 
recovered. 

(viii) Whether two types of reinstatement in 
service viz.-(i) by orders of the Court and  
(ii) in others by the orders of Administrative 
reviewing authority are to be regulated under 
the letter dated 19-10-81. 

Only cases of re-instatement by the 
Administrative reviewing authority are 
regulated by the aforesaid letter. 

 
2. These instructions may please be brought to the notice of all concerned working 
under your control, for information and necessary action. 
 
3. Receipt of this letter may please be acknowledged. 
 

Yours faithfully, 
 

Sd/ - 
(S.B. BHATIA) 

Under Secretary Finance (R) 
for Financial Commissioner and Secy. to Govt., 

Haryana, Finance Department. 
 
 
 

*************** 
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  No. 1/4(5)-79-2FR-II 
 
From  
  
 The Financial Commissioner and Secretary to Govt., 
 Haryana, Finance Department. 
 
To 
  
 All Heads of Departments,  
 Commissioner of Ambala/Hisar Divisions, 
 Deputy Commissioners and 
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana, High Court, Chandigarh. 
 
 Dated, Chandigarh, the 21st November, 1988. 
 
Subject : Simplifications of procedure with a view to eliminating delays in the payment 

of pension and gratuity.  
                                                             
Sir,  
 
 I am directed to refer to the Finance Departmentôs instructions issued vide letter  
No. 1/4(5)-79-2FR II, dated 15.12.1982 and to say that after careful consideration Government 
has decided to amend these instructions up to the extent that in the Para 2 (a) line twenty one, 
the word ñRs. 1000/-ò may now be read as ñRs. 5000/-ò.  The rest of the instructions will be the 
same. 
 

Yours faithfully, 
 

Sd/ - 
(J.P. Narang) 

Joint Secretary Finance (R), 
for Financial Commissioner & Secretary to Govt., 

Haryana, Finance Department. 
 

 
 
 

*************** 
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These instructions have been clarified vide 
No. 1/4(62)94-2FR-II, Dt. 6.5.1995. 

 
 
  No. 1/1(21)-78-2FR-II 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 
 
To 
 
 All the Heads of Departments, 

Commissioners of Divisions,  
All Deputy Commissioners and  
Sub Divisional Officers (C) in Haryana. 
Registrar, Punjab & Haryana High Court, Chandigarh. 

 
 Dated, Chandigarh, the 19th October, 1981. 
 
Subject : Recovery of D.C.R. gratuity and pension paid to the Govt. employees who 

were prematurely retired and were subsequently reinstated in  service. 
 
Sir, 

 I am directed to invite a reference to the subject noted above and to say that the 
State Govt. had been considering the procedure to be adopted in regard to the recovery of 
D.C.R.Gratuity and pension in cases where the Govt. employees were prematurely retired 
under rule 3.26 of the Punjab Civil Services Rules, Volume I, Part I and were subsequently 
reinstated in service on review.  After careful consideration of the matter, it has been decided to 
adopt the following procedure in this regard:- 
 

 (i)  The amount of D.C.R. Gratuity received may be allowed to be retained by the 
Govt. employee concerned on payment of simple interest as prescribed for the 
G.P.F. for the corresponding period.  The amount so retained will be adjusted 
against the final D.C.R. Gratuity becoming due on final retirement and the 
balance, if any, will be paid to him. 

 
 (ii)  Where the intervening period between premature retirement and date of 

reinstatement is treated as duty, the amount of pension drawn by the 
individual should be adjusted against the salary payable. 

 
(iii)  Where the period is treated as leave due and admissible, the pension amount 

shall be adjusted against the leave salary.  In cases where leave salary due 
and admissible is not enough to cover the entire period and extra-ordinary 
leave has to be granted, the reinstated employees may be given the option to 
retain pension if it is more advantageous.  If this option is exercised, the period 
for which pension is retained, shall not count finally for qualifying service. 

 
(iv) Where the period prior to reinstatement is neither treated as duty nor leave  

but dies-non, pension already drawn shall be allowed to be retained by the 
employee. 
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 (v)  Where part of the pension has been commuted, the commuted amount may 
not be recovered from the Govt. employee concerned but for the purposes of 
sub paras (ii), (iii) and (iv) above the full amount of pension before 
commutation and the pension equivalent of gratuity shall be taken into account 
for the purpose of pay fixation.  The pay of a Govt. employee whose pension 
has been partially commuted, shall, on reinstatement be reduced by the 
amount of pension including the amount commuted, and pension equivalent of 
gratuity and he shall draw such reduced pay plus pension after commutation 
till he finally retires.  He will be entitled to increments as admissible from time 
to time.  If any occasion arises to refix his pay as a result of transfer, 
deputation or promotion, the notional pay, pay being drawn plus pension, shall 
be taken as "pay" for purposes of refixation.  On his final retirement, the 
pension shall be recalculated and the pension already being drawn will be 
revised suitably. 

 
2,  These instructions may please be brought to the notice of all concerned working 
under your control, for information and necessary action. 
 
3.   Receipt of this letter may please be acknowledged. 
 
 

Yours faithfully, 
 

Sd/ - 
(Rajni Razdan) 

Deputy Secretary Finance (R), 
for Commissioner & Secretary to Government,

Haryana, Finance Department. 
 

 
 

*************** 
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Payment of Death-cum-Retirement Gratuity to a Minor.ð It has been held that for the 
purpose of death-cum-retirement gratuity the surviving óStep-motherô is not the natural guardian 
of the minor child and she is, therefore, not covered by the term ósurviving parentô. 
 
 (No. 9226-5FRI-60/8282, dated the 3rd October, 1960). 
 
 
 

*************** 
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Recovery of Government dues from Death-cum-Retirement Gratuity.ð It has been held 
that a gratuity is not covered by the term 'pension' occurring on the Pensions Act 1871, and, 
therefore, does not enjoy the protection conferred by various provisions of that Act.  Attention is 
also invited to Punjab Government Finance Department letter No. 1526-FRI-57/2705, dated the 
9th April, 1957, in which it was made clear that the death-cum-retirement-gratuity admissible 
under the Liberalized Pension Rules is in the nature of gift.  
 
(2)  In view of the considerations stated in the preceding paragraph it is permissible to 
make recovery of Government dues from the death-cum-retirement-gratuity due in respect of an 
officer even without obtaining his consent, or without obtaining the consent of the members of 
his family in the case of the deceased officer, as the case may be.  
 

(No. 193-2FRI-60/2740, dated the 28th March, 1960). 
 
 
 
 

*************** 
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Payment of death-cum-retirement gratuity to a minor.ð In para (2) of Punjab Government 
letter No. 9180-FRI-58/15408, dated the 30th October, 1958, it was stated that payment of the 
minor(s) share of death-cum-retirement gratuity is to be made to the natural guardian of the 
minor(s), and in the absence of a natural guardian, to the person who furnished a guardianship 
certificate. 
 
(2) In case where payment of the minor(s) share of death-cum-retirement gratuity is to 
be made to the natural/legal guardian the Accountant General must, in order to issue the 
necessary payment authority in his/her favour, know this fact, as well as the name of the latter, 
he has to make enquiries on this point from the sanctioning authority, resulting in avoidable 
delay in the payment of death-cum-retirement gratuity.  To obviate such delays, you are 
requested to ensure that in future in all cases of this nature the aforesaid particulars are given in 
the sanction letter itself. 
 
(3) The legal position as to whom the share of a minor in the capacity of minorôs 
natural/legal guardian would be payable is explained as under:- 
 
 (i) Where no valid nomination subsists.ð  
 

 (a)  When a share is payable to minor sons or unmarried daughters, it 
should be paid to the surviving parent except in case when the surviving 
parent happens to be a Muslim lady.  Where, however, there is no 
surviving parent or the surviving parent is a Muslim lady, payment will 
have to be made to the person producing the guardianship certificate. 

 
 (b) When a share is payable to widowed minor daughter(s) production of a 

guardianship certificate would be necessary. 
 
 (c) If in a rare case the wife herself happens to be a minor, the death-cum-

retirement gratuity payable to her shall be paid to the person producing 
the guardianship certificate. 

 
 (d) When there are no surviving members of the family as in items (a), (b), 

(c) and (d) of sub-para 4 of Punjab Government letter No. 3022-FR-
51/3116, dated the 4th July, 1951, and the death-cum-retirement gratuity 
becomes payable to a minor brother or a minor unmarried sister, the 
payment should be made to the father, or, in his absence, the mother of 
the beneficiary except in a case where the mother happens to be a 
Muslim lady.  In this case, too, if there is no surviving parent happens to 
be a Muslim lady, the payment will have to be made to the person 
producing the guardianship certificate.  If any share is payable to a 
widowed minor sister, the production of certificate would be necessary. 

 
 (ii) Where a valid nomination subsistsð  
 

 (a)  Where the nomination is in respect of one or more of the members of the 
family the position stated against para 3(1) would apply. 

 
 (iii)  Where there is no family, the nomination in favour of an illegitimate child, a 

married daughter or a married sister would also be valid.  The position would, 
therefore, be as follows:- 

 
 (i) If the nominee is an illegitimate child share will be payable to the mother 
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and, in her absence, the production of a guardianship certificate would 
be necessary. 

 
 (ii) If the share is payable to a married minor girl, the share will be payable 

to the husband. 
 

  (No. 8482-2FRI-59/13708, dated the 3rd November, 1959). 
 
 
 

***************. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



DEATH-CUM-RETIREMENT GRATUITY 
 

45 

Payment of death-cum-retirement gratuity and family pension under  the New Pension 
Rules.ð Sub-paragraph (5) of para 5 in section III of Punjab Government letter No. 3022-FR-
51/3116, dated the 4th July, 1951 provides that failing a widow or husband as the case may be, 
the family pension may be sanctioned to the eldest surviving son, a question has been raised 
whether the payment of pension can be authorised to the second son or the eldest surviving 
unmarried daughter of the deceased Government employee if the eldest surviving son gives his 
consent in writing to forego his claim in favour of his younger brother or sister; and whether the 
share of the death-cum-retirement gratuity admissible to a member or the Government 
employee's family can be authorised to another member or members in whose favour the 
former may have foregone his/her claim.  The matter has been carefully considered and it has 
been decided that since the Government would not in such a case get a good discharge from 
the eldest son or other member of the family having a prior claim to the pension, the safer and 
more appropriate course would be to sanction the pension only in favour of the member entitled 
to it under the rules.  Similarly, the gratuity should also be paid to all the members of the family 
in equal shares, as has been provided for in the Punjab Government letter No. 1526-FRI-
57/2705, dated the 9th April, 1957, even though any of the members may volunteer or desire 
that his/her share may be paid to some other member(s) of the family. 
 
 (No. 7272-FRI-57/1974, dated the 6th February, 1958). 
 
 
 
 

*************** 
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DCRG is a Gift.ð It has been held that like all other gratuities death-cum-retirement gratuity 
payable under the Revised Pension Rules, is in the nature of 'gift' granted by Government and 
not a 'debt'.  
 
 (No. 1526-FRI-57/2705, dated the 9th April, 1957).  
 
 
 
 

***************
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HARYANA GOVERNMENT 
FINANCE DEPARTMENT 

NOTIFICATION 

Dated 10th May, 2011 

No. 2/51/2008-1Pension.ð Whereas, the Government of Haryana is broadly following the 
Central Government pattern in the matter of pay scales for its employees with effect from 1986 
and further revised the pay scale with effect from 1st January, 1986, 1st January, 1996 and  
1st January, 2006 as per the recommendations of various Central Pay Commission.  Similarly 
the pensionary benefits have also been allowed broadly on the Central pattern and pension of 
the Haryana Government pensioners had been revised accordingly w.e.f. 1st January, 1996 and 
also w.e.f. 1st January, 2006 vide notification No. 2/51/2008-1Pension, dated 17th April, 2009.  

 And whereas the State Government vide its notification No.1/2/8/98-2FR-II, dated  
4th March, 2003 increased the period of restoration of commuted value of pension from 12 years 
to 15 years on the basis of Honôble Supreme Court judgement dated 9th December, 1986 in Writ 
Petition No. 3958-61 of 1983 and according to the modified provisions of Central Civil Services 
(Commutation of Pension) Rules, 1981.  The State Government also made a provision vide said 
notification dated 4th March, 2003 that in case of pre-mature retirement or compulsory 
retirement, wherever commutation is permissible, the commuted portion of pension shall be 
restored after surrender of full value of commutation together with notional simple interest to be 
calculated @ 8.1.% per annum by reducing balance method.  As per provisions of rule 15(b) of 
the notification No. 2/51/2008-1Pension, dated 17th April, 2009, the existing table of 
Commutation Value for Pension have been substituted by the new Table as at Annexure-1 of 
the above said notification dated 17th April, 2009.  The factor mentioned in column of 
commutation value expressed as number of years purchased and age next birthday is ranging 
from 20 years to 81 years and factor available is 9.188 to 4.611, whereas, in the existing Table 
under rule 11.5 of Punjab CSR Volume-II at Annexure to Chapter 11 consisting of 
corresponding factor between the age of 20 years to 81 years is 19.01 to 3.94.  The State 
Government has observed that by charging of notional interest on commuted value of pension 
in case of pre-mature retirement, as in case of early age retirement, even the principal amount, 
which was advanced to the retiree as commutation is higher than commuted amount of 
employee who retired on superannuation i.e. at the age of 58 years and less interest amount is 
recovered in case of pre-mature basis i.e. voluntary retirement, compulsory and invalid 
retirement.  For example:- 

Retirement at the age of 50 years (On Voluntary) Retirement at the age of 58 years (On Superannuation) 

After completion of 28 years of qualifying service After completion of 28 years of qualifying service 

Sanctioned Pension R 10,000 p.m.  Sanctioned Pension v 10,000 p.m.  

Commuted amount v 4,000 @ 40% of pension Commuted amount v 4,000 @ 40% of pension 

Factor as per new commutation table i.e. 8.808 Factor as per new commutation table i.e. 8.371 

Commutation amount = 
8.808 x 4000 x 12 = 422784 
Recovery installments = 
422784/4000 = Say= 106 Inst. 
Intt. 106X107X4000X 8.1 = 153117  
             2X12X100 
Installments of Intt. 153117= 38 
            4000 
    

Commutation amount = 
8.371x 4000 x 12 = 401808 
Recovery installments = 
401808/4000 = Say= 100 Inst. 
Total amount recovered 
4000X12X15=720000  
Principal= 401808 
Intt. 720000-401808 = 318192/4000=79.54 
Says 80 Inst. 

After recovering full value of commuted pension with 
notional simple interest @ 8.1 

After 15 years of commutation. 

Total Inst. 106+38=144 of  v 4000 each 
144/12 = 12 years  
Amount recovered= v 5,75,901 

Total Inst. 100+80= 180 of  v 4000 each 
says 15 years 
Amount recovered= v 7,20,000 



COMMUTATION OF PENSION OF POST-2006 PENSIONERS 
 
48 

 Now, therefore, in exercise of the powers conferred by the proviso to article 309 of 
the Constitution of India, the Governor of Haryana hereby makes the following rules further to 
amend the Punjab Civil Services Rules Volume-II as applicable to the State of Haryana, 
namely:- 

1. (1) These Rules may be called the Punjab Civil Services Rules, Volume-II 
(Haryana Amendment) Rules, 2011. 

 (2)  They shall come into force with effect from the 17th April, 2009, for the 
Government employees retired/retiring from Government service on or after 
17th April, 2009.  

2. In the Punjab Civil Services Rules, Volume-II in Rule 11.1 for the sub-rule (1) the 
following sub-rule shall be substituted namely:- 

 (1) A Government employee, on superannuation/pre-mature retirement, shall be 
entitled to commute for a lump sum payment a fraction not exceeding 40% 
(forty percent) of his pension.  The fraction of pension so commuted on 
retirement i.e. superannuation/pre-mature retirement shall, however, be 
restored to him on completion of 15 years from the date of retirement or 15 
years from the actual receipt of commutation value, whichever is laterôô. 

 
 

 AJIT M. SHARAN 
 Financial Commissioner and Principal Secy. to Govt., 
 Haryana, Financial Department. 

 
No. 2/51/2008-1Pension Dated, Chandigarh, the 7-6-2011 
  
 A copy is forwarded to the following for information and necessary action:- 

 1. All Head of Departments, Commissioners of Divisions, All Deputy 
Commissioners and Sub Divisional Officers (Civil) in Haryana. 

 2. The Registrar, Punjab and Haryana High Court, Chandigarh. 
 
 Sd/- 
 Under Secretary Finance (Pension) 
 for Financial Commissioner and Principal Secy. to Govt., 
 Haryana, Financial Department. 

 
Endst. No. 2/51/2008-1Pension Dated, Chandigarh, the 7-6-2011 
  
 A copy alongwith 10 spare copies is forwarded to Accountant General (A&E) 
Haryana, Chandigarh for information and necessary action. 

 
      Sd/-   

 Under Secretary Finance (Pension) 
 for Financial Commissioner and Principal Secy. to Govt., 
 Haryana, Financial Department. 

 
No. 2/51/2008-1Pension Dated, Chandigarh, the 7-6-2011 
 
 A copy is forwarded for information and necessary action to:- 

 1. All the Financial Commissioner and Principal Secretaries to Govt. Haryana. 
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 2. All Administrative Secretaries to Government Haryana. 

 
 Sd/- 
 Under Secretary Finance (Pension) 
 for Financial Commissioner and Principal Secy. to Govt., 
 Haryana, Financial Department. 

To 

 1. All the Financial Commissioner and Principal Secretaries  
to Govt. Haryana. 

 2. All Administrative Secretaries to Government Haryana. 
 
U.O. No. 2/51/2008-1Pension Dated, Chandigarh, the 7-6-2011 
 
Endst. No. 2/51/2008-1Pension Dated, Chandigarh, the 7-6-2011 
 
 A copy is forwarded to the In-charge, Computer Cell, Finance Department for placing 
it on the official website of Finance Department. 
 

 Sd/- 
 Under Secretary Finance (Pension) 
 for Financial Commissioner and Principal Secy. to Govt., 
 Haryana, Financial Department. 

 
 
 

*************** 
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 No. 2/28/02-2Pension 
 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 
 
To 
 
 All the Heads of Departments, 
 All Commissioners of Divisions,  
  All Deputy Commissioners  
 All Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab & Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 9th July, 2004 
 
Subject :  Commutation of pension ï clarification regarding. 
 
Sir, 
 
 I am directed to invite your attention to Para (2) of Finance Department circular  
No. 1/2(11)-84-2FR-II dated 4th Jan., 1985 wherein it was laid down that employees who want to 
have the benefit of commutation of pension without medical examination must exercise their 
option within six months of their retirement.  The matter has been re-examined keeping in view 
the statutory provision under rule 11.19(1) of CSR Volume II which provides for submission of 
application before the expiry of one year from the date of retirement and also the difficulty being 
experienced by the retirees due to inadequate time limit for submission of application for 
commutation of pension without medical examination.  It has accordingly been decided to 
withdraw Para (2) of instruction dated 4.1.1985 and henceforth the statutory provision of rule 
11.19(1) of CSR Vol. II for making application within one year of the date of retirement will be 
applicable for commutation of pension without medical examination. 

 
 

Yours faithfully, 
 

Sd/- 
Accounts Officer (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 
 

*************** 
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  No. 1/2(11)84-2FR-II 
 
From 
 
  The Financial Commissioner & Secretary to Govt.,  
 Haryana, Finance Department. 
 
To 
 
 All Heads of Departments,  
 Commissioner, Ambala/Hisar Divisions,  
 Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana, High Court, Chandigarh. 
 
  Dated, Chandigarh, the 2nd June, 1989 
 
Subject : Restoration of commuted portion of pension to the pensioners ï clarification 

regarding. 
 

Sir, 
 
 I am directed to refer to Finance Department Letter No. 1/2(11)84-2F.R.II dated  
9th July, 1985.  It has been decided to modify para 2 of the above said letter as under:ð 
 

 ñIn regard to an employee who sought premature retirement or was retired 
compulsorily by the Govt. before the age of superannuation and who got his 
pension commuted, the commuted portion of the pension will be restored after he 
has surrendered full value of commutation, together with notional interestò. 

 
 This modification may please be brought to the notice of all the officers/officials 
dealing with pension cases.  
 

Yours faithfully, 
 

Sd/ 
(Shamsher Shukla) 

Under Secretary Finance (R), 
for Financial Commissioner & Secretary to Govt., 

Haryana, Finance Department. 
 
 
 

*************** 
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These instructions have been modified partly 
vide No. 2/28/02-2 Pension, Dt. 09.07.04. 

  No. 1/2(11)-84-2FR-II 

From 

 The Commissioner & Principal Secretary to Govt., 
 Haryana, Finance Department. 

To 
  All the Heads of Departments, 
 Commissioners of Divisions,  
 All Deputy Commissioners and  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab & Haryana High Court, Chandigarh. 

 Dated, Chandigarh, the 4th January, 1985 

Subject : Restoration of commuted portion of pension to the pensioners - Clarification 
regarding. 

Sir, 

 I am directed to invite a reference to Para (7) of Finance Department circular letter 
No. 11-1PR(FD)-81, dated the 19th March, 1981, which, inter alia, provides that, where a 
pensioner commutes a part of his pension and receives lumpsum in lieu thereof, he would be 
allowed restoration of the surrendered value of pension in full after completion of 70 years of 
age.  In this connection, the Accountant General, Haryana has sought clarifications (i) whether 
the commuted portion of pension is to be restored after completion of 70 years of age in the 
case of only those employees who got their pension commuted within one year of the date of 
their retirement i.e. before 59th birthday or it is also to be restored in the case of those 
employees who got their pension commuted after one year or more of the date of their 
retirement i.e. on attaining the age of 60 years thereafter; and (ii) whether the benefit of 
restoration of surrendered value of pension after completion of 70 years of age is to be 
extended to old pensioners who retired before 1-4-1979 i.e. before the date of liberalisation of 
pensionary benefits on the recommendations of the Pay Commission.  The matter has been 
examined further and after careful consideration, it has been decided that the commuted portion 
of pension may be restored in the case of those employees who retired long ago and had 
reached the age of 70 years or more on 31-10-1984.  In the case of those employees who have 
retired before the 31st October, 1984, but have not yet exercised their option for commutation of 
pension, restoration may be granted only after a period of 11 years has elapsed from the date of 
their exercising such option and they surrender full amount of commuted value of pension.  
Similar will be the position in the case of those retired employees who have exercised their 
option for commutation but have not reached the age of 70 years as on 31-10-1984. 

2. In regard to the employees who were in service as on the 1st November, 1984, the 
clear stipulation would be that if they want to have the benefit of commutation of pension, they 
must exercise their option within six months of their retirement.  In case they fail to do so, 
commutation in pension will not be permitted. 

3.  You are requested to bring these instructions to the notice of all concerned for strict 
compliance. 
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4. Receipt of this letter may please be acknowledged. 

 
Yours faithfully, 

Sd/ 
(Beant Singh) 

Deputy Secretary Finance (D), 
for Commissioner & Secretary to Government, 

Haryana, Finance Department. 
 
 
 
 

*************** 
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 No. 1/1(4)78-2FR-II 
 
From 
 
 The Commissioner & Secretary to Government,  
 Haryana, Finance Department. 
 
To 
 
 All the Heads of Departments, 
 Commissioners of Divisions,  
 All Deputy Commissioners and  
 All Sub Divisional Officers (C) in Haryana. 
 Registrar, Punjab & Haryana High Court, Chandigarh. 
   
 Dated, Chandigarh, the 16th November, 1981. 
 
Subject : Commutation of pension on retirement on superannuation ï Medical 

Examination not necessary. 
 
Sir, 
 
 I am directed to invite a reference to the instructions contained in Finance 
Department circular letters No. 1/1(4)-78-2FR-II, dated 3.3.78 and 1/1(4)-78-2FR-II, dated 
8.2.1979 on the above subject according to which a Govt. employee who retires on:- 
 
 (i) Superannuation pension under rule 5.27 of Punjab C.S.R. Volume II; or 
 (ii) a retiring pension under rule 5.32, 5.32-A and 5.33 of the Punjab Civil Services 

Rules, Volume II; or 
 (iii) a compensation pension on the abolition of permanent post within, the 

meaning of rule 5.2 of Punjab Civil Services Rules, Volume II; or 
 (iv) on absorption in or under a Corporation or Company or Body in terms of F.D. 

circular letter No. 6226-2FR-68 dated the 7th Oct., 1968 and who elects to 
receive monthly pension and death-cum-retirement gratuity; is eligible to 
commute a part of his pension without medical examination provided he 
applies for commutation of pension within a year of the date of his retirement. 

 
2. It often happens that a Govt. employee referred to (iv) above is generally absorbed 
in a corporation, company or body from a retrospective date and orders of absorption are issued 
on a later date.  A question has been raised whether for the purpose of commutation without 
medical examination the period of one year should reckon from the date of retirement of 
absorbed employee or from the date of issue of Govt. orders.  It has been decided that in case a 
Govt. employee of the aforesaid category is absorbed from a date earlier than the date of Govt. 
orders, the period of one year for the purpose of commutation of a part of pension without 
medical examination shall reckon from the date of issue of Govt. orders and not from the date of 
actual retirement. 
 
3. A Govt. employee against whom departmental or judicial proceedings have been 
instituted and/or where such departmental proceedings are continued after retirement under rule 
2.2(b) of Punjab Civil Service Rules, Volume II is paid only anticipatory pension under rule 
9.19(b) of the Punjab Civil Service Rules Vol.  II is not permitted to commute a part of his 
pension as per provision in rule 11.1(b) ibid during the pendency of such proceedings.  If on the 
conclusion of the proceedings, the entire amount of pension is withheld, the question of 
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commutation of a part of pension does not arise.  If such a person on the conclusion of the 
proceedings is granted pension in whole or in part, he would be eligible to commute a part of 
that pension.  A question has been raised whether for the purpose of commutation of pension 
without medical examination, the period one year shall reckon from the date of retirement of the 
Govt. employee or from the date of Govt. orders issued on the conclusion of the proceedings.  It 
has been decided that for the purpose of commutation of pension without medical examination, 
the period of one year will reckon from the date of orders issued on the conclusion of the 
proceedings. 
  
4. Receipt of this letter may kindly be acknowledged. 
 
 
   Yours faithfully, 
 
  Sd/- 
   (Rajni Razdan) 
   Deputy Secretary Finance (R), 
   for Commissioner & Secretary to Govt., Haryana,
  Finance Department. 
 
 
 
 

*************** 
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 No. 1/1(4)-78-2FR-II 

From  

 The Commissioner & Secretary to Government,  
 Haryana, Finance Department.  

To  

 All Heads of Departments,  
 Commissioners of Divisions,  
 All Deputy Commissioners and  

Sub Divisional Officers (C) in Haryana;  
 The Registrar, Punjab and Haryana High Court, Chandigarh. 

 Dated, Chandigarh, the 8th February, 1979 

Subject : Commutation of pension on retirement on superannuation ï Medical 
examination not necessary.  

Sir  

 I am directed to invite a reference to the instructions contained in Finance 
Department circular Letter No. 1/1(4)-78-2FR-II dated the 3rd March, 1978, on the above 
subject according to which a Government employee who applies for commutation of pension 
within one year of the date of his retirement on superannuation is not subject to medical 
examination under the Pension Rules for the purpose of payment of commuted value of 
pension.  As a measure of further simplification and rationalisation, it has been decided that a 
Govt. employee who is granted. :-  

 (i) a retiring pension under rule 5.32, 5.32-A & 5.33 of the Punjab Civil Services 
Rules, Volume II; or  

 (ii) a pension on absorption in or under a Corporation or Company or Body in 
terms of F.D. circular letter No. 6226-2FR-68, dated the 7th Oct., 1968 and 
who elects to receive monthly pension and death-cum-retirement gratuity, or  

(iii) a compensation pension on the abolition of permanent post within the 
meaning of rule 5.2 and 5.4 of Punjab Civil Services Rules, Volume II.  

shall not be required to undergo medical examination for the purpose of commuting a portion of 
pension, within the limits prescribed in rule 11.7 & 11.8 of Punjab Civil Services Rules, Vol. II, 
provided he applies for the commutation of pension in the prescribed form within one year of the 
date of his retirement. 

2.   The provisions of para 1 above shall not apply to Government employees, who :-  

 (a) retire on invalid pension within the meaning. of rule 5.11 and 5.12 of Punjab 
Civil Services Rules, Volume II, and those who, on absorption in or under a 
corporation or a company or body, elect the alternative of receiving the death-
cum-retirement gratuity and lump sum in lieu of pension; and  

 (b)  apply for commutation of pension after one year of the date of their retirement.  
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 The commutation of pension will become absolute, that is, the retired Government 
servant will become entitled to receive the commuted value on the date on which his application 
in the prescribed form is received by the Head of Office.  

3.  These orders will apply to those Government servants who are in service on the 
date of issue of this letter and retire or are retired from service in advance of attaining the age of 
superannuation after that date.  

4. Necessary amendment to the relevant rules will be issued in due course.  

5.  Receipt of this letter may kindly be acknowledged.  

 
Yours faithfully, 

 
Sd/ 

(N. K. Garg) 
Deputy Secretary Finance (S) 

for Commissioner & Secretary to Govt., Haryana,
 Financial Department.  

 
 
 

 

*************** 
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  No. 1/1(4)-78-2FR-II 
 
From 
 
 The Commissioner and Secretary to Government,  
 Haryana, Finance Department. 
 
To 
 
 All Heads of the Departments, 
 Commissioners of Divisions, 
 All Deputy Commissioners &  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana High Court, Chandigarh.  
 
 Dated, Chandigarh, the 7th November, 1978 
 
Subject : Commutation of pension on retirement on Superannuation ï Medical 

Examination not necessary.  
 
Sir, 
 
 I am directed to invite a reference to the instructions contained in Finance 
Department circular letter No. 1/1/ (4)-78-2FR-II, dated the 3rd March, 1978 and even No. dated 
the 21st August, 1978 on the above subject and to clarify further that a Government servant who 
is granted extension of service after he attains the age of 58 years with the sanction of the 
appropriate authority, will also be eligible, if he applies within one year of the expiry of extension 
period to commute a portion of his pension without medical examination subject to the 
conditions laid down in aforesaid letters. 
 
2. This clarification will be effective from 3.3.1978 and all persons in whose case 
extension of service expired on or after that date will be covered by it.  It will not apply to those 
who in the meantime, have appeared before the Medical Board or in whose case, age next 
birthday after superannuation has been crossed.  
 
3. Receipt of these instructions may be acknowledged.   
 
 

Yours faithfully, 
 

Sd/ 
(N.K. Garg) 

Deputy Secretary, Finance (S), 
for Commissioner and Secretary to Government, 

Haryana, Finance Department. 
 

 
 
 

*************** 
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 No. 1/1(4)-78-2FR-II 
 
From 
 
 The Commissioner and Secretary to Government,  
 Haryana, Finance Department. 
 
To 
 
 All Heads of the Departments, 
 Commissioners of Divisions, 
 All Deputy Commissioners &  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana High Court. 
 
 Dated, Chandigarh, the 21st August, 1978 
 
Subject : Commutation of pension on retirement on Superannuation ï Medical 

Examination not necessary.    
 
Sir, 
 
 I am directed to refer to instructions issued vide Haryana Government circular letter 
No. 1/1(4)-78-2FR-II, dated the 3rd March, 1978 providing, interalia, the commutation of pension 
on retirement on superannuation in case of Government employees, who apply for the same 
within one year from the date of their retirement or those who retired before the date of issue of 
the instructions viz. before 3-3-1978 but have not crossed the next age birthday after 
superannuation and have not gone before a Medical Board, shall become absolute from the 
date on which their applications are received by the Heads of Offices.  A doubt has arisen, as to 
the date from which reduction in the amount of pension on account of commutation shall 
become operative in such cases.  It is clarified that the reduction in the amount of pension shall 
not be effective from the date of receipt of application by the Heads of Offices but from the date 
on which, the pensioner receives the commuted value of pension or 3 months after the issue of 
authority by the Accountant General, Haryana, asking the pensioner to collect the commuted 
value of pension, whichever takes place earlier. 
 
2. Necessary amendment in the rule will be made in due course.  Receipt of these 
instructions may please be acknowledged. 
 

Yours faithfully, 
 

Sd/ 
(N.K. Garg) 

Deputy Secretary, Finance (S), 
for Commissioner and Secretary to Government, 

Haryana, Finance Department. 
 
 
 

***************
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 No. 4/53/2009-2Pension  
From 
 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 
 
To  
 All Head of Departments, 
 Commissioner of Divisions in Haryana. 
 All Deputy Commissioners &  
 Sub Divisional Officers (Civil) in Haryana. 
 The Registrar, Punjab and Haryana High Court, Chandigarh. 
  
 Dated, Chandigarh, the 17th March, 2010 
 
Subject : Regarding counting of daily wage service towards pension. 
 
Sir, 
 
 I am directed to invite your attention to FDôs instruction hearing No. 2/2/2004-
1Pension(FD) dated 10-12-2004 on the subject noted above. 
 
2. It has come to the notice of the Government that provisions in Rule 3.17A(f) (i) of 
Pb. CSR Volume-II are not followed by the Departments.  Moreover in Court cases these rules 
are not brought to the notice of Honôble Courts.  The said provisions are reproduced as under:- 
 

(f) Employees retiring from Government service with confirmation (as temporary 
employees) in any post on or after 5-2-1969 will be entitled to invalid/ 
retiring/superannuation pension and death-cum-retirement-gratuity on the 
same basis as admissible to permanent employees.  In case of death of 
temporary employees in service his family will also be entitled to similar 
benefits as are admissible to the families of permanent employees.  This 
concession will, however, not apply to:- 

 
(i) Persons paid from contingencies; provided that half of the period of service of 

such persons paid from contingencies rendered from 1st January, 1973 
onwards for which authentic records of service is available will count as 
qualifying service subject to the following conditions:- 

 
(a) Service paid from contingencies should have been in a job involving whole 

time employment and not part time or a portion of day. 
 
(b) Service paid from contingencies should be in a type of work or job for which 

regular post should have been sanctioned e.g. Malis, Chowkidars, Khalasis 
etc. 

 
(c) The service should have been such for which the payment is made either on 

monthly or daily rates computed and paid on a monthly basis and which 
though not analogous to the regular scale of pay should bear some relations in 
the matter of pay to those being paid for similar Jobs being performed by staff 
in regular establishments; and 

 
(d) The service paid from contingencies should have been continuous and 

followed by absorption in regular employment without a break. 
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Note: while bringing contingent paid employee to the regular establishment an entry for 

verification of contingent service should be made at the appropriate place in his 
service book, preferably before making any entry regarding his regular service in the 
following manner:- 

 
 ñService from _______________ to ______________ paid out of contingencies 

verified from acquittance rolls and office copies of contingent billsô.  This entry 
should be signed by the Head of Office with date. 

 
3. All the cases of your department may be examined in the light of these rules and if 
Government employee is entitled to the benefit of service rendered by them on daily wages, the 
same may be given in accordance with the provisions of these rules. 
 
4. These instructions may be brought to the notice all concerned under your kind 
control for strict compliance and any violation will be viewed seriously by the Government. 

 
 

Yours faithfully, 
 

Sd/ 
Advisor Finance (Pension) 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 
 
 
 

*************** 
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  Memo No. 5/79/05-3Pension 

From  

 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 

To  

 All Heads of Departments; the Commissioners of Divisions, 
 All Deputy Commissioners and  
 Sub Divisional Officers (Civil) In Haryana. 
 The Accountant General Haryana. 
 The Registrar, Punjab and Haryana High Court, Chandigarh. 

  Dated, Chandigarh, the 18th October, 2006. 

Subject : Calculating the length of qualifying service for retirement benefits. 

Sir, 

  I am directed to invite a reference towards instructions issued by F.D's letter  
No. 1/1(2)-83-2FR-II dated 28.12.1983 (copy enclosed) on the above noted subject vide which it 
was decided that in calculating the length of service for the purpose of pension a fraction of a 
year equal to three months and above shall be treated as a completed one half year and 
reckoned as qualifying service for determining the amount of pension.  It has now been decided 
that the rounding of fraction of three months and more to completed one half yearly will also be 
applicable in the case of Death-cum-Retirement-Gratuity as per provision of Rule 6.16-A of 
C.S.R. Vol. II. 

 Receipt of this communication may please be acknowledged. 

Yours faithfully, 

Sd/ 
Accounts Officer (Pension), 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

No. 5/79/05-3Pen  Dated 18.10.06 

 A copy is forwarded to Accountant General (A&E) Haryana for information and 
necessary action. 

Sd/ 
Accounts Officer (Pension), 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department. 

 A copy is forwarded to:- 

 (i)  All the Financial Commissioner & Principal Secretaries to Govt. Haryana. 
 (ii) All Administrative Secretaries to Govt. Haryana. 

No. 5/79/05-3Pen  Dated, Chandigarh, the 18.10.06. 

Sd/ 
Accounts Officer (Pension), 

for Financial Commissioner & Principal Secy. to Govt., 
Haryana, Finance Department.  

 
 

*************** 
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  No. 2/2/2004-1Pension (FD) 
 
From 
 
 The Financial Commissioner & Principal Secy. to Govt., 
 Haryana, Finance Department. 
 
To 
 
 All the Heads of Departments in Haryana, 
 All the Commissioners of Divisions,  
  All Deputy Commissioners and 
  All Sub Divisional Officers (Civil) in Haryana 
 Registrar, Punjab & Haryana High Court, Chandigarh 
 
 Dated, Chandigarh, the 10th December, 2004 
 
Subject : To count the worked charged service towards retirement benefits ï 

clarification regarding. 
 
Sir, 
 
 I am directed to refer to the subject noted above and to say that it has come to the 
notice of the Government that pensionary benefit by counting the work charged service toward 
regular service is not being granted to certain Government employees.  In this regard, it is 
submitted that there is a provision in the rule 3.17 A(g) of the Pb. CSR Vol. II wherein it is laid 
down that the entire service rendered by an employee as work charged shall be reckoned 
towards retirement benefits provided:- 
 

 (i) Such service is followed by regular employment. 

 (ii) There is no interruption in the two or more spells of service or the interruptions 
fall within condonable limits; and 

 (iii) Such service is a whole time employment and not part time or portion of day. 
 
 Accordingly your kind attention is invited to the above said provision of rule to 
enable your good self to deal with the cases of such type of employees. 
 
 These instructions may be brought to the notice of all concerned under your kind 
control for strict compliance and any violation will be viewed seriously by the Govt. 
 

Yours faithfully, 
 

Sd/- 
Under Secretary Finance (Pension), 

for Financial Commissioner & Secretary to Govt., 
Haryana, Finance Department. 

 
 
 

*************** 
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GOVERNMENT OF HARYANA 
FINANCE DEPARTMENT 

 
 No. 1/2(43)2000-2FR-II 
 
To 
 
 All the Heads of Departments in Haryana, 
 All the Commissioners of Divisions,  
  All Deputy Commissioners and  
 All Sub Divisional Officers (Civil) in Haryana. 
 Registrar, Punjab & Haryana High Court, Chandigarh. 
 
 Dated, Chandigarh, the 5th March, 2001 
 
Subject : Regarding Special Additions to Service qualifying for Superannuation Pension 

under Rule 4.2-A of Punjab Civil Services Rules Volume II. 
 
 I may invite your attention to the subject cited above.  A few cases have been 
received in Finance Department for grant of benefit/relaxation under the said rule.  It has been 
considered necessary to delineate the principles and broad guidelines according to which such 
cases need to be examined.  It would be in order to reproduce the said rule in the first instance: 
 
 ñSection II. Special Additions to service qualifying for superannuation pension 
 
  4.2-A An Officer appointed to a service or post may add to his service 

qualifying for superannuation pension (but not for any other class of 
pension) the actual period not exceeding one-fourth of the length of 
his service or the actual period by which his age at the time of 
recruitment exceeds twenty-five years or a period of five years. 
whichever is least, if the service or post is one,- 

 
 (a) for which post-graduate research or specialist qualification, or 

experience in scientific, technological or professional fields is 
essential, and 

 
 (b) to which candidates of more than twenty-five years of age are 

normally recruited; 
  
  Provided that this concession shall not be admissible to any 

such officer unless his actual qualifying service at the time he 
quits Government service is not less than ten years. 

  
  Provided further that any such officer who is recruited at the 

age of thirty five years or more may, within a period of three 
months, from the date of his appointment, elect to forego his 
rights to pensions whereupon he shall be eligible to subscribe 
to a Contributory Provident Fund 

 
 Note: 1. The option once exercised shall be final. 
 
 Note: 2. The decision to grant the concession under this rule shall be 

taken by the Administrative Department at the time of 
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recruitment in consultation with the Finance Department and 
the Public Service Commission.  

 
  The consultation with the Public Service Commission will be 

restricted to those posts only which fall within their purview. 
 

 2. This rule shall apply in respect of persons who are recruited 
after the 26th October, 1960. 

 
A. Interpretation of the Rule:- 
 

 (i) The benefit of qualifying period under this rule is admissible for 
superannuation pension only and not for any other class of pension.  Further, 
it is applicable only to such class of employees to whom CSR is applicable.  It 
will not be admissible to such of the public servants whose service conditions 
are regulated by some other specific set of service rules. 

 
 (ii) Secondly, the benefit of qualifying period under this rule is admissible at the 

first entry level in service and not at a stage where the posts are filled up both 
by way of promotion as well as by way of direct recruitment (where the 
experience of lower/first entry post is a part of the prescribed qualifications).  
For example, it would be available in case of an Assistant Professor but not in 
the case of an Associate Professor. 

 
(iii) Third, the benefit would be admissible only where postgraduate research or 

specialist qualifications or experience in scientific, technological or 
professional fields is prescribed as an essential qualification for the post. 

 
(iv) Fourth, the rule further provides that in order to qualify for the benefit under 

this rule, the post must be such to which candidates of more than twenty-five 
years of age are normally recruited. 

 
  The key words here are ñnormally recruitedò.  This has to be understood in its 

proper context.  For example, a child joins Class I at the age of 5 (five) years.  
This could be taken/accepted as 6 years also (3 yrs. + Nursery + LKG + UKG 
and then first) depending on the circumstances of the case.  He thus passes 
his 10+2 level at the age of 17/18 years as the case may be.  Allow another 3 
or 4 years for the graduation programmes depending on the kind of 
graduation.  Thus he does his graduation at the age of 20 years (minimum) or 
22 years (maximum).  This is followed by a two-year post-graduation 
programme reaching the age levels of 22 to 24 years as the case may be.  
This is then followed by a Research Degree (say, three years) obtained at the 
age of 25 to 27 years as the case may be.  The above would be a good 
guideline for understanding the normal course.  If somebody takes up a job 
after 10+2, say for three years. and then comes back and resumes his studies, 
it would not constitute a normal course. 

 
 (v) Fifth issue pertains to the period of benefit.  The rule is clear to the extent 

that the maximum benefit can be up to five years.  The calculation starts from 
the completion of 25 years of age.  Here, it has to be seen as to at what age 
he would have acquired the essential qualifications in the normal course.  The 
reference point is thus the acquisition of the prescribed essential qualifications 
and not when a person is recruited or appointed.  Any deviation from the 




